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Susquehanna University

Introduction

The Susquehanna University Student Handbook is published by the Division of Student Life as the University’s official notification of regulations that concern student
life at Susquehanna. Students are subject to the rules and regulations contained in the Handbook. Susquehanna makes every effort to provide accurate, current, and
comprehensive information in this Handbook. The University reserves the right to change the rules governing admission, tuition, fees, courses, the granting of degrees,
or any other regulations affecting its students. The Division of Student Life website contains the most current version of the Student Handbook.

SECTION I: UNIVERSITY ORGANIZATION
Section I: A. Susquehanna University Mission and Guiding Values

Mission
Susquehanna University educates students for productive, creative and reflective lives of achievement, leadership, and service in a diverse, dynamic and interdependent
world.

Susquehanna University is:

« A selective, residential, national liberal-arts college focused on deliberate preparation for professions, careers, and engaged citizenship;

« A learning community that supports excellence in scholarship, research, creative activity, and collaboration in and out of the classroom among faculty, staff,
and student;

« Adiverse community that cultivates inclusive excellence, intercultural competence, and global citizenship;

« An innovative community whose faculty and staff are its greatest resource;

« A collaborative community that expects ethical behavior and mutual respect from all its members;

* A responsible community committed to financial and environmental sustainability;

« An engaged community that inspires and empowers alumni to be perpetual stewards of their alma mater;

* A welcoming community that honors its Lutheran heritage through a commitment to service in the region and the world and the free and open exploration of
ideas; and

« A beautiful campus that fosters a holistic living and learning experience.

Adopted by the Board of Trustees October 28, 2019.

Section I: B. Students' Rights and Responsibilities

As a community, Susquehanna strives to recognize these values as a guide in its practices and policies. Within this framework, it is essential to recognize the many
perspectives and multiple points of view that our various community members represent. We each have the responsibility to hold one another to a high standard of
integrity, challenging our peers and addressing any infringements in a manner that is both constructive and conducive to maintaining the dignity of each individual. By
choosing to be a member of Susquehanna University, students will also observe the following rights and responsibilities as influenced by the institution's Guiding Values.

Supporting Susquehanna University's Mission and Guiding Values, the following rights and responsibilities were written and reviewed with the input and guidance of the
student body. This statement of rights and responsibilities grounds the policies and procedures outlined in the Code of Student Conduct.

Students' Rights

« As stated in Susquehanna University's Statement on Ethical Living (approved by the Board of Trustees on May 14, 2007), the right to "freedom from belittling,
harassment, exploitation, violence, and any other harm"

« The right to advocate for oneself and others by participating in self-governing organizations which provide a means for using democratic processes to solve
problems

« The right to participate in discussion, inquiry, and expression which represents the scholarly nature of an academic community

« The right to the process outlined in the Hearing Board Procedures of the Code of Student Conduct

* Freedom from unreasonable access to one's residence, intellectual and personal property, and university records

Students' Responsibilities

« As stated in Susquehanna University's Statement on Ethical Living, the responsibility "to treat all individuals with dignity regardless of their values or origins"

« The responsibility for knowledge and observance of established university policies and other information presented in official university publications or
electronic resources

« The responsibility for assuming the consequence of one's own actions and holding oneself and other accountable for the Code of Student Conduct.

« The responsibility to honor and allow for free discussion, both in and out of the classroom, which represents the scholarly nature of an academic community

« As stated in the University's non-discrimination policy, students have the responsibility to ensure that no student organization, constitution, or other
organizational document includes discriminatory clauses pertaining to "race, color, religion, national or ethnic origin, ancestry, age, sex, sexual orientation,
gender identity or expression, disability, veteran status or any other legally protected status”

Established by the Board of Trustees in October 1976. Revised July 2009, and reviewed June 2014.

Section I: C. Statement of Ethical and Inclusive Living

Susquehanna University is an institution of higher education that brings learners of different backgrounds, experiences, and talents into dialogue as they pursue
knowledge and wisdom together. We commit to maintaining and fostering a safe and welcoming campus environment that aids us all in the process of lifelong learning
and the cultivation of good character. As Susquehanna continues its quest to embody the rich diversity of the human community, we are committed to the full participation
of all persons representing the breadth of human differences.
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Susquehanna University

With a long-standing ethos of collaboration, our community focuses on the development of cross-cultural relationships marked by mutual curiosity, cooperation, and
respect. To that end, we must actively seek to identify and reject systemic and individual biases against individuals based on race, ethnicity, national or geographic
origin, sex, gender, gender identity, sexual orientation, disability, social class, age, religion, political affiliation, and marital or parental status. Each individual's identity is
intersectional, deriving varying degrees of advantages and/or limitations from the experiences that frame our lives.

Our community relies upon teaching and advising practices and professional behaviors that promote critical engagement with diversity that seek to understand how the
differences among us affect our lived experiences, the beliefs that emerge from and frame those experiences, and the impact of power and privilege on our lives. We hold
up our differences as a vital asset to our success as an academic community. We pursue justice and reject injustice in all forms. This is essential for effective teaching
and learning, equitable governance and decision-making, and healthy community life.

At Susquehanna University, we translate our ideals into action by aspiring to live by the following values, which are central to our common aspiration to moral and
intellectual improvement:

« Curiosity — Susquehannans invite wonder into our daily lives. There is always more to understand and more opportunity for improvement in how we live
our lives. We strive to learn more about our world and ourselves, and how we can make a positive impact on each. We understand that our curiosity may
sometimes lead to discomfort as we confront difficult issues and ideas, and we resolve not to avoid such challenges.

« Free Inquiry — Susquehannans commit to having safe, respectful, and authentic dialogues. We emphasize freedom of thought, freedom of expression, and
freedom of speech. We believe benefits are derived from sharing perspectives, understandings, and expectations with others — even when they may be in
conflict with those held by some in the community. These conflicts are not to be avoided, but threatening or hateful acts are never tolerated. Talking across
difference is an opportunity for learning and growth.

« Cross-Cultural Competence — Susquehannans strive to be truly global citizens endeavoring to be ever more capable of building friendship and working
together. Our campus, our region, and our Global Opportunities (GO) programs are places for learning about and celebrating the diverse cultures of those in
our community and beyond.

« Courage — Susquehannans value the bravery of facing our own potential for growth, while challenging stereotypes. We recognize that the search for truth is
foundational to the development of character. We stand up for all by actively opposing any type of injustice.

* Humble Self-Awareness — Susquehannans endeavor to learn from our mistakes, seize opportunities for individual and community improvement, and
embrace growth by learning from others. Every individual is unique; so we each seek to understand our personal strengths and limitations, perspectives,
hopes and fears. There is no limit to knowledge; no individual has all the answers. We admit that even our best collective reasoning can be wrong.

« Kindness — Susquehannans aim to empathize with others and provide care and comfort when able. Every person experiences failures and we can benefit
from help, comfort, and support. Kindness is a virtue that makes Susquehanna home to all members of our community.

« Justice — Susquehannans work to understand the various concepts of justice and what they mean. We believe in the importance of hearing all voices in our
decision-making processes. We actively work to promote fairness in our organizations.

« Wellness — Susquehannans honor the well-being of every individual and practice healthy community life. Our practices, policies, processes, and
relationships should always be free from violence, exploitation, intimidation, and any other behaviors that are harmful to our health and well-being.

As we go forward into Susquehanna's future, we seek to reconcile unmet challenges and expectations from past endeavors to preserve Susquehanna as a welcoming,
diverse and inclusive university. We strive to make Susquehanna a place that affirms the dignity and worth of all persons. We reaffirm our long-standing commitment to
promoting inclusion and advancing even greater diversity among the student body, the faculty, the staff in all categories of employment, and the Board of Trustees. We
welcome the experiences and contributions of all who learn, live, or work at Susquehanna. We will engage our community in Selinsgrove and throughout the Central
Susquehanna Valley to exercise a positive influence in our region, our nation, and our world. We do this consistent with our belief in the pursuit of equality of opportunity
for all, and with attentiveness to the rights and responsibilities of citizenship.

We believe these values and commitments are morally and educationally necessary, essential to being a viable and competitive institution of higher learning in the
21st century, and indispensable in educating "undergraduate students for productive, creative, and reflective lives of achievement, leadership, and service in a diverse,
dynamic, and interdependent world."

Approved by the Board of Trustees on May 23, 2021.

SECTION II: CODE OF STUDENT CONDUCT

Section Il: A. General Information
Purpose of the Student Conduct System

As an educational institution, Susquehanna University seeks to encourage the intellectual and personal growth of its students as scholars and citizens.

Therefore, Susquehanna is committed to student engagement in achievement, leadership and service both in and out of the classroom. Choosing to join the Susquehanna
University community requires each member to recognize and adhere to a Code of Student Conduct emphasizing personal responsibility, awareness of how one's actions
affect the community, and one's personal growth both inside and outside the classroom. As positive community relations and personal responsibility continue to be valued
off campus, the university campus should not be viewed as a sanctuary where its citizens avoid responsibility to observe civil law.

This Code of Student Conduct seeks to promote these qualities, both as a means to individual fulfillment and to guide Susquehanna students in productive, creative,
and reflective lives of achievement, leadership, and service in a diverse and interconnected world. Thus, students are expected to exhibit high standards of behavior and
concern for others. The university has established a Code of Student Conduct, as well as other rules and regulations, which individuals, groups of students, and student
teams or organizations are expected to observe.

Please note that the information below does not apply to conduct covered under the Policies and Procedures for Sex and Gender-Based Discrimination and Harassment
Policy. All Title IX conduct offenses are managed through a separate process in accordance with standards set forth by the Department of Education. Information on that
process and policy can be found at www.susqu.eduttitle-ix.

Procedural Protections

Student conduct standards at Susquehanna University should not be equated to state or federal criminal Codes. Even in cases involving suspension or expulsion, our
aims include education and student development as well as a just consequence. Our processes are focused on disciplined and courteous truth-seeking, not adversarial
procedures. We conduct investigatory proceedings, conferences and hearings, not trials.
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Students accused of Code of Student Conduct violations are entitled to the following:

« to be informed of the charge and alleged misconduct upon which the charge is based;

< an opportunity to offer a relevant response;

« an opportunity to call and pose questions for relevant witnesses;

< privacy, to the extent permitted by, and consistent with, applicable federal and state laws;

« to request that any person conducting a conduct conference or serving as a hearing board member or conduct officer be disqualified on the ground of
personal conflict;

« to be considered not responsible of the charge(s) until determined responsible by a preponderance of the evidence; and

« to be supported throughout the Code of Student Conduct process.

Authority for Student Conduct

Ultimate authority for the administration of student conduct policies is vested in the Board of Trustees of Susquehanna University. Conduct authority may be delegated
to University administrators, faculty members, committees and organizations as set forth in this Code of Student Conduct, or in other appropriate policies, rules or
regulations adopted by the board.

Standard of Proof

The burden of proof that the University will utilize to determine outcomes for conduct cases is the preponderance of evidence (more likely than not). It is important to note
that the burden of proof in the criminal justice system is different than that in the University's conduct system, and outcomes may be different if a student participates in
both processes.

How to Report

Any person may report a student, or a group of students, student team, or an organization suspected of violating this Code of Student Conduct to the Community
Standards Officer or designee. The university utilizes a secure online reporting system that all campus community members can access via myNest, under the Safety
Resources tile. Students may also report in person to a student or professional Residence Life staff member or to Campus Safety.

Those reporting cases are generally expected to serve as the complainant and to present relevant evidence in hearings or conferences. In cases that involve sexual
misconduct or other egregious behavior that threatens safety of the community, the University may pursue the conduct process as the complainant.

If You Need to Report:

« Incident Reporting Form

« Title IX/ Sex and Gender-Based Violence Reporting Form
« Bias Incident Reporting Form

« Hazing Concern Reporting Form

« CARE Concern Form

Resources for Conduct Processes

The complainant and the respondent in a University Conduct Board may utilize resources such as pre-hearing meetings with a case manager; an advisor of their choice;
or limited printed copies of the handbook. The Conduct Conference process and the Medical Amnesty Policy process do not necessarily utilize advisor roles.

Accommodations for Students with Disabilities

Reasonable accommodations will be provided to students with disabilities in accordance with the applicable law. Students with disabilities who desire an accommodation
in order to fully participate in the conduct process should contact the Director of Disabilities Services.

Interpretation of Regulations

The purpose of publishing student conduct regulations is to give students general notice of prohibited behavior. This Code of Student Conduct is not written with the
specificity of a criminal statute.

Inherent Authority

The University reserves the right to take necessary and appropriate action to protect the safety, educational objectives and well-being of the campus community and
its individual community members. Information that leads the Dean of Students or the Dean of Students' designee to the determination that a student is a risk to harm
others will be considered when determining future action. Such action may include pursuing disciplinary action through the Student Conduct System for any student,
student organization, student team, or group of students' violation of local, state or federal law — on- or off-campus, including university-sponsored activities or study
away opportunities — that affects the university's educational interests. These include upholding the University's initiatives to maintain positive town/gown relations with
the local community and educate students on the importance of assuming the consequences of one's own actions. This can include taking action after a student has
graduated or withdrawn from the University based on actions committed while the individual was a student at the University.

Investigations by Campus Safety

Campus Safety may conduct an investigation of a reported incident in order to secure more information prior to an incident being referred to the conduct process. The
investigation will be conducted by Safety Specialists under the direction of the Safety Director or by the Investigator when appropriate. It is expected that all students
comply with requests for interviews during an investigation and that all information provided is truthful and honest. Students documented in the initial report will be
informed when the investigation begins and ends. The full investigation report will then be referred to the Office of Community Standards for review pending any conduct
action.

Disciplinary Action while Criminal Charges Are Pending

Students may be accountable in criminal, civil, and university jurisdictions for acts that constitute violations of the law and of the Code of Student Conduct. Disciplinary
action at the University will normally proceed during the pendency of criminal proceedings and will not be subject to challenge on the ground that criminal charges
involving the same incident are ongoing, have been dismissed, or have been reduced.
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Interim Measures

In consultation with university officials, the Community Standards Office or designee may suspend a student from the university for an interim period or restrict participation
in academic activities or other specific events. The interim measures shall become immediately effective without prior notice whenever there is evidence that the continued
presence of the student at the university poses a substantial and immediate threat to self, to others or to the stability and continuance of normal university functions.
Behavior that is egregious enough to negatively impact the larger community may also result in Interim Measures. Examples of Interim Measures include, but are not
limited to, Interim Suspension from campus; relocation within or removal from the residential community; No Contact Orders; restriction from participation in events or
activities; or restriction from attending courses. The university is not responsible for providing off-campus housing arrangements for students who are removed from
campus.

Appeal of an Interim Measure

A student suspended on an interim basis may request that the interim measure be lifted by addressing the Dean of Students or designee within forty-eight (48) business
hours from the effective date of suspension in writing. In cases where a student is charged with violating the Sexual Misconduct and Gender-Based Violence Policy,
the complainant shall be informed of, and have an opportunity to respond to, any such request by the respondent. Every effort will be made to expedite the process to
minimize any possible negative impacts on all involved parties. To lift an interim measure based upon a student's request, the Dean of Students must determine either
that:

« there is a legitimate concern with the reliability of the information concerning the student's conduct, including the matter of their identity; or
« the conduct and surrounding circumstances reasonably indicate that the continued presence of the student on university premises does not pose a
substantial threat to others or the stability and continuance of normal university functions.

Standards of Classroom Behavior

The primary responsibility for managing the classroom environment rests with the faculty. Students who engage in any prohibited or unlawful acts that result in disruption
of a class may be directed by the faculty member to leave the class for the remainder of the class period. Longer suspensions from a class or dismissal on disciplinary
grounds must be proceeded by a University Conduct Board hearing.

Parent Notification

The University reserves the right to notify parents and/or guardians of a student's conduct in cases where there are violations of the Code of Student Conduct, if there is
a severe and/or concerning incident, if the student's status at the University is at risk (separation), if the student is placed on an interim suspension, or in cases where a
student has been separated from the University due to conduct proceedings.

Section Il: B. Definitions

Section II: B. Definitions

Advisor of Choice: Both complainants and respondents may be assisted during the conduct process by an Advisor of Choice. The choice whether to or not to invite
an advisor of choice is the student's decision. An Advisor of Choice can be any member of the university community (faculty, staff, students). Advisors of Choice cannot
be an attorney, a parent, or legal guardian. An Advisor of Choice can help in preparation before the hearing. Additionally, advisors are able to communicate quietly and
through written notes during the hearing; however, they are not permitted to speak formally during the hearing. Even if accompanied by an advisor of choice, the parties,
and not the advisor of choice, must respond to inquiries from the presiding conduct officer and the hearing board. The University may remove or dismiss an advisor of
choice who becomes disruptive or who does not abide by the restrictions on their participation, as determined by the university official conducting the hearing.

Case Manager: The professional staff member assigned to hold pre-hearing meetings with participants in a University Conduct Board hearing (complainant/respondent/
witness) and who may be a resource for procedural questions to the participants prior to the hearing. The case manager does not advise the participants in decisions but
provides information regarding procedures and helps the participants understand the process.

Conduct Conference: The process in which the allegations regarding a purported violation of the Code of Student Conduct are presented to the conduct officer (typically
a designee of the Community Standards Officer) to determine if a violation(s) took place, the student accepts responsibility or is found responsible or not responsible for
the violation, and, if responsible, what sanctions are appropriate. This meeting is between the conduct officer and the charged student(s).

Conduct officer: The individual conducting a Conduct Conference or chairing/facilitating a University Conduct Board hearing.

Complainant: The person(s) affected by a policy violation. There may be circumstances when the University will act as the complainant or in conjunction with another
person as a co-complainant.

Family Educational Rights and Privacy Act (FERPA): Federal law passed in 1974 that defines education records and indicates who, and under what circumstances,
an individual may have access to educational records.

Group of Students: A number of persons who are associated with each other, but who have not complied with University requirements for registration as an organization
or do not have a specific membership or team identity.

No Contact Notice: A directive issued to a student and signed by a university official restricting specified contact with another student or a member of the faculty or staff.
The terms of the notice are provided in writing and served on the student either electronically or in-person. It does not directly represent a finding of fault by any specific
party rather is issued due to a concern for safety or a need to stop on-going or prevent future concerning behavior. It may be expanded, extended, or rescinded by the
Title IX Coordinator, Community Standards Officer or designee.

Organization/Team: A number of persons who have complied with university requirements for registration or participate in a recognized university team or organization.
Personal property: An individual's physical property or electronic property including electronic data or storage devices.

Pre-hearing Meeting: The meeting scheduled by the case manager with the respondent and/or complainant prior to the University Conduct Board hearing. The goal of
this meeting is to review the University Conduct Board hearing process, the case file, the charges, and ensure that the respondent/complainant is fully informed of the
procedures leading up to the hearing; during the hearing; and appeal process.

Preponderance of evidence: The level of proof used to determine the outcome of an Informal Resolution Conference, Conduct Conference, or a University Conduct
Board Hearing. This standard indicates that the evidence presented is 50.1% likely to be true. (This standard is lower than "beyond a reasonable doubt.")

Respondent: The student charged with violating one or more of the University's policies or state, federal or local law.
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Sanction: An outcome imposed for accepting responsibility or being found responsible for one or more violations of the Code of Student Conduct.

Student: Any person enrolled or auditing classes at the university (on- or off-campus) or is matriculated in any university program, even if on break or off-campus at the
time.

University: Susquehanna University and all of its schools, divisions, and programs (including programs for study away).

University Conduct Board Hearing: More structured process in which allegations of violations of the Code of Student Conduct are presented to a University Conduct
Board to determine if violation(s) took place; a student accepts responsibility or is found responsible or not responsible for the violation; and, if responsible, what sanctions
are appropriate. The Board determines responsibility and makes sanction recommendation to the Dean of Students who makes a final decision. The Board members
may be faculty, staff or when appropriate students.

University Official: Any individual who is employed by Susquehanna University as a professional administrator, faculty member or staff member, which may include
designated student employees.

University premises: Buildings or grounds owned, leased, operated, controlled or supervised by the university.
University sponsored activity: Any activity on or off university premises that is initiated or supervised by the university.

Witness: Either party may present witnesses who have relevant information to the outcome of the hearing. The investigator may meet with these witnesses to gather
information and statements. Witnesses will only be present in the hearing at the beginning of the process and during their own statements.

Section II: C. Expectations of Student Conduct

Susquehanna University has developed these expectations for the community's student members. The list of prohibited conduct under each expectation is not exhaustive.

Academic Integrity

Susquehanna University expects that all students will act in a manner that reflects personal and intellectual honesty.
Prohibited Conduct:

A. Engaging in conduct that involves cheating, plagiarism, academic negligence or dishonesty.
B. Audio and video recording of class lectures, discussions, or presentations without prior written permission.

Matters involving academic integrity will be resolved exclusively in accordance with the Academic Honesty Policy.

Respect for Self

Susquehanna University expects that all students will act in a manner that respects their own health and well-being, especially the use and abuse of alcohol and other
drugs.

Prohibited Conduct:

A. Engaging in behavior that threatens the health and safety of oneself.
B. Engaging in illegal, irresponsible, unsafe or otherwise improper behavior involving illegal drugs or controlled substances on or off campus, including by the:
1. Use, possession or distribution of illegal drugs or controlled substances or drug paraphernalia.
2. Unauthorized possession, misuse, manufacturing, adulteration or redistribution of prescription or other legal drugs, synthetic drugs or household
products.
3. Operation of a vehicle or machinery while under the influence of illegal drugs or controlled substances.
C. Engaging in illegal irresponsible, unsafe or otherwise improper behavior involving alcohol on or off campus, including by:
1. Purchasing, possessing, consuming or being under the influence of alcoholic beverages under 21 years of age.
Serving, distributing, furnishing or otherwise providing alcohol to individuals under 21 years of age.
Hosting, facilitating or otherwise participating in drinking games.
Using devices or engaging in physical activities/actions designed for the rapid consumption of alcohol (e.g., funnels, beer bongs).
Attempting to force or induce others to drink against their expressed desire.
Serving or consuming alcohol from common-source containers (e.g., kegs, barrels, pails, punch bowls), except when expressly authorized by
the University.
7. Possessing alcoholic beverages in areas on campus other than where expressly permitted by University policy, including in the room of an
underage student, in the public or similar common areas of residence halls and other university buildings, and outdoors on campus.
8. Hosting, facilitating or otherwise participating in on-campus events or parties involving alcohol that have not received required University
authorization.
9. Level of intoxication representing a danger to personal health or safety.
10. Public drunkenness.
11.  Open alcohol containers in non-controlled public areas.
12. Possessing or consuming beverages containing grain alcohol.
13. Operating a vehicle or machinery while under the influence of alcohol.

o0k N

Respect for Others

Susquehanna University expects that all students will act in a civil manner that reflects maturity, social responsibility, and respect for others, the Selinsgrove community
and the Susquehanna Community.
Prohibited Conduct:
A. Physical violence or threats of physical violence
1. Intentionally or recklessly causing physical harm, abuse or injury.
2. Behavior that is intended as, or that a reasonable person would interpret as a threat to the physical safety of others.
B. Engaging in disruptive and disrespectful behavior that is intended to cause, or that a reasonable person should know would cause, physical or substantial
emotional harm to another person or group, which is severe, pervasive or objectively offensive.
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C. Behavior that has a negative impact on roommate(s) or residential community members, included but not limited to, hall sports, noise, room cleanliness,
inappropriate use of common areas, etc.

D. Creating, publishing, or distributing any type of media (audio, video, or pictures) of any person without that person's consent and/or prior knowledge that that
is intended to cause, or that a reasonable person should know would cause, physical or substantial emotional harm to another person or group, which is
severe, pervasive or objectively offensive.

E. Possession or storage of a weapon or use of an object as a weapon. A weapon is defined as any object or substance used to threaten, harm, inflict a wound
or cause injury. Prohibited items include, but are not limited to, any type of gun, daggers, knives with blades over 5 inches long, or any other similar object or
substance prohibited by law. This definition can also apply to any common object or substances if used to threaten, harm, wound, or cause injury even if the
object is allowed on campus.

F. Other conduct which threatens or endangers the health or safety of any person or group of people which would include, but is not limited to, the possession
or storage of explosives, fireworks, or other materials that could be harmful to members of the community or the community as a whole.

G. Retaliating against any member of the University community for reporting violations of the Code of Conduct or for participating in any manner in the University
conduct process.

H. Violation of Susquehanna University's Anti-Hazing Policy.

I.  Violation of Susquehanna University's Title IX, Sexual Assault & Gender Based Violence Policy.

J. Violation of Susquehanna University's Anti-Harassment and Non-Discrimination Policy.

Respect for Community

Susquehanna University expects that all students will act in accordance to university policies as well as federal/state/local laws and to demonstrate citizenship and respect
for the greater community at all times.

Prohibited Conduct:

A. Intentionally or recklessly interfering with normal university or university-sponsored activities, including, but not limited to, studying, teaching, research and
university administration, and fire, police and emergency services.

B. Knowingly violating the terms of any sanction imposed in accordance with the Code of Student Conduct or any interim measures, an interim suspension or
suspension from campus as set forth in the interim measures letter or in the case of an immediate interim suspension, as instructed verbally by the Dean of
Students or designee.

C. Intentionally furnishing false information to the university, university official, or local/state/federal agency. This includes but is not limited to:

1. Providing a false statement or report during a university investigation or knowingly withholding pertinent information.
2. Forgery, unauthorized alteration or unauthorized use of any university document or university or government-issued instrument of identification.
3. Intentionally initiating or causing to be initiated any false report, including a threat of fire, explosion or other emergency.

D. Willfully disrespecting or failing to comply with the reasonable directions of law enforcement or university officials, including Campus Safety specialists,
professional and student staff, who are acting in performance of their duties.

E. Colluding with others to violate the Code of Conduct.

F. Violating other published University regulations or policies.

G. Violating federal, state, or local laws.

Respect for Property
Susquehanna University expects all students to demonstrate respect for personal property, community property and university property.
Prohibited Conduct:

A. Theft and/or unauthorized access to or use of personal property, university property or services; knowingly possessing stolen property.
B. Intentionally or recklessly destroying or damaging university property, including tampering with fire safety equipment, or the personal property of others.
C. The use of or altering of property that creates a dangerous environment for self or others.

Section II: D. University Conduct Resolution Processes

Processes

Susquehanna has a three-level conduct system. Depending on the alleged violation, number of violations, and student conduct history, a student may have an Informal
Resolution, a Conduct Conference, or a University Conduct Board Hearing.

Purpose

The purpose of campus conduct proceedings is to provide an evaluation of a respondent's responsibility for violating university regulations. Formal rules of evidence shall
not be applied, and deviations from prescribed procedures shall not necessarily invalidate a decision, unless significant prejudice to a participant or the university may
result.

Conference and Hearing Board Referrals

The Community Standards Officer or designee will conduct a preliminary review to determine whether the alleged violation might result in expulsion or suspension from
the university. On a case-by-case basis, student(s) who are charged with non-academic offenses will receive a charge letter outlining the violation, then be referred to a
professional staff member for a Conduct Conference or to a University Conduct Board hearing. Students who, based on alleged violations, may be subject to suspension
or expulsion will in all cases be entitled to a hearing before the University Conduct Board.

The Community Standards Officer or designee may defer proceedings for alleged non-academic violations of the Code of Student Conduct that may result in penalties
less than expulsion or suspension for a period not to exceed ninety (90) days. Pending charges may be withdrawn thereafter, in the discretion of the Dean of Students or
designee.

Types of Violations and Where They Are Referred

The hearing process will depend on student conduct history and severity of violation.
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CONDUCT CONFERENCES UNIVERSITY CONDUCT BOARD OUTSIDE HEARING OFFICER

Minor Alcohol Significant Alcohol Title IX Sexual Harassment

Minor Drugs Significant Amounts/Drug Selling/Trafficking Sexual Misconduct & Gender-Based Violence
Disordering Conduct Physical Violence

Residence Hall Policies Bias Incidents

Minor Violation of Student Expectations Academic Integrity

Community Standards Hazing

Informal Resolution Process

Students confronted by staff or Campus Safety for minor Code of Student Conduct violations and who comply with requests to stop behavior will receive an Informal
Resolution Process letter from the Community Standards Officer. The Informal Resolution Process can also be utilized for violations found during building safety and
security inspections. Examples of such minor violations include, but are not limited to, minor noise, hall sports, tapestries on ceilings or candles. Documentation and
outcome letters will be placed in student files in the online, secure conduct management system.

Conduct Conferences

Students charged with non-academic offenses that may result in penalties less than expulsion or suspension are subject to a Conduct Conference with a professional
staff member. Students who fail to attend their Conduct Conference may have the outcome of their meeting decided without the benefit of their input.

Conduct Conference Procedures

The respondent will receive written notice via their Susquehanna email account of the specific charges at least three (3) business days prior to the scheduled
conference.

The respondent, complainant, and the conduct conference officers will have reasonable access to the case file, redacted as appropriate, prior to and during
the conference. Note that students may not make copies of their case file or record the file in part or whole in any method. The case file consists of materials
which would be considered "education records," pursuant to FERPA therefore review is limited to the above-named conduct process participants; personal
notes of university staff members or complainants are not included.

The respondent will meet with the conduct conference officer to discuss the charges, engage in a dialogue about the event and decisions that lead to the
event, review all possible sanctions and discuss the conduct file. This is meant to be a meaningful conversation between the professional staff member and
the respondent but also about decision-making.

The conduct conference officer will render a decision at the conference of Responsible or Not Responsible or the respondent can accept responsibility for
their actions. Once this has been determined, the officer will issue sanctions and discuss any timelines for which sanctions may need to be completed as
well as the implications of any Primary Sanction issued. It is important that if there is a Restriction or Revocation of Privileges that the student has a clear
explanation prior to the end of the conference.

The respondent will receive a written statement with the sanctions at the time of the conference as well as a formal letter outlining the decision, the sanctions
and the appeal process via email within 24 to 48 hours after the conference. Students are encouraged to seek clarification or ask for extensions for sanctions
as needed.

University Conduct Board

The university conduct boards will be trained and convened by the Community Standards Officer or designee. The university conduct board reviews alleged
violations in an effort to determine if violations took place and what appropriate sanctions should be assigned. Students who are subject to suspension or
expulsion will be entitled to a hearing before the appropriate University Conduct Board.

University Conduct Board: The board shall consist of a group of five trained members (two students, two faculty or staff members, and a Board
Chairperson). A quorum shall consist of three members, with at least one student present.

Ad Hoc Hearing Board: An ad hoc hearing board may be established by the Dean of Students or designee whenever the University Conduct Board is not
constituted, is unable to obtain a quorum or is otherwise unable to hear a case. An ad hoc hearing board shall be composed of three members, including
at least one student. In cases where a student is charged with violating the Sexual Misconduct Policy, the ad hoc hearing board shall be composed of three
faculty and/or staff.

Community Standards Officer: if students accept responsibility for all charges, they may request to see the Dean of Students for sanctioning.

Hearing Board Procedures

The following procedural guidelines shall be applicable in hearings conducted by the University Conduct Board:

The Community Standards Officer or designee shall give respondents and complainants (if applicable) notice of the hearing date and the specific charges
against the respondent a minimum of five (5) business days in advance for a university conduct board. Notice shall be sent through the student's
Susquehanna University e-mail address. Respondents and complainants shall be accorded reasonable access to the case file, which will be retained in the
Office of Student Life. Respondents, complainants, and the board members/chairs shall have reasonable access to the case file, redacted as appropriate,
prior to the university conduct board hearing.

The Community Standards Officer or designee may require the appearance of relevant witnesses. Such requirements will be sent through the individuals'
Susquehanna University e-mail address. University students and employees are expected to comply with such requirements, unless compliance would
result in significant and unavoidable personal hardship or substantial interference with normal university activities, as determined by the Dean of Students or
designee.

Professional staff will perform in the capacity of conduct board chairperson. The conduct board chairperson shall conduct the hearing, may participate in
board deliberations and participates as a full member of the board.

Respondents who fail to appear after proper notice will be deemed to have pled "not responsible” to the charge(s) pending against them. A hearing may be
conducted in their absence.
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« There may be occasions where respondents withdraw from the university prior to the resolution of disciplinary proceedings. The university reserves the right
to proceed with referrals and proceedings as outlined in the Code of Student Conduct, notwithstanding such withdrawals. Moreover, no respondents who
have withdrawn from the university while disciplinary proceedings were pending against them may be readmitted to the university without a resolution of all
disciplinary matters that were pending at the time of the respondents' withdrawal, including, where appropriate, a hearing.

« In board proceedings where the respondent "Accepts Responsibility" for violating prohibited conduct or other campus policies, respondents take responsibility
for violating the entirety of the policy as outlined in the hearing notification provided by the Dean of Students or designee. The board members allow for
closing statements and any clarifying questions the board members have before moving to deliberations about sanction recommendations. The Dean of
Students will issue the final sanction letter to the respondent's SU email account or, when appropriate, in person.

« Hearings will be closed to the public including family members of the complainant or the respondent.

« The conduct board chairperson shall exercise control over the proceedings to avoid needless consumption of time and to achieve orderly completion of the
hearing. Any person, including the respondent, complainant, witness, or advisor of choice, who disrupts a hearing may be excluded by the conduct board
chairperson and the hearing will continue as scheduled.

« Hearings shall be recorded by the university only. Recordings will be made available to respondents and, if applicable, complainants upon written request
to the Community Standards Officer, but may not be copied or stored outside of the Office of Student Life. When requested, hearing recordings can be
transcribed.

« Any party may challenge a hearing board member or conduct board chairperson on the ground of personal bias or conflict of interest. The Community
Standards office notifies complainants and respondents of their board members and conduct board chairperson prior to the hearing. Students should notify
the Community Standards office of any personal bias or conflicts of interest in writing, including the grounds for disqualification, within forty-eight (48) hours
of receiving the board member notification.

« Complainants, respondents, and witnesses shall be asked to affirm that their testimony is truthful and may be subject to charges of violating this Code by
intentionally providing false information to the university.

« Witnesses, unlike the complainant and the respondent, may be excluded from the hearing except during opening remarks by the Chair and when they are
giving their statements. All parties, including the respondent, complainant, witnesses and advisor of choice shall be excluded during board deliberations,
which shall not be recorded or transcribed.

« Statements deemed unduly repetitious or irrelevant by the conduct board chairperson will be excluded.

« Complainants and respondents (not their advisor of choice) will be accorded an opportunity to ask relevant questions of those witnesses who testify at the
hearing.

« Board members may ask questions of the parties and all withesses. Board members will ask questions that will help them gain useful information, a deeper
understanding of the case and to help clarify vague issues.

« Disciplinary record of the respondent will only be supplied to the board during deliberations following the respondent accepting responsibility or after a
determination of "responsible" is decided upon by the board.

« Any determination of responsibility will be supported by brief written findings that will be placed in the case file and made available to the respondent, if
requested, after the final decision is rendered by the Dean of Students.

« Both the findings and the sanctions determined by the University Conduct Board shall be regarded as recommendations to the Community Standards Officer.
The Community Standards Officer will provide the respondents their official sanction through their Susquehanna e-mail address or, when deemed appropriate
by the Community Standards Officer, in person.

Section II: E. Appeal Process
Appeal Grounds

A decision made by a university conduct board may be appealed to the Dean of Students or designee. Decisions for a Conduct Conference may be appealed to the
Community Standards Officer or designee. The implementation of sanctions will be deferred during the pendency of the review, unless the sanction of suspension or
expulsion is imposed. In cases of suspension or expulsion, the student is immediately removed from campus pending the completion of the appeal process. Appeals may
be based only on the following grounds:

« material procedural error that likely would have significantly impacted the outcome of the hearing;
* new relevant evidence to present that was previously unavailable and likely would have significantly impacted the outcome of a hearing; or
« sanctions imposed were substantially disproportionate to the findings.

Procedures

«  Within five (5) business days from the date the conduct decision is issued, the respondent shall submit a written statement to the Dean of Students or
Community Standards Officer requesting review of the decision or sanction and detailing the grounds for appeal.
« The Dean of Students may request additional information from the conduct board/officer or others, if deemed necessary in reviewing the appeal request and
making a determination.
* The Dean of Students or Community Standards Officer will typically decide the appeal within ten (10) business days.
o If the Dean of Students or Community Standards Officer determines there was procedural error that likely would have significantly impacted the
outcome of the hearing, the Dean of Students will order a new hearing before a new Conduct Board/Officer.
o If the Dean of Students or Community Standards Officer determines that previously unavailable relevant information is presented that likely
would have significantly impacted the outcome of the hearing, the Dean of Students or Community Standards Officer will ask the original Conduct
Board/Officer to consider the information and render a determination after considering the new information.
o If the Dean of Students or Community Standards Officer determines the sanction substantially disproportionate to the findings, the Dean of
Students or Community Standards Officer may revise the sanction or order a new hearing before a new Conduct Board/Officer solely for the
purpose of sanctioning.
* The Dean of Students or Community Standards Officer will provide written notification (which may include by email) of the result of the appeal to the
Respondent. The complainant, if any, will be notified to the extent consistent with law. All appeal decisions are final.
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Section Il: F. Sanctions

There are six primary conduct sanctions (Disciplinary Warning, Disciplinary Reprimand, Disciplinary Probation, Disciplinary Deferred Suspension, Disciplinary
Suspension, and Expulsion) that are accumulative and kept in the student's conduct file while a student and seven (7) years post departure with the exception of expulsion
which is reflected on the student's record permanently. Sanctions imposed in accordance with this Code of Student Conduct are applied to individual students, group of
students, student teams, or student organizations for one to two semesters.

Failure to complete sanctions by their assigned due date and/or according to instruction may result in additional conduct proceedings; fines and/or the Dean of Students
placing a Hold on the student's University record which affects their ability to register for classes with the Registrar. The Dean of Students will lift the Hold once sanctions
are completed as originally instructed. Violations of the Code of Student Conduct may result in appropriate sanctions from the university, unless specific and significant
mitigating factors are present. Attempts to commit acts prohibited by this code may be sanctioned to the same extent as completed violations.

Primary Sanctions
Students found responsible for violating the code of student conduct will receive one of the following sanctions.

1. Disciplinary Warning: Notice, orally or in writing, that continuation or repetition of prohibited conduct may be cause for additional disciplinary action.

2. Disciplinary Reprimand: A written reprimand for violation of specified regulations, including a warning that continuation or repetition of prohibited conduct
may be cause for additional disciplinary action, including disciplinary probation.

3. Disciplinary Probation: A trial period during which a student must behave in a manner acceptable to the University. This period can include exclusion
from participation in privileged or co-curricular institutional activities for a specified period of time. Additional restrictions or conditions may also be imposed.
Violations of the terms of disciplinary probation, or any other violation of this Code of Student Conduct during the period of probation, may result in additional
sanctions including suspension or expulsion from the university. Under the status of disciplinary probation, a student is encouraged to seek advice and
counsel from appropriate university officials. Disciplinary probation status may also affect qualifications for some awards, prizes or financial aid, particularly
those stipulating conduct acceptable to the university. While on Disciplinary Probation a student may be disqualified from participating in any in-person Global
Opportunities (GO) program; the GO program is an academic requirement for graduation.

4. Disciplinary Deferred Suspension: A deferred suspension is a designated period of time during which a student, while continuing to be enrolled, is given
an opportunity to demonstrate the ability to abide by the Standards of Conduct. A student may be placed on deferred suspension for serious misconduct or
in the case of repeated misconduct. While on Disciplinary Suspension a student may be disqualified from participating in any in-person Global Opportunities
(GO) program; the GO program is an academic requirement for graduation. If the student is found responsible for any additional violation(s) of the Student
Handbook while the student is on deferred suspension, then the sanction of suspension will be the minimum sanction that will be imposed in a University
conduct process on the subsequent misconduct. Students who are placed on deferred suspension are also generally secondary sanctions.

5. Disciplinary Suspension: Temporary separation from university premises, and other privileges or activities, as set forth in the suspension notice. Students
who are suspended are not permitted to participate in any University activities, academic or non-academic, including any Global Opportunities (GO)
programs, during the suspension timeframe. They may not take part in any official exercise, including commencement. Suspended students are not allowed
on Susquehanna University's premises during their suspension unless prior approval has been granted by the Dean of Students. Any request for the privilege
of visiting Susquehanna during the suspension must be received in writing at least seven (7) business days prior to the requested date by the Dean of
Students. It should be understood that the submission of a request does not guarantee approval. The Dean of Students may require the student requesting
the privilege meet prior to the date. Decisions regarding the request will be communicated to the student and appropriate university staff.

6. Expulsion: Permanent termination of student status and exclusion from university premises, privileges and activities including, but not limited to: receipt of
Susquehanna University degree, registration, class attendance, residence in university-owned housing and use of university facilities. A student who has
been expelled will receive a No Trespass Order from Campus Safety. Expulsion will be kept on file in the Student Life Office, will remain in the student's
conduct record permanently, and will be reflected on transcripts.

Revocation of Degrees

The university reserves the right to revoke an awarded degree for fraud in receipt of the degree or for serious conduct violations committed by a student prior to the
student's graduation.

Student Files and Degrees, Student File Encumbrances

In pending cases that could result in suspension or expulsion, a temporary encumbrance may be placed on a student's records by the Dean of Students or designee.

Secondary Sanctions
In addition to a primary sanction, students may also receive one or more of the following sanctions.

1. Restriction or Revocation of Privileges: The recommendation to withdraw a privilege, use of a service, participation in a program, event or activity for a
specific period of time. The loss of privilege may prohibit participation in off-campus study (GO Program). Restrictions include, but are not limited to, University
housing, registering or taking part in organizational or university social activities, participating in intramurals, collegiate athletics or University sponsored
performances or ceremonies, holding leadership or membership roles in student groups and organizations, the use of a particular university facility, guest
privileges or parking privileges.

2. Restitution: Repayment to the university or to an affected party for damages resulting from a violation of this code. Restitution can occur at any level.

3. Parental Notification: A letter or phone call notifying a parent or guardian of a dependent student (at the time notification is made) that they have committed
a violation of law or university policy pertaining to drugs or alcohol or any violation that may result in suspension or expulsion from the University. (See
Parental Notification Policy in this Handbook)

4. Educational Sanctions: Additional sanctions may be imposed instead of or in addition to those specified in sections (a) through (i) of this part. Service,
research projects or educational programs or activities, including but not limited to, an educational seminar, a treatment program for alcohol or drug abuse
or psychological assessments may also be assigned.

5. Fines: Fines or administrative fees may be imposed separately or in addition to any other sanction(s). The conduct officer or conduct board shall determine
the amount of the fine. A fine requires a student or student organization to pay a sum of money. The fines listed below may be assessed at the discretion of
the Dean of Students or their designee and are subject to change.
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FINE
REASON

AMOUNT

$25 Online Alcohol/Drug Educational Module

$50 Failure to attend or cancel within 24 hours a scheduled appointment or assessment with the counseling center

$25 Improper checkout fee: Failure to properly complete the break checkout form/closing procedures for residence hall rooms before vacating room for
breaks

$50 or more Failure to vacate the residence halls on time or returning early from a break without permission

$50 or more Additional cleaning fees

Sanctions for Organizations or Teams

1.
2.

Termination of Recognition: an order terminating university recognition of a registered student organization for a specific or indefinite period of time.

Organization Accountability Plan: Organizations who accept responsibility or are found responsible may also be given an Organizational Accountability

Plan, which is designed to educate the members of the organization and encourage their reflection on the organization's campus community role. An
accountability plan could include but is not limited to the following items:

a.

@ - ® 20 T

h.

National/International office and/or Advisor notification

Fines, fees or restitution for loss, damages, or actual expenses incurred as a result of the organization's behavior

Letter of apology to an individual, an entity, or organization impacted by the organization's behavior

Social event restrictions which may include organizational events and processes

Removal of specific members or officers

Mandatory educational programming or workshops

Loss of privileges for a designated time, including housing, university space reservations, new member recruitment, activity participation and
event attendance

Loss of University recognition

Notification of Conduct Outcomes and Sanctions to individuals other than Respondent

The outcome and sanctions of a conduct process are considered part of the educational records of the respondent(s) and is protected under FERPA, except under certain

conditions.

Complainant's Right to Receive Notification of Conduct Outcomes and Sanctions

As allowed by FERPA, when a student accepts responsibility for or is found responsible of a violation of the Code of Student Conduct that would constitute a crime of

violence or forcible or non-forcible sex offense, Susquehanna University will inform the victim or party serving as complainant in the process in writing of the outcome of
the conduct process.

FERPA defines "crimes of violence" to include:

Arson

Assault offenses (including stalking)

Burglary

Criminal Homicide-manslaughter by negligence

Criminal Homicide-murder and non-negligent manslaughter
Destruction/damage/vandalism of property
Kidnapping/abduction

Robbery

Forcible sex offenses

Non-forcible sex offenses

Alcohol Violations Sanctioning Guidelines

The sanctions below are guidelines and may be altered at the discretion of the conduct officer or conduct board or combined with sanctions listed elsewhere in the Code

of Student Conduct. Harm to others or property are considered an aggravated violation and may increase a sanction level if found responsible. Sanctions may be modified
based on the severity of the incident, the impact on the community and the student's Student Conduct history.

SIGNIFICANT SERIOUS DANGEROUS

First Disciplinary warning/reprimand, parent Disciplinary reprimand/probation, parent notification, Disciplinary probation/suspension, parent notification,
Offense | notification, educational sanctions educational sanctions, alcohol assessment, fine educational sanctions, alcohol assessment
Second | Disciplinary reprimand, parent Disciplinary probation, parent notification, alcohol . o

) ‘p ) yree . P ) P Y p- P Suspension, parent notification
Offense | notification, educational sanctions assessment, fine
Third Disciplinary probation, parent . . )

. Suspension, parent notification, fine
Offense | notification, alcohol assessment

Examples of behavior that falls into the above categories:

Significant: alcohol possession, actions under the influence.
Serious: medical attention or hospital visit for alcohol reasons, arrest, behavior that negatively impacts the community.

Dangerous: serious medical attention required, arrest, vehicular accident while under the influence of alcohol.
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Drug Violations Sanction Guidelines

The sanctions below are guidelines and may be altered at the discretion of the conduct officer or conduct board or combined with sanctions listed elsewhere in the Code
of Student Conduct. Harm to others or property are considered an aggravated violation and may increase a sanction level if found responsible. Sanctions may be modified
based on the severity of the incident, the impact on the community and the student's Student Conduct history.

SIGNIFICANT SERIOUS DANGEROUS
. o . . o Disciplinary reprimand/probation, parent notification, Interim suspension,
First Disciplinary warning/reprimand, parent notification, . . ) . . .
. i i . educational sanctions, fines, assessment by a professional suspension, expulsion, parent
Offense | online educational module, other educational sanctions i o
therapist notification

Second ) . .

Considered serious Considered dangerous
Offense
Third )

Considered dangerous
Offense

Examples of behavior that falls into the above categories:

« Significant: possession of drug paraphernalia without residue/evidence of drugs, misuse of prescription drug or over the counter medication or household
products.

« Serious: possession of, use of, or under the influence of a controlled substance.

« Dangerous: repeated use of a controlled substance, irresponsible or unsafe behavior while under the influence of a controlled substance, sale or distribution
of a controlled substance.

Section II: G. Alternate Processes

Conflict Resolution / Restorative Justice Dialogue

In some instances, interpersonal conflicts may arise where mediation may prove to be an alternative to disciplinary action. The purpose of the resolution process is to
promote reconciliation or bring together parties who have a conflict for the purpose of resolving that conflict and effecting an agreement. The process is an attempt to
repair the harm caused to involved parties and the community to the best of their ability, and work to reduce the risk of further violations by rebuilding positive connections
to the community. This process also affords the opportunity for discussion of varying points of view and encourages individuals to come forward to seek resolution. After
a shared dialogue, involved parties (rather than University officials) decide what steps the responding student can take to repair the harm. However, failure to reach an
agreement or if one or more of the parties is no longer willing or able to participate, the incident will be resolved by the University conduct process. The final resolution by
the parties can be upheld by the University conduct process. Parties to the agreement are responsible for upholding the terms of that agreement.

The following applies to the conflict resolution/restorative justice process:

« The resolution process is not intended to replace the judicial system. Rather, it affords an alternative for the resolution of interpersonal student or student
organization conflicts.

« Students or student organizations may bring to resolution any conflict that materially and negatively impacts their own status or that of other members of the
university community. Any member of the university community may, likewise, refer students for resolution.

« Resolution facilitators include members of the Student Life Division. Students or student organizations should contact the Dean of Students for an up-to-date
listing of facilitators.

« If a resolution process is to be implemented, all parties in conflict must agree to the process as an option to resolving their dispute. Resolution, when chosen
as a means to settle conflict, must precede the judicial process. The judicial process, however, remains an option should resolution prove unsuccessful or if
all parties do not agree to a resolution process.

« If a resolution is reached which is agreeable to all parties in conflict, the terms will be drafted by the parties participating. The document will be signed by all
parties, witnessed by the facilitator and kept on file in the Student Life Office for as long as the students are enrolled as students or the student organization
continues to be recognized. Each party receives a copy of the agreement.

« Details of the process are kept confidential except for a brief report from the facilitator to any referring party and the appropriate administrator(s) that an
agreement has been signed by the parties. The mediator will also report to the above parties if an impasse is reached and no agreement is forthcoming. This
permits further exploration of other options for resolution of the conflict. If, however, a threat to the health, safety or security of any member of the university
community becomes a concern to the mediator, they will inform the parties that appropriate authorities must be notified.

« Once an agreement has been finalized and signed, the option of bringing a charge through the conduct process is open to either party who becomes
convinced that a term of the agreement has been breached by a participant in that agreement. In order to proceed, however, individuals must be continuing
students. Another option for the resolution of a breach of a resolution agreement is to resubmit the conflict for a second resolution process. One party may
request this, but all parties must agree. The revision or the redrafting of the agreement may be handled by the original facilitator or may be referred to another
facilitator.

Section Il;: H. Records

Maintenance of Conduct Records

Student conduct records are maintained in a secure online file management system by the Office of the Dean of Students. In order to verify compliance with the Jeanne
Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act, all student conduct records are retained for seven (7) years after student's last enroliment.
These records are only released to the authorities to which information must be made available under federal and/or state law or as otherwise required or permitted by
law. Generally, sanctions of disciplinary warning and reprimand are not reported unless specifically requested by the student.
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SECTION III: ADDITIONAL POLICIES

This section of the Susquehanna University Student Handbook provides links to policies and regulations that apply to Susquehanna University students and are subject
to change at any time. These policies include some of the most frequently referenced policies for students and it is not considered an exhaustive listing of all policies.
Policies posted by any SU entity (department, program, etc.) are able to be adjudicated through the Code of Conduct process, regardless of a direct reference or posting
in the Student Handbook; additional and the most up to date version of university polices can be found on the Susquehanna Policies webpage.

A. Academic Policies

1. Academic Honesty
2. Course Catalog
3. Medical Leave of Absence

B. Event Policies

Formals

Hosted Residential Events
Hosted Social Events
Tailgating

Powbd=

C. Organizational Policies

1. Anti-Hazing
2. Program Guidelines
3. Recognition, Responsibility, Governance, Membership

D. Residential Policies
1. Residence Life Policies and Campus Community Living

E. University Policies

1. Alcohol and Drug Policy
Anti-Harassment & Non-Discrimination Policy
Brand Integrity Policy for Third-Party Sponsorships, Advertising and Endorsements
Closures
Digital Engagement Policy
Information Technology
Medical Amnesty
Motor Vehicle and Parking Regulations
9. Parental Notification
10. Peaceful Assembly
11. Political Activity
12. Service Animal and Assistance Animal Policy
13. Student-Athlete Handbook
14. Title IX, Sexual Assault & Gender-based Violence Policy
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https://www.susqu.edu/about-susquehanna/policies-disclosures-and-consumer-information/policies/
https://www.susqu.edu/about-susquehanna/policies-disclosures-and-consumer-information/policies/academic-honesty/
https://www.susqu.edu/academics/course-catalog/
https://www.susqu.edu/about-susquehanna/policies-disclosures-and-consumer-information/policies/medical-leave-of-absence/
https://www.susqu.edu/about-susquehanna/policies-disclosures-and-consumer-information/policies/formals-policy/
https://www.susqu.edu/about-susquehanna/policies-disclosures-and-consumer-information/policies/hosted-event-policy/
https://www.susqu.edu/about-susquehanna/policies-disclosures-and-consumer-information/policies/social-event-policy/
https://www.susqu.edu/about-susquehanna/policies-disclosures-and-consumer-information/policies/tailgating-policy/
https://www.susqu.edu/about-susquehanna/policies-disclosures-and-consumer-information/policies/anti-hazing-policy/
https://www.susqu.edu/about-susquehanna/policies-disclosures-and-consumer-information/policies/event-and-program-guidelines-for-organization-activities/
https://www.susqu.edu/about-susquehanna/policies-disclosures-and-consumer-information/policies/policies-for-student-organizations/
https://www.susqu.edu/about-susquehanna/policies-disclosures-and-consumer-information/policies/residence-life-community-living-policies/
https://www.susqu.edu/about-susquehanna/policies-disclosures-and-consumer-information/policies/alcohol-and-drug-policy/
https://www.susqu.edu/about/policies-disclosures/susquehanna-policies/anti-harassment-non-discrimination-policy/
https://www.susqu.edu/about/policies-disclosures/susquehanna-policies/brand-integrity-policy-for-third-party-sponsorships-advertising-and-endorsements/
https://www.susqu.edu/about-susquehanna/policies-disclosures-and-consumer-information/policies/university-closures/
https://www.susqu.edu/about/policies-disclosures/susquehanna-policies/digital-engagement-policy/
https://www.susqu.edu/about-susquehanna/policies-disclosures-and-consumer-information/policies/unauthorized-use-of-information-technology/
https://www.susqu.edu/about-susquehanna/policies-disclosures-and-consumer-information/policies/medical-amnesty-policy/
https://www.susqu.edu/about-susquehanna/policies-disclosures-and-consumer-information/policies/motor-vehicle-parking-regulations/
https://www.susqu.edu/about-susquehanna/policies-disclosures-and-consumer-information/policies/parental-notification-policy/
https://www.susqu.edu/about-susquehanna/policies-disclosures-and-consumer-information/policies/peaceful-assembly-policy/
https://www.susqu.edu/about/policies-disclosures/susquehanna-policies/political-activity-on-campus-policy/
https://www.susqu.edu/about-susquehanna/policies-disclosures-and-consumer-information/policies/service-and-assistance-animal-policy/
https://www.susqu.edu/about/policies-disclosures/susquehanna-policies/student-athlete-handbook/
https://www.susqu.edu/about-susquehanna/policies-disclosures-and-consumer-information/policies/title-ix-sexual-assault-gender-based-violence-policy/
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