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Political Science UNMA 790J (SGS-UNMA)
Psychology 830 (SGS-PSYCH)

Public Health 832 (SGS-PH)

Quantitative Biomedicine 848 (SGS-QUANTBIO)
Religious Studies 840 (SGS-RS)

Social Work 910 (SGS-SW)

Sociology 920 (SGS-SOCIOLOGY)

Spanish 940 (SGS-SPANISH)

Statistics 960 (SGS-STATS)

Statistics - Data Science 954 (SGS-DS)

Statistics - Financial Statistics and Risk Management 958 (SGS-FSRM)

TOXICOLOGY 963

Women's, Gender, and Sexuality Studies 988 (SGS-WGSS)

Cognitive Science 185 (SGS-COGS)
Geospatial Information Science 455 (SGS-GEOQIS)

Human Dimensions of Environmental Change Graduate Certificate Program 378 (SGS-ENVCH)

Latin American Studies (SGS-LAS)
Science and Technology Management 885 (SGS-STM)

1278
1280
1280
1285
1285
1295
1309
1313
1323
1325
1332
1349
1349
1360
1388
1394
1405
1405
1411
1417
1417
1428
1449
1462
1469
1477
1487
1508
1508
1511
1514
1515
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Mission of the School (EJB-G)
MISSION OF THE SCHOOL

The mission of the Bloustein School is to create just, socially inclusive, environmentally sustainable, and healthy
local, national, and global communities.

Edward J. Bloustein--Rutgers president, constitutional scholar, active citizen, philosopher, and teacher--lived a life
of civic engagement that the school's ethic seeks to perpetuate. Research, teaching, and outreach at the Bloustein
School aim for intellectual originality and practical rigor in an atmosphere of spirited and open debate. Bloustein
activities are rooted in the diversity of experience and thought. They create settings where individuals and
communities can flourish.

The Bloustein ethic strives to improve the quality of public discourse by producing ideas and measures that have
impact and engages those who do their jobs not just honorably, but with a passion for their work that alters
their surroundings. The Bloustein School seeks to foster new research and thinking that achieve both scholarly
recognition and public acceptance. Visit the Bloustein website.

Education (EJB-G)

Education

The Bloustein School supports a wide variety of educational activities, from undergraduate, master's, and doctoral
degree programs to continuing education courses and conferences for professionals and alumni. The school also
hosts international fellows programs, which provide education and professional development opportunities for
individuals from nations around the world.

The core purpose of all our educational programs is to enhance students' understanding of the theories, methods,
and practices of urban planning, public policy, public health, informatics, and health administration. The school's
educational programs encourage open discussion of all viewpoints, the application of quantitative methods for
analysis, the careful study of history, and a thorough consideration of economic and demographic trends and
political institutions and processes.

Full- and part-time students examine theories and methods in a variety of concentrations, including community
and economic development, public health, workforce development, land use, housing, transportation, urban design,
education, social policy, science and technology policy, and environmental policy.

Research (EJB-G)

Research

The Bloustein School serves as an intellectual focal point at Rutgers University for the examination of societal
problems and solutions. Research undertakings are governed by a strong commitment to quality through the
use of sound social science theory and methods and to full dissemination of results and peer review of findings.
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Research is carried out on a wide variety of challenging topics. Specialized centers, established by the university's
Board of Governors, carry out large-scale projects and are supported by external funding. The centers support the
educational and public service mission by focusing research in substantive areas of the school's strength and by
supporting students, faculty, and staff in those areas.

Service (EJB-G)

Service

The Bloustein School is committed to addressing community, regional, state, national, and international needs.

Faculty, staff, and students fulfill this commitment in a variety of ways: by preparing students for careers in public
service, through continuing education courses and seminars; by serving as advisers to public officials and
community organizations; by working to strengthen the capacity of governmental and nonprofit organizations
through education and training; and by undertaking research projects that address the pressing needs and concerns
of our society.

Academic Programs, Centers, and Institutes (EJB-G)
ACADEMIC PROGRAMS, CENTERS, AND INSTITUTES

The Bloustein School comprises two doctoral programs (planning and public policy, and health administration); four
master’s-level academic programs: public policy, urban planning and policy development, health administration,
and public informatics; five undergraduate bachelor's degrees in city and regional planning, health administration,
public health, public policy, and urban planning and design; and postbaccalaureate, nondegree granting certificate
programs. The school's activities are augmented by its ongoing research and outreach.

Discovering new knowledge. Providing leadership. Setting standards of excellence. Rutgers' Edward J. Bloustein
School of Planning and Public Policy is one of the premier institutions of its kind. The school is host to several
nationally recognized research centers and collaborative programs. Many of these centers offer continuing
education and training programs for government officials, nonprofit leaders, and career professionals, enabling the
school to broaden its outreach endeavors.

ACADEMIC PROGRAMS

Undergraduate Programs
Christina Torian, Assistant Dean of Undergraduate Education

Doctoral Program inPlanning and Public Policy
Michael Smart, Director

Public Policy Program
Julia Sass Rubin, Director

Urban Planning and Policy Development Program
Mi Shih, Director
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Health Administration Program
Soumitra Bhuyan, Executive Director

Informatics Program
Jim Samuel, Executive Director

RESEARCH CENTERS AND INSTITUTES

Bloustein Center for Survey Research
Nancy Wolff, Director
Siobhan Power, Associate Director

Center for Urban Policy Research

Clinton J. Andrews, Director
David Listokin, Associate Director
Jennifer Senick, Executive Director

e Bloustein Local

e Built Environment and Green Building

e Infrastructure Networks

e Environmental Analysis and Communications Group
e Urban Policy

John J. Heldrich Center for Workforce Development
Carl Van Horn, Director

Andrea Hetling, Associate Director

Laurie Harrington, Executive Director

New Jersey State Policy Lab
Elizabeth Cooner, Executive Director

e Center for Negotiation and Conflict Resolution

e Rutgers Economic Advisory Service (R/ECON)
Will Irving, Director

Rutgers Urban and Civic Informatics Lab
Piyushimita "Vonu" Thakuriah, Director

Alan M. Voorhees Transportation Center
Robert B. Noland, Director
Leigh Ann Von Hagen, Executive Director

e National Transit Institute

Geisha Ester, Director

e New Jersey Travel Independence Program (NJTIP @ Rutgers)
Andrea Lubin, Managing Director

e New Jersey Bicycle & Pedestrian Resource Center

e New Jersey Safe Routes to School
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Ralph W. Voorhees Center for Civic Engagement
Kathe Newman, Director

Location (EJB-G)
LOCATION

In addition to being an integral part of the university, the Bloustein School is a vital part of the New Brunswick
community. Designated as one of the state's most significant areas for education and health care, the city is home to
Rutgers University-New Brunswick (including its historic Old Queens Campus) and Rutgers Robert Wood Johnson
Medical School, Saint Peter's University Hospital, and Rutgers Cancer Institute of New Jersey.

The Bloustein School is situated at the Civic Square Building in downtown New Brunswick, where it occupies an
essential place in central New Jersey's educational and cultural hub. The locale includes a thriving cultural area--the
State Theatre and the New Brunswick Performing Arts Center, home to the George Street Playhouse, Crossroads
Theatre, and the American Repertory Ballet--are steps away, and a wide variety of restaurants provide menus for
every taste.

The Bloustein School's home, Civic Square, is within a five-minute walk of the city's train station. The New
Brunswick train station, which has NJ TRANSIT and Amtrak connections, is approximately one hour from New York
City and Philadelphia. To reach the Bloustein School from the train station, cross Albany Street (Route 27) and turn
left. Walk a block and a half to George Street. Turn right onto George Street and walk four blocks to Livingston
Avenue. Turn right onto Livingston Avenue; the Bloustein School is at the corner of Livingston Avenue and New
Street.

Programs and Degrees (EJB-G)
PROGRAMS AND DEGREES

Doctoral

Public Policy

Urban Planning and Policy Development

Health and Administration

Public Informatics

Postbaccalaureate Certificates

Additional Degrees: Graduate Public Health
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Doctoral Programs (EJB-G)
DOCTORAL PROGRAMS

Doctor of Philosophy (Ph.D.) in Planning and Public Policy (School of Graduate Studies)

Comprehensive information about the Bloustein School's doctoral degree can be found at Ph.D. Planning and Public
Policy.

Doctor of Health Administration (D.H.A.)

Comprehensive information about the Bloustein School’s Doctor of Health Administration (D.H.A.) can be found at
Doctor of Health Administration.

Public Policy (EJB-G)
PUBLIC POLICY

Master of Public Policy (M.P.P.)

Master of Public Affairs and Politics (M.P.A.P.)

Master of Public Policy (M.P.P.) / Master of City and Regional Planning (M.C.R.P.) (with the Bloustein School's urban
planning program)

Master of Public Policy (M.P.P) / Master of Public Informatics (M.P.l.) (with the Bloustein School's public informatics
program)

Master of Public Policy (M.P.P.) / Juris Doctor (J.D.) (dual-degree program with Rutgers Law School in Camden or
Newark)

Master of Public Policy (M.P.P.) / Master of Business Administration (M.B.A.) (dual-degree program with Rutgers
Business School: Graduate Programs-Newark and New Brunswick)

Master of Public Policy (M.P.P.) / Master of Social Work (M.S.W.) (dual-degree program with Rutgers School of Social
Work)

Master of Public Policy (M.P.P) / Master of Public Health (M.P.H.) (dual-degree program with Rutgers School of
Public Health, jointly administered with the Bloustein School)

Master of Public Policy (M.P.P) / B.A. or B.S. (offered with Rutgers University-New Brunswick undergraduate
schools and administered by the Bloustein School)

Comprehensive information about the Bloustein School's public policy master's programs may be found online.

Urban Planning and Policy Development (EJB-G)
URBAN PLANNING AND POLICY DEVELOPMENT
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Master of City and Regional Planning (M.C.R.P.) (two-year program of study)

Master of City and Regional Studies (M.C.R.S.)

M.C.R.P./Master of Public Informatics (M.P.l.) (with the Bloustein School's public informatics program)
M.C.R.P./Master of Public Policy (M.P.P.) (with the Bloustein School's public policy program)
M.C.R.P./Juris Doctor (J.D.) (one-year program of study with Rutgers Law School in Camden or Newark)

M.C.R.P./Master of Business Administration (M.B.A.) (dual-degree program with Rutgers Business School: Graduate
Programs-Newark and New Brunswick)

M.C.R.P./Master of Infrastructure Planning (M.I.P) (dual-degree program with New Jersey Institute of Technology
[NJIT])

M.C.R.P.or M.C.R.S./Master of Science (M.S.) in food and business economics

B.A. or B.S./Master of City and Regional Planning (M.C.R.P) (offered with Rutgers University-New Brunswick
undergraduate schools and administered by the Bloustein School)

Comprehensive information about the Bloustein School's urban planning master's programs can be found online.

Health Administration (EJB-G)
HEALTH ADMINISTRATION

Master of Health Administration (M.H.A.), traditional program (two-year, 45-credit program) -- for students with
bachelor's degrees planning to work in health care or those seeking to make a career change

Comprehensive information about the Bloustein School's health administration master's programs may be found at
Health Administration.

Public Informatics (EJB-G)
PUBLIC INFORMATICS

Master of Public Informatics (M.P.l.) -- A STEM-designated master's program (18-month program)

M.P.I. / Master of City and Regional Planning (M.C.R.P) (two and one-half year, dual-degree program with the
Bloustein School's urban planning and policy development program)

M.P... / Master of Public Policy (M.P.P.) (two and one-half year, dual-degree program with the Bloustein School's
public policy program)

Comprehensive information about the Bloustein School's public informatics master's programs may be found
online.
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Graduate Certificates (EJB-G)
GRADUATE CERTIFICATES

The Bloustein School's graduate certificate programs allow nonmatriculated students, who have completed an
undergraduate degree from a nationally/internationally accredited program, to enhance skills by developing cross-
disciplinary expertise in a particular subject area.

Early-career professionals may pursue a certificate in order to enhance specific skills and explore pursuing the
Bloustein School's full master's degree programs. Mid-career professionals may find the certificates of interest in
order to upgrade and advance particular skills.

Students who successfully complete the 12-credit curriculum for a certificate are eligible to apply for the Bloustein
School's master's programs in the related field and, if admitted, use their credits as part of their degree
requirements.

e Certificate in Public and Urban Informatics (enhances data and informatics skills to the application of
planning and public policy topics)

e Certificate in Public Policy (enhances knowledge and skills in the applied and interdisciplinary field of
public policy)

Comprehensive information about the Bloustein School's graduate certificate programs may be found at Graduate
Programs.

Additional Degrees: Graduate Public Health (EJB-G)
ADDITIONAL DEGREES: GRADUATE PUBLIC HEALTH

The following program is administered by the Bloustein School:
e Bachelor of Science in Public Health (B.S.)

All graduate programs in public health are administered by the Rutgers School of Public Health unless otherwise

noted:

e Master of Public Health (M.P.H.)

e Master of Science (M.S.)

e Bachelor of Science and Master of Public Health (B.A./M.P.H) -- jointly administered with the Bloustein School

e Juris Doctor and Master of Public Health (J.D./M.P.H.)

e Master of Public Health and Master of Social Work (M.PH./M.SW.)

e Master of Public Health and Master of Business Administration (M.P.H./M.B.A.)

e Master of Public Health and Master of Biomedical Science (M.P.H./M.B.S.)

e Master of Public Health and Master of Science in Physician Assistant (M.P.H./M.S.PA.)

e Master of Public Health and Master of Public Policy and (M.PH./M.PP)) -- jointly administered with the
Bloustein School

e Doctor of Philosophy (Ph.D.)
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e Doctor of Public Health (Dr.P.H.)

e Doctor of Medicine and Master of Public Health (M.D./M.P.H.)

e Doctor of Pharmacy/Master of Public Health (Pharm.D./M.P.H.)

e Doctor of Psychology and Master of Public Health (Psy.D./M.PH.)
e Certificate Programs

Financial Aid (EJB-G)
FINANCIAL AID

The Edward J. Bloustein School of Planning and Public Policy and the Office of Financial Aid at Rutgers, The State
University of New Jersey, are committed to assisting students with funds to help defray educational expenses. Since
a student's financial resources often determine whether or not he or she attends college, every effort is made to
assist each student in finding alternative resources to finance an education.

The majority of graduate students at the university, like most graduate students in the United States, receive
some measure of financial aid. The amount of support each student receives depends in part, of course, upon the
availability of funds. The availability of support is often dependent upon the specific graduate program and degree
status. Support ranges from grants covering tuition charges to awards sufficient to pay all educational and living
expenses. The sources of support include university funds, federal and state government funds, corporate and
individual bequests to the university, and grants from educational and scientific foundations.

Limited funds are available from scholarships, fellowships, assistantships, grants, low-interest loans, and part-time
employment to students at the school. To apply for grants, loans, and employment, students must complete the Free
Application for Federal Student Aid (FAFSA), which is available at Student Aid and from most college and university
financial aid offices. At Rutgers, contact the Office of Financial Aid, Rutgers, The State University of New Jersey.

Information about merit-based scholarships, fellowships, and assistantships for graduate students at the Bloustein
School can be found at Scholarships, Financial Aid. and Student Work Opportunities. The awarding of these funds

are handled by the school with determinations from individual academic programs. In all cases, applicants are
considered for all forms of aid for which they are eligible. For more information on financial aid, including how to

apply for aid, sources of financial aid, and restrictions on financial aid and employment, visit Financial Services.

Academic Policies and Procedures (EJB-G)
ACADEMIC POLICIES AND PROCEDURES

Note: See the University Policies and Procedures section in the Rutgers Main catalog for university-wide academic
policies and procedures.

Bloustein School Office of Student and Academic Services

General Degree Regulations

Registration and Course Information

22/1518


https://studentaid.gov/
https://scarlethub.rutgers.edu/financial-services/
https://bloustein.rutgers.edu/students/ejb-student-funding/
https://scarlethub.rutgers.edu/financial-services/
https://main.catalogs.rutgers.edu/
http://bloustein.rutgers.edu/students/
https://newbrunswick-grad-25-26.catalogs.rutgers.edu/pages/hRuOrpWFp1Rg3Fl2e02W
https://newbrunswick-grad-25-26.catalogs.rutgers.edu/pages/xuA6kvgYFC0oYhNLibR2

Rutgers University

Class Schedules and Hours

Cancellation of Classes

Grades and Records

Scholastic Standing

General Degree Regulations (EJB-G)

General Degree Regulations

Graduate Programs

During the academic year, a part-time student may register for a maximum of 6 credits. The normal and maximum
load for a full-time student is 12 credits (15 for Master of Public Affairs and Politics [MPAP] and Master of City
and Regional Studies [MCRS] students); registration for additional credits requires the advance approval of the
graduate program director and the assistant dean for academic administration. During Summer Session, all
students are limited to one (1) credit per week of attendance.

Graduate and Undergraduate Programs

The policy of the school is that credit for a course may not be applied toward both of two degrees pursued
simultaneously at Rutgers, except when the student is enrolled in certain approved dual-degree programs. In those
cases in which a student is authorized to include credits in his or her degree program for courses taken at the school
prior to admission as a degree candidate, the date of the beginning of the coursework to be credited establishes the
beginning of the time allowed to complete the degree.

The requirements for degrees and examinations and related program requirements are formulated by each
program's faculty and are intended to provide the strongest possible professional preparation for students
undertaking these programs.

Modifications to academic regulations may be necessary from time to time. New regulations supersede old
regulations unless the student elects to be considered under the old regulations. Students should be encouraged to
double-check with the program or school Office of Student and Academic Services for current information.

Registration and Course Information (EJB-G)
REGISTRATION AND COURSE INFORMATION

Formal admission to the Edward J. Bloustein School of Planning and Public Policy and payment of or arrangement
with student accounts regarding payment of tuition and fees are a part of the registration process, and registration
is a prerequisite for class attendance. All students who complete registration on time receive registration
instructions by email for the following semester, and those who take part in preregistration receive term bills for the
following semester. All students, regardless of method of payment, must make contact with student accounts each
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semester or their registration will be canceled. Students who do not receive registration instructions by August 15
for the fall semester and by January 15 for the spring semester should contact the Office of Student and Academic
Services. Newly admitted students receive registration instructions at the time of their admission.

Registration and Course Information (EJB-G)

Advising Procedures

Advising Procedures

Each student is assigned a faculty adviser to whom questions regarding academic program, instruction, and related
concerns should be addressed. If and when a student believes that concerns have not been adequately addressed
with the adviser, a conference with the program director is the appropriate next step. In addition, the Office of
Student and Academic Services has advising staff that can help navigate academic and social advising questions and
can be a resource for those not receiving such counsel.

Registration and Course Information (EJB-G)

Continuous Registration

Continuous Registration

All students in degree programs must maintain status in the school by registering each fall and spring semester in
coursework, research, dissertation study, or in matriculation continued. Students who fail to maintain continuous
registration in coursework, research, or matriculation continued must apply for reinstatement if they are to
continue in good standing. Such students are charged an amount equal to the cost of registering for matriculation
continued for each semester in which they failed to register. This registration is available only to students who were
not present on campus and not using faculty time or university research facilities.

Registration and Course Information (EJB-G)

Matriculation Continued

Matriculation Continued

Students who are obliged to interrupt their studies may, with the approval of their graduate program director and
Office of Student and Academic Services, register for matriculation continued (leave of absence). There is no tuition
fee for this registration although a small student fee is charged. This category of registration is available only to
students not present on campus and not using faculty time and university research facilities. All graduate students
who are on campus and engaged in the completion of degree requirements must register for at least one (1) credit
per semester. Late registration for matriculation continued is not allowed beyond the second week of the semester.
After this time, the student is required to apply for reinstatement and, depending on degree status, may be subject
to a restorative fee. Students wishing to drop all courses and add matriculation continued must do so prior to the
first day of the semester.

Registration and Course Information (EJB-G)
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Late Registration

Late Registration

Arrangements with student accounts regarding payment of tuition and fees are part of the registration process;
registration is a prerequisite to class attendance. Continuing students who fail to register during the advance
registration period may register late only during scheduled late registration periods and not later than the seventh
calendar day following the start of the semester. A late fee of $75 will be assessed and must be prepaid for any late
registration submitted after the published date.

Registration and Course Information (EJB-G)

Summer Registration

Summer Registration

The Edward J. Bloustein School of Planning and Public Policy offers a limited number of courses in the day and
evening during the Summer Session. Full information is found from the Division of Summer Session, Rutgers, The

State University of New Jersey.

The requirement that degree students must remain in continuous registration from the time they are admitted until
their degrees are earned applies to the regular academic year only (Fall-Spring), not to the Summer Session.

Registration and Course Information (EJB-G)

Change or Registration and Withdrawal
Change or Registration and Withdrawal

After the second week of classes, the only routinely permissible changes of registration are withdrawals from
individual courses or withdrawal from all courses. Both procedures are allowed without academic penalty until the
end of the eighth week, and may be accomplished through WebReg or by a form that is available on the ScarletHub
. The date on which the registrar receives notification of withdrawal from the student governs the academic and
financial consequences of the withdrawal. Detailed information can be found in the University Withdrawal Process

page . A student who stops attending a course without notifying the registrar will receive a grade of F in that course.
A student who withdraws from courses may receive a partial refund according to the rules described on the Student
Accounting website .

Registration and Course Information (EJB-G)
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Transfer of Credit for the M.C.R.P,, M.C.R.S., M.P.A.P,, and M.P.P.
Degrees

Transfer of Credit for the M.C.R.P., M.C.R.S., M.P.A.P,, and M.P.P. Degrees

Credit for graduate courses taken at other institutions may not be transferred until 12 credits of graduate courses
with grades of B or better have been completed in the Edward J. Bloustein School of Planning and Public Policy as a
matriculated student. Transfer of up to 12 credits is allowed only for formal graduate-level coursework specifically
related to the student's program of study and in which grades of B or better were received. No credit may be
transferred for thesis research work, coursework done as independent study, or work in courses that were not
graded. P or S grades are eligible for transfer if equivalent to a grade of B or better and accompanied by a letter of
equivalency from the instructor of the course. Special permission is required to transfer credit for courses taken
more than six years prior to the application for transfer of credit. Quarter credits are converted to semester credits
by reducing the total by one-third. For transfer of graduate courses taken as an undergraduate student or toward
another graduate degree, a letter is required from the registrar of the institution involved stating that the course(s)
was (were) not used toward another undergraduate or graduate degree. Applications for transfer of credit are
available from the Bloustein School's Office of Student and Academic Services.

Registration and Course Information (EJB-G)

Interschool Registration

Interschool Registration

A student in the Bloustein School may register for a course offered by another division of the university with his or
her adviser's approval. Other approvals may be required including the division where the course is offered, and the
Bloustein School Office of Student and Academic Services.

It is not necessary to seek admission to another division of the university to take a course as part of the student's
Bloustein School degree program. Students registering for courses at the New Brunswick Theological Seminary, the
New Jersey Institute of Technology, or Princeton University also must complete appropriate forms available from
the Office of Student and Academic Services.

Registration and Course Information (EJB-G)

Multiple School Registration
Multiple School Registration

It is the policy of the university that a student may not be admitted to and registered in more than one unit of the
university simultaneously. Students wishing to take courses in more than one unit in the same semester (or wishing
to take courses in units in which they are not enrolled) may accomplish this through interdepartmental registration.
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When, through multiple applications, a student is offered admission to more than one unit of the university, the
student may register in only one. When a student has been admitted to a graduate and undergraduate unit, the
registration is in the undergraduate unit until completion.

This policy is in no way intended to abridge a student's freedom to pursue two or more degrees. Such students
must take on one experience, followed by the other and change official enrollments when complete with the first.
Only officially-approved dual degree or joint-degree programs between units can be registered in simultaneously,
typically to a planned out official dual or joint degree.

Registration and Course Information (EJB-G)

Course Exchange Agreements

Course Exchange Agreements

Rutgers-Princeton Cooperative Exchange Program

Rutgers University and Princeton University have been engaged in an exchange program since 1964. The program
is informal in that admission to and registration at the host institution are not required. No funds are exchanged
between the two institutions; the student pays tuition only at the home institution. Bloustein School students will
find the programs of the Princeton School of Public and International Affairs particularly of interest. Forms and
policies are available from the Bloustein School's Office of Student and Academic Services.

NJIT/New Brunswick Graduate Student Exchange

Starting in spring 2006, students in the Edward J. Bloustein School of Planning and Public Policy and the Graduate
School-New Brunswick were again permitted to take courses at the New Jersey Institute of Technology (NJIT) via a
longstanding arrangement between Rutgers University-Newark and NJIT. The processes are outlined at the Office
of the Registrar, New Brunswick website.

Registration and Course Information (EJB-G)

Graduate Enrollment in Undergraduate Courses

Graduate Enrollment in Undergraduate Courses

Any course numbered 500 or above is designed for graduate students and normally carries credit toward one
of the advanced degrees. Certain advanced undergraduate courses numbered in the 300s and 400s also may be
approved for a given graduate student, either as a regular part of his or her graduate program or as a means of
remedying a deficiency in preparation. When a matriculated graduate student is permitted or requested to enroll in
a course numbered below 500, explicit approval by the student's adviser is required and the credit prefix G, N, or E
appears on the transcript. See Grades and Records later in this chapter for rules related to credit prefixes. Students
registering in undergraduate courses are subject to the policies of the undergraduate division offering the course.
See the Office of Student and Academic Services for appropriate forms and procedures.

Registration and Course Information (EJB-G)
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Undergraduate Enroliment in Graduate Courses

Undergraduate Enroliment in Graduate Courses

Undergraduate seniors may take up to 6 credits (two courses, 3 credits each) of graduate coursework at the
Bloustein School should they meet one of the following criteria: be a student in good standing with at least 90
credits and a cumulative grade-point average of at least 3.2; or are completing a college honors program and have
special dispensation from the academic dean of their undergraduate school.

All undergraduate students seeking to register for a graduate course must have the approval of their college
academic dean and the chair or director of their major department or program. In addition, both the director of the
graduate program in question, as well as the Office of Student and Academic Services of the Bloustein School, must

approve undergraduate registration in the school's graduate-level classes. Paperwork for such registration must be
filled out in advance, and is available from the before-mentioned offices. It should be noted that graduate classes
counted for credit toward an undergraduate degree cannot also be used toward credit for a future graduate degree
(double counted).

Registration and Course Information (EJB-G)

Official Auditing of Courses
Official Auditing of Courses

A student may enroll in a course without receiving academic credit if (1) space is available, (2) the instructor has
approved the audit, and (3) the graduate program director has given advance approval. At registration an N is
placed in the credit-hour prefix of the registration. All course requirements except the final examination must be
completed. The student is graded S or U (satisfactory or unsatisfactory), and the course and grade are entered on
the student's permanent record, but no credit is given toward a degree for the course.

Registration and Course Information (EJB-G)

Full-Time and Part-Time Students
Full-Time and Part-Time Students

For statistical, billing, and veteran certification purposes, a full-time student is defined as one who is taking 9 or
more credits. Those taking less than 9 credits are part-time students. All courses, including those taken not-for-
credit, are counted in computing the credits taken, except for VA certification. In Summer Session, a credit load of
4.5 or more credits is considered full time.

If you are looking for a full-time credit determination for loan purposes, be sure to check with your loan carrier as
well.

Registration and Course Information (EJB-G)
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Teaching Assistants and Graduate Assistants

Teaching Assistants and Graduate Assistants

Teaching assistants and graduate assistants are required to register for at least 9 credits in coursework (if
appropriate), but not more than 12 credits of coursework, per semester.

Teaching assistants and graduate assistants may register their assistantship approvals (per semester appointed) if
they need to show 9 or 12 credits but are registered for less than that in coursework.

Graduate assistants register in subject number 970, 833 or 816, course number 866; and teaching assistants
register in subject number 970, 833 or 816, course number 877.

Registration and Course Information (EJB-G)

Change of Degree Program

Change of Degree Program

A change of degree program within the school requires the approval of the director of the program to which the
student is changing. Forms are available from the Bloustein School's Office of Student and Academic Services.

Registration and Course Information (EJB-G)

Change of Status
Change of Status

Students desiring a change of status from non-degree to degree must apply for admission through the Office of
Graduate and Professional Admissions.

Students wishing to change their degree status (as from master's to doctorate) must request such a change using a
form from the Bloustein School's Office of Student and Academic Services.

In both cases, proper admissions and approval processes do apply.

Registration and Course Information (EJB-G)

Communication with Students

Communication with Students

The importance of communication among students, faculty, and staff is not something to neglect. To that end, the
school has made efforts over the last few years to coordinate information and provide ways of communicating with
its students on a variety of timely topics.
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The Bloustein School Office of Student and Academic Services serves full and part-time graduate students by
maintaining an email listserv, which serves the student body, as well as faculty and staff. Participation in the listserv
is mandatory for students in the programs. This is the primary means of communication with students with regard

to special announcements, graduation, upcoming events, and the like.

Finally, the school governance structure provides a myriad of ways in which students can participate, stay informed,
and engage in issues confronting the school. Participation in our student organizations is essential for beginning

that involvement.

Class Schedules and Hours (EJB-G)

Class Schedules and Hours

Starting and closing dates for each semester, scheduled holidays, and important scheduling information can be
found online. All class periods are 160 minutes in length, meeting once a week, unless otherwise specified. There

are 15 weeks of instructional activity for each course.

One should check classes offered both at the University Schedule of Classes as well as the Bloustein School Course
Offerings page.

Class Schedules and Hours (EJB-G)

Attendance

Attendance

Each instructor is required to maintain an accurate record of attendance for each class or section of which he or
sheisin charge. Students are expected to be present at each meeting of their classes. Exceptions to this rule may be
made in the case of illness and in such other instances as seem justified to the instructor.

University examinations shall not be scheduled on Saturdays except in those courses that regularly meet on
Saturday.

Class Schedules and Hours (EJB-G)

Absence Due to Religious Observance

Absence Due to Religious Observance

Itis the policy of the university to excuse without penalty students who are absent because of religious observances
and to allow the makeup of work missed because of such absence. Examinations and special required out-of-class
activities ordinarily will not be scheduled on those days when such students refrain from participating in secular
activities. Absences for reasons of religious obligation will not be counted for purposes of reporting. A student
absent from an examination because of required religious observance will be given an opportunity to make up the
examination without penalty.
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Cancellation of Classes (EJB-G)
CANCELLATION OF CLASSES

It is the general policy of the university not to cancel classes because of inclement weather. However, because
of the occasional hazards of night driving in the winter, exceptions may be made for evening classes and, under
exceptionally hazardous conditions, exceptions may be made for daytime classes.

If weather conditions make it necessary to cancel classes, a message will be available on the operating status page.

Grades and Records (EJB-G)
GRADES AND RECORDS

Students in the Edward J. Bloustein School of Planning and Public Policy are graded in each course at the end of each
semester as outlined below. All processes for grades, change of grades, modifications, and special circumstances
are reviewed and established at the discretion of the dean and administered through the Office of Student and
Academic Services:

Grade Definition Numerical Equivalent
A Outstanding 4.0
B+ 3.5
B Good 3.0
C+ 25
C Satisfactory 2.0
F Failing 0.0

Grades and Records (EJB-G)

Other Grade Symbols
Other Grade Symbols

IN (Incomplete). May be assigned at the discretion of the instructor who believes that an extension of time is
warranted for a student whose work is incomplete at the end of the semester. Requires student and instructor
to complete a form from the school's Office of Student and Academic Services in advance of the IN grade issued.
Incomplete work may be made up and a change of grade may be authorized by the instructor for up to one year after
the IN grade was assigned. After one year, an IN will be changed to PIN (Permanent Incomplete).
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W (Withdrawal). Withdrawn without evaluation; used when a student officially drops a course or withdraws during
the first 12 weeks of the semester.

Grades and Records (EJB-G)

Credit Prefixes
Credit Prefixes

The number of credits appearing on course records and registration forms may be preceded by a letter prefix as
follows:

E. Course excluded from credit toward a degree. The student must complete all coursework, including the final
exam. Automatically assigned to undergraduate courses not prefixed by G or N.

G. A 300- or 400-level undergraduate course for which credit has been approved toward the graduate degree
currently being pursued.

N. Course is taken "not-for-credit"; examination not required; final grade of S (satisfactory) or U (unsatisfactory)
assigned.

Graduate students registering for undergraduate coursework are subject to the rules concerning credit prefixes of
the undergraduate division offering the course.

Grades and Records (EJB-G)

Transcripts
Transcripts
Requests for official transcripts of a student's academic record should be made through the portal at Transcript/

Enroliment Certification & Term Grade Report System. At least 10 days should be allowed for processing the
request.

Grades and Records (EJB-G)

Holds
Holds

The privilege of registration and advance registration are barred to students who have outstanding obligations to
the university. Obligations may take the form of unpaid monies, unreturned or damaged books and equipment,
parking fines, other charges for which a student may become legally indebted to the university, and failure to comply
with disciplinary sanctions or administrative actions.

University departments and offices may place "holds" on registration and diplomas for any students having an
outstanding obligation.
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Grades and Records (EJB-G)

Grade Appeals
Grade Appeals

Student complaints about grades in any courses offered by the school are addressed using the following process:

Students wishing to file a complaint about a course grade, or a grade received for a particular piece of work in a
course, should first attempt to resolve the matter through discussion or writing with the instructor of that course
(her/his preference) no later than two weeks after notification of the grade. If the issue cannot be satisfactorily
resolved between the student and the instructor, the student may specify in writing the basis for the complaint
and request a review by the appropriate program director. A written complaint about a grade for work completed
while the course is in progress must be submitted to the program director no later than two weeks after final
determination by the instructor.

A student must submit a written complaint about a final course grade to the program director no later than four
weeks after final determination by the instructor.

A student who wishes to appeal the decision of the program director should appeal once again in writing to the
office of the dean, through the Assistant Dean for Student and Academic Services. Students should be directed to
address the written appeal to:

Stephen Weston, Assistant Dean for Student and Academic Services
Bloustein School Dean's Office

33 Livingston Avenue

New Brunswick, NJ,

CAC.

Email is preferred at sdweston@rutgers.edu.

That second level appeal must be filed within two weeks of the date of the receipt of the initial Grade Appeal
Outcome Statement.

Written notification of the action taken by either the program director or by the assistant dean will be sent to the
student no later than four weeks of the filing of the appeal, excluding those weeks in which classes are not in regular
session. With reference to the actions above, the program director or assistant dean may consult with other faculty,
directors, etc., that may be relevant to a student's complaint.

Students who contact the Dean's office without following the above procedure will be referred back to the
instructor or program, in order to preserve the integrity of the process and an independent student appeal review.
Some things to keep in mind when appealing your grade with the instructor, director or dean include:

e Watch grade appeal timeframes; being busy is not a legitimate excuse.

e Raiseissues when they happen, not at the end of the term.

e Stick to the facts of the situation; discuss formally your appeal and keep it professional.
¢ Avoid emotional language and personal attacks.

e When asking for a second chance, admit where you have been culpable.

33/1518


mailto:sdweston@rutgers.edu

Rutgers University

e Mentioning your grades in your other classes is not relevant.
e Beleery of end of semester/year grade appeals as they impact graduation deadlines.

For questions about the grade appeal process, students, faculty and/or others are encouraged to speak to their
instructor, program director or the assistant dean of the school for clarification.

Scholastic Standing (EJB-G)
SCHOLASTIC STANDING

Graduate

The following academic policy must be adhered to by every student enrolled in a graduate degree program at the
Bloustein School:

Each student must maintain an overall grade-point average of 3.0. If a student grade-point average is below a 3.0
at the end of a semester, the student will have one semester to improve the average to 3.0 or greater. During the
semester, the student will be placed on academic probation. The probation may have certain specific conditions for
the student to meet. Additionally, a student cannot graduate with more than three courses (9 credits) of grades of
C+ or below.

In addition to these school-wide policies, individual programs may also have specific requirements for their degrees,
and each student should adhere to them in accordance with the program director's oversight.

Students should discuss academic matters (including academic and professional integrity items) with the instructor
involved with the issue. Should the problem remain unresolved, the student should approach the program director
for a second review. Should the student still not be satisfied with the outcome, the student may bring the matter to
the assistant dean for academic administration. The assistant dean may then decide the issue or refer the matter to
a university wide hearing for further review and decision.

Undergraduate

The following academic policy must be adhered to by every student enrolled in an undergraduate degree program
at the Bloustein School:

Program Grade Requirements

Although there are a variety of different policies governing academic standing requirements at the university, there
are some general Bloustein School undergraduate program requirements that must be met prior to graduation from
the school and completion of the major.

In all undergraduate programs, the Bloustein School requires that courses used to complete the major of study must
be completed with a grade of C or better. If a student receives a grade of D in a required course for the major, the
course must be retaken and a grade of C or better received in order to satisfy the requirement.

Scholastic Standing (EJB-G)
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Transfer Student Policy (Graduate)
Transfer Student Policy (Graduate)

The Bloustein School at Rutgers welcomes transfer students from other institutions into its graduate degree
programs. As such, there are certain requirements in order to transfer from another program/institution to one of
our programs.

First, all transfer students MUST apply with a graduate application to the program of choice, by stated deadlines,
for the term in question. The application must contain all required documentation as outlined by the admissions
website.

Second, upon admission and acceptance by the student, he or she must enroll and complete 12 credits in the
program of study at Rutgers Bloustein School prior to officially transferring in credit from the previously
undertaken degree program. The student would use the "Application for Transfer of Credit" form found in the
Student and Academic Services Office.

You have completed 12 credits of graduate level course work with a grade of B or better in one of the Bloustein
School graduate degree programs. Transfer of credit is allowed only for formal graduate level course work
specifically related to the student's program of study in which a grade of B or better was received. No credit may be
transferred for thesis research work, course work done as an independent study or work in courses which were not
graded. Grades of P,R or S are eligible for transfer if equivalent to a grade of B or better and accompanied by a letter
from the instructor of the course testifying to that equivalency.

Credit is not normally transferred for courses taken more than six years prior to the application for transfer of
credit. Appeals for waiver of this time limit may be made to your graduate director, with a statement verifying the
current level of the student's information on the subject or that the course material is still current.

For transfer of graduate courses taken as an undergraduate student or toward another graduate degree, it must be
shown that the course(s) was (were) not used toward another undergraduate or graduate degree.

In all cases, no more than 25% of the credits (required for the individual program degree may be transferred from an
outside institution). Quarter credits will be converted o semester credits by reducing the total by % (i.e., 9 quarter
credits = 6 semester credits.)

Bloustein School Student and Academic Services (EJB-
G)

BLOUSTEIN SCHOOL STUDENT AND ACADEMIC SERVICES

Bloustein School Information Technology Services Office

Bloustein School Career Development

Student Organizations
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Bloustein School Alumni

Bloustein School Information Technology Services
Office (EJB-G)

BLOUSTEIN SCHOOL INFORMATION TECHNOLOGY SERVICES
OFFICE

The Bloustein School has a modern computing infrastructure that includes workstation class computers that
facilitate advanced data processing and analytics and utilize advanced software for statistical work and
geoprocessing. The building contains a high-speed data network that includes a 10Gb collapsed backbone and 1Gb
connectivity to workstations to facilitate the expeditious transmission of large data sets to and from our facility.
There is also enhanced security that includes layered defenses, strong endpoint protection, and a state-of-the-
art firewall that shields the environment while providing secure remote access. The school hosts a number of on-
premise systems that include both physical and virtual servers providing services such as file, print, web hosting,
database systems, and custom research environments. The building also has a high-speed wireless network that
provides robust connectivity for all classrooms and conference rooms.

The Bloustein School maintains state-of-the-art computer labs that are used for both instruction and research. The
school's computing facilities include a main instructional computer lab, a general-purpose lab, and three dedicated
instructional and collaboration studios. Students attending the school have access to 91 high-powered workstation
class computers, a printer/scanner facility that includes three scanners and two color laser printers, four networked
black-and-white laser printers, two Hewlett Packard Design Jet large-format printers, and one Contex Large
Format Scanner. Students also have access to advanced software such as Adobe Creative Suite, ArcGIS Pro, ArcGIS
City Engine, AutoCAD, McTrans Highway Capacity Software, Nvivo , Qualtrics Online Survey Software, Rhino 3D
Modeling Software, Sketch up Pro, SPSS, and STATA.

The facilities in the Civic Square Building, where the Bloustein School resides, provide an ideal site for conducting
research as well as holding conferences and seminars. These facilities include a 154-seat auditorium with advanced
audio-visual technology for special events. There is a nine-screen video wall in the lobby of the building that is used
for communications purposes, and can be used to display events going on in the auditorium. All of the classrooms
and conference rooms in the building are equipped with advanced audio-visual technology and there are specialized
studio classrooms that have the ability to project content from multiple systems to multiple screens. Lecture
capture technology is available in the auditorium as well as five classrooms.

The Bloustein School community receives support from a staff of highly experienced and knowledgeable IT
personnel. The staff consists of a director, a system administrator, a desktop support manager, and an instructional
course designer.

To learn more about information technology at the Edward J. Bloustein School of Planning and Public Policy, please
visit Information Technology Services.
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Bloustein School Career Development (EJB-G)
BLOUSTEIN SCHOOL CAREER DEVELOPMENT

Graduate Programs

The Bloustein School provides career development support to graduate students and alumni of the Bloustein
School, and welcomes Bloustein School undergraduates to many of the school's career events and programs.

Committed to helping students and alumni achieve their career goals, this office conducts individual and group
career advising regarding career planning and decision making, job and internship search support, and much more.
Additionally, the office hosts regularly scheduled career development programs and events for graduate students
and alumni.

Career Development services include:

e Career Advisement: Dedicated career management advisors for the graduate Planning/Policy/Informatics
and Health Administration programs provide individual and group support to meet students' needs,
wherever they are in the career planning process.

e Résumé, Cover Letter, and LinkedIn Profile Critiques: Personal review including stylistic recommendations,
content, informational changes, and incorporating a personal brand.

o Weekly eNewsletters: Disseminated weekly to all students with career-related updates, resources, jobs and
internship postings, events, and a career tip of the week.

e Career Development Programs: Career advisors host and moderate numerous career related events
featuring alumni and employer partner organizations including panel discussions, information sessions,
recruiting and networking events, mock interviewing and résumé clinics, professional development
workshops, and more.

e Bloustein Alumni Connections: Career advisors connect students with a support network of alumni willing,
interested, and ready to assist students in advancing their career goals.

e Bloustein School Job Boards: Two job boards are offered, one for graduate Health Administration students
and one for graduate Planning/Policy/Informatics students and alumni. These boards include job,
internship, and fellowship opportunities from employers in the private, public, and not-for-profit sectors
who are seeking Bloustein students and alumni.

For more information, contact the Office of Student and Academic Services or visit Graduate Student Career
Development.

Undergraduate Programs

Along with the many career events and programs offered by the Bloustein School, the Rutgers University Office
of Career Exploration and Success (CES) provides career support for all Bloustein undergraduates. This includes
developing career plans, support for finding internships and full-time jobs, résumé and interviewing strategies,
access to Handshake, connecting with Rutgers alumni, and much more. For more information see Career

Exploration and Success.
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Bloustein School undergraduate programs require formal internship courses. For additional information about the
Bloustein School Internship Program, visit Undergraduate Internships.

Student Organizations (EJB-G)
STUDENT ORGANIZATIONS

The Edward J. Bloustein School provides students with a variety of opportunities to participate in governance
through membership on committees and in the University Senate and through attendance at faculty meetings.

Student Organizations (EJB-G)

Bloustein Enthusiasts and Advocates for Transportation (BEAT)

Bloustein Enthusiasts and Advocates for Transportation (BEAT)

Bloustein Enthusiasts and Advocates for Transportation (BEAT) is a student organization seeking to provide a

conversation space relating to all modes of transportation and about current-day transportation-related topics and
issues and to promote and produce change through advocacy in the transportation industry, potentially through
interactions with current industry professionals, policymakers, and the community.

Student Organizations (EJB-G)

Bloustein Graduate Student Association (BGSA)
Bloustein Graduate Student Association (BGSA)

The Bloustein Graduate Student Association (BGSA) seeks to encourage and facilitate open communication among

students, faculty, staff, and administration; to represent and advocate for the interests of planning, policy, and
health administration graduate students; and to promote and enact necessary improvements, so as to enhance the
overall educational experience.

Student Organizations (EJB-G)

Bloustein Social Justice Committee (BSJC)

Bloustein Social Justice Committee (BSJC)

The Bloustein Social Justice Committee (BSJC) provides an independent space for students to embody, integrate,
and act upon principles of social justice within the Edward J. Bloustein School of Planning and Public Policy and the
broader community. We provide opportunities for Bloustein students to voice their ideas and concerns, organize
formal and informal social justice activities for Bloustein students, staff, and faculty, facilitate collaborative
engagement between Bloustein and the surrounding community, and support the work of aligned institutional
initiatives. For more information or to get involved, email the group at blousteinsjc@gmail.com.
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Student Organizations (EJB-G)

EJB | DESIGNS
EJB|DESIGNS

EJB|DESIGNSbegan as a group of planning students and faculty looking to improve their hand-drawing skills and
digital graphic methods. A social organization based out of the Bloustein School, the group encourages networking
with professionals, faculty, and students interested in learning and teaching digital and hand-drawing techniques.
Through practice and social networking its members prepare for the planning and urban design profession.

In addition, the group was established as the support system and resource center where students can seek help,
challenge or discover urban design issues, learn professional development skills, and prepare to enter the
professional workforce. It is open to both undergraduate and graduate students.

Student Organizations (EJB-G)

International Development Interest Group (IDIG)

International Development Interest Group (IDIG)

The International Development Interest Group (IDIG) aims to generate interest in urban planning and policy within
the international sphere, with a special focus on engaging in topics around improving the standards of life in the
developing world. IDIG functions as a forum for the exchange of ideas and information, as well as a platform for

collaborative work around various themes and geographies of relevance in planning and policy work in low and
middle-income countries.

Student Organizations (EJB-G)

Public Informatics Student Group (PISG)
Public Informatics Student Group (PISG)

The Public Informatics Student Group (PISG) is an interdisciplinary organization for students interested in topics

that bridge the gaps between information technology and public service. The organization is open to
undergraduate and graduate students with an interest in discovering how governments, education, healthcare, and
social services are learning to be more agile in the age of Big Data, Artificial Intelligence, and the Internet of Things.

Student Organizations (EJB-G)

Rutgers Graduate Society of Healthcare Leaders (RUGSHL)
Rutgers Graduate Society of Healthcare Leaders (RUGSHL)

The Rutgers Graduate Society of Healthcare Leaders (RUGSHL) is a professional student organization for graduate
students who are currently working or are interested in the field of health care administration. Its focus is on helping
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turn students into future health care leaders through academic and social events at Rutgers. It seeks to bring
together like-minded students to help them achieve their goals of being future leaders in the health care industry,
through networking, academics, and community outreach.

Student Organizations (EJB-G)

Women's Leadership Coalition (WLC)
Women's Leadership Coalition (WLC)

The Women's Leadership Coalition (WLC)'s mission is to inclusively bring graduate students together from a
variety of disciplines and backgrounds and promote personal, academic, and professional development. We strive
to foster networking, collaboration, and career-driven educational opportunities for women in graduate programs
across Rutgers University. Though the organization is geared toward female graduate students, any Rutgers
student or faculty member with interest in the organization's mission may become a member. Members must attend
at least one meeting or event per semester to retain membership. The Women's Leadership Coalition holds an
annual one-day Women's Leadership Conference during the spring semester, aimed at empowering women leaders
with hands-on workshops, interactive panels, and thought-provoking keynote addresses.

Bloustein School Alumni (EJB-G)
BLOUSTEIN SCHOOL ALUMNII

Alumni of the Bloustein School are distinguished leaders who skillfully solve real-world issues and produce results

that matter.

The Bloustein School endeavors to forge a network that connects, engages, and involves alumni with the Bloustein
School, and with one another, in support of the school's mission and goals. The school strives to link alumni from
all majors and degree programs in order to strengthen the community of alumni; provide and maintain channels of
communication among alumni, faculty, staff, and students; offer a system of contacts for Bloustein students as they
embark on their search for internships and employment; uphold, support, and endorse the reputation of the school;
assist in identifying prospective students; support the staff and faculty in the recruitment and admissions process;
and serve as a resource promoting the events and activities sponsored by the school.

Bloustein School alumni strive to accomplish these goals through regional and affinity groups. These groups
preserve the school's network as they build local ties, share social or professional resources, stay current with
industry trends, and represent Bloustein in their region.

The school maintains a Slack board to stay actively engaged with the alumni community. This flexible message board
allows Bloustein alumni from different disciplines and interests to read and post in channels that are meaningful to
them.

In conjunction with its alumni, the Bloustein School hosts an Alumni Awards Celebration to recognize alumni, in
various stages of their careers, who have made exemplary contributions to their professions and communities while
demonstrating support of the school.
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Doctoral Program (EJB-G)
DOCTORAL PROGRAM

About the Doctoral Program

Doctor of Philosophy (Ph.D) in Planning and Public Policy

Doctoral Program Course Listing

About the Doctoral Program (EJB-G)
ABOUT THE DOCTORAL PROGRAM

Sinceits first graduate in 1971, the doctoral program in planning and public policy has educated innovative scholars
who wish to apply analytical skills to pressing concerns, seek new ways of thinking to anticipate an as-yet-unknown
future, and hope to create a future that will improve on, rather than simply replicate, the past. The program prepares
students for careers in university teaching and research, advanced policy research in the public and nonprofit
sectors, and basic and applied research in the private sector.

Diverse disciplines--reflected in the backgrounds of incoming students, the academic and professional pursuits of
the faculty, and the positions filled by program graduates--exemplify the breadth and flexibility of the doctoral
program in urban planning and public policy at Rutgers. This intentional diversity reflects and supports the mission
of the Ph.D. program: to pursue a variety of approaches in exploring the critical questions of planning and public
policy and in preparing innovative and workable responses to those central questions.

Faculty members in the program hold doctorates in a wide range of fields including planning, political science,
geography, economics, and public health, to name a few. In addition, some courses are taught by adjunct faculty who
are practicing professionals and by research faculty within the school. Doctoral students find myriad opportunities
for involvement in research through the many centers and institutes at the Edward J. Bloustein School of Planning
and Public Policy.

Now inits fiftth decade, the program has and will continue to graduate leading academics, researchers, practitioners,
and administrators in planning and public policy.

Detailed information on the program is available at Ph.D. Planning and Public Policy.
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Doctor of Philosophy (Ph.D.) in Planning and Public
Policy (EJB-G)

DOCTOR OF PHILOSOPHY (PH.D.) IN PLANNING AND PUBLIC
POLICY

The Doctor of Philosophy (Ph.D.) degree in planning and public policy, offered through the Rutgers School of
Graduate Studies, is an advanced scholarly degree appropriate for students seeking a career in university teaching
and research, advanced policy research in the public or nonprofit sectors, and basic or applied research in the
private sector.

Doctor of Philosophy (Ph.D.) in Planning and Public Policy (EJB-G)

Admission

Admission

Admission to the Ph.D. program is highly competitive and requires a formal application with supporting documents,
a full résumé, and evidence of research ability. All applications are reviewed by the faculty of the doctoral program.
In most cases, only applicants who have already completed a master's degree or its equivalent are considered for
admission. In rare instances, exceptional students may be considered after they receive their bachelor's degree
or, for students enrolled in Edward J. Bloustein School of Planning and Public Policy master's programs, after
completion of 12 graduate credits. Information on the application process is available on the Rutgers School of
Graduate Studies website and the graduate admissions website.

The number of students admitted to doctoral study is dependent upon

1. the number of applicants who display superior qualifications and ability and
2. thefaculty's capacity to provide high-quality supervision in the students' areas of interest.

Normally, three to six doctoral students enter the program each year, selected from about 80 to 100 applicants.
Applications are carefully reviewed by the Ph.D. program director and faculty who best match an applicant's
research interests. As admission is highly competitive, students are urged to submit their application by no later
than December 15. Applicants are notified of the admission decision between mid-February and early March.

Financial support for five years of doctoral study is available in the form of fellowships, teaching assistantships,
and research assistantships. Many doctoral students obtain additional funding through appointment as adjunct
instructors, in hourly work at research centers or on faculty research projects, and from other sources. Students
should exercise initiative in contacting center directors and/or individual faculty members regarding opportunities
for hourly work on research related to their interests.

Bloustein School doctoral students have received a wide variety of awards and fellowships. Program graduates have
obtained senior positions in universities, research centers, governments, nonprofit organizations, and the private
sector.
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Doctor of Philosophy (Ph.D.) in Planning and Public Policy (EJB-G)

Coursework Requirements and Transfer of Credits

Coursework Requirements and Transfer of Credits

Students holding a master's degree must complete a minimum of 48 credits of coursework and an additional 24

credits of thesis research, yielding the School of Graduate Studies' minimum of 72 credits required for the doctoral

degree.

Students in the doctoral program are required to take the following six classes:

COURSE REQUIREMENTS CREDITS
Theory: 3
16:762:624 Planning, Public Policy, and Social Theory 3
One additional Theory elective

Methods:

34:833:628 Advanced Qualitative Methods

34:970:630 Discrete Choice Methods

One additional advanced methods or research design course related to the student's dissertation
research, subject to approval by the doctoral program director

Recommended methods courses offered at the Bloustein School include: 3
34:833:635 Survey Research 3
34:833:632 Cost Benefit Analysis 3
34:970:591 Introduction to GIS

34:970:592 Topics in GIS

34:970:594 Program Evaluation

These satisfy the additional methods requirement, but students are encouraged to take others offered
throughout the university

Research Workshop: 16:762:626 Advanced Scholarly Research 3
General elective coursework 30
Research Credits (min. 24) 24
Total Ph.D. Credit Requirement 72

Students holding a master’s degree must complete a minimum of 48 credits of coursework and an additional 24

credits of thesis research, yielding the graduate school minimum requirement of 72 doctoral credits. Up to 24 of

the 48 coursework credits may be transfer credits (subject to approval of the doctoral program director); however,

these must not exceed half the credits applied toward the master’s degree.
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Students who enter the program without a master’s degree must complete a minimum of 63 credits (calculated as
45 credits for amaster’s degree, less 6 credits for the master’s thesis, plus the 24 additional didactic credits required
of a student already holding a master’s degree) plus an additional 24 credits of thesis research (minimum of 87
credits).

First-year doctoral students are required to attend a doctoral seminar. Attendance at this seminar is expected for
all doctoral students in the program.

All doctoral students should present a formal paper on their research at the Krueckeberg Doctoral Conference held
annually at the Bloustein School. .

Doctor of Philosophy (Ph.D.) in Planning and Public Policy (EJB-G)

Evaluation of Doctoral Students

Evaluation of Doctoral Students

Student progress is evaluated by the doctoral program faculty at the end of each semester. Failure to maintain
a semester average of 3.5 or a cumulative grade-point average of 3.5 is cause for a student to be considered for
dismissal. In the event of insufficient progress toward the degree, a conference will be called which will include
four persons: the doctoral program director, a member of the faculty of the doctoral program (usually the student’s
adviser), the coordinator of student and academic services, and the student. The student will be frankly told of his
or her strengths and weaknesses and the opinion of the faculty and staff present as to his or her prospects for
completing the doctoral program. The doctoral program director will provide the student with a written statement
of the assessment. If a student wishes to continue after being advised of his or her limitations, the doctoral program
director has the right to prescribe courses or other remedial action for the student to take in the following semester.
Failure to demonstrate an ability to meet the criteria for continuation in the next semester is just cause for
dismissal.

Doctor of Philosophy (Ph.D.) in Planning and Public Policy (EJB-G)

Incomplete Grades

Incomplete Grades

A grade of Incomplete (IN) is given only when circumstances beyond the control of the student merit granting extra
time for completing course requirements. Students must apply for an IN grade in writing. The application must
include a statement of the circumstances meriting the IN grade and a contract that defines the nature of the work
missed and the date it is due. The contract must be signed and dated by the student and the faculty member before
the IN grade is assigned. Should a student require an extension of the contract, he or she must obtain permission
for the extension from the doctoral program director. After one year, the IN grade automatically converts to a PIN
(Permanent Incomplete). When this happens, a student will not receive a grade or credit for the course in question.
Two IN grades will be allowed to stand for one semester only. If at least one is not converted to a final grade, the
student will not be allowed to register for the following semester. Students who receive more than one IN within
the first 12 credits of coursework in the program will be given a written warning and must meet with the review
committee to discuss the problem. (See Evaluation of Doctoral Students)
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Doctor of Philosophy (Ph.D.) in Planning and Public Policy (EJB-G)

Student Advising
Student Advising

The student may select his or her own adviser among members and associate members of the Bloustein School
graduate faculty, upon mutual agreement. In addition, students will meet periodically with the director of the
doctoral program, who may suggest additional coursework or other preparation for program completion.

Doctor of Philosophy (Ph.D.) in Planning and Public Policy (EJB-G)

Preparing for the Qualifying Examination

Preparing for the Qualifying Examination

At least one semester (preferably more) before students present themselves for the qualifying examination, they
must select (in consultation with their advisers and approval of the doctoral program director) an examination
committee of four members. This committee must include one faculty member specializing in research methods,
another Bloustein School faculty member specializing in theory, and two Bloustein School members from the
student’s special examination areas(see The Qualifying Examination). The student, in consultation with his or her
adviser, may change the composition of the committee, subject to approval by the doctoral program director. The
exam committee will come to a mutual agreement with the student as to the material to be covered by the qualifying
examination.

Doctor of Philosophy (Ph.D.) in Planning and Public Policy (EJB-G)

Selection of a Dissertation Chair

Selection of a Dissertation Chair

The student may select a dissertation chair among members of the Bloustein School graduate faculty, who may or
may not be the student’s faculty adviser. Before presenting himself or herself for the qualifying examination, the
student must procure a letter from a member of the faculty of the doctoral program expressing willingness to chair
and supervise the student’s dissertation. This letter is to be submitted to the director of the doctoral program and
the Bloustein School’s Office of Student and Academic Services.

Doctor of Philosophy (Ph.D.) in Planning and Public Policy (EJB-G)

Dissertation Proposal

Dissertation Proposal

Following successful completion of the qualifying examination, the student prepares a thesis proposal in
consultation with his or her dissertation chair (see_Selection of a Dissertation Chair). The proposal shall be formally
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presented for approval at a public meeting of the dissertation committee within no more than four months of
passing the qualifying examination. Immediately following the proposal presentation, the student's dissertation
chair, in consultation with the rest of the student's dissertation committee, will provide the student with a written
evaluation of his or her proposal, providing specific suggestions on how the student can improve his or her
dissertation research.

Doctor of Philosophy (Ph.D.) in Planning and Public Policy (EJB-G)

Doctoral Dissertation

Doctoral Dissertation

Doctoral (Ph.D.) dissertations should make an original contribution to planning and public policy through the
rigorous analytical examination of theory and evidence supporting a significant argument or testing a relevant
hypothesis. The dissertation may draw from a broad array of quantitative and/or qualitative methods reflecting the
multidisciplinary nature of the field.

Doctor of Philosophy (Ph.D.) in Planning and Public Policy (EJB-G)

Dissertation Review and Defense

Dissertation Review and Defense

Upon completion of the first draft of a dissertation, and with the approval of the dissertation committee chair, the
manuscript shall be circulated to the members of the dissertation committee for review. The student's dissertation
committee chair will make the decision as to when the dissertation is ready for defense.

At that time, the dissertation shall be publicly presented and defended in an open public forum to be held at
the Bloustein School. Scheduling information regarding dissertation defense must be submitted to the Office of
Student and Academic Services no less than two weeks prior.

The dissertation shall be defended before the dissertation committee at a time and place approved by the
committee members and the director of the doctoral program.

A final copy of the successfully defended thesis will be submitted to the School of Graduate Studies, and this shall

complete the doctoral process.

Doctor of Philosophy (Ph.D.) in Planning and Public Policy (EJB-G)

The Qualifying Examination

The Qualifying Examination
The qualifying examination comprises written and oral components in the following areas:

1. Theory: of and in planning and public policy.
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2. Methods: including research design, qualitative and quantitative analysis, and advanced methods in the student’s
field(s) of specialization.

3. Major field: a primary topical specialization within planning and public policy, requiring broad familiarity with
substantive literature that is central to the student’s anticipated dissertation research.

4. Minor field: a second topical or substantive specialization closely related to the student’s anticipated dissertation
research and defined so that the subject matter does not overlap with the major field (above); or a related field
other than planning and public policy (e.g., civil engineering, computer science, economics, geography, political
science, sociology, or another field) that the student can show is relevant to his or her degree program. Selection
of primary and secondary specializations comprising the major and minor field examinations is the responsibility
of the student together with his or her examiner, in consultation with and approved by the doctoral program
director (see Preparation for the Qualifying Examination).

5. The oral component of the qualifying examination will be scheduled by the student in consultation with all
members of his or her examination committee, upon satisfactory completion of the written component(s).

Students may take the written and oral qualifying examination in methods at any time after completing the required
coursework in methods (see Coursework Requirements). To take qualifying examinations in theory, major field, and
minor field, students must have completed 48 coursework credits (including transfer of credits), have a minimum
GPA of 3.5, and have no outstanding Incomplete grades.

Should the student fail any part of the examination, the examination committee will advise the student to pursue
one or more of the following options: (1) take additional courses or submit additional written and/or oral work; (2)
retake part(s) or all of the exam at a specified time; (3) resign from the doctoral program.

Passing the qualifying examination constitutes formal admission to candidacy for the Ph.D. degree.

Doctor of Philosophy (Ph.D.) in Planning and Public Policy (EJB-G)

Dissertation Committee
Dissertation Committee

Upon approval of the thesis topic(see Dissertation Proposal), a candidate, in consultation with the chair of the

thesis committee and the doctoral program director, shall form a dissertation committee of four faculty members,
including one member from outside of the Bloustein School. The members need not be the same as the
comprehensive examination committee. Once the committee is constituted, the student should write a memo to the
doctoral program director specifying the committee membership. This memo must be approved by both the faculty
member who is denoted as chair of that thesis committee and the doctoral program director, and will then be placed
inthe student’s file.

Doctoral Program Course Listing (EJB-G)
DOCTORAL PROGRAM COURSE LISTING

Rutgers School of Graduate Studies
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16:762:624 Planning, Public Policy, and Social Theory (3)

Contemporary social theory applied to planning and policy; uses and abuses of theory in the process of knowledge
creation; theoretical perspectives on power, knowledge, states and markets, democracy, ethics, and social justice.
Required course for Ph.D. program.

16:762:626 Advanced Scholarly Research (3)

Doctoral-level study of scholarly exposition, peer research review, and the preparation of research proposals.
Students prepare proposals encompassing doctoral-level synthesis of theory and analytic methods.

Prerequisite: Permission of instructor. Required course for Ph.D. program.

16:762:701,702 Research in Planning and Policy (BA, BA)
Required research credits.

Edward J. Bloustein School of Planning and Public Policy

34:833:628 Advanced Qualitative Methods (3)

Students apply techniques of qualitative research, including interviewing, ethnography, and phenomenology, to
help them gain an understanding of which techniques are appropriate for what specific research needs.

Required course for Ph.D. program.

34:970:630 Discrete Choice Methods (3)

This course begins with a review of linear regression and focuses on categorical dependent variables. Methods
include linear probability, logit, probit, multinomial, and conditional logit models.

Required course for Ph.D. program.

Health Administration Program (EJB-G)
HEALTH ADMINISTRATION PROGRAM

About the Health Administration Program

Doctor of Health Administration (D.H.A.)

Doctor of Health Administration (D.H.A) Course Listing

Health Administration Degree Options

Health Administration Academic Standing and Procedures

Health Administration Course Listing

About the Health Administration Program (EJB-G)
ABOUT THE HEALTH ADMINISTRATION PROGRAM

At the graduate level, the Bloustein School offers a Master of Health Administration (M.H.A.) and a Doctorate of
Health Administration (D.H.A.)
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The M.H.A. degree program prepares graduates to enter, or grow, in healthcare management careers with a
comprehensive skill set and a commitment to the highest levels of professionalism. Our competency model
emphasizes professionalism and leadership, an understanding of health and health care delivery, operations and
financial management, communication skills, and strategic planning, all essential to success in the healthcare sector.

The D.H.A.program is designed to facilitate mid-level and senior health care professionals’ clinical and/or
administrative experiences into opportunities to teach, shape public policy, and lead complex organizations.
Successful applicants must possess relevant master’s or post-baccalaureate professional degrees and significant
practical experience in the field.

Doctor of Health Administration (D.H.A.) (EJB-G)

Doctor of Health Administration

The Doctor of Health Administration (D.H.A.) program is designed to facilitate mid-level and senior health care
professionals’ clinical and/or administrative experiences into opportunities to teach, shape public policy, and lead
complex organizations. Successful applicants must possess relevant master’s or post-baccalaureate professional
degrees and significant practical experience in the field.

The D.H.A. is a 66-credit-hour curriculum with new cohorts beginning each fall. Students with a Master of Health
Administration (M.H.A.) or any other relevant graduate degree may be permitted to transfer up to 24 credits
towards the D.H.A. degree. The program utilizes a hybrid format, combining online and in-person instruction. D.H.A.
students take a core curriculum focusing on advanced leadership in healthcare, professional development, finance
for health administration, health systems operations, and applied quantitative and qualitative research methods.

Doctor of Health Administration (D.H.A.) (EJB-G)

Admission Requirements
Admission Requirements
Applicants are recommended to possess the following:

e At least three years of health care experience, utilizing a master’s or post-baccalaureate degree, is
required. This may include clinical care, administration, management, or another health care-related field.
Students from a wide variety of academic backgrounds may apply.

e A post-baccalaureate degree or master’s degree from an accredited institution.

After the initial screening, final candidates may be interviewed by the DHA Admissions Committee.

Doctor of Health Administration (D.H.A.) (EJB-G)

Coursework Requirements

Coursework Requirements
The DHA requires a minimum of 66 credit hours organized as follows:

e 45 credit hours of didactic coursework
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e 21 credit hours of Doctoral Project credit hours (minimum requirement)
Courses

e 34:501:701 Principles of Health Administration (3)

e 34:501:702 Research Methods in Healthcare Administration (3)

e 34:501:703 Finance for Health Administration (3)

e 34:501:704 Health Systems Operations (3)

e 34:501: 707 Basic Quantitative Methods (3)

e 34:833:525 Applied Multivariate Methods (3)

e 34:501:705 Advanced Leadership Development (3)

e 34:501:706 Agility, Resiliency & Sustainability in Healthcare Delivery (3)
e 34:833:628 Advanced Qualitative Methods (3)

e 34:501:708 Advanced Scholarly Research for Healthcare Administration (3)
e Elective Courses (15)

e Doctoral Project (21)

Total Credit Hours 66

Doctor of Health Administration (D.H.A.) (EJB-G)

Comprehensive Examination and Doctoral Project Requirements
Comprehensive Examination and Doctoral Project Requirements

The Comprehensive Examination is a pivotal milestone in the DHA program and integrates the student’s DHA
project proposal and his/her knowledge of the core/methods coursework.

DHA Comprehensive Examination

Each student is required to form a comprehensive examination and doctoral project committee consisting of at least
three members.

e A minimum of three faculty members from the Edward J. Bloustein School of Planning and Public Policy
e One faculty member will serve as the committee chair

e All committee members must hold a doctoral degree

This committee serves as the student’s advising group throughout the doctoral project. The committee is
responsible for regularly reviewing research progress and approving the completed DHA project before the
student is eligible for defense and program completion.

Purpose of the Comprehensive Examination

The Comprehensive Examassesses the doctoral student’s:

e Competence in health services research and administration course work
e Readiness to undertake independent research

¢ Integration of the DHA project proposal with core and methods coursework
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Components of the Doctoral Project

The DHA project serves as a culmination of the student’s academic and professional expertise, bridging research
with real-world applications in health administration.

e DHA Project Proposal
e Comprehensive Examination

e Oral Examination (Proposal Defense)

Evaluation Criteria for the DHA Proposal

The DHA project should include the following:

e Originality - Introduce new knowledge or innovative approaches in health administration.

e Quality - Demonstrate rigorous methodological planning and a strong theoretical foundation.

¢ Integration with Coursework - Effectively apply concepts and methods from core coursework.

e Feasibility - Ensure the research is achievable within the DHA students and program'’s resources and
timeframe.

Final DHA Project Defense

As students near completion of their DHA project, they must submit draft sections of their work to their doctoral
project committee chair.

e Committee Review: Once approved by the committee chair, these sections should be submitted to other
committee members.

e Feedback Process: Committee members will provide written comments on the drafts within a reasonable
timeframe.

e Final Defense: After completing the DHA project, candidates must defend their work before the
committee to demonstrate its validity, significance, and contribution to the field.

More information and specific admission/application instructions may be found on the Bloustein School website.

Doctor of Health Administration (D.H.A) Course Listing
(EJB-G)

Doctor of Health Administration (D.H.A) Course Listing

The Doctor of Health Administration degree is a 66 credit-hour curriculum. D.H.A. students take a core curriculum
focusing on advanced leadership in healthcare, professional development, finance for health administration, health

systems operations, and applied quantitative and qualitative research methods.

34:501:510 Human Resource Policy and Practice in Health Care (3)

ELECTIVE

The course analyzes core human resource functions like recruitment and retention, diversity, performance
management, compensation, and workforce development in the health care environment, while aligning human
resources strategy to the business strategy's goals.

51/1518


https://bloustein.rutgers.edu/graduate/dha/

Rutgers University

34:501:512Health Care Economics (3)

ELECTIVE

This course will analyze the supply and demand theory while examining profitability, cost analysis, and the economic
factors that influence health care delivery at the micro and macro level.

34:501:515Financial Accounting for Managers (3)

ELECTIVE

This course helps students to apply major concepts in health care finance to align operational functions with the
financial objectives within an organization.

34:501:520 Community Assessment for Health Administration (3)

ELECTIVE

This course analyzes the complex economic, environmental, social, and behavioral causes affecting the health
of populations. It explores how health care organizations plan and evaluate the impact of their participation in
community health improvement programs.

34:501:525 Artificial Intelligence Challenges in Health Administration (3)

ELECTIVE

This course presents an overview of artificial intelligence challenges in healthcare management. It is a
comprehensive and inclusive review of a wide array of health care management issues and opportunities in the
evolving field of artificial intelligence.

34:501:530 Data Analytics in Health Care (3)

ELECTIVE

This course will allow students an opportunity to analyze and interpret hospital and public data sets for use in
strategic decisions-making, trend analysis, and business presentations. Advanced Excel and other tools will be used
to mine data sets, identify patterns, and create data summaries.

34:501:533Lean Six Sigma Green Belt (3)

ELECTIVE

This course is designed to prepare students for the Lean Six Sigma Green Belt certifying exam under the Council for
Six Sigma Certification requirements.

Prerequisites: 34:501:501 and 34:501:515

34:501:534 Health Care Six Sigma Black Belt (3)

ELECTIVE

This course is designed to prepare students for the Lean Six Sigma Black Belt certifying exam under the Council for
Six Sigma Certification requirements.

34:501:540Intro to Pharma, Biotech, and the Medical Technology Industry (3)

ELECTIVE

This course provides a framework for understanding the process of product development from conception to
commercialization for students interested in health care administration, government/non-profit health agencies,
and health-related business.
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34:501:542Long Term Care Management (3)

ELECTIVE

This course will acquaint students with the dynamic and increasingly important field of long-term care. The course
provides a comprehensive overview of programs, policies, finances and services, and examines the issues,
challenges and dilemmas confronting long term care management.

34:501:554 Marketing for Health Care Organizations (3)

ELECTIVE

This course provides a strong foundation in marketing principles, tools, and techniques to develop a strategically
designed marketing plan for health care organizations.

34:501:556Health Care Ethics and Law (3)

ELECTIVE

This course provides a systematic analysis of contemporary ethical and legal issues in health care. During this
interdisciplinary course, students will be required to differentiate ethical issues from other types of issues;
demonstrate sound moral reasoning; formulate and defend an ethical position; and summarize the historical, legal,
and healthcare policy dimensions of current health care issues of ethical concern.

34:501:565 Information Systems for Health Care (3)

ELECTIVE

An exploration of the types and uses of information systems; their management and strategic application; related
privacy policies and their transformative role in health care delivery.

34:501:572Managing People and Organizations (3)

ELECTIVE

This course is an introduction to organizational theory and concepts of management. It explores approaches that
promote and hinder effective management in public and nonprofit organizations.Credit not given for both this
course and 34:833:681.

34:501:575Understanding Health Care Payer Systems (3)

ELECTIVE

This course provides a fundamental understanding of the three predominant forms of health insurance coverage in
the United States (Medicare, Medicaid, and commercial).

34:501:587 Healthcare Administration Consulting) (3)

ELECTIVE

This course will allow students to work on real-world healthcare cases involving strategic, organizational, financial,
and operational challenges. In this course, 3-4 students will be assigned as a part of the team to solve a healthcare
case (clinical, financial, and growth strategy) and provide recommendations. You will conduct environmental scans,
market analysis, review regulatory policies and conduct client interviews (if appropriate), final projections, and
recommendations.

34:501:588 Corporate Compliance in Health Administration (3)

ELECTIVE

This course provides an overview of healthcare compliance from conceptual, substantive, and operational
perspectives. Students will learn the seven elements of an effective healthcare corporate compliance program.
Students will explore the need for compliance programs within healthcare organizations.
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34:501:701 Principles of Health Administration (3)

CORE COURSE

This course covers current challenges faced by the U.S. health care delivery system and how health policy has
sought to address these challenges. Consideration of health care concerns associated with population health and
public health, including social determinants and how the behavior of individuals and groups influence health

34:501:702 Research Methods in Healthcare Administration (3)

CORE COURSE

The purpose of this doctoral seminar is to provide an overview of research design and research methods for
the Doctor of Health Administration students. This course provides a comprehensive introduction to research
processes, including conceptualization of a research study, research design of methods and measures, data
collection, data analysis, and guidelines for writing and presenting results in health services research/health
administration.

34:501:707 Basic Quantitative Methods (3)

CORE COURSE

Introduction to applied statistics. Includes descriptive and inferential statistics, regression and correlation analysis,
and computer-based analytic tools for planning and policy analysis

34:501:703 Finance for Health Administration (3)

CORE COURSE

This course reviews financial management tools for various healthcare delivery settings to allow students to
interpret financial information, assess financial department processes, and explore health leaders' financial
management responsibilities.

34:501:704 Health Systems Operations (3)

CORE COURSE

This course provides a macro and micro view of healthcare operations, focusing on critical management theory,
fundamental economic principles, employee management, and the art of negotiations.

34:501:705 Advanced Leadership Development (3)

CORE COURSE

This course takes an in-depth look at leadership styles, traits, and strategies using critical thinking and complex
analysis that addresses multifaceted healthcare case studies involving best practices and change management.

34:501:706 Agility, Resiliency & Sustainability in Healthcare Delivery (3)

CORE COURSE

Students will characterize and analyze the emerging healthcare trends and incorporate agile and resilient
managerial practices to build a more sustainable healthcare ecosystem.

34:501:708 Advanced Scholarly Research for Health Administration (3)

CORE COURSE

Doctoral-level study of scholarly exposition, peer research review, and the preparation of research proposals.
Students prepare proposals encompassing doctoral-level synthesis of theory and analytic methods.
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34:833:525 Applied Multivariate Methods (3)

CORE COURSE

Covers applied skills in data management and advanced multivariate analysis, with a focus on multiple linear
regression, factor analysis, and logistic regression.

34:833:628 Advanced Qualitative Methods (3)

CORE COURSE

Students apply techniques of qualitative research, including interviewing, ethnography, and phenomenology, to
help them gain an understanding of which techniques are appropriate for what specific research needs.

Master of Health Administration (M.H.A.) (EJB-G)
MASTER OF HEALTH ADMINISTRATION (M.H.A.) DEGREE

The Bloustein School's Master of Health Administration (M.H.A.) degree program prepares graduates to enter, or
grow, in healthcare management careers with a comprehensive skill set and a commitment to the highest levels of
professionalism. Our competency model emphasizes professionalism and leadership, an understanding of health
and health care delivery, operations and financial management, communication skills, and strategic planning, all
essential to success in the healthcare sector.

Rutgers' Master of Health Administration (M.H.A.) degree program is tailored for students who have completed a
bachelor's degree and who work, or plan to work, in the health care industry. The M.H.A. is also suitable for those
seeking to make a career change, or for the health practice professional moving into a management position.

Participants complete the 45-credit program at their own pace, full or part time. Classes are conveniently scheduled
Monday through Thursday evenings, with a face-to-face, hybrid, or synchronous online format during each of the
fall, spring, and summer semesters

Requirements for the Master of Health Administration, and the complete list of Master of Health Administration
courses and electives offered, may be found at the Bloustein School website.

CURRICULUM

TheRutgers MHA curriculum meets the Commission on Accreditation of Healthcare Management Education
(CAHME) standards.

Core Courses

e 34:501:501 Principles of Health Administration (3)*

e 34:501:510 Human Resources Policy and Practice in Health Care Management (3)
e 34:501:515 Financial Accounting for Managers (3)*

e 34:501:520 Community Assessment for Health Administration (3)

e 34:501:533 Lean 6 Sigma Green Belt (3)

e 34:501:554 Marketing for Health Care Organizations (3)

e 34:501:556 Health Care Ethics and Law (3)

e 34:501:563 Health Systems Operations (3)

e 34:501:565 Information Systems for Health Care (3)
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e 34:501:571 Finance for Health Administration (3)
e 34:501:590 Leadership and Professional Development (3)
e 34:501:595 Professional Practicum with Seminar (6)**

*501:501 and 501:515 must be taken in the first semester in which students are enrolled in the program.

**Professional Practicum with Seminar is a capstone field project which can be completed at a healthcare related work
environment or as a field internship.

Electives

The six (6 ) credits of electives, chosen from a broad range of courses, allows the program to provide a degree of
customization for each student's interest and need while doing so within accreditation requirements.

Current "automatically approved" electives include:

e 34:501:512 Health Care Economics (3)

e 34:501:516 Directed Study (3)

e 34:501:525 Artificial Intelligence Challenges in Healthcare Management (3)
e 34:501:530 Data Analytics in Health Care (3)

e 34:501:534 Lean 6 Sigma Black Belt (3)

e 34:501:540 Intro to Pharma, Biotech, and the Medical Technology Industry (3)
e 34:501:542 Long Term Care Management (3)

e 34:501:572 Managing People and Organizations (3)

e 34:501:575 Understanding Health Care Payer Systems (3)

e 34:501:587 Seminar in Health Administration (Health Consulting) (3)

e 34:501:588 Corporate Compliance in Healthcare (3)

Master of Health Administration Academic Standing
and Procedures (EJB-G)

MASTER OF HEALTH ADMINISTRATION ACADEMIC
STANDING AND PROCEDURES

Successful completion of the Master of Health Administration (M.H.A.) degree program requires satisfactory
completion of 45 approved core and elective credits beyond the baccalaureate.

Grade-Point Average Requirement

Students enrolled in the Rutgers M.H.A. program must achieve a final Grade Point Average of 3.000 or better in
order to be awarded the M.H.A. degree.
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Health Administration Course Listing (EJB-G)
HEALTH ADMINISTRATION COURSE LISTING

This list includes the required core courses and electives for the Master of Health Administration (501) offered at
the Bloustein School as of September 1, 2025. Elective courses are taught by multiple instructors and may not be
offered every semester.

Requirements for the Master of Health Administration, and the complete list of Master of Health Administration
courses and electives offered, may be found at the Bloustein School website.

Students should refer to WebReg for information about special topics courses.

34:501:501 Principles of Health Administration (3)

CORE COURSE

This course covers current challenges faced by the U.S. health care delivery system and how health policy has
sought to address these challenges. Consideration of health care concerns associated with population health and
public health, including social determinants and how behavior of individuals and groups influence health.

34:501:510 Human Resources Policy and Practice in Health Care Management (3)

CORE COURSE

The course analyzes core human resource functions like recruitment and retention, diversity, performance
management, compensation, and workforce development in the health care environment, while aligning human
resources strategy to the business strategy's goals.

34:501:512 Health Care Economics (3)

ELECTIVE

This course will analyze the supply and demand theory while examining profitability, cost analysis, and the economic
factors that influence health care delivery at the micro and macro level.

34:501:515 Financial Accounting for Managers (3)

CORE COURSE

This course helps students to apply major concepts in health care finance to align operational functions with the
financial objectives within an organization.

34:501:520 Community Assessment for Health Administration (3)

CORE COURSE

This course analyzes the complex economic, environmental, social, and behavioral causes affecting the health
of populations. It explores how health care organizations plan and evaluate the impact of their participation in
community health improvement programs.

34:501:525 Artificial Intelligence Challenges in Health Administration (3)

ELECTIVE

This course presents an overview of artificial intelligence challenges in healthcare management. It is a
comprehensive and inclusive review of a wide array of health care management issues and opportunities in the
evolving field of artificial intelligence.
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34:501:530 Section, Data Analytics in Health Care (3)

ELECTIVE

This course will allow students an opportunity to analyze and interpret hospital and public data sets for use in
strategic decisions-making, trend analysis, and business presentations. Advanced Excel and other tools will be used
to mine data sets, identify patterns, and create data summaries.

34:501:533 Lean Six Sigma Green Belt (3)

CORE COURSE

This course is designed to prepare students for the Lean Six Sigma Green Belt certifying exam under the Council for
Six Sigma Certification requirements.

Prerequisites: 34:501:501 and 34:501:515

34:501:534 Health Care Six Sigma Black Belt (3)

ELECTIVE

This course is designed to prepare students for the Lean Six Sigma Black Belt certifying exam under the Council for
Six Sigma Certification requirements.

34:501:540 Intro to Pharma, Biotech, and the Medical Technology Industry (3)

ELECTIVE

This course provides a framework for understanding the process of product development from conception to
commercialization for students interested in health care administration, government/non-profit health agencies,
and health-related business.

34:501:542 Long Term Care Management (3)

ELECTIVE

This course will acquaint students with the dynamic and increasingly important field of long-term care. The course
provides a comprehensive overview of programs, policies, finances and services, and examines the issues,
challenges and dilemmas confronting long term care management.

34:501:554 Marketing for Health Care Organizations (3)

CORE COURSE

This course provides a strong foundation in marketing principles, tools, and techniques to develop a strategically
designed marketing plan for health care organizations.

Prerequisites: 34:501:501 and 34:501:515

34:501:556 Health Care Ethics and Law (3)

CORE COURSE

This course provides a systematic analysis of contemporary ethical and legal issues in health care. During this
interdisciplinary course, students will be required to differentiate ethical issues from other types of issues;
demonstrate sound moral reasoning; formulate and defend an ethical position; and summarize the historical, legal,
and healthcare policy dimensions of current health care issues of ethical concern.

Prerequisites: 34:501:501 and 34:501:515
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34:501:563 Health Systems Operations (3)

CORE COURSE

This course provides a macro and micro view of health care operations with a focus on critical management theory,
fundamental economic principles, employee management, and the art of negotiations.

Prerequisites: 34:501:501 and 34:501:515.

34:501:565 Information Systems for Health Care (3)

CORE COURSE An exploration of the types and uses of information systems; their management and strategic
application; related privacy policies and their transformative role in health care delivery.

Prerequisites: 34:501:501 and 34:501:515

34:501:571 Finance for Health Administration (3)

CORE COURSE

This course is a review of financial management tools for various health care delivery settings to allow students to
interpret financial information, assess the processes performed by financial departments, and explore the financial
management responsibilities of health leaders.

Prerequisites: 34:501:501 and 34:501:515

34:501:572 Managing People and Organizations (3)

ELECTIVE

This course is an introduction to organizational theory and concepts of management. It explores approaches that
promote and hinder effective management in public and nonprofit organizations. Credit not given for both this
course and 34:833:681.

34:501:575 Understanding Health Care Payer Systems (3)

ELECTIVE

This course provides a fundamental understanding of the three predominant forms of health insurance coverage in
the United States (Medicare, Medicaid, and commercial).

34:501:588 Corporate Compliance in Health Administration (3)

ELECTIVE

This course provides an overview of healthcare compliance from conceptual, substantive, and operational
perspectives. Students will learn the seven elements of an effective healthcare corporate compliance program.
Students will explore the need for compliance programs within healthcare organizations.

34:501:590 Leadership and Professional Development (3)
CORE COURSE
An in-depth look at leadership styles, traits, and strategies using critical thinking and complex analysis that

addresses multifaceted healthcare case studies involving best practices and change management.
Prerequisites: 34:501:501, 34:501:515, 34:501:533, 34:5901:563 and34:501:571

34:501:595 Professional Internship Practicum (6)

CORE COURSE

A capstone field experience in an approved health care facility designed so students apply health care theory
to practice in a real-world setting. Students complete an outcomes-driven project that is presented as a written
business analysis and a formal presentation in a public forum.

Prerequisite: 34:501:563, 34:501:571 and 34:501:590
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Public Informatics Program (EJB-G)
PUBLIC INFORMATICS PROGRAM

About the Public Informatics Program

Public Informatics Degree Options

Public Informatics Academic Standing and Procedures

About the Master of Public Informatics Program

About the Master of Public Informatics Program (EJB-
G)

ABOUT THE MASTER OF PUBLIC INFORMATICS PROGRAM

The Master of Public Informatics (M.P.l.) degree is an advanced data science and artificial intelligence (Al) program
with a focus on public good and socioeconomic value creation.

The Master of Public Informatics (M.P.l.) degree is designed specifically for students with undergraduate degrees in
a wide range of fields, with sufficient quantitative skills via coursework, work experience, or a combination thereof.
Prior programming or data management skills would be valuable, but are optional. The M.P.l. program educates
professionals in the competencies needed in public informatics: advanced data science, statistics, programming,
data analytics, visualization, spatial analysis, applied machine learning, text analytics, natural language processing,
artificial intelligence (Al), and generative Al.

Public Informatics Degree Options (EJB-G)
PUBLIC INFORMATICS DEGREE OPTIONS

Graduates of the M.P.l. program will bring state-of-the-art knowledge, cutting-edge skills, and a deep, integrated
understanding of context, data, technology, and Al for strategic insights generation across a broad range of MPI
program concentrations in GIS, Al strategy, healthcare informatics, robotics, transportation, and others. The M.P.I.
program prepares candidates for careers in public organizations, government agencies, private corporations, and
businesses.

Full-time students are expected to complete the 36 credits required for the M.P.Il. degree in three semesters (16
months), with an option to extend to 4 semesters for research, internships, and career enhancement purposes.
Flexible part-time study options are available for working professionals.

More information may be found on the Bloustein School website.

Curriculum
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Core Courses (18 credits)

e 34:816:502 Theory and Practice of Public Informatics (3)

e 34:816:680 Advanced Informatics Quantitative Methods * (3)

e 34:833:525 Applied Multivariate Methods or equivalent (3)

e 34:970:637 Global Data Analytics (3)

e 34:816:634 Machine Learning for Public Informatics (3)

e 34:816:645 Artificial Intelligence (3)

e 34:816:638 Command Line GIS for Public Informatics (3)

e 34:816:516 Data Science for Socioeconomics (Required as prerequisite)
e 34:816:510/511 Studio in Public Informatics *

e 34:816:510/511 Studio in Public Informatics *

*Advised
Electives (18 credits)

A broad range of additional electives within the Bloustein School and other Rutgers University schools and colleges
will be offered; some topics will be covered under future seminar, studio, and special topics courses.

Note: Students who opt for concentrations and tracks, and dual degree students, may need to fulfill additional track,
concentration, or dual degree-specific requirements.

Joint Degrees and Graduate Certificate Program

The Bloustein School offers joint degrees with both the public policy and urban planning and policy development
master's programs, and a graduate certificate program for those wishing to enhance their data and analytics skills
and explore the possibility of a master's program in informatics.

The scheduled time frame for the completion of a joint Master's degree is usually shorter than what it would be
to complete both degrees individually. In almost all cases, students must apply and be accepted to each degree
program independently. Typically, dual degree programs are completed as part of full-time study.

The most current information for public informatics joint degree and certificate options, including course
requirements, may be found on the school's website.

M.P.l. / Master of City and Regional (M.P.../M.C.R.P.)

Combining the Bloustein School's Master of City and Regional Planning (M.C.R.P.) and Master of Public Informatics
(M.P.L) leads to a three-year dual degree option. Admission to the dual M.C.R.P/M.P.l. degree program is highly
selective and requires simultaneous, separate applications to and acceptance by each program. A total of 60 credits
must be completed in a minimum of three years of full-time study.

M.P.l. / Master of Public Policy (M.P.I./M.P.P.)

Combining the Bloustein School's Master of Public Policy (M.P.P.) and Master of Public Informatics (M.P.l.) degree
leads to a two-and-a-half year dual degree option. Admission to the dual M.P.P/M.P.l. degree program is highly
selective and requires separate applications to and acceptance by each program. A total of 60 credits must be
completed in a minimum of two and a half years of full-time study.
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Graduate Certificate in Public and Urban Informatics

The Graduate Certificate in Public and Urban Informatics allows non-matriculated students, who have completed
an undergraduate degree from a nationally/internationally accredited program, to enhance their data and
informatics skills to the application of planning and public policy topics.

Professionals who are starting their careers may pursue this certificate to enhance their skills and explore pursuing
the Bloustein School's master of public informatics; mid-career professionals may find this certificate of interest in
order to upgrade and advance their quantitative and informatics capabilities.

The Bloustein School will award a Certificate in Public and Urban Informatics to students who successfully
complete the 12-credit curriculum. Students that complete the certificate would be eligible to apply for the
Bloustein School's 36-credit Master of Public Informatics and, if admitted, use their credits as part of their degree
requirements.

Concentrations

The M.P.l. program offers multiple areas of concentration that allow students to focus on domain-specific career
advancement. These concentrations are intended to help students develop knowledge and skills in specializations
that will help them to be successful in their individual careers. As an additional option, students can consider
a custom concentration related to public informatics, advanced data science, and Al. The custom concentration
requires approval from the advisor and program director and is for MPI students only.

e Geographic Information Science
e Artificial Intelligence Strategy

e Social Robotics

e Transportation Analytics

e Healthcare Informatics.

For the most current configuration of courses for Master of Public Informatics concentrations, please see the
school's website.

Public Informatics Academic Standing and Procedures
(EJB-G)

PUBLIC INFORMATICS ACADEMIC STANDING AND
PROCEDURES

The Master of Public Informatics program is committed to an excellent education for all students. All students in the
program must achieve certain academic standards in order to continue in the course of study. If a student fails to
meet these standards, due process on academic standing may lead to dismissal from the program.

Grade-Point Average Requirement
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A student must maintain an overall grade-point average of 3.0 and a grade-point average of 3.0 in the required
courses in order to graduate with an M.P.l. degree (A=4.0 and F=0). If, at the end of a semester, the grade-point
average is below 3.0 according to either criterion, the student will have one semester to improve the average to
3.0 or greater. During this semester, the student will be on probation. At the end of the probation semester, if the
student has not achieved a grade-point average of 3.0 overall and in the required courses, the program director may
recommend dismissal to the dean.

Additionally, the Bloustein School requires that no more than 9 credits of C or C+ grades may be used in meeting the
requirements of the degree. In calculating the grade-point average, all courses taken while a matriculated student
in the M.P.I. program will be counted. Courses taken as a nonmatriculated student that are to be counted for the
degree will also be included in the grade-point average.

Undergraduate Courses for Graduate Credit

Undergraduate courses may be taken for graduate credit while a student is matriculated in the program. They may
be taken only when no comparable graduate courses are available within Rutgers University and only under the
guided supervision of the student's faculty adviser or program director.

Undergraduate courses to be taken for graduate credit must be reviewed and approved by the faculty adviser and
by the program director. The faculty adviser supervises the writing of a paper that integrates the material in the
undergraduate course with the coursework taken under the student's area of concentration. In general, no more
than 3 credits of undergraduate coursework taken while the student is in the graduate program may be applied to
the graduate degree. A form is available from the Office of Student and Academic Services. When registering, the
student must insert a G-prefix before the course number in order to receive graduate credit. Students who have
taken an undergraduate course without the G-prefix will find that the transcript indicates the course does not count
toward their graduate degree.

Course Requirement Waiver

Students may be excused from a required course if they demonstrate equivalent mastery of the subject matter. An
application for waiver should be made to the program director, who may consult with the principal faculty members
in charge of the required course. The required course waiver form is available from the Office of Student and

Academic Services.

A maximum of 12 graduate credits earned outside of the program may be transferred into the M.P.l., all subject to
approval by the program director.

For additional details and policies, please see the school's website.

Public Informatics Course Listing (EJB-G)
PUBLIC INFORMATICS COURSE LISTING

This list includes the required core courses and electives for the public informatics (816) master's degree offered
and graduate level certificate offered at the Bloustein School as of September 1, 2025. Elective courses are taught
by multiple instructors and may not be offered every semester.
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Requirements for the Master of Public Informatics, and the complete list of Master of Public Informatics courses
and electives offered, may be found at the Bloustein School website.

Students should refer to WebReg for information about special topics courses.

34:816:502 Theory and Practice of Public Informatics (3)

CORE COURSE

Engages in critical discussion of the data, methods, context and application of public informatics. It explores logical,
ethical, legal, and political dimensions while considering how to anticipate and avoid unintended consequences of
deploying public informatics tools.

Credit not given for this and 34:970:502.

34:816:503 Data Visualization (3)

ELECTIVE

This course introduces students to Data Visualization with R. It will cover important data visualization techniques
which will be useful for a broad range of applications across public, government, social and business domains.
Students will learn to work with a broad variety of datasets to create advanced visualizations and professional
report-ready data visualizations.

34:816:510, 511 Studio in Public Informatics I, Il, 111 (3, 3)
ELECTIVE
These courses provide a hands-on project experience in natural language processing (NLP).

34:816:516 Data Science for Socioeconomics (3)

REQUIRED PREREQUISITE

This course lays the data science foundations for public informatics and Al, with an emphasis on using data and
guantitative methods for socioeconomic analyses and public good.

34:816:614 Research Internship (3)
ELECTIVE

34:816:616 Directed Study (Research) (3)
ELECTIVE
This course provides an opportunity for students to conduct research under faculty guidance.

34:816:634 Machine Learning for Public Informatics (3)
CORE COURSE
This course provides an overview of applied machine learning.

34:816:638 Command Line GIS for Public Informatics (3)

CORE COURSE

This course is the main GIS course for public informatics students and introduces the use of GIS with Python and
open-source tools, usually delivered in an online format.

34:816:640 Robotics and Society (3)
ELECTIVE
This course provides an introduction to robotics in human society.
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34:816:641 Socially Cognizant Robotics (3)
ELECTIVE
This course provides an overview of social interaction with robots.

34:816:642 Design Methods in Socially Cognizant Robotics (3)
ELECTIVE
This course provides insights into the design methods used for robotics in society.

34:816:645 Artificial Intelligence (Al): Practice, Principles & Strategies (3)
CORE COURSE
This course provides a strategic overview of artificial intelligence and generative Al concepts.

34:816:680 Advanced Informatics Quantitative Methods (3)

CORE COURSE

This course prepares students in the advanced quantitative methods that will be needed for public informatics
careers with an emphasis on explainability and depth of quantitative and programmatic understanding.

Public Policy Program (EJB-G)
PUBLIC POLICY PROGRAM

About the Public Policy Program

Public Policy Degree Options

Public Policy Academic Standing and Procedures

Field Experiences and Independent Study

Public Policy Course Listing

About the Public Policy Program (EJB-G)
ABOUT THE PUBLIC POLICY PROGRAM

The Bloustein School offers two graduate policy master's degrees and a graduate policy certificate. All three are
designed to prepare students for careers in government, politics, and policy, with required coursework in the public
policy process, quantitative and qualitative research methods, and economic analysis as well as a broad range of
electives. Six dual-degree programs are also offered with the M.P.P.

The Master of Public Policy (M.P.P)) is a 48-credit degree program offering advanced methods training, an applied
internship, and concentrations in various policy areas. The first M.P.P. class graduated in 1999, and program
alumnae/alumni have developed a strong record of achievement in the public, private, and nonprofit sectors. The
M.P.P. program is accredited by NASPAA, which sets the global standard in public service education and is the
membership organization for graduate education programs in public policy, public affairs, public administration, and
public and nonprofit management.

65/1518


https://newbrunswick-grad-25-26.catalogs.rutgers.edu/pages/kP0PdyAO7Oo6XPR3A4hN
https://newbrunswick-grad-25-26.catalogs.rutgers.edu/pages/VFdg6zZvd5OX8r2A3tPQ
https://newbrunswick-grad-25-26.catalogs.rutgers.edu/pages/WRpp6ybNoTMg9eDY3q02
https://newbrunswick-grad-25-26.catalogs.rutgers.edu/pages/kbYpNxm9rxpMdOEOutRL
https://newbrunswick-grad-25-26.catalogs.rutgers.edu/pages/ffunwyrg2vOkf6CH9S25

Rutgers University

The Bloustein School also offers the 30-credit Master of Public Affairs and Politics (M.P.A.P.) degree. This program,
which has been training students in politics and public affairs since 1958, is designed for professionals who have
worked in public policy or politics for at least five years.

The Graduate Certificate in Public Policy is intended for students who want to strengthen their understanding of
the policy process as well as those considering enrolling in one of Bloustein's policy master's programs. Certificate
students must complete four courses that cover the dynamics of public policy formation, economics, and research
design, as well as an elective in their specific interest area. All certificate courses may be counted towards the MPP
or MPAP degrees.

The Bloustein School faculty is world-renowned for its policy expertise. Many Bloustein faculty members focus on
using policy to improve life for vulnerable groups and reduce economic inequality. As the policy program is affiliated
with an urban planning program ranked in the top five nationally, the Bloustein School is an excellent place in which
to study fields where urban planning and public policy intersect, such as environmental policy, housing policy, and
community development. In addition to an exceptional full-time faculty, the program engages several high-ranking
current and former government officials and other practitioners to teach courses. A number of faculty members
in the program also hold positions with research centers--including the John J. Heldrich Center for Workforce
Development, the Center for State Health Policy, and the New Jersey State Policy Lab.

The Bloustein School offers six dual-degree programs in the policy program.

e M.PP/M.B.A. (Master of Business Administration) with the Rutgers Business School: Graduate Programs-
Newark and New Brunswick;

e M.P.P/M.C.R.P.(Master of City and Regional Planning) with the Bloustein School urban planning program

e M.PP/M.PI. (Master of Public Informatics), with the Bloustein public informatics program

e M.PP/M.PH. (Master of Public Health) with the Rutgers School of Public Health

e M.PP/M.SW. (Master of Social Work) with the Rutgers School of Social Work

e M.PP/).D. (Juris Doctor) with the Rutgers Law School.

More information about graduate public policy degree options may be found on the Bloustein School website.

Public Policy Degree Options (EJB-G)
PUBLIC POLICY DEGREE OPTIONS

The mission of the public policy program is to further and strengthen innovation, rigor, and justice in the field of
public policy through teaching, research, and service. The program prepares students for careers in government,
politics, and public affairs within the public, nonprofit, or for-profit sectors. It provides students with conceptual
and analytical tools to build their competencies in four areas: public policy, research methods, economics, and
politics, as well as training in leadership, values, and ethical behavior that guide the responsible application of these
competencies in the field.

Public Policy Degree Options (EJB-G)
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Graduate Certificate in Public Policy
Graduate Certificate in Public Policy

The Bloustein School has two options for this certificate:

1. Current graduate students already enrolled in a formal Rutgers degree program, and
2. Applicants who are NOT currently enrolled in a Rutgers graduate program but who have completed a
bachelor's degree.

The Graduate Certificate in Public Policy is designed for individuals who are interested in applied policy-related
work and wish to expand their understanding of the policy-making process and of the forces that influence public
debates, stimulate policy change, and build the public good.

Certificate students complete three required courses, covering the dynamics of policy formation, economics, and
research design, and one elective in their specific interest area. All four certificate courses count towards the
Bloustein Master of Public Policy (48 credits) or the Master of Public Affairs and Politics (30 credits) degrees, for
those who decide to continue their studies after completing the certificate.

CURRICULUM

34:833:510 Public Policy Formation (3)
34:833:530 Research Design (3)
34:833:543 Economics for Public Policy (3)
34:833:5xx Public Policy Elective (3)

For the most current configuration of courses for Graduate Certificate in Public Policy and the appropriate method
of application for the certificate, please see the school's website.

Public Policy Degree Options (EJB-G)

Master of Public Policy (M.P.P.)
Master of Public Policy (M.P.P.)

The primary objective of the Master of Public Policy (M.P.P.) degree program is to prepare students for careers in
policy analysis, politics, and advocacy within public, nonprofit, and for profit sectors. If pursued on a full-time basis,
the M.P.P. typically takes two years to complete.

Students must complete 16 courses (48 credits), including ten courses of required coursework and six elective
courses. Three of the six electives must comprise a concentration in a substantive policy area. There is no thesis
requirement. To graduate, a student must maintain an overall grade-point average of 3.0, with no more than three
grades (9 credits) of C+ or below.

Core Courses (30 credits)

e 34:833:510 Public Policy Formation (3)
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34:833:543 Economics for Public Policy (3)
Management/Organizational Behavior requirement (3), fulfilled by one of the following:
o 34:833:681 Managing People and Organizations or
o 34:833:570 Nonprofit Management or
o 34:833:571 Public Management
Finance/Budgeting requirement (3), fulfilled by one of the following:
o 34:833:540 State and Local Public Finance or
o 34:833:567 Budgeting and Public Policy or
o 34:833:612 Nonprofit and Community Development Finance
34:833:515 Basic Quantitative Methods (3)
34:833:525 Applied Multivariate Methods (3)
34:833:530 Research Design (3)
34:833:661 Applied Field Experience 1 (0)
34:833:662 Applied Field Experience 2 (0)
34:833:663 Applied Field Experience 3 (3)
34:833:640,641 Policy Research Practicum I, II (3, 3) (taken simultaneously)

Electives (18 credits)

Three elective courses (9 approved concentration credits) (3, 3, 3)

Up to 12 elective credits from elsewhere at Rutgers University. Up to six of those elective credits may be
(by special arrangement) from the School of Public and International Affairs at Princeton University. For
the most current configuration of courses for the Master of Public Policy degree, please see the school's
website.

Concentrations

Master of Public Policy (M.P.P.) students are required to present a three-course (9-credit) concentration to

complete their degree requirements. These concentrations can be in one of the existing policy areas or students

can, with the advice of a faculty member, design their own concentration. A list of current concentrations and

advisors is available at Master of Public Policy.

Students must demonstrate basic competency in their three-course area of concentration by achieving a B+ or

better on average. Students are welcome to design their own concentration of cross-cutting substantive concerns,

subject to the approval of the program director. Courses offered toward the policy area may be drawn from

offerings within the public policy program, the Bloustein School, or Rutgers generally, with the permission of the

adviser or the program director.

Public Policy Degree Options (EJB-G)

Master of Public Affairs and Politics (M.P.A.P.)
Master of Public Affairs and Politics (M.P.A.P.)

The Master of Public Affairs and Politics (M.P.A.P.) degree is designed to help students develop or refine analytic and

qguantitative skills and to form a more thorough understanding of the political institutions and processes through
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which public policies are implemented and formulated. The M.PA.P. is available to those with a bachelor's degree
and five or more years of work experience in politics or public policy. If pursued on a full-time basis, the M.P.A.P. can
be completed in one year.

Students must complete 30 credits, including a required core of 12 credits in policy, research methods, economics,
and analysis. There is no thesis requirement. Students cannot graduate with more than three courses (9 credits)
with grades below a B.

Core Courses (12 credits)

34:833:510 Public Policy Formation (3)
34:833:515 Basic Quantitative Methods (3)
34:833:530 Research Design (3)
34:833:543 Economics and Public Policy (3)

Electives (18 credits)
e Six elective courses (18 credits)

For electives, students may choose from a wide array of graduate public policy courses. Some of the electives may
also be from courses offered by other Bloustein School programs, courses offered elsewhere at Rutgers University,
and courses offered by the School of Public and International Affairs at Princeton University.

For the most current configuration of courses for the Master of Public Affairs and Politics degree, please see the
school's website.

Public Policy Degree Options (EJB-G)

M.P.P./).D. Dual-Degree Program
M.P.P./).D. Dual-Degree Program

Rutgers Law School in Newark and Camden and the Bloustein School offer a dual Master of Public Policy /Juris
Doctor (MPP/JD) degree, designed for students who are interested in law and public policy.

This four-year program is a savings of 24 credits (one year) relative to completing both degrees independently.

Rutgers Law School and the Bloustein School each accept 12 credits from the other toward their respective
degrees.

Students may begin the dual degree at either the Bloustein School or Rutgers Law School.

To be considered for the dual degree program, students must apply and be accepted separately into the Bloustein
School’s Master of Public Policy Program in New Brunswick and into Rutgers Law School in Camden or Newark. The
dual degree program is also available to students currently enrolled at either the Bloustein School or Rutgers Law
School.

The most current program information can be found on the Bloustein School website.
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Public Policy Degree Options (EJB-G)

M.P.P./M.B.A. Dual-Degree Program
M.P.P./M.B.A. Dual-Degree Program

The Master of Public Policy (M.P.P.) and Master of Business Administration (M.B.A.) dual degree may be completed
in three years of full-time study. This is a savings of 24 credits (8 courses) compared to separately earning the
48-credit M.P.P. and the 60-credit M.B.A. degrees.

The M.P.P. program accepts approved M.B.A. economics, budgeting and management courses in place of those
M.P.P.requirements. Dual-degree students also may substitute the M.B.A. Marketing Research course for the M.P.P.
Research Design requirement. The Rutgers Business School: Graduate Programs-Newark and New Brunswick
accepts 12 M.P.P. credits (4 courses toward the M.B.A. degree.)

The most current program information may be found at the Bloustein School website.

Public Policy Degree Options (EJB-G)

M.P.P./M.C.R.P. Dual-Degree Program
M.P.P./M.C.R.P. Dual-Degree Program

The Master of Public Policy (M.P.P.) and Master of City and Regional Planning (M.C.R.P) dual-degree may be
completed in three years of full-time study. This is a savings of 24 credits (8 courses) compared to separately earning
the 48-credit M.C.R.P. and the 48-credit M.P.P. degrees.

The dual-degree program consists of 10 elective courses and 13 to 14 policy and planning core courses (Public
Policy Formation; Basic Quantitative Methods; Research Design, Applied Multivariate Methods; Planning
Methods; Urban Economy and Spatial Patterns; History and Theory of Planning; Economics of Public Policy; Survey
of Planning Law Principles; a policy management requirement; a policy finance requirement; two Graduate Planning
studios or one 6-credit Practicum; and the Applied Field Experience sequence). Four of the electives must
constitute a planning concentration.

The most current program information may be found at the Bloustein School website.

Public Policy Degree Options (EJB-G)

M.P.P./M.P.H. Dual-Degree Program
M.P.P./M.PH. Dual-Degree Program

The Master of Public Policy (M.P.P) and Master of Public Health (M.P.H.) dual-degree may be completed in three
years of full-time study. This is a savings of 24 credits (8 courses) compared to separately earning the 48-credit
M.P.P. and the 45-credit M.P.H. degrees.
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The M.PP. program accepts two M.PH. required courses (Introduction to Biostatistics and Health Services
Research Evaluation) in place of two M.P.P. required courses (Research Design and Basic Quantitative Methods).
The M.P.P. program also accepts four M.P.H. electives in place of four M.P.P. electives and counts Fieldwork Il
hours toward the 300 hours of required internship experience for the Applied Field Experience course. The M.P.H.
program accepts two M.P.P. electives in place of two M.P.H. electives.

The most current program information can be found at the Bloustein School website.

Public Policy Degree Options (EJB-G)

M.P.P./M.P.l. Dual-Degree Program
M.P.P./M.P.l. Dual-Degree Program

This dual-degree program leads to a Master of Public Informatics (M.P.l.) degree and a Master of Public Policy
(M.P.P) degree in two and a half years. This is a savings of 24 credits (8 courses) compared to earning the 36-credit
M.P.l. and the 48-credit M.P.P. degrees separately.

The dual-degree program consists of the 16 M.P.P. courses and six M.P.l. courses (Theory and Practice of Public
Informatics; Big Data Analytics; Intro to GIS for Planning or an equivalent course; Advanced Graphical
Communication for Planners or an equivalent course). The most current program information may be found at the
Bloustein School website.

Public Policy Degree Options (EJB-G)

M.P.P.M.SW. Dual-Degree Program
M.P.P./M.S.\W. Dual-Degree Program

This 81-credit dual-degree program leads to a Master of Public Policy (M.P.P.) and a Master of Social Work (M.S.W.)
degree in three years of full-time study. This is a savings of 27 credits (9 courses) compared to earning the 48-credit
M.P.P. and the 60-credit M.S.W. degrees separately. The Bloustein School accepts four M.SW. courses towards the
M.P.P. degree and the School of social work accepts five M.P.P. courses towards the M.SW. degree.

The M.SW.-M.P.P. dual-degree program offers students the opportunity to develop advanced policy practice skills
with a focus on social justice and social welfare policy. It complements and enhances both the Rutgers School of
Social Work's M.SW. program and the Bloustein School's M.P.P. program by contributing to specialized knowledge
and practice skills and supporting expanded career opportunities for students.

The most current program information may be found at the Bloustein School website.
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Public Policy Academic Standing and Procedures (EJB-
G)

ACADEMIC STANDING AND PROCEDURES

All students in the public policy program must achieve certain academic standards in order to continue in the course
of study. The program is committed to an excellent education for all students; however, a student will occasionally
have difficulty. The program director, in consultation with other faculty, administers student standing. If a student
fails to meet these standards, the program director may recommend dismissal to the dean.

Public Policy Academic Standing and Procedures (EJB-G)

Grade-Point Average Requirement

Grade-Point Average Requirement

A student must maintain an overall grade-point average of 3.0 in order to graduate with any degree or receive a
certificate. If, at the end of a semester, the grade-point average is below 3.0, the student will have one semester
to improve the average to 3.0 or greater. During this semester, the student will be on probation. At the end of the
probationary semester, if the student has not achieved a grade-point average of 3.0 overall, the graduate program
director may recommend dismissal to the dean.

Additionally, the Edward J. Bloustein School of Planning and Public Policy requires that no more than 9 credits of
C or C+ grades may be used in meeting the requirements of either masters program. In calculating the grade-point
average, all courses taken while a matriculated student in the master public policy (M.P.P) or master of public affairs
and politics (M.P.A.P.) degree programs will be counted. Courses taken as a nonmatriculated student that are to be
counted for the degree also will be included in the grade-point average.

Universal Review

All students enrolled in the master of health administration (M.H.A.) program, both matriculating and non-degree,
shall be evaluated each semester vis-a-vis satisfactory progress toward the M.H.A. degree. Students having a
qualitative deficiency shall be notified and required to develop a remediation plan.

Public Policy Academic Standing and Procedures (EJB-G)

Course Requirement Waiver
Course Requirement Waiver
Students may be excused from a required course if they demonstrate equivalent mastery of the subject matter.

Application for waiver should be made to the program director who will consult with the principal faculty members
in charge of the required courses on the waiver of course requirement form available from the Office of Student and

Academic Services. When waivers are granted, the student then must substitute other courses to fulfill the total

credit requirement for the degree.
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A maximum of 12 graduate credits earned outside of the program may be transferred in and applied toward the
master of public policy (M.P.P); 9 credits for the master of public affairs and politics (M.P.A.P.). All transfer credits
are subject to approval by the program director.

Public Policy Academic Standing and Procedures (EJB-G)

Undergraduate Courses for Graduate Credit

Undergraduate Courses for Graduate Credit

Undergraduate courses may be taken for graduate credit while a student is matriculated in the program. They
are taken only when no comparable graduate courses are available within the Rutgers University system and only
under the guided supervision of the student's faculty adviser or program director. Undergraduate courses to be
taken for graduate credit must be reviewed and approved by the faculty adviser and by the program director. The
faculty adviser supervises the writing of a paper that integrates the material in the undergraduate course with the
coursework taken under the student's area of concentration. In general, no more than 3 credits of undergraduate
coursework taken while the student is in the graduate program may be applied to the graduate degree. A form is
available from the Office of Student and Academic Services. When registering, the student must insert a G prefix

before the course number in order to receive graduate credit. Students who have taken an undergraduate course
without the G prefix will find that the transcript indicates the course does not count toward their graduate degree.

Public Policy Course Listing (EJB-G)
COURSE LISTING

This list includes the graduate public policy (833) and graduate certificate in public policy courses offered at the
Bloustein School as of September 1, 2025. These courses are taught by multiple instructors and may not be offered
every semester.

A broad range of additional electives is offered by other graduate programs at the Bloustein School, other graduate
programs at Rutgers University, and our partner institutions.

Requirements for graduate public policy programs and the most up-to-date list of graduate public policy core
courses and electives offered may be found on the Bloustein School website.

Students should refer to WebReg for information about topics of Seminars in Public Policy.

34:833:510 Public Policy Formation (3)

CORE COURSE

Formulation and implementation of public policy, with emphasis on federal policy making, models for policy choice,
and intergovernmental policy problems. Analysis of the formulation and implementation of a governmental
program.
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34:833:513

Health Disparities (3)

ELECTIVE The overarching goal of this class is to provide a broad overview of health disparities in the United States,
with a focus on the "trifecta" of inequality--race/ethnicity, socioeconomic position, and gender.

Cross-listed with 34:832:513 and 10:832:413.

34:833:515 Basic Quantitative Methods (3)

CORE COURSE

Introduction to applied statistics. Includes descriptive and inferential statistics, regression and correlation analysis,
and computer-based analytic tools for planning and policy analysis.

Credit not given for both this course and 34:970:515.

34:833:520

Legislative Policy Making (3)

ELECTIVE Examines policy making in the states with a special focus on governors and state legislatures and the
processes by which policies are determined (including legislative representation, lobbying, agenda setting, issue
campaigning, etc.)

34:833:522

Public Policy Advocacy (3)

ELECTIVE Role and process of organized advocacy by private interests in the formation and implementation of
public policy. Strategies and methods used to influence the policy process.

34:833:525 Applied Multivariate Methods (3)

CORE COURSE

Covers applied skills in data management and advanced multivariate analysis, with a focus on multiple linear
regression, factor analysis, and logistic regression.

Credit not given for both this course and 34:970:525.

34:833:530 Research Design (3)

CORE COURSE

Examines scientific method of study; the processes of conceptualization and measurement; "experimental design,"
or how social programs are structured so they may be effectively studied; and survey research and qualitative
methods including focus groups, interviews, and case studies.

34:833:535 Data Visualization & Storytelling (3)

ELECTIVE

This course introduces students to Data Visualization. It will cover important data visualization techniques that will
be useful for a broad range of applications across public, government, social, and business domains. Students will
learn to work with a broad variety of datasets to create advanced visualizations and professional, report-ready data
visualizations.

Cross listed with 10:833:394.
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34:833:540 State and Local Public Finance (3)

CORE COURSE

Theory and practice of state-local public finance; link between regional economy and subnational governments;
fiscal federalism; major state-local spending programs; revenues, including property, sales, and income taxes and
gambling; intergovernmental grants.

34:833:543 Economics of Public Policy (3)

CORE COURSE

Basic microeconomic analysis with applications to current policy issues. Models of consumer and firm behavior
applied to issues such as assistance programs for low-income individuals, tax incentives for firms and workers, and
environmental regulation. Examines public goods, externalities, and the role of government in economic markets.

34:501:552 Education Policy and Social Justice (3)

ELECTIVE

Examines the intersection of education policy and social justice, including the impacts on equity of school
segregation, changes to school funding and policies such as charter schools, forced school closings, and using high-
stakes standardized testing to evaluate students, teachers, and public schools.

34:833:553 LGBTQIA+ Policy (3)

ELECTIVE

Explores the history of LGBTQIA+ political movements, their impact on public policy, how intersecting identities
correlate to public strategy, and how the media has affected the movement.

34:833:554 Children, Law & Public Policy (3)

ELECTIVE

Explores two key tensions in public policy about children: Parental rights to raise their children vs. state duties to
protect children and mold future generations; and children as small adults with a full range of adult autonomy vs.
children as a uniquely vulnerable class of people requiring special protection.

34:833:555 Labor Market Policy (3)

ELECTIVE

Examines labor markets and policies. Topics include wage inequality, discrimination, unions, and employment and
training programs.

34:833:556 Higher Education Policy (3)

ELECTIVE

Examines the historic and contemporary policy debates in higher education and the tradeoffs between affordability,
access, quality, academic freedom, and accountability. Covers federal, state, and local roles in policymaking and
addresses a key challenge in applying policy theory to higher education policy because of the limited role of the
federal government.

34:833:557 Criminal Justice Policy & Social Justice (3)

ELECTIVE

Explores the criminal legal system's far-reaching impact on housing, employment, education, child rearing, and
healthcare, particularly for lower-income and otherwise marginalized groups. Students formulate comprehensive
policy proposals aimed at rectifying disparities and promoting social justice.
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34:833:558 Media, Democracy & Public Policy (3)

ELECTIVE

Examines how our democracy is influenced by the media and the impact that has on our politics, our elected
officials, and public policy.

34:833:559 Political Communications and Public Policy (3)

ELECTIVE

Explores how to translate often complex policy ideas into readily understandable language. Focuses on framing
policies, testing messaging through focus groups and polling, and winning public approval through public
statements and social media.

34:833:561 The Racial Wealth Gap and Why It Persists (3)

ELECTIVE

Explores policies and practices that worsen the racial wealth gap, identifies the barriers that prevent stakeholders
from changing those policies, and introduces experts and advocates currently working to tackle those barriers.

34:833:565 Regulatory Policy (3)

ELECTIVE

Studies the role that executives, legislators, bureaucrats, courts, and others play in policies for regulating the
environment, privacy, worker safety, and other areas.

34:833:567 Budgeting for Public Policy (3)

CORE COURSE

Provides an overview of budgeting and related financial management issues in the public sector. Focuses primarily
on federal and state levels of government.

34:833:570 Nonprofit Management (3)

CORE COURSE

Applies management concepts to nonprofit organizations, emphasizing the challenges faced by managers under
resource scarcity and uncertain boundaries among public, for-profit, and nonprofit sectors.

34:833:571 Public Management (3)

CORE COURSE

Explores fundamental tasks and responsibilities of management in the public sector, with an emphasis on the
external and internal environments in which managers implement public policies.

34:833:572 Negotiation and Conflict Resolution (3)

ELECTIVE

Examines non-adversarial concepts and techniques of conflict resolution-negotiation, mediation, consensus-
building dialogues considered in public contexts, from courts, prisons, and schools to other institutional and non-
institutional settings. Issues include controversial subjects such as siting resource recovery plants, implementing
economic redevelopment plans, enacting environmental protection measures, and devising grievance mechanisms.

34:833:577 Immigration Policy (3)

ELECTIVE

Explores the roots of today's modern immigration policy, including border and citizenship policy as well as how
states and localities have responded to changes in federal immigration policy.
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34:833:580 Health Care Policy (3)

ELECTIVE

Current issues in U.S. health care policy with in-depth case examples from New Jersey policy. Provides an overview
of the financing, regulation, and delivery of health care in the United States, with discussion of current policy topics
including health insurance coverage, quality of care, and racial/ethnic disparities in care.

34:833:585 American Social Policy (3)

ELECTIVE Focuses on the development of social welfare politics in the United States. Places the American case
within the larger international and historical context, explores the major dilemmas in contemporary social policy
making including agenda setting, institutional choice, and implementation design. Examines dilemmas in greater
depth by analyzing specific policy issues, such as child support enforcement, nutrition programs, and medical care.

34:833:586 Impacted Folks Leading Policy Change (3)

ELECTIVE

Focuses on the realities faced by impacted folks that advocate for policies at all levels of government. Particular
attention paid to the role of power, politics, poverty, and educational access and attainment.

34:833:591 Women, Inequality, and Public Policy (3)

ELECTIVE

Gender is one of the most important ways through which American life, both private and public, is defined. This
course will primarily explore the historical evolution of women's role in both the family and the labor market,
following a life course approach.

Cross-listed with 10:762:335 and 10:833:335.

34:833:612 Nonprofit and Community Development Finance (3)

CORE COURSE

Covers general underwriting parameters, various loan types and loan terminology, and real estate finance topics
from a nonprofit and community development perspective. Topics include project evaluation, development
budgets, financing strategies, valuations, and capital market issues, as well as reading and understanding financial
statements and tax returns.

34:833:619 Environmental Economics and Policy (3)

ELECTIVE

Scarcity and choice are basic economic conditions that are inevitably present when determining environmental
goals and implementing environmental policies. The role of economics in environmental issues and, especially,
in the formation of environmental policy including environmental problems in air, water, land use, and natural
environments.

Credit not given for this course and 34:970:619.

34:833:632 Cost-Benefit Analysis (3)

ELECTIVE

Introduction to, and issues in, using cost-benefit analysis. Identify costs and benefits, and understand discounting,
dealing with uncertainty, and valuing health and human life.
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34:833:635 Survey Research (3)

ELECTIVE

How to conduct, analyze, and evaluate surveys. Topics covered include problem formation, sample design and
selection, questionnaire wording and layout, modes of survey administration, field procedures, data reduction, and
data analysis.

34:833:640, 641 Policy Research Practicum I, 11 (3,3)

CORE COURSE

Students participate in a directed research project that applies analytical techniques of policy analysis and
evaluation or survey research to public policy problems.

Students must register for both courses simultaneously.

34:833:661, 662 Applied Field Experience 1, 2 (0,0)
CORE COURSE
Students attend class sessions on career and other life skills.

34:833:663 Applied Field Experience 3 (3)

CORE COURSE

Students complete 300 hours of public policy or public affairs related work experience.
Pre-requisite: Applied Field Experience 1 and 2

34:833:670 Independent Study in Public Policy (3)
ELECTIVE

34:833:671 Internship in Public Policy (3)
ELECTIVE

34:833:680 Energy, Sustainability, and Policy (3)

ELECTIVE

Examines energy policy and planning through a timely, critical, and practical approach. Students gain insight into the
factors that shape energy policy.

Credit not given for this course and 34:970:620.

34:833:681 Managing People and Organizations (3)

CORE COURSE

Designed to enhance understanding of one's own motivation and behavior as well as that of others, to increase
effectiveness in present and future positions and career satisfaction.

Credit not given for both this course and 34:501:572.

34:833:684-691, 693 Seminars in Public Policy (3 each)
ELECTIVE
Topics vary. See WebReg for current offerings. These courses are designed to address current issues in public policy.
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Urban Planning and Policy Development Program (EJB-
G)

URBAN PLANNING AND POLICY DEVELOPMENT PROGRAM

About the Urban Planning and Policy Development Program

Urban Planning and Policy Development Degree Options

Concentrations, Studios. and Internships

Urban Planning and Policy Development Academic Standing and Procedures

Urban Planning and Policy Development Course Listing

About the Urban Planning and Policy Development
Program (EJB-G)

ABOUT THE URBAN PLANNING AND POLICY DEVELOPMENT
PROGRAM

Founded in 1967, the urban planning and policy development program educates the next generation of planners
who wish to combine social concerns with analytic skills. While planners work on a wide range of problems, they
are also likely to focus on a particular issue or specialization in building individual careers, thus concentrating
their professional expertise. For this reason, the trained planner is often called "a generalist with a specialty." That
phrase is more than just a cliché. It suggests that a useful curriculum will contain a productive application of faculty
disciplines and other program resources. It defines the approach to graduate study in urban planning and policy
development at Rutgers.

Planning is future-oriented, comprehensive, and problem-solving. It seeks to link knowledge and action in ways that
improve the quality of public and private development decisions affecting people and places. Because of its future
orientation, planning embraces visionary and utopian thinking, yet also recognizes that the implementation of
plans requires the reconciliation of present realities to future states. To become effective and ethical practitioners,
students must develop a comprehensive understanding of cities and regions, and of the theory and practice of
planning. They must also be able to use a variety of analytic methods in their practice. They must become sensitive
to the ways in which planning affects individual and community values, and must be aware of their own roles in this
process.
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Urban Planning and Policy Development Degree
Options (EJB-G)

URBAN PLANNING AND POLICY DEVELOPMENT DEGREE
OPTIONS

Urban Planning and Policy Development Degree Options (EJB-G)

Master of City and Regional Planning Degree
MASTER OF CITY AND REGIONAL PLANNING DEGREE

The Master of City and Regional Planning (M.C.R.P.) degree is generally recognized as the professional degree in the
field. The M.C.R.P. program prepares students for practice in planning as well as policy and program development
through a curriculum designed to develop an understanding of the linkages between the social, economic, and
political factors of urban society and the physical and environmental framework of regions and communities.

The program requires two years of full-time coursework, with a total of 48 credits earned during that time.
Reflecting the school's philosophy of providing an interdisciplinary approach for each student, a minimum of 24
elective credits is included in the 48-credit total.

Core Courses (24 credits)

e 34:970:501 History and Theory of Planning (3)

e 34:970:509 Urban Economy and Spatial Patterns (3)
e 34:970:510,511 Graduate Planning Studios (3, 3)

e 34:970:515 Basic Quantitative Methods (3)

e 34:970:516 Planning Methods (3)

e Additional methods course* (3)

e 34:970:517 Survey of Planning Law Principles (3)

*Chosen from an extensive list of qualitative and quantitative courses approved by the program director.

Electives (24 credits)
For the most current configuration of courses and available electives for the Master of City and Regional Planning
degree, please see the school's website.

Urban Planning and Policy Development Degree Options (EJB-G)

Master of City and Regional Studies Degree
MASTER OF CITY AND REGIONAL STUDIES DEGREE

The Master of City and Regional Studies (M.C.R.S.) is a 30-credit degree offered under specialized circumstances.
Applicants must hold an advanced degree and are seeking auxiliary knowledge in planning, or be international
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practicing planners.

Requirements and standards for admission are comparable to the M.C.R.P. two-year degree. The 30 credits
required for this degree include core required courses in theory and urban economy and two semesters of methods,
including Basic Quantitative Methods (34:970:515).

Studio courses are not required. Course concentration can be determined with faculty advising. All M.C.R.S.
candidates are required to pass an extensive comprehensive examination.

Core Courses (18 credits)

e 34:970:501 History and Theory of Planning (3)

e 34:970:509 Urban Economy and Spatial Patterns (3)
e 34:970:515 Basic Quantitative Methods (3)

e 34:970:516 Planning Methods (3)

e Additional methods course* (3)

e 34:970:517 Survey of Planning Law Principles (3)

*Chosen from an extensive list of qualitative and quantitative courses approved by the program director.

Electives (12 credits)

For the most current configuration of courses and electives for the Master of City and Regional Studies degree,
please see the school's website.

International Students

International students often take coursework from other Rutgers units to complement the nature of their program
of study. In addition, international students take on a series of professional work and internship experiences (practical
training) throughout their program of study with outside planning and public policy private, non-profit and
government sector organizations.

International students must register (0-3 credits) for 34:970:844 Research Internship or 34:970:636 Internship
in Urban Planning during semesters of professional work experiences (fall-spring-summer). All practical training
experiences must be approved by the advisor/director using school paperwork through Handshake as well as with
the Rutgers Global center for proper CPT paperwork approval. These experiences are monitored and reviewed by

the program director.

Post-study OPT opportunities are also available if approved by Rutgers Global and the Bloustein Student and
Academic Services Office (note early application deadlines). Students should see the Office of Student and

Academic Services prior to engaging in any outside opportunity for consultation.

International students may be waived from 34:970:517 Survey of Planning Law Principles, and instead could take
an elective course specific to their interests and in conjunction with their advisor's approval.

Urban Planning and Policy Development Degree Options (EJB-G)

81/1518


https://bloustein.rutgers.edu/graduate/uppd/mcrs/
https://rutgers.joinhandshake.com/login
https://global.rutgers.edu/
https://global.rutgers.edu/international-scholars-students/students/current/employment/practical-training
https://global.rutgers.edu/graduating-students

Rutgers University

Joint Degree Options
Joint Degree Options

Within the urban planning program the Bloustein School offers joint degrees with both the public policy and
public informatics master's programs, as well as an accelerated option for exemplary undergraduates. Dual degree
programs are also offered in conjunction with other schools and departments at Rutgers University, including
business, law, and food and business economics. A dual degree in infrastructure planning, offered with New Jersey
Institute of Technology, provides a broad professional education intended to draw students from architecture,
engineering, and the social sciences.

The scheduled time frame for the completion of a joint master's degree is usually shorter than what it would be
to complete both degrees individually. In almost all cases, students must apply and be accepted to each degree
program independently. Typically, dual degree programs are completed as part of full-time study.

For the most current configuration of courses for all urban planning joint and dual degrees, please see the school's
website.

Joint B.A. or B.S. and Master of City and Regional Planning Program

The Bloustein School, in cooperation with the School of Arts and Sciences and the School of Environmental and
Biological Sciences, offers a joint program that enables students to earn the bachelor of arts or science and the
Master of City and Regional Planning in five years rather than the normal six. This (3-1-1) five-year program gives
exemplary students the opportunity to complete their liberal arts education and prepare themselves for a career in
urban planning and development.

Admission to the joint program is competitive and highly selective. Successful applicants for admission will have a
GPA of 3.5 or better, a dedication to public service, and outstanding recommendations. Interested students who
fulfill the above qualifications should contact the Bloustein School's Office of Student and Academic Services to

discuss the program and the application process and schedule an interview.

Urban Planning and Public Policy (M.C.R.P..M.P.P)

Combining the Bloustein School's Master of City and Regional Planning (M.C.R.P.) and Master of Public Policy
(M.P.P) leads to a three-year dual degree option. Students are accepted independently to both graduate programs
after providing a separate application to each, but share concentrations, course electives, and requirements. This is
a savings of 24 credits (8 courses) compared to separately earning the 48-credit M.C.R.P. and the 48-credit M.P.P.
degrees.

Urban Planning and Public Informatics (M.C.R.P./M.P.l.)

Combining the Bloustein School's Master of City and Regional Planning (M.C.R.P.) and Master of Public Informatics
(M.P.) leads to a three-year dual degree option. Admission to the dual M.C.R.P./M.P.l. degree program is highly
selective and requires simultaneous, separate applications to and acceptance by each program. A total of 60 credits
must be completed in a minimum of three years of full-time study.

Rutgers Law School (M.C.R.P./J.D.)
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The Rutgers Law Schools at Camden and Newark and the Bloustein School offer a dual-degree program designed
for students who are interested in law, politics, and public policy.

A four-year course of study, this program leads to the Master of City and Regional Planning and Juris Doctor
(M.C.R.P/J.D.) degrees offered by the Bloustein School and the law schools at the Newark and Camden campuses of
Rutgers. Two and a half years are spent at the law school and one and a half years in the planning program. Students
are accepted independently for both graduate professional programs after separate applications to each.

Rutgers Business School (M.C.R.P./M.B.A.)

The 84-credit dual M.C.R.P./M.B.A. degree program with the Rutgers Business School: Graduate Programs-Newark
and New Brunswick can be completed in three years of full-time study. The total of 108 credits that would be
required to obtain the two degrees separately (48 for M.C.R.P. and 60 for the M.B.A.) is thus reduced by 24 credits
(12 credits each way), and the time from four to three years.

The dual degree combines the complementary strengths of the two programs and provides a broad professional
education ranging from city and regional policy planning to business administration and management. It is intended
to produce professionals who will make meaningful contributions to the improvement of cities and regions with a
full foundation of business principles.

New Jersey Institute of Technology (M.C.R.P/M.I.P.)

To expand educational opportunities in the urban planning field, an agreement between the Bloustein School and
the New Jersey Institute of Technology (NJIT) implemented a dual Master of City and Regional Planning and
Master's in Infrastructure Planning degree program (M.C.R.P/M.I.P). The Bloustein School's planning program
offers a broad array of courses in such areas as housing, transportation, community development, environment,
urban and regional economics, and information technology, as well as concentrations in several specialized areas.
The M.C.R.P. degree is fully accredited and widely recognized.

Urban Planning and Food & Business Economics (M.C.R.P.or M.C.R.S./ M.S.)

The dual degree leads to either a Master of City and Regional Planning (M.C.R.P) degree or a Master of City
and Regional Studies (M.C.R.S.) degree in and a Master of Science (M.S.) degree in food and business economics.
Students are accepted independently for each graduate program after separate applications. Students must meet
the degree requirements of each program; however, with proper course selection, 9 credits of coursework from
each program may be applied to the other degree, thus reducing by one and one-half semesters the length of time
required to obtain the two degrees.

Urban Planning and Policy Development Degree Options (EJB-G)
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Certificate Programs

Certificate Programs

Certificates are groupings of five or so courses, offered by key multiple departments, that, if taken, indicate that the
student has developed cross-disciplinary expertise in a particular subject area. The Bloustein School offers eight
graduate certificate programs.

Climate Change and Resilience Certificate

The Bloustein School, the Institute of Earth, Ocean, and Atmospheric Sciences (EOAS), the Department of Human
Ecology, and the Department of Civil Engineering have developed a certificate in coastal climate risk and
resilience. The certificate focuses on the theories, methods, practical skills, and contextual knowledge needed to
work productively on coastal areas and their populations which are extremely vulnerable to effects of climate
change, ranging from sea-level rise to intensified storm events, and understanding both the risks and the adaptation
opportunities requires knowledge from several disciplines.

Energy Certificate

The graduate certificate in energy, offered by the Bloustein School and Rutgers Energy Institute, is designed to
give Rutgers students a strong background in the timely topic of energy. By taking advantage of the many energy-
related courses offered at Rutgers as well as ongoing research involving all aspects of energy, the certificate builds
on the diversity, magnitude, and variety of Rutgers resources in science, engineering, and public policy by enabling
graduate students to cross over to courses outside their graduate program and enrich their background in energy.
Students receiving this certificate will have received a broad exposure to the topics and challenges in energy, and
will have stronger qualifications to pursue a career in industry, government, and academia upon graduation, as
well as become leaders in innovation. Currently, Rutgers is unique in New Jersey offering a Graduate Certificate in
Energy.

Human Dimensions of Environmental Change Graduate Certificate

The Department of Human Ecology coordinates an interdisciplinary graduate certificate on human dimensions of
environmental change. The program is open to any student enrolled in a Rutgers University graduate program.
The certificate program represents a collaboration among faculty from several graduate programs, and allows
students to examine the political, cultural, economic, historical, and other human dimensions of environmental
change while carrying out studies in an existing graduate program. The certificate is designed to help students
access theoretical perspectives, skills, and/or other resources provided by various programs and departments at
Rutgers while simultaneously creating spaces for interdisciplinary interaction.

Real Estate Development and Redevelopment Certificate

The graduate-level certificate program in real estate development and redevelopment, developed jointly by the
Bloustein School and Rutgers Business School: Graduate Programs-Newark and Center for Real Estate, focuses
on the theories, methods, practical skills, and contextual knowledge needed to work at a high level within this
industry. The innovative and interdisciplinary program integrates existing coursework offered in the Bloustein
School's graduate programs in planning and public policy, Rutgers Business School Center for Real Estate, and the
Rutgers Business School M.B.A. program.
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The real estate industry is economically important and has unique characteristics that tie it firmly to specific
places and their attributes. This is especially true when redeveloping existing sites. The urban planner's domains
of land-use planning, transportation, housing policy, property tax regimes, and local politics set the context for
the real estate industry as it carries out development and redevelopment. The business of real estate drives the
development and redevelopment processes that create the need for urban planning, urban design, and land-use
regulation. By combining the strengths of Bloustein's urban planning graduate program with the RBS M.B.A. real
estate concentration, this certificate offers students in both programs an unparalleled learning opportunity. This
collaboration, these perspectives, and skills are the focus of this certificate program.

Transportation Studies Certificate

The Bloustein School, in partnership with the School of Engineering, offers a cross-disciplinary program leading
to the graduate certificate in transportation studies. The certificate is open to matriculated graduate students at
the Bloustein School and in the School of Engineering's Department of Civil and Environmental Engineering. The
certificate is offered with two concentrations: technology and design and policy and planning. The technology
and design concentration focuses on analysis and design issues and is directed at students with an interest in
transportation and traffic engineering and facility design. The policy and planning concentration focuses on the
policy and planning process and is directed at students with these interests. In general, the student enrolls in one
of the programs at the master's level and, upon graduating, receives a transportation studies certificate signifying
completion of the program at the same time the student receives his or her master's degree. Under some
circumstances, doctoral students may be admitted to the certificate program.

Geospatial Information Science Certificate

A certificate program in geospatial information science is offered by a faculty drawn from the Bloustein School,
the Department of Geography at the School of Arts and Sciences, and the School of Environmental and Biological
Sciences. The certificate program provides an in-depth, interdisciplinary examination of the emerging discipline
of geospatial information, focusing both on the development of theory and on the application of geographic
information systems.

Historic Preservation Certificate

The graduate certificate in historic preservation is a cross-disciplinary graduate program administered by the
Bloustein School and the Department of Art History at the School of Arts and Sciences. This certificate program
is open to graduate students enrolled in and working toward completion of any of Rutgers graduate master's or
doctoral programs.

The most current information about all certificate programs may be found at the Bloustein School website.

Concentrations, Studios, and Internships (EJB-G)
CONCENTRATIONS, STUDIOS, AND INTERNSHIPS

Concentrations

Studios

Internships

Directed Study
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Urban Planning and Policy Development Academic
Standing and Procedures (EJB-G)

ACADEMIC STANDING AND PROCEDURES

All students in the Urban Planning and Policy Development program must achieve certain academic standards in
order to continue in the course of study. The program is committed to an excellent education for all students. The
program director, in consultation with other faculty, administers student standing. If a student fails to meet these
standards, the program director may recommend dismissal.

Urban Planning and Policy Development Academic Standing and Procedures (EJB-G)

Grade-Point Average Requirement

Grade-Point Average Requirement

Students must maintain an overall grade-point average of 3.0 in order to graduate. If a student's grade-point
average is below a 3.0 at the end of the semester, the student will have one semester to improve the average to 3.0
or greater. During this semester, the student will be on probation. Additionally, the Bloustein School requires that a
student cannot graduate with more than three courses (9 credits) with grades of C+ or below.

Urban Planning and Policy Development Academic Standing and Procedures (EJB-G)

Professional Report Requirement (M.C.R.P.)
Professional Report Requirement (M.C.R.P.)

M.C.R.P. students must satisfy the professional report requirement by receiving a grade of A or better on a memo
prepared in Planning Methods (34:970:516). The report will be structured as a short (about 10 pages) memorandum
written in a professional style on a planning topic approved by the course instructor.

Urban Planning and Policy Development Academic Standing and Procedures (EJB-G)

Comprehensive Examination (M.C.R.S.)

Comprehensive Examination (M.C.R.S.)

The M.C.R.S. degree requires a comprehensive examination used to assess the knowledge of the student with
regard to basic concepts and methods used by urban planners. The examination may be written or oral and is
supervised by two members of the graduate urban planning faculty. The oral exam lasts approximately one hour.
While the primary focus is on basic planning concepts and methods, the exact content of the examination is
determined by the two faculty examiners. A written examination can take the form of one or two longer essays
or a series of short questions. This examination is to be closed book and taken in a school office or classroom.
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The M.C.R.S. comprehensive examination is to be scheduled for the last semester in which the student will be in
residence at the school. The M.C.R.S. comprehensive examination form, outlining the process, is available in the
Office of Student and Academic Services.

Urban Planning and Policy Development Academic Standing and Procedures (EJB-G)

Undergraduate Courses for Graduate Credit

Undergraduate Courses for Graduate Credit

Undergraduate courses may be taken for graduate credit while a student is matriculated in the program. They are
taken only when no comparable graduate courses are available within the Rutgers University system and only under
the guided supervision of the student's faculty adviser or program director.

Undergraduate courses to be taken for graduate credit must be reviewed and approved by the faculty adviser and
by the program director. The faculty adviser supervises the writing of a paper that integrates the material in the
undergraduate course with the coursework taken under the student's area of concentration. In general, no more
than 3 credits of undergraduate coursework taken while the student is in the graduate program may be applied to
the graduate degree. A form is available from the Office of Student and Academic Services. When registering, the
student must insert a G-prefix before the course number in order to receive graduate credit. Students who have
taken an undergraduate course without the G-prefix will find that the transcript indicates the course does not count

toward their graduate degree.

Urban Planning and Policy Development Academic Standing and Procedures (EJB-G)
Course Requirement Waiver
Course Requirement Waiver

Students may be excused from a required course if they demonstrate equivalent mastery of the subject matter.
Application for waiver should be made to the program director who will consult with the principal faculty members
in charge of the required courses on the waiver of course requirement form available from the Office of Student and

Academic Services. When waivers are granted, the student then must substitute other courses to fulfill the total

credit requirement for the degree.

A maximum of 12 graduate credits earned outside of the program may be transferred into the M.C.R.P. or 9 credits
for the M.C.R.S,, all subject to approval by the program director.

For additional details and policies, please see the school's website.

87/1518


http://bloustein.rutgers.edu/students/
http://bloustein.rutgers.edu/students/
http://bloustein.rutgers.edu/students/
http://bloustein.rutgers.edu/students/
https://bloustein.rutgers.edu/graduate/uppd/

Rutgers University

Urban Planning and Policy Development Course Listing
(EJB-G)

COURSE LISTING

This list includes the urban planning and policy development (970) courses offered at the Bloustein School as
of September 1, 2025. Courses are taught by various instructors and some may not be offered every semester.
Elective courses are taught by multiple instructors and may not be offered every semester.

Requirements for the Urban Planning and Policy Development degree program may be found at the Bloustein
School website.

Students should refer to WebReg for information about special topics courses.

34:970:501 History and Theory of Planning (3)

CORE COURSE

Surveys the history of urban planning, its major guiding and critical theories, and their relation to a broad range
of contemporary issues faced by planners and policy makers. Focus on the intellectual foundation for students

pursuing professional careers in urban planning.
Required for M.C.R.P. degree.

34:970:502 Theory and Practice of Public Informatics (3)

ELECTIVE

Introduces core issues in public data analytics and presentation. Brings the theories and practices of public
informatics together by investigating the methodological and contextual factors affecting specific application areas
in urban planning, public policy, and administration.

34:970:508 Comprehensive Planning (3)

ELECTIVE

Introduction to the principles and practice of physical planning in the United States. Workshop exercises, analyses,
and readings are designed to provide a comprehensive and practical understanding of the physical planning and
approval process, the elements of physical plans, and the data and analyses needed to prepare and review such
plans.

34:970:509 Urban Economy and Spatial Patterns (3)

CORE COURSE

Overview of economic, social, political, and geographic processes in and of cities. Topics include urban growth and
decline; employment location and distribution; land and housing markets; class, racial, and ethnic patterns; urban
policy making and community empowerment; cities and globalization.

Required for M.C.R.P. degree.

34:970:510,511 Graduate Planning Studio (3,3)

CORE COURSE

Team projects in planning design; community and redevelopment planning; research and program development;
field studies and problem analysis in local, regional, state, and national contexts. Development of comprehensive
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solutions, plans, strategies, and recommendations for urban, suburban, and exurban areas and regions.
Required for M.C.R.P. degree. Enrollment during last year of coursework or after completing 24 credits except with
instructor permission.

34:970:515 Basic Quantitative Methods (3)

CORE COURSE

Introduction to applied statistics. Includes descriptive and inferential statistics, regression and correlation analysis,
and computer-based analytic tools for planning analysis.

Required for M.C.R.P. degree.

34:970:516 Planning Methods (3)

CORE COURSE

Introduction to planning tools widely used in planning practice. Topics include design of field research/observation
studies, applied demographics, regional economics, infrastructure supply and demand, and introduction to fiscal
impact and pro formas.

Required for M.C.R.P. degree.

34:970:517 Survey of Planning Law Principles (3)

CORE COURSE

Introduction to legal and constitutional principles involved in the planning process: property law, zoning,
subdivision, housing discrimination, eminent domain, variances, conditional use permits, nonconforming uses,
aesthetics and signage, planned unit development, exactions, and growth management.

Required for M.C.R.P. degree.

34:970:520 Planning and Land-Use Administration (3)

ELECTIVE

Practice-oriented course on state and local growth management, local planning and land-use administration, local
affordable housing programs, and related topics.

34:970:521 Historic Preservation (3)

ELECTIVE

Overview of the evolution of historic preservation in the United States, examining evolving history, regulations,
programs, and economics. Includes historical review of American architectural styles

34:970:522 International Historic Preservation (3)

ELECTIVE

Overview of the evolution of historic preservation in an international context, examining historical evolution,
regulations, programs, and economics. Class connects electronically with an Italian university.

34:970:523 Environmental Law and Policy (3)

ELECTIVE

Legal principles involved in protecting the environment, including air, water, and noise pollution; control of
population growth and distribution; and ecological aspects of land-use control.

34:970:524 Ethics in Planning and Policy (3)
ELECTIVE
This course examines the moral justification for policy and planning, the analytical use of moral language to
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demonstrate it, and a feasible conception of the common good to negotiate the moral tensions, typical in policy and
planning, between public and private interests.
Cross-listed with 34:833:524. Credit not given for this course and 34:833:524.

34:970:525 Applied Multivariate Methods (3)

ELECTIVE

Multivariate statistical methods used to analyze land-use, environmental, public health, and other large data sets.
Credit not given for this course and 34:833:525.

34:970:527 Affordable Housing (3)

ELECTIVE

Presents an overview of the idea and history of affordable housing and what it means for housing to be affordable
and to whom.

34:970:528 Housing Economy and Markets (3)

ELECTIVE

Overview of demographic and political economic shifts and changing housing need/demand parameters, evolution
of housing supply/demand patterns, and cost trends and market interrelationships. Historic trend lines and future
directions evaluated. Current issues and policies examined.

34:970:529 Principles of Housing (3)

ELECTIVE

Housing and development policy as it has evolved historically and as it is being practiced currently on the federal,
state, and local levels. Basic economic factors affecting housing, political context, and social outcomes.

34:970:530 International Urbanization and Housing Issues (3)

ELECTIVE

This course introduces and examines the causes, practices, dynamics, and consequences of urbanization from
an international and comparative perspective. It also pays special attention to topics of human settlements,
informality, housing policy, housing equity, land tenure, displacement, and real estate markets.

34:970:532 Bridging Public Health and Urban Planning (3)

ELECTIVE

This course seeks to build literacy among planners about public health issues. No health background is necessary.
Explores how city planning decisions affect people.

34:970:542 Community Organizing (3)

ELECTIVE

This course explores the socioeconomic and diverse cultural, political, and power-sharing dynamics within
communities. A special focus is on the comparative international role of community leaders, pressure groups, social
movements, and grassroots practices.

34:970:550 Introduction to Transportation (3)

ELECTIVE

Introduces topics in U.S. transportation policy such as addressing congestion, managing parking, operating transit
service, and adapting to new developments like autonomous vehicles.
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34:970:551 Transportation and Land Use (3)

ELECTIVE

Topics include connections between land-use development and transportation, including economic theory. Design
elements associated with development, travel impacts, parking, and transit-oriented development are covered.

34:970:552 Transportation and Environment (3)

ELECTIVE

This course focuses on the key environmental issues in transportation and the tools to address them. Students
consider local and global examples, examine individual and collective actions, and evaluate policy tools.

34:970:553 Methods of Transportation Planning (3)

ELECTIVE

Introduces quantitative methods of analysis employed in contemporary planning practice and critiques them.
Includes travel and parking demand analysis, "four-step" urban transportation planning methodology, mode choice
analysis, and others.

34:970:554 Transportation Economics and Finance (3)

ELECTIVE

Introduction to microeconomic theory in transportation economics, demand and supply of travel, accessibility and
agglomeration benefits, congestion costs, cost/benefit analysis, including the valuation of time and safety, and how
transportation is financed.

34:970:555 Transportation and Equity (3)

ELECTIVE

Research-oriented course for graduate students, focusing on intersection of transportation and social justice.
Covers major debates in the field and other topics including those derived from students' research projects.

34:970:556 Bicycle and Pedestrian Planning (3)

ELECTIVE

Introduces strategies for promoting safe and equitable active travel including hard interventions, soft
interventions, and how to communicate with the public, evaluate interventions, and secure funding.

34:970:558 Public Transit Planning and Management (3)

ELECTIVE

Overview of transit policy and planning issues with particular reference to the United States. Includes planning and
operations methods across conventional fixed route transit and paratransit systems, and newer concepts such as
quality of service and the community transit system approach.

34:970:560 Freights and Ports (3)

ELECTIVE

Introduces the challenges of establishing policy goals for freight that balance community considerations, safety and
security, environmental considerations, and economic development.
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34:970:561 Social Justice Planning and Public Policy (3)

ELECTIVE

Survey of approaches to social justice and their application in planning and public policy. Examines challenges
to achieving social justice under conditions of structural inequality, multiculturalism, globalization, and prevailing
systems of governance.

34:970:562 Community Economic Development (3)

ELECTIVE

Survey of the history, current practices, tensions, and institutions in the field of community economic development.
Credit not given for both this course and 34:833:611.

34:970:563 Community Development (3)

ELECTIVE

Overview of the history and evolution, institutions, and tensions in community development. Examines community
development organizations, democratic participation, community development finance, and other areas such as
housing.

34:970:571 Industrial Ecology (3)

ELECTIVE

Explores the metaphor of industrial ecology and tests whether it is a framework for implementing sustainable
development and environmental decisions. Evaluates research and practice in industrial ecology across scales.

34:970:572 Green Building (3)

ELECTIVE

This graduate seminar focuses on the green building phenomenon. It provides a multidisciplinary, rigorous, and
practical introduction to green building.

34:970:581 Gender and International Development (3)

ELECTIVE

Overview of competing theories of development planning and feminist critiques of current theory and planning
practice. Examines gender dimensions of demography, environmental problems, organization of space, and gender
research, training programs, and evaluation projects.

34:970:585 Tourism Planning (3)

ELECTIVE

Analysis of the largest industry by value globally. Rise of mass tourism and marketing of tourism destinations.
Economic, environmental, social, and political impacts of tourism nationally and internationally.

34:970:590 Graphical Communication and Design Representation (3)

ELECTIVE

Introduces digital and traditional drawing techniques to produce graphic representations for urban design and
planning and to understand the role of graphics in the planning and decision-making process. Students learn how to
compose a visual story about their plan in an animated presentation.
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34:970:591 Introduction to Geographic Information Systems for Planning and Policy (3)

ELECTIVE

Introduces basic concepts of geographic information science (GIS), thematic mapping and cartography, geospatial
data acquisition, and geoprocessing.

Pre- or corequisite: 34:970:515 or equivalent.

34:970:592 Topics in Geographic Information Science (3)

ELECTIVE

Includes advanced geographic information science (GIS) topics including suitability, network and 3D analysis,
geospatial data models, and other recent applications.

Prerequisite: 34:970:591 or permission of instructor.

34:970:593 Design Representation and Visualization (3)

ELECTIVE

Digital rendering, visualization, and 3D modeling techniques are used to explore precedents, visualize data, and
envision design options. Students use Rhino and Advanced Photoshop techniques to enhance photorealistic urban
images in final image board presentations.

34:970:594 Program Evaluation (3)

ELECTIVE

The procedures and techniques used to scientifically document the implications of professional interventions.
Conceptual, measurement, and analytic tools including activities and objectives, monitoring and measurement,
design of monitoring and social experiments, and impact analysis.

34:970:600 Introduction to Urban Design for Planners (3)

ELECTIVE

Introduces the fundamentals of urban planning and urban design through graphic and presentation exercises:
scales, hand drawings, spatial relationships, street and building types and site plans, and a computer-drawn urban
infill project.

Prior design training not necessary.

34:970:601 Urban Design for Climate Adaptation (3)

ELECTIVE

Encourages critical thinking to realize design's role in policy making, planning, and urban design. Considers design
as a synthesis of a composition of objects in a field, processed and visualized data, and community values.

Prior design training not necessary.

34:970:604 Land Development Practice (3)

ELECTIVE

Emphasizes private decision-making and development, publicly supported development, and the impact of public
control on private development.

34:970:605 Planning Real Estate Analysis (3)

ELECTIVE

Provides students with the basics of real estate analysis: fiscal analysis/impact fees, appraisal skills, financial
analysis, and hazard mitigation/adaptation strategies.
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34:970:607 Communicating Quantitative Information (3)

ELECTIVE

Introduces strategies for communicating quantitative research for academic, applied professional, and lay
audiences. Applies quantitative writing principles and reinforces concepts on statistical methods, research design,
and research writing.

34:970:608 Health and Human Rights (3)

ELECTIVE

Covers human rights law, its uses in wartime, the theoretical reframing of women's rights, and its application to
health and health care.

34:970:609 Social Policy in Developing Nations (3)

ELECTIVE

Social policy issues and the priorities of developing countries and their ability to achieve balanced economic and
social development. Sectors covered include food, health, housing, energy, and education.

34:970:615,616 Directed Study in Urban Planning (3,3)
ELECTIVE
Directed study with an individual faculty member, with approval of the program director.

34:970:618 Environmental Planning and Management (3)

ELECTIVE

Overview of the institutional, economic, normative, and technical factors underlying environmental planning and
policy. Topics include environmental decision-making, stakeholders, methods, and crosscutting challenges. Case
studies and in-class exercises put topics into local and global context.

34:970:619 Environmental Economics and Policy (3)

ELECTIVE

The role of economics in environmental issues and, especially, in the formation of environmental policy including
environmental problems in air, water, land use, and natural environments.

Credit not given for both this course and 34:833:619.

34:970:620 Energy Sustainability and Policy (3)

ELECTIVE

Examines energy policy and planning through a timely, critical, and practical approach designed to give students an
insight into the factors that shape energy policy.

Credit not given for both this course and 34:833:680.

34:970:621 Infrastructure Planning (3)

ELECTIVE

Survey of infrastructure systems such as water, sewer, stormwater, energy, transportation, and communications.
The course considers the relationship between infrastructure, equity, land development, and population growth.
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34:970:622 Urban Redevelopment (3)

ELECTIVE

Survey of urban redevelopment activities in the United States, from the 20th century onward. Examines urban
renewal, public housing, historic preservation, business improvement districts, targeted incentives, and public and
private partnerships. Overviews the legal and land use framework for redevelopment.

34:970:624 Planning, Public Policy, and Social Theory (3)

ELECTIVE

Examines the intersection of planning and public policy through the theories and practices of the two fields. Focus
on the policy-analytic roles played by the actors particularly as they relate knowledge to action.

Credit not given for this course and 16:762:624 and 34:833:624.

34:970:627 Hazard Mitigation Planning (3)

ELECTIVE

Presents the requirements of the Stafford Act, including the use of risk assessment, mitigation, resilience, public
participation, and risk communication in developing hazard mitigation plans. Each student writes a paper and
creates a presentation slide deck about a specific hazard mitigation plan.

34:970:630 Discrete Choice Methods (3)

ELECTIVE

This course begins with a review of linear regression, but focuses mainly on the statistical methods for analysis of
categorical dependent variables. Methods will include binary logistic and probit regression, ordinal logit and probit,
and multinomial and conditional logit models.

34:970:631 Communicating Science to Decision-Makers (3)

ELECTIVE

Introduces principles and strategies for effective engagement with stakeholders and decision-makers on science-
informed planning topics. Build proficiency in stakeholder engagement and communication.

34:970:633 Demography and Population Studies (3)

ELECTIVE

Basic demographic concepts, methods, and their application. Population growth, mortality, fertility, migration, and
marriage patterns.

34:970:634 Machine Learning for Public Informatics (3)

ELECTIVE

Introduces programming and statistical tools used in planning and public policy data analysis. Course also supports
development of conceptual and communication skills.

Credit not given for this course and 34:833:633.

34:970:636 Internship in Urban Planning (3)
ELECTIVE
Internship in a governmental, nonprofit, or private organization focusing on substantive urban planning issues.
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34:970:643 Major Debates in International Development (3)

ELECTIVE

Begins with an introduction to development and foreign aid and is followed by major debates that are shaping
discussion on international development. Topics will vary according to their timely nature.

34:970:644 International Economic Development (3)

ELECTIVE

Theories, techniques, administration, information systems, and core processes of regional planning, including
techniques for regional disaggregation of national plans, regional income and multiplier, input-output table, shift-
share analysis, economic base analysis, and project evaluation.

34:970:645 Regional Development (3)

ELECTIVE

Theories of development, underdevelopment, and uneven development in developing countries and regions in
relation to the international economic order; role of multinational corporations and international development
agencies; national and regional development strategies and policies; and emerging alternative perspectives.

34:970:646 International Infrastructure Restructuring (3)

ELECTIVE

Explores international infrastructure development in terms of the processes and tools used to determine whether
to participate in and to develop projects.

34:970:651 to 674 Seminars in Urban Planning (3 each)
ELECTIVE
Lectures and special problems on current issues.

Undergraduate Programs (EJB-U)
UNDERGRADUATE PROGRAMS

Programs of Study

Course Listing and Explanation of Codes

Undergraduate Programs of Study (EJB-G)
UNDERGRADUATE PROGRAMS OF STUDY

The Edward J. Bloustein School of Planning and Public Policy offers undergraduate programs of study leading to the
bachelor of arts (B.A.) degree in city and regional planning and bachelor of science (B.S.) degrees in public health,
public policy, urban planning and design, and health administration. These degrees are issued jointly by the Edward
J. Bloustein School of Planning and Public Policy and the Rutgers University-New Brunswick undergraduate
schools.
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The Bloustein School also offers undergraduate direct admit programs leading to a B.A. in city and regional planning
or a B.S. in public health, public policy, urban planning and design, and health administration. These degrees are
issued solely by the Edward J. Bloustein School of Planning and Public Policy.

Minors are also offered in all of the Bloustein School's areas of study, as well as a minors in disability studies, health
equity, medical ethics and policy, public administration and management, and urban studies.

Exceptional, well-prepared students may apply to pursue dual-degree programs in the following areas:
B.S./M.P.H. for public health majors, B.S./M.P.P. for public policy majors, or B.A. or B.S./M.C.R.P. for city and regional
planning or urban planning and design majors.

For more information about undergraduate programs of study, see the Bloustein School Undergraduate Programs
website.

Undergraduate Course Listing and Explanation of
Codes (EJB-U)

UNDERGRADUATE COURSE LISTING AND EXPLANATION OF
CODES

The number preceding each course title is divided into three parts. The first two digits are the administrative code
(standing for a faculty or a school), the next three digits are the subject code, and the final three digits are the course
code.

Administrative Codes
The undergraduate code for the Bloustein School is 10.
Subject Codes

A subject code comprises the third through fifth digits in all course numbers and indicates the subject matter of the
course. Courses with the following subject codes are found in the Bloustein School Undergraduate Catalog pages
linked below:

MAJORS AND MINORS

170 City and Regional Planning

501 Health Administration

762 Planning and Public Policy (major and minor discontinued as of October 2024)

832 Public Health

833 Public Policy

971 Urban Planning and Design
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MINORS ONLY

304 Disability Studies

386 Health Equity

652 Medical Ethics and Health Policy

843 Public Administration and Management

975 Urban Studies

Course Codes

The course code comprises the sixth, seventh, and eighth digits in all course numbers. Course codes from 100 to
299 indicate introductory and intermediate undergraduate courses. Codes from 300 to 499 indicate advanced
undergraduate courses.

Two course codes separated by a comma indicate that each semester may be taken independently of the other
(example: 10:832:491,492). Two course codes separated by a hyphen indicate that satisfactory completion of the
first semester is a prerequisite to the second semester; the first semester may be taken for credit without taking the
second, except where a statement is added to indicate that both semester courses must be completed in order to
receive credit.

Credits awarded for the successful completion of each course are indicated in parentheses following the course
title. The notation BA indicates that the number of credits is determined by arrangement with the department
offering the course.

Additional Degrees: Graduate Public Health (EJB-G)
ADDITIONAL DEGREES: GRADUATE PUBLIC HEALTH

The following program is administered by the Bloustein School:
e Bachelor of Science in Public Health (B.S.)

All graduate programs in public health are administered by the Rutgers School of Public Health unless otherwise

noted:

e Master of Public Health (M.P.H.)

e Master of Science (M.S.)

e Bachelor of Science and Master of Public Health (B.A./M.P.H) -- jointly administered with the Bloustein School
e Juris Doctor and Master of Public Health (J.D./M.P.H.)

e Master of Public Health and Master of Social Work (M.P.H./M.SW.)

e Master of Public Health and Master of Business Administration (M.P.H./M.B.A.)

e Master of Public Health and Master of Biomedical Science (M.P.H./M.B.S.)

e Master of Public Health and Master of Science in Physician Assistant (M.P.H./M.S.PA.)
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e Master of Public Health and Master of Public Policy and (M.PH./M.P.P.) -- jointly administered with the
Bloustein School

e Doctor of Philosophy (Ph.D.)

e Doctor of Public Health (Dr.P.H.)

e Doctor of Medicine and Master of Public Health (M.D./M.P.H.)

e Doctor of Pharmacy/Master of Public Health (Pharm.D./M.P.H.)

e Doctor of Psychology and Master of Public Health (Psy.D./M.PH.)
e Certificate Programs

About the Degrees (EJB-G)
ABOUT THE DEGREES

The master of public health (M.P.H.) degree provides students with a clear understanding of the roles of the core
disciplines in public health. Graduate study in public health is offered through Rutgers School of Public Health.
Faculty from the Edward J. Bloustein School of Planning and Public Policy have been central in developing the
graduate program and maintain a strong interest in the program through teaching and research.

In partnership with Rutgers University-New Brunswick, the Rutgers School of Public Health offers highly-qualified
undergraduate students the opportunity to begin graduate study during their undergraduate years, thereby
accelerating the M.PH. degree by requiring approximately three-to-five additional semesters beyond the
bachelor's degree. This is not a concurrent degree program. Students earn their bachelor's degree first and then the
M.P.H.

The bachelor's/master's program is open to all undergraduate majors attending Rutgers University-New
Brunswick.

Exceptional, well-prepared students from any major with at least 60 credits and a cumulative GPA of 3.2 or better,
and who wish to pursue graduate studies at the Rutgers School of Public Health are encouraged to seek advising
about the Accelerated (B.A/M.PH. or B.S./M.P.H.) program.

Degree Options in Public Health (EJB-G)
DEGREE OPTIONS IN PUBLIC HEALTH

The following program is administered by the Edward J. Bloustein School of Planning and Public Policy:
e Bachelor of Science in Public Health (B.S.)
All graduate programs in public health are administered by the School of Public Health:

e Master of Science (M.S.)

e Master of Public Health (M.P.H.)

e Bachelor of Arts and Master of Public Health (B.A./M.PH.)

e Bachelor of Science and Master of Public Health (B.A./M.P.H)
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e Juris Doctor and Master of Public Health (J.D./M.P.H.)

e Master of Public Health and Master of Business Administration (M.P.H./M.B.A.)

e Master of Public Health and Master of Science in Physician Assistant (M.P.H./M.S.PA.)
e Master of Public Policy and Master of Public Health (M.P.P./M.P.H.)

e Doctor of Philosophy (Ph.D.)

e Doctor of Public Health (Dr.P.H.)

e Doctor of Medicine and Master of Public Health (M.D./M.PH.)

e Doctor of Osteopathic Medicine and Master of Public Health (D.O./M.PH.)

e Doctor of Psychology and Master of Public Health (Psy.D./M.PH.)

e Certificate Programs

Admission and Information

Admission and Information (EJB-G)
ADMISSION AND INFORMATION

For general information, admission, and/or other questions about the master of public health, doctor of public
health, or doctor of philosophy in public health, please contact the School of Public Health at 732-235-4646 or
online.

Administration, Centers, and Faculty (EJB-G)
ADMINISTRATION, CENTERS, AND FACULTY

Office of the Dean

Program and Center Directors

Emeritus

Faculty

Associated Faculty

Fellows

Office of the Dean (EJB-G)
OFFICE OF THE DEAN

Stuart Shapiro, Professor and Dean

Jazmine Roberts, Clerical Assistant
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Katie Cung, Assistant to the Dean

Clinton J. Andrews, Distinguished Professor and Associate Dean for Research
Theresa Kirby, Associate Dean of Administration

Robert B. Noland, Distinguished Professor and Associate Dean of Faculty
Julia Sass Rubin, Professor and Associate Dean of Academic Programs

Jennifer Senick, Assistant Dean for Research

Patricia O'Brien-Richardson, Associate Teaching Professor; Chief Diversity, Equity, and Inclusion Officer

Samantha Brannigan, Research Specialist for Assessment and Accreditation

Student and Academic Services

Graduate Program

Stephen D. Weston, Assistant Dean of Academic Administration
Christina Torian, Assistant Dean of Undergraduate Education

Lynn Astorga, Director of Student Recruitment and Adjunct Faculty
Cheryl Egan, Assistant Director for Career Management

Andrea Garrido, Assistant Director for Career Management
Courtney Culler, Associate Director for Graduate Student Services
Greg Marrero, Senior Counselor for Graduate Student Services
Natashia Huff, Assistant Director, Undergraduate Student Services
Jessica Reyes, Student Counselor, Undergraduate Student Services
Mekhi Rivers, Student Counselor, Undergraduate Student Services
Delvin Thorpe, Student Counselor and Recruiter, Undergraduate Student Services
Marie O'Brien, Administrative Assistant, Student Services

Business Services

Madelaine Corcoran, Director, Business Services and Human Resources
Keri Ferreira, Department Administrator

Olufunke Odukoya, Business Manager
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Katie Cung, Business Assistant
Vivian Percoco, Office Assistant

Communications and Marketing

Karyn Olsen, Director, Communications, Marketing & Public Relations
Tamara Swedberg, Communications, Social Media, and Website Specialist

Development

Janet Cole, Director of Development

Madison Welch, Alumni and Development Specialist
Event Support

Stephanie Kose-Crozier, Events Manager

Iram Faisal. Administrative Assistant

Facilities

Thomas W. Calhoun, Assistant Campus Facilities Manager

Information Technology

Joseph Abraham, Director, Information Technology Services
Robert Urbanowicz, Systems Administrator

Michael Samman, Lead Instructional Designer

Ariel Sanchez, Unit Computing Manager

Ravi D’Elia, Unit Computing Manager

Program and Center Directors (EJB-G)
PROGRAM AND CENTER DIRECTORS

ACADEMIC PROGRAMS

Undergraduate Programs
Christina Torian, Assistant Dean of Undergraduate Education
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Doctoral Program in Planning and Public Policy

Michael Smart, Director

Public Policy Program
Julia Sass Rubin, Director

Urban Planning and Policy Development Program

Mi Shih, Director

Health Administration Program
Ellen T. Kurtzman, Director

Informatics Program
Jim Samuel, Executive Director

RESEARCH CENTERS AND INSTITUTES

Bloustein Center for Survey Research
Nancy Wolff, Director

Center for Urban Policy Research
Clinton J. Andrews, Director
David Listokin, Associate Director
Jennifer Senick, Executive Director

e Bloustein Local

e Built Environment and Green Building (formerly Rutgers Center Green Building)
e Infrastructure Networks (formerly Center for Energy, Economic & Environmental Policy)
e Environmental Analysis and Communications Group

o Planning Healthy Communities Initiative

o Sustainable Raritan River Initiative

e Urban Policy

e Rutgers Economic Advisory Service (R/ECON)

John J. Heldrich Center for Workforce Development

Carl Van Horn, Director
Andea Hetling, Associate Director

New Jersey State Policy Lab
Elizabeth Cooner, Executive Director

e Center for Negotiation and Conflict Resolution

Rutgers Urban and Civic Informatics Lab
Piyushimita "Vonu" Thakuriah, Director
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Alan M. Voorhees Transportation Center
Robert B. Noland, Director

e National Transit Institute
Billy Terry, Director

e New Jersey Travel Independence Program (NJTIP @ Rutgers)

Karen Alexander, Director

e New Jersey Bicycle & Pedestrian Resource Center

e New Jersey Safe Routes to School

Ralph W. Voorhees Center for Civic Engagement
Kathe Newman, Director

Emeritus (EJB-G)
EMERITUS

Richard K. Brail
Professor, Emeritus

Robert W. Burchell
Distinguished Professor, Emeritus

Alan Cander
Associate Teaching Professor, Emeritus

Raphael J. Caprio
University Professor, Emeritus

Salah S. EI-Shakhs
Distinguished Professor, Emeritus

Susan Fainstein
Professor, Emerita

Michael R. Greenberg
Distinguished Professor, Emeritus; former Interim Dean

Ann Marie Hill
Associate Professor of Practice, Emerita

Patrick Hill
Associate Teaching Professor, Emeritus

Briavel Holcomb
Professor, Emerita

Vincent D. Joseph
Professor of Practice, Emeritus
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Michael L. Lahr
Distinguished Research Professor, Emeritus

Robert W. Lake
Professor, Emeritus

Nancy Mantell
Retired Director, Rutgers Economic Advisory Service (

Henry J. Mayer
Faculty Fellow, Emeritus

Michael J. McDonough
Retired Associate Teaching Professor

Jane Miller
Professor, Emerita

Anton Nelessen
Professor, Emeritus

Frank J. Popper
Professor, Emeritus

John Pucher
Professor, Emeritus

Dona Schneider
Professor, Emerita

Meredeth Turshen
Professor, Emerita

Marc D. Weiner
Associate Research Professor, Emeritus

Cliff Zukin
Professor, Emeritus

Faculty (EJB-G)
FACULTY

Amy E. Abruzzi, Associate Teaching Professor; Undergraduate Public Health Program Coordinator

B.A., M.L.S., Rutgers; M.A., M.A., New York; Ph.D., M.P.H., UMDNJ-School of Public Health

Teaching and research interests include the prevention of chronic illness and comorbidities; the geography of
health, especially urban/rural issues in the United States as well as globally; and environmental and occupational
contributions to disease disparities.
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Hooshang Amirahmadi, Distinguished Service Professor

B.A. Tabriz (Iran); M.S., Dallas; Ph.D., Cornell

Teaching and research interests include national economic development policies and planning; globalization and
international relations; foreign investment and trade; regional economic development; and industrial and
technology policy.

Clinton J. Andrews, Distinguished Professor and Associate Dean for Research

Sc.B., Brown; Ph.D., Massachusetts Institute of Technology

Teaching and research interests include the use of technical knowledge in environmental decision making;
environmental management; energy policy; and social science aspects of industrial ecology.

Juan Ayala, Associate Professor of Practice

B.S., Rutgers; M.Arch., NJIT

Teaching and research interests include urban design; community participation and visioning; expansion of the
semipublic realm; 3-D visualization and image sequencing; critical thinking, decision making and design; and
parametric design development in planning.

Bernadette V. Baird-Zars, Assistant Professor

B.A., Swarthmore; M.C.P., MIT; Ph.D., Columbia

Teaching and research interests include land use; local government; implementation and enforcement; transition
and uncertainty; environmental justice; institutional analysis; action/project-based learning; longitudinal data; and
planning ethics and theory.

Francis Barchi, Associate Professor

B.A., Smith; Ph.D., M.B.E., M.Sc., Pennsylvania

Teaching and research interests include global health ethics; gender-based violence and women's health in sub-
Saharan Africa; ethical issues in international research; capacity-building in research ethics in low- and middle-
income countries; and ethics education.

Marci Berger, Associate Teaching Professor

B.A., Cornell; M.A., Rutgers; M.P.H., UMDNJ/RW.J Medical School; Ph.D., Rutgers

Teaching and research interests include health policy; public policy; reproductive rights; and poverty in the United
States.

Soumitra Bhuyan, Associate Professor and Executive Director, Master of Health Administration Program

M.P.H., Western Kentucky; Ph.D., University of Nebraska Medical Center College of Public Health

Teaching and research interests include chronic disease management; health information systems; and population
health.

Debra Borie-Holtz, Associate Teaching Professor

B.A., M.PA.P, Ph.D., Rutgers

Teaching and research interests include policy formation and implementation; legislative leadership and governing;
federal and state regulatory process; women in government; and survey research design, delivery, and data analysis.
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Joel Cantor, Distinguished Professor; Director, Center for State Health Policy

B.A., Wisconsin; Sc.D., Johns Hopkins

Teaching and research interests include healthcare financing and delivery; healthcare policy; and access to health
services by low-income populations.

Yen-Tyng Chen, Assistant Professor

B.S., M.S., National Taiwan; Ph.D. Emory

Teaching and research interests include HIV status-neutral care; substance use; mental health; social determinants
of health; place-based epidemiology; and network epidemiology.

Céu Cirne-Neves, FACHE, Assistant Teaching Professor

B.A., Rutgers; M.P.A., Fairleigh Dickinson; Lean Six Sigma Green Belt, Villanova

Teaching and research interests include leadership development and mentorship; strategic planning & performance
excellence; population health (alignment of public health, healthcare, and social services); community needs
assessment, health equity and systems alignment; operations management and patient safety; employee
engagement and patient experience; diversity and inclusion.

Jocelyn Elise Crowley, Professor
B.A., Cornell; M.P.P.,, Georgetown; Ph.D., Massachusetts Institute of Technology
Teaching and research interests include American social policy; family policy; and women and politics.

William Cundiff, Assistant Teaching Professor

B.S., MBA, Wagner; J.D., Touro College Law Center

Teaching and research interests include marketing, artificial intelligence, finance, health administration, health
policy, and U.S. health systems.

Thomas P. Davis, Assistant Teaching Professor
B.A., Villanova; M.C.R.P, Rutgers; M.P.A., Columbia
Teaching and research interests include comparative health policy; gun safety; social theory; and ethics.

James DeFilippis, Professor

B.A., Vermont; M.A., Ph.D., Rutgers

Teaching and research interests include urban political economy and political philosophy; community development
theory and practice; unregulated work and the informal economy; and immigration.

Derek DelLia, Associate Professor

B.A., Rutgers-Camden; M.A., Ph.D., Cornell

Teaching and research interests include healthcare payment and delivery reform; federal and state health policy;
performance measurement for accountable care organizations (ACOs); shared savings arrangements; coordination
of care for complex patients; emergency medical care; healthcare access; and health insurance coverage.

Aakanksha Deoli, Instructor of Teaching and Undergraduate Internship Coordinator

M.H.A., Rutgers

Teaching interests include maternal health; population health; healthcare disparities; healthcare management; and
process improvement.
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Barbara Faga, Professor of Professional Practice in Urban Design

B.S., Michigan State; Ph.D., Georgia Institute of Technology

Teaching and research interests include participatory planning; landscape architecture; planning practice and
theory; zoning; and urban design.

Anita Franzione, Associate Teaching Professor

B.A., M.PA., NYU; Dr.P.H., Columbia

Teaching and research interests include U.S. health care systems; aging; long-term care; quality improvement in
patient care in various settings; and public health initiatives.

Irina Grafova, Associate Professor

B.S., Moscow State; M.A., New Economic School (Moscow, Russia); Ph.D., University of Michigan

Teaching and research interests include socio-economic inequalities in health; financial strain; financial toxicity of
cancer; health policy; healthcare spending; and neighborhoods.

Andrea Hetling, Professor; Associate Director, Heldrich Center for Workforce Development

B.A., Columbia; Ph.D., Maryland

Teaching and research interests include anti-poverty and human services policy; Temporary Assistance for Needy
Families (TANF) and the safety net; equity analysis of public policies; social policy implementation; and intimate
partner violence.

James W. Hughes, University Professor and Dean Emeritus, Edward J. Bloustein School of Planning and Public
Policy

B.S., M.C.R.P, Ph.D., Rutgers

Teaching and research interests include demographics and housing; regional and New Jersey economics;
development patterns and transportation.

Carmelo Ignaccolo, Assistant Professor

BEng + MArch, University of Catania; Master’s of Architecture and Urban Design (MAUD), Columbia; PhD, Urban Planning,
Massachusetts Institute of Technology

Teaching and research interests include spatial inequalities, environmental justice, urban history and historical
cartography, heritage and tourism, port cities and waterfronts, climate resilience, digital humanities, shrinking
towns, sensory urbanism, data co-creation and participatory mapping, and the Mediterranean region.

Will Irving, Associate Professor of Practice

B.A., University of California Santa Cruz; M.P.P., Rutgers, Edward J. Bloustein School of Planning and Public Policy
Teaching and research interests include economic policy; historical and current tax trends; economic forecasting;
economic impact analysis; and quantitative economics.

Radha Jagannathan, Professor

B.A., School of Economics, Delhi (India); M.A., Rutgers; Ph.D., Princeton

Teaching and research interests include school-to-work transition; social capital and community development;
culture and human capital development; international comparative studies on youth; poverty, public welfare, and
child welfare; and evaluation of social programs.
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Jane Kaye, Associate Professor of Teaching

B.A., Pennsylvania; M.B.A., Boston

Teaching and research interests include budget and finance; health economics; health policy; strategic planning;
business development; and healthcare management and operations.

Susan Krum, Associate Professor of Teaching

B.S., East Stroudsburg; M.A., Temple; Au.D., Salus

Teaching and research interests include strategic planning; business development; healthcare management;
healthcare operations; budget and finance; organizational strategy; and population health.

Ellen Kurtzman, Professor

B.S.N., Pennsylvania School of Nursing; M.P.H., Johns Hopkins; Ph.D., George Washington

Teaching and research interests include the impact of federal, state, and institutional policies on health care
delivery; cannabis use and cannabis policy; the role of the health care workforce in achieving higher value care;
team-based care; quality of care and the services delivered by nurse practitioners and physician assistants; the
influence of performance-based payment programs on practitioner behavior.

Zoe Lindenfeld, Assistant Professor

B.S., Cornell; Ph.D., NYU School of Global Public Health

Teaching and research interests include health policy and services; mitigating factors that perpetuate health
inequities for individuals with substance use disorders; mixed-methods research designs; operationalizing harm
reduction as an approach to care within clinical settings; racial disparities in the availability of hospital-based
substance use treatment; and disparities in the distribution of services for substance use disorders.

David Listokin, Distinguished Professor; Director, Center for Urban Policy Research

B.A., CUNY (Brooklyn); M.C.R.P, Ph.D., Rutgers

Teaching and research interests include housing and land development; development impact assessment; and
historic preservation.

Alexandra Lopez, Associate Teaching Professor

B.A., Rutgers; M.A., Kean

Teaching and research interests include clinical supervision in addictions counseling and cultural competency; and
clinical service provision within the Latino community.

Kathe Newman, Professor and Director, Ralph W. Voorhees Center for Civic Engagement

B.A., Manhattan; Ph.D., CUNY

Teaching and research interests include urban change, revitalization, and community development; community
food planning; housing policy and finance; and economic development.

Fereydoun Nikpour, Professor of Teaching

B.A., M.A., National University of Iran (NUI); M.C.R.P,, Ph.D., Rutgers

Teaching and research interests include statistical research methods; national spatial development planning;
development of metropolitan areas in developing countries; and methods of regional analysis.
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Robert B. Noland, Distinguished Professor; Associate Dean of Faculty; Director, Alan M. Voorhees Transportation
Center

B.A., California; M.Sc., Ph.D., Pennsylvania

Teaching and research interests include the impacts of transport planning and policy on environmental outcomes;
micro-simulation of pedestrian-vehicle interactions; non-motorized transportation; and safety analysis.

Patricia O'Brien-Richardson, Associate Teaching Professor and Chief Diversity, Equity and Inclusion Officer

B.A., SUNY Old Westbury; M.S.Ed., CUNY Brooklyn; Ph.D. Rutgers

Teaching and research interests include urban public health disparities; education policy; social justice; race, class,
and gender policies.

Emily Parker, Assistant Professor

B.A., American; M.A., Ph.D., Cornell

Teaching and research interests include health and social policy; poverty and inequality; gender and family; and
spatial demography.

Mark Paul, Assistant Professor

B.A., Ph.D., UMass Amherst

Teaching and research interests include political economy; environmental policy; and inequality of race, gender, and
class.

Will B. Payne, Assistant Professor

A.B., Harvard; Ph.D., California (Berkeley)

Teaching and research interests include urban geography, geographic information science (GIS), urban informatics,
spatial data science, critical and feminist GIS, food studies, and gentrification studies.

Laura Peck, Associate Professor and Principal Faculty Fellow, Heldrich Center for Workforce Development

B.A., Arizona State University, M.P.A., M.Phil., Ph.D, New York University, Robert F. Wagner Graduate School of Public
Service

Teaching and research interests include social welfare and employment policies and programs, and evaluation
research methods and policy analysis.

Katie Pincura, Associate Teaching Professor

B.A., Georgia; M.A., Adler-Vacouver, B.C.; M.P.H., Armstrong State; D.P.H. Leadership, Georgia Southern

Teaching and research interests include community health and social services management; health policy;
healthcare workforce issues in underserved communities such as the uninsured, people with intellectual and
developmental disabilities, people living with HIV, and those impacted by the opioid epidemic.

Ronald Quincy, Professor of Professional Practice

B.A., M.A., University of Detroit; Ph.D., Michigan State

Teaching and research interests include nonprofit sector leadership and governance; fundraising, institutional
branding, and grantsmanship; organizational strategy; human capital, performance, and executive coaching;
international civil society organizations; and international affairs.
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Kelcie Ralph, Associate Professor

B.S., Alaska (Anchorage); M.E.P., Cambridge; M.C.D.S.S., London School of Economics; Ph.D., California (Los Angeles)
Teaching and research interests include travel behaviors of special populations; and causes and consequences of
the decline in driving among young adults.

Andrea Restrepo-Mieth, Assistant Professor

B.A. SUNY New Paltz; M.P.P.,, National University of Singapore; Ph.D., Cornell

Teaching and research interests include planning institutions; politics of planning for water and sanitation;
grassroots involvement in urban governance; cities and metropolitan areas in the Global South; progressive
planning; and climate change adaptation.

Julia Sass Rubin, Associate Professor, Associate Dean for Academic Administration, and Director, Program in Public
Policy

A.B., Harvard (Radcliffe); M.B.A., AM., Ph.D., Harvard

Teaching and research interests include education policy; social justice; nonprofit advocacy; grassroots
mobilization; and community economic development.

Melinda Rushing, Assistant Professor

B.A., M.S. Social Work, Houston; Ph.D., Texas Health Sciences Center at Houston, School of Public Health

Teaching and research interests include data science and social work; inequities in health services delivery among
individuals living with chronic illnesses; trends in health behavior; health disparities and their effect on health
outcomes.

Hal Salzman, Professor and Senior Faculty Fellow, John J. Heldrich Center for Workforce Development

B.A., California (Santa Cruz); M.A., Ph.D., Brandeis

Research interests include workforce development and labor markets; science and engineering workforce policy;
socioeconomic analysis of Arctic communities and employment; effects of technological change; and low-wage
workers, internal labor markets, and corporate restructuring.

Jim Samuel, Associate Professor of Practice and Executive Director, Master of Public Informatics

M.Arch, Sir J.J. College of Architecture, an dffiliate of the Royal Institute of British Architects; M.B.A., Arizona State; Ph.D.,
Baruch

Teaching and research interests include artificial intelligence; data science; social media analytics; Al bias and
ethics; and computer simulation modeling.

Eric Seymour, Associate Professor

B.A., Florida Atlantic; M.U.R.P,, Florida; Ph.D., Michigan

Teaching and research interests include community development; housing; informatics; statistical research
methods; and GIS.

Stuart Shapiro, Professor and Dean, Edward J. Bloustein School of Planning and Public Policy

B.S., Case Western Reserve; M.P.P, Ph.D., Harvard

Teaching and research interests include the regulatory process; cost-benefit analysis; federal bureaucracy;
regulatory reform; and policy analysis.
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Mi Shih, Associate Professor and Director, Program in Urban Planning and Policy Development;

B.S., M.S., National Taiwan; Ph.D., Rutgers

Teaching and research interests include international urbanization; land development, land politics and property
rights; displacement; social protests and community participation; ethnographic methods.

Michael Smart, Associate Professor and Director, Ph.D. Program in Planning and Public Policy

B.A., Yale; M.C.R.P,, Pennsylvania; Ph.D., California (Los Angeles)

Teaching and research interests include transportation; immigrant neighborhoods; LGBT neighborhoods; urban
modeling; and GIS.

Piyushimita "Vonu" Thakuriah, Distinguished Professor and Dean Emeritus, Edward J. Bloustein School of
Planning and Public Policy; Director, Rutgers Urban and Civic Informatics Laboratory (RUCI Lab)

B.A., M.A., Delhi (India); M.U.P.P, Ph.D., lllinois (Chicago)

Teaching and research interests include transportation planning and operations; big data, urban informatics, smart
cities, and urban mobility analytics; social and economic cyberinfrastructure; data justice, equity, and ethical
aspects of information technology, Al, and automation.

Jermaine Toney, Assistant Professor

B.A., St. Thomas; M.S., Ph.D., Milano - The New School

Teaching and research interests include applied microeconomics; socioeconomic and racial inequality; wealth and
health disparities; and demography and family connections.

Carl E. Van Horn, Distinguished Professor; Director, John J. Heldrich Center for Workforce Development

B.A., Pittsburgh; M.A., Ph.D., Ohio State

Teaching and research interests include employment policy; economic development; education policy; state
government and federalism; and policy analysis and evaluation.

Sharifa Z. Williams, Assistant Professor

B.A., Rutgers; M.P.H., Dr.PH., Columbia

Teaching and research interests include identifying health disparities; describing longitudinal trends in psychosocial
exposures across the life-course; development of Bayesian modeling approaches for improving inference about
psychiatric conditions using survey data; analyzes trends in overdose and suicide attempts in large statewide
datasets

Ruth Winecoff, Assistant Professor

B.A., UNC Chapel Hill; M.P.A., Ph.D., Indiana-Bloomington

Teaching and research interests include budget and finance; economics; health disparities; health policy;
environmental planning and policy

Nancy Wolff, Distinguished Professor; Director, Bloustein Center for Survey Research
B.A., Ph.D., lowa State
Teaching and research interests include health economics; public finance; and criminal justice.
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Wenwen Zhang, Associate Professor

B.E., Zhejiang (China); M.S., M.S., Ph.D., M.C.R.P., Georgia Institute of Technology

Teaching and research interests include urban land use and transportation interaction; innovative/disruptive
transportation technology; urban modeling/simulation; sustainable development; data analytics and visualization
in planning.

Associated Faculty (EJB-G)
ASSOCIATED FACULTY

Robert Kopp, Professor, Department of Earth and Planetary Sciences, School of Arts and Sciences; Director,
Coastal Climate Risk and Resilience Initiative; S.B., Chicago; Ph.D., California Institute of Technology

Teaching and research interests include past states of the Earth system and modeling future global change; and
assessments of the effects of policy on energy, economic, and climate systems.

Lenna Nepomnyaschy, Associate Professor, School of Social Work; Ph.D., Columbia
Teaching and research interests include child and family policy; poverty and inequality; and health disparities.

Karen O'Neill, Associate Professor and Undergraduate Director, Department of Human Ecology, School of
Environmental and Biological Sciences; B.A., San Francisco; M.A., Ph.D., California (Los Angeles)

Teaching and research interests include environmental policy; U.S. history; political sociology; comparative and
historical sociology; environmental justice; and environmental sociology.

Edward Ramsamy, Associate Professor of Africana Studies, School of Arts and Sciences; B.A. (Hons), Durban-
Westville (South Africa); M.C.R.P, Ph.D., Rutgers

Teaching and research interests include international development planning; geographies of globalization; political
economy of transition and nation-building in post-colonial/developing societies; and comparative politics of
identity and race relations in South Africa and the United States.

Mark Gregory Robson, Professor and Extension Specialist in Entomology, Dean of Agricultural and Urban
Programs, School of Environmental and Biological Sciences; B.S., M.S., Ph.D., Rutgers; M.P.H., UMDNJ/School of
Public Health

Teaching and research interests include exposure science and pesticide use, primarily in developing countries and
on a global scale; and risk assessment processes as they relate to public health and health policy.

Rachael Shwom, Assistant Professor, Department of Human Ecology, School of Environmental and Biological
Sciences; B.A,, Syracuse; M.E.M,, Duke; Ph.D., Michigan State

Teaching and research interests include energy efficiency policy; reducing greenhouse gas emissions; formation of
public opinions on climate change; and media's coverage of climate change.
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Fellows (EJB-G)
FELLOWS

Adriana Abizadeh, Senior Policy Fellow

B.S. Rutgers-Camden; M.S Drexel

Teaching and research interests include collective land ownership; community organizing; decommodification;
democratic participation; governance.

Hon. Paul W. Armstrong, J.5.C., M.A, J.D., LL.M,, Senior Policy Fellow and Judge in Residence, Master of Health
Administration Program

A.B., Oxford University, Exeter College; M.A., Dayton; J.D., Notre Dame Law; L.L.M, NYU School of Law

Teaching and research interests include healthcare law and ethics.

Lawrence B. Burrows, Senior Planning Fellow

B.A., Rutgers; M.C.P., Pennsylvania; A.M.P., Wharton School

Teaching and research interests include market analysis; financial feasibility; real estate development; and team
building and development.

Sujoy Chakravarty, Senior Policy Fellow

M.A., M.Phil Jawaharlal Nehru University (India); M.S., Ph.D., Carnegie Mellon

Teaching and research interests include healthcare delivery and financing; racial and ethnic disparities in access to
care; and industrial organization of healthcare markets.

Sanford M. Jaffe, Policy Fellow

B.A. Rutgers; L.L.B. Harvard Law School

Teaching and research interests include decision-making in negotiations and collaborations; barriers to effective
negotiations; impact of decision-making processes on nature of, and compliance with, outcomes.

Richard F. Keevey, Senior Policy Fellow

B.A., LaSalle; M.P.A., Wharton, University of Pennsylvania

Research interests include federal, state, and local fiscal policy; financial management; and education and finance
challenges.

Brandon McKoy, Senior Policy Fellow
B.A., The College of New Jersey; M.C.R.P,, Rutgers
Teaching and research interests include racial equity; economic justice; public policy; and healthcare.

Russ Molloy, Senior Policy Fellow

B.A., Rutgers; J. D. Seton Hall Law

Teaching and research interests include political institutions; politics; advocacy; government relations; regulatory
affairs; independent authorities.
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Marc Pfeiffer, Senior Policy Fellow; Assistant Director, Bloustein Local Government Research Center

B.S., American; M.PA., New York

Teaching and research interests include local and state government policy and administration; local government
fiscal policy; the legislative process and regulation; use of technology in local government; and training of public
administrators in matters of government transparency that intersect with technology.

Linda Stamato, Policy Fellow

B.A., Rutgers; M.A. Seton Hall; M.A., Rutgers; Ph.D. (ABD), NYU

Teaching and research interests include decision-making in negotiations and collaborations; barriers to effective
negotiations; impact of decision-making processes on nature of, and compliance with, outcomes; theoretical (and
practical) concerns having to do with intractable controversies, particularly those that emerge in public policy
decision-making.

About the School (GSAPP)
ABOUT THE SCHOOL

History and Current Developments

Mission
Curriculum

Centers and Clinical Services

Public Service Commitment

Location

History of GSAPP (GSAPP)
History of GSAPP

In 1974, the Graduate School of Applied and Professional Psychology (GSAPP) at Rutgers University-New
Brunswick became the first professional school located within a major research university to offer the doctor of
psychology degree. The GSAPP faculty participated in the pivotal 1978 Virginia Beach Conference on the training
of professional psychologists, which enunciated the principle that professional training is best accomplished in
a university setting. Instruction began with two specialties: clinical and school psychology and organizational
psychology was added in 1988. As a unit of Rutgers, GSAPP is accredited by the Middle States Association of
Schools and Colleges, and its school and clinical psychology programs are fully accredited by the American
Psychological Association (APA).

GSAPP was described in 1993 as "the very best school for the Psy.D. degree" and "the standard of quality against
which other Psy.D. programs should be measured" in a report prepared by nationally prominent professional and
academic senior psychologists from around the country. The report was prepared as part of an external review of
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GSAPP, which the university requires all units to undertake. These observations were reaffirmed in 1999 when
GSAPP was honored with the Outstanding Training Program Award bestowed by the Association for the
Advancement of Behavior Therapy.

In 2018 the school began offering its first master of applied psychology (M.A.P.) program, followed shortly
thereafter by degree offerings in applied behavioral analysis and in multi-tiered systems of support.

The GSAPP faculty recognizes the impact of evolving health care delivery systems and other social and professional
changes in the practice of professional psychology and continuously reviews its training goals and curricula. The
combination of full-time core faculty and part-time faculty, who are professionals working in the community,
enables GSAPP to offer both rigorous theoretical courses based on current research and practice-oriented courses
that build upon this scholarly foundation.

Students have access to relevant full-time faculty from all of these units for individual study, dissertation and
capstone project committees, and other training activities. A large number of mental health providers, listed in
this catalog, serve as practicum placement supervisors and supervisors for GSAPP's onsite psychological clinic.
Regional alumni play an active role in annual mentoring activities designed to ease the journey from academics to
professional practice. Our alumni are currently practicing throughout the United States and across the globe.

Mission (GSAPP)

Mission

At GSAPP, we are committed to preparing exceptional practitioners, scholars, and leaders in applied and
professional psychology who serve diverse populations. We do this by translating cutting-edge, scientific
knowledge into innovative, evidence-based practices that advance social justice and create lasting, positive change
for individuals, groups, systems, organizations, and communities at local, state, and national levels. We transform
policy and practice throughout New Jersey and beyond.

Core Values

We are guided by four core values that are apparent in our learning environment, centers, and clinics:

1. Academic excellence in preparing students for careers in clinical and school psychology.

2. Commitment to social justice and helping underserved populations.

3. Diversity of students trained, approaches used, theoretical orientations followed, and populations served.

4. Knowledge generation and dissemination using contemporary research approaches.
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Curriculum (GSAPP)

Curriculum

The programs extend and deepen disciplined knowledge of mental health, from its biological aspects through
individual and group processes to organizations and social systems, in keeping with GSAPP's philosophy of training.
Most courses require an experiential component that allows continuous integration of coursework with supervised
experience. In this way, professional students become competent in practitioner skills of assessment, intervention,
and consultation.. For example, courses in psychotherapy integrate the supervision of clinical cases with theoretical
knowledge of the way people function cognitively, emotionally, and behaviorally. Courses in program planning and
evaluation require students to study general principles of program design while actually designing, implementing,
and evaluating programs of their own. Courses in group relations and organizational diagnosis provide both
theoretical and methodological bases for working with organizations.

Through coursework and colloquia, students are introduced to the ethical and legal issues and to the special
responsibilities inherent in the delivery of mental health services in the public, private, and not-for-profit sectors.
Formal instruction is coordinated with supervised practicum placements in a wide variety of settings throughout
the state. GSAPP maintains liaisons with schools, psychiatric hospitals, clinics, businesses, and other agencies in
which students provide psychological services under supervision. There are practicum placements that focus on
public settings where groups such as the poor, elderly, and disadvantaged are served.

Upon matriculation into a GSAPP degree program, students meet with faculty advisors to review the sequences
of courses. The advisers guide students over time to create personalized program proposals that chart planned
didactic and experiential courses of study during their years at GSAPP. The program proposals ensure that students
meet specialization, departmental, and university requirements while selecting courses and experiences to meet
their unique interests. Our programs strive for a positive and supportive learning environments that provide
flexibility, combining individual interests and required courses, with an array of support programs and activities.

Centers and Clinical Services (GSAPP)

Centers

Douglass Developmental Disabilities Center
Rutgers Center for Adult Autism Services
Center of Alcohol and Substance Use Studies
Answer

Center for Youth Social Emotional Wellness

Center for Psychological Services

Centers and Clinical Services (GSAPP)

117/1518



Rutgers University

Clinical Services Within the Center for Psychological Services

Clinical Services Within the Center for Psychological Services

General Therapy Clinic

Assessment Clinic

ADHD Clinic

The Anxiety Disorders Clinic

Dialectical Behavior Therapy Program

Children (and Families) Healing After Trauma (CHAT) Clinic
Group Psychotherapy Services

The Tourette Syndrome Clinic

Public Service Commitment (GSAPP)

Public Service Commitment

The Graduate School of Applied and Professional Psychology's (GSAPP) training programs have extensive links
to the community. GSAPP's training programs are an integral part of its public service commitment. As soon as
students possess the necessary mental health service skills, they provide these services under supervision in
applied settings. On average, each GSAPP student provides over 400 hours of service per academic year (more than
a day per week).

Location (GSAPP)

Location

New Brunswick is located in central New Jersey. With easy access to New York City and Philadelphia, students are
able to participate in an exceptionally wide range of research, seminars, and ethnic and cultural activities.

The academic and administrative headquarters of GSAPP is located in two stories of a specially designed wing of
the Psychology Building as well as a wing within the Nelson Building. Both buildings are on the Busch campus,
approximately five minutes from New Brunswick.

The Center for Psychological Services is partially housed within the Psychology Building. It contains a number
of one-way viewing rooms to facilitate training. Faculty and staff offices, a student lounge, and classrooms are
also located in the Psychology Building. Other programs within the Center for Psychological Services, as well as
the Center for Applied Psychology, are housed in separate research and training buildings five minutes from the
Psychology Building.
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Busch campus is the site of Rutgers main science complex. The Library of Science and Medicine, the Behavioral
Health Care Center, and the computer center are in the immediate vicinity. Courses may also be taken at other
graduate and professional schools in New Brunswick, in addition to offerings on both the Newark and Piscataway
locations of the medical schools. Other courses are offered in various locations throughout New Jersey and, on

occasion, in New York City.
You may reach us at:

Rutgers, The State University of New Jersey

Graduate School of Applied and Professional Psychology
152 Frelinghuysen Road

Piscataway, NJ 08854-8085

Phone: 848-445-2000

Fax: 732-445-4888

Please visit the Graduate School of Applied and Professional Psychology website.

Email: deansoffice@gsapp.rutgers.edu

Vanessa Bal (GSAPP)

Vanessa Bal

Ph.D., Michigan

For a brief biography, see the GSAPP website.

Alexandria Bauer (GSAPP)

Alexandria Bauer

Dr. Bauer received her B.A. in Psychology from San Diego State University in 2013, after transferring from
community college, and she earned both her master's degree and Ph.D. in Clinical Psychology from the University
of Missouri-Kansas City. She completed her predoctoral clinical internship at the Charleston Consortium in

Charleston, SC, where she trained in rotations focused on trauma and cognitive-behavioral interventions. Dr.

Bauer's research interests include understanding and addressing health disparities that burden Black/African
American and other racial/ethnic minority populations, particularly using community-based participatory research

strategies.
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German A. Cadenas (GSAPP)

German A. Cadenas

For a brief biography. see the GSAPP website.

Nicole Cain (GSAPP)

Nicole Cain

Ph.D., Pennsylvania

For a brief biography, see the GSAPP website.

Brian C. Chu (GSAPP)
Brian C. Chu

Ph.D., Temple

For a brief biography, see the GSAPP website.

Timothy J. Cleary (GSAPP)
Timothy J. Cleary

Ph.D., CUNY Graduate School and University Center

For a brief biography. see the GSAPP website.

Joshua Cohen (GSAPP)

Joshua Cohen

For a brief biography, see the GSAPP website.

Meghan Deshais (GSAPP)
Meghan Deshais

Ph.D., University of Florida
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Meghan A. Deshais, Ph.D., BCBA-D is an assistant professor in the Graduate School of Applied and Professional
Psychology at Rutgers University. She earned her doctorate in the experimental analysis of behavior from the
University of Florida in 2018. Prior to joining the faculty at Rutgers, she was an assistant professor in the
Department of Applied Behavior Analysis (ABA) and a clinical supervisor at the Center for Autism and ABA at
Caldwell University. She has held clinical positions at a variety of programs for children with developmental
disabilities including the Kennedy Krieger Institute and the New York Center for Autism Charter School. Her
research interests include establishing critical skills in children with disabilities, group contingencies, and the
application of behavior analysis to novel areas. She serves on the board of the Journal of Applied Behavior Analysis,
has published research in a number of peer-reviewed journals, and has coauthored several textbook chapters.

Angelica Diaz-Martinez (GSAPP)

Angelica Diaz-Martinez

Psy.D., Rutgers

For a brief biography. see the GSAPP website.

Angelo DiBello (GSAPP)
Angelo DiBello

Ph.D., University of Houston

Dr. Angelo DiBello is an assistant professor in the Center of Alcohol and Substance Use Studies and GSAPP's
Department of Applied Psychology, an adjunct assistant professor at Brown University, and is the director of the
Social Health Addiction and Relationship Processes (SHARP) Laboratory at Rutgers University. Dr. DiBello earned
his Ph.D. in social psychology in 2015 from the University of Houston, and completed his postdoctoral training in
2017 at the Center for Alcohol and Addiction Studies at Brown University. Dr. DiBello has published over 60 peer-
reviewed publications and is both the principal investigator and co-investigator of several ongoing randomized
clinical trials funded by the National Institute of Alcohol Abuse and Alcoholism (NIAAA). Dr. DiBello is an applied
social psychologist who researches intervention strategies to promote health behavior change in the context of
addictive behaviors as well as the impact of substance use on romantic relationship processes.

Jennifer Durham (GSAPP)

Jennifer Durham

Psy.D., Rutgers University

For a brief biography, see the GSAPP website.
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Peter Economou (GSAPP)

Peter Economou

Ph.D., Seton Hall University

Pete J. Economou Ph.D., ABPP associate professor and director of the master of applied psychology (M.A.P.) and
organizational psychology Psy.D. programs, was trained in counseling psychology and is board certified in Cognitive
and Behavioral Therapy (CBT) specializing in evidence-based and multicultural clinical interventions. He is also the
director for behavioral health and wellness for Rutgers University athletics. Dr. Pete is licensed by New Jersey
and New York to practice psychology and is also a certified mental performance consultant (CMPC-AASP). He
has conducted research in several areas including: multicultural psychology, third wave CBT, and performance
psychology. He is an active member of state and national psychology associations, serves on the editorial board of
the Journal of Clinical Sports Psychology since 2014, and is a contributor to media outlets and social media. Lastly, as
a student of Zen Buddhism, Dr. Pete has been studying at the Morning Star Zendo with Robert Kennedy, Roshi for
several years, which has translated into his mindfulness practices offered through the third wave CBT theories.

Robert Emmerling (GSAPP)

Robert Emmerling

Psy.D. Rutgers

For a brief biography, see the GSAPP website.

Jennifer Foster (GSAPP)

Jennifer Foster

For a brief biography, see the GSAPP website.

Lara Delmolino Gatley (GSAPP)

Lara Delmolino Gatley

Ph.D., Rutgers University

Lara Delmolino is the associate dean of administration and faculty affairs at the Graduate School of Applied and
Professional Psychology (GSAPP) and serves as the director of GSAPP's Applied and Academic Autism Services.
She holds an appointment as a professor of clinical practice at GSAPP and serves as the executive director of the
Douglass Developmental Disabilities Center. Dr. Delmolino earned her doctorate in clinical psychology from the
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Graduate School-New Brunswick at Rutgers, The State University of New Jersey, and completed a predoctoral
internship at the University of North Carolina, Chapel Hill. She has over 25 years of clinical and administrative

experience in the fields of autism, applied behavior analysis, and applied psychology.

Sharon Glazer (GSAPP)

Sharon Glazer
Ph.D., Central Michigan

For a brief biography, see the GSAPP website.

Todd Glover (GSAPP)
Todd Glover

Ph.D., University of Wisconsin (Madison)

For a brief biography, see the GSAPP website.

Emily Graybill (GSAPP)
Emily Graybill

Ph.D., Georgia State University

For a brief biography, see the GSAPP website.

Anne Gregory (GSAPP)
Anne Gregory

Ph.D., University of California (Berkeley)

For a brief biography, see the GSAPP website.

Denise Hien (GSAPP)

Denise Hien

Ph.D., Teachers College, Columbia

For a brief biography. see the GSAPP website.
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Julia lannaccone (GSAPP)

Julia lannaccone

Julialannaccone, Ph.D., BCBA-D, LABA, is a licensed psychologist who has worked in the field of autism and Applied
Behavior Analysis (ABA) for over 15 years, providing evidence-based services in inpatient, outpatient, school,
consultative, and adult service settings. She received her Master's in ABA from the University of Maryland,
Baltimore County and completed her practicum on the Inpatient Neurobehavioral Unit at the Kennedy Krieger
Institute. She earned her Ph.D. in the Behavior Analysis Training Area of the Psychology program at The Graduate
Center & Queens College, City University of New York. Dr. lannaccone completed her pre-doctoral internship at the
Douglass Developmental Disabilities Center (DDDC) at Rutgers, the State University of New Jersey and completed
her postdoctoral fellowship at the May Institute for Adult Services, where she continued to work as the Director
of Clinical Services and Training. Her research interests include the assessment and treatment of severe problem
behavior in individuals with autism and related disorders, especially in the adult service setting, and identifying
effective and efficient methods to train staff. Dr. lannaccone has authored several articles in peer-reviewed journals
and presented her research at national and international conferences.

Arpana Inman (GSAPP)

Arpana lnman

For a brief biography, see the GSAPP website.

Robert Isenhower (GSAPP)

Robert Isenhower

Robert W. Isenhower, Ph.D.,BCBA-D is an associate teaching professor at the Graduate School of Applied and
Professional Psychology at Rutgers University. He earned his doctorate in experimental psychology at the
University of Connecticutin 2010.He currently serves as the Director of Graduate Student Training at the
Douglass Developmental Disabilities Center, where he coordinates the DDDC practicum. He has more than 10
years of experience working with individuals with autism and other developmental disabilities in clinical, school,
and home-based settings. He has published in peer-reviewed journals including the Journal of Applied Behavior
Analysis and the Journal of Behavioral Education and has presented at conferences including the Association for
Behavior Analysis, New Jersey Association for Behavior Analysis, and Autism New Jersey. His research interests
include preference and reinforcer assessments, stimulus discrimination training, staff training, and assessment/
intervention targeted at improving the lives of adults with autism.

124/1518


https://gsapp.rutgers.edu/arpana-inman

Rutgers University

SungWoo Kahng (GSAPP)
SungWoo Kahng

Ph.D., University of Florida

SungWoo Kahng is the chair of the Department of Applied Psychology at the Graduate School of Applied and
Professional Psychology. He is also an associate professor and director of academic programs in autism and applied
behavior analysis (ABA). Prior to his current position, he was an associate professor at the University of Missouri
(MU) where he was also the chair of the Department of Health Psychology, the founding director of the MU
graduate programs in applied behavior analysis, and director of the Applied Behavioral Intervention Service of the
MU Thompson Center for Autism and Neurodevelopmental Disorders. Prior to moving to MU, he was a faculty
member in the Department of Behavioral Psychology and a senior behavior analyst on the Neurobehavioral Unit
at the Kennedy Krieger Institute as well as an associate professor in the Department of Psychiatry and Behavioral
Sciences at the Johns Hopkins University School of Medicine. Dr. Kahng graduated from Kalamazoo College with
a bachelor of arts degree in psychology and received his Ph.D. in behavior analysis from the University of Florida.
He was an associate editor for the Journal of Applied Behavior Analysis where he also serves on the board of editors.
Additionally, he is on the board of editors for Behavioral Intervention and Review Journal of Autism and Developmental
Disorders. He is a Board Certified Behavior Analyst. Dr. Kahng is on the board of directors of the Behavior Analyst
Certification Board and the scientific council of the Organization for Autism Research. He is the recipient of the
2003 B.F. Skinner New Researcher Award given by Division 25 of the American Psychological Association. Dr.
Kahng has coauthored over 80 peer-reviewed articles and chapters. The focus of his research and clinical work
has been on assessing and treating behaviors exhibited by individuals with developmental disabilities. He is also
interested in a broader research agenda, which includes topics related to obesity and aging. Finally, he has mentored
numerous undergraduate, master's level, and predoctoral students as well as postdoctoral fellows.

Shalonda Kelly (GSAPP)
Shalonda Kelly

Ph.D., Michigan State

For a brief biography. see the GSAPP website.

Ryan J. Kettler (GSAPP)
Ryan J. Kettler

Ph.D., University of Wisconsin-Madison

For a brief biography, see the GSAPP website.
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Joshua Langberg (GSAPP)
Joshua Langberg

Ph.D., University of South Carolina

For a brief biography, see the GSAPP website.

Robert LaRue (GSAPP)
Robert LaRue

Ph.D., Louisiana State University

Robert H. LaRue, Ph.D., BCBA-D, is a clinical professor in the Department of Applied Psychology at the Graduate
School of Applied and Professional Psychology at Rutgers University. He has over 25 years of experience working
with individuals with special needs. Dr. LaRue earned a dual doctorate in biological and school psychology from
Louisiana State University in 2002. He completed his predoctoral internship with the Kennedy Krieger Institute at
Johns Hopkins University and a postdoctoral fellowship with the Marcus Institute at Emory University. He currently
serves as the director of behavioral and research services at the Douglass Developmental Disabilities Center, where
he supervises several graduate students and staff providing behavioral consultation to programs within the center.
In addition, Dr. LaRue consults to the Rutgers Center for Adult Autism Services at Rutgers University. His research
interests include the assessment and treatment of maladaptive behavior, behavioral economics, autism across the
life span, and behavioral pharmacology.

Adam Lekwa (GSAPP)
Adam Lekwa

Ph.D., University of Minnesota

For a brief biography, see the GSAPP website.

Preston Lindsay (GSAPP)

Preston Lindsay

Ph.D., The Chicago School of Professional Psychology

For a brief biography. see the GSAPP website.

Cong Liu (GSAPP)
ConglLiu
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Ph.D., University of South Florida

For a brief biography, see the GSAPP website.

Stephanie Lyon (GSAPP)
Stephanie Lyon

Ph.D., Derner School of Psychology, Adelphi

For a brief biography, see the GSAPP website.

Christopher Manente (GSAPP)
Christopher Manente

Christopher J. Manente, Ph.D., BCBA, is the Founding Executive Director of the Rutgers Center for Adult Autism
Services (RCAAS) and is an Associate Professor of Clinical Practice at the Rutgers Graduate School of Applied
and Professional Psychology (GSAPP). Dr. Manente's previous roles included serving as an Assistant Professor
of Education at Caldwell University, as a consultant supporting students with ASD in schools throughout New
Jersey, and serving as the Senior Program Coordinator of Adult Services at the Douglass Developmental Disabilities
Center (DDDC) at Rutgers University. Dr. Manente has authored articles in peer-reviewed journals, co-authored
book chapters, and has presented at numerous local and national conferences on a variety of topics related to the
advancement of community-based educational, vocational, and residential opportunities for older learners with
autism.

Linda A. Reddy (GSAPP)
Linda A. Reddy

Ph.D., University of Arizona

For a brief biography, see the GSAPP website.

Karen Riggs-Skean (GSAPP)
Karen Riggs-Skean

Psy.D., Rutgers

For a brief biography. see the GSAPP website.
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Kristen Riley (GSAPP)
Kristen Riley

Ph.D., Connecticut

For a brief biography, see the GSAPP website.

Louis A. Sass (GSAPP)

Louis A. Sass

Ph.D., California (Berkeley)

For a brief biography, see the GSAPP website.

David J. Shernoff (GSAPP)
David J. Shernoff

Ph.D., University of Chicago

For a brief biography, see the GSAPP website.

Elisa Shernoff (GSAPP)
Elisa Shernoff

Ph.D., University of Wisconsin-Madison

For a brief biography, see the GSAPP website.

Peggy Swarbrick (GSAPP)
Peggy Swarbrick

Dr. Margaret (Peggy) Swarbrick, OTR, FAQOTA, is the Associate Director of the Center of Alcohol and Substance Use
Studies and a Research Professor in the Applied Department of GSAPP. Over her career, she has made significant
contributions to the body of literature in occupational therapy, nursing, and community behavioral health care
practice, focused on topics such as the 8 dimensions of wellness, wellness coaching, peer support, health disparities
and social determinants of health, financial wellness, employment, trauma, and self-care. She developed a strength
based 8-dimensional wellness model to promote recovery from mental health and substance use. Dr Swarbrick is
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known for bringing the voices and needs of people to the table by collaborating with the peer community and family
groups to identify and address social determinants that are barriers to recovery and wellness. She has created self-
care wellness programs for people in recovery, caregivers, families, youth, and professionals. She worked for many
years at the Collaborative Support Programs of New Jersey Wellness Institute.

James Walkup (GSAPP)
James Walkup

M.Litt., Saint Andrews; Ph.D., New School for Social Research

For a brief biography, see the GSAPP website.

Deirdre Waters (GSAPP)

Deirdre Waters

Deirdre M. Waters is an assistant teaching professor and Director of the Master of Applied Psychology program at
GSAPP. She earned her doctorate in clinical psychology from The University of Denver's GSPP, a master's degree
from Montclair State University, and has worked in direct care in the field of mental health for over twenty years. Dr
Waters is committed to improving access to psychological practices, closing treatment gaps, and her clinical work
is primarily with adults struggling with anxiety disorders and SUDs.

G. Terence Wilson (GSAPP)

G. Terence Wilson

Ph.D., State University of New York (Stony Brook)

For a brief biography, see the GSAPP website.

Danielle Zurawiecki (GSAPP)

Danielle Zurawiecki

Psy.D., Rutgers University

For a brief biography. see the GSAPP website.
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Nancy Boyd-Franklin, Emerit (GSAPP)
Nancy Boyd-Franklin, Emerit

Ph.D., Columbia

For a brief biography. see the GSAPP website.

Brenna H. Bry, Emerit (GSAPP)

Brenna H. Bry, Emerit

Ph.D., Missouri (Columbia)

For a brief biography, see the GSAPP website.

Cary Cherniss, Emerit (GSAPP)

Cary Cherniss, Emerit

Ph.D., Yale University

Cary Cherniss was a professor in the Department of Applied Psychology. Both an organizational and community
psychologist, he specializes in the areas of emotional intelligence, work stress and burnout, leadership
development, planned organizational change, and the creation of new settings. He has published over 70 scholarly
articles and book chapters on these topics as well as seven books, including The Emotionally Intelligent Workplace
(Jossey-Bass, with Daniel Goleman), Promoting Emotional Intelligence in Organizations: Guidelines for Practitioners
(American Society for Training and Development, with Mitchel Adler), and Beyond Burnout: Helping Teachers, Nurses,
Therapists, and Lawyers Recover from Stress and Disillusionment (Routledge). His research has been funded by several
sources, including the National Institute of Mental Health and the U.S. Office of Population Affairs. In addition to
his research and writing, Dr. Cherniss has consulted with many organizations in both the public and private sectors,
including American Express, Johnson & Johnson, the U.S. Coast Guard, AT&T, Telcordia, the United States Office of
Personnel Management, and PSEG Power. He currently is co-chair of the Consortium for Research on Emotional
Intelligence in Organizations, and he is a fellow of the American Psychological Association and past president of its
Society for Community Research and Action, Division of Community Psychology. He is also a member of both the
Academy of Management and the Society for Industrial and Organizational Psychology.

Nancy S. Fagley, Emerit (GSAPP)
Nancy S. Fagley, Emerit

Ph.D., University of Utah
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Nancy S. Fagley, Ph.D., is Professor Emerita in the Department of School Psychology. Her current research focuses
on appreciation (including gratitude, among other components), with emphasis on fine-tuning its conceptualization
and measurement and on identifying its causes and consequences. She conceptualizes appreciation as a higher-
order construct, with gratitude representing one of several lower-level components. Her research has
demonstrated that a greater tendency to feel appreciation significantly contributes to life satisfaction, even after
controlling for individual differences in the Big 5 personality factors and trait gratitude. Thus gratitude and
appreciation are not synonymous, but instead are hierarchically nested. Her earlier research focused on framing
effects on choice, and her research (in collaboration with Paul M. Miller and others) identified a number of
moderators of the effects of framing on choice including decision maker characteristics such as gender, task
features such as providing a rationale, and decision problem features such as the arena (e.g., human life vs. money).
She serves on the editorial board of the Journal of Behavioral Decision Making.

Daniel B. Fishman, Emerit (GSAPP)

Daniel B. Fishman, Emerit

Ph.D., Harvard

For a brief biography. see the GSAPP website.

Susan G. Forman, Emerit (GSAPP)

Susan G. Forman, Emerit

Ph.D., University of North Carolina (Chapel Hill)

For a brief biography, see the GSAPP website.

James Langenbucher, Emerit (GSAPP)

James Langenbucher, Emerit

Ph.D., Rutgers University

James Langenbucher specializes in diagnosis, nosology, and adult psychopathology. Since 1989 he has been
principal investigator of the Rutgers Research Diagnostic Project, a multisited, prospective longitudinal cohort
study. He currently holds an Independent Scientist Award for Neuroadaptive Clinical Models of Drug Dependence
from the National Institute on Drug Abuse. His research focuses on developing new, high-performance diagnostic
algorithms with firm links to biological and developmental factors, and testing them through a multilevel validation
strategy before feeding them into the DSM-V and ICD-11 development processes.

From 1987 to 1995, Dr. Langenbucher was director of a principal teaching clinic for the clinical psychology program
at Rutgers: the Program for Addictions Consultation and Treatment, a collaborative program of Rutgers Center of
Alcohol Studies and St. Peter's Medical Center in New Brunswick. He provides clinical supervision in addictions
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treatment and general mental health cases to a variety of Graduate School of Applied and Professional Psychology
and clinical Ph.D. students and graduates. Board certified in forensic examination, he regularly conducts assessment
of cases in which alcohol and drug abuse are involved, and has a special interest in the problems of the elderly. He
limits his therapy practice to patients aged 60 and older.

Stanley B. Messer, Emerit (GSAPP)

Stanley B. Messer, Emerit

Ph.D., Harvard University

For a brief biography, see the GSAPP website.

Michael R. Petronko, Emerit (GSAPP)

Michael R. Petronko, Emerit

Ph.D., Florida State University

For a brief biography, see the GSAPP website.

Kenneth C. Schneider, Emerit (GSAPP)

Kenneth C. Schneider, Emerit

Ph.D., Yeshiva University

Kenneth C. Schneider was chair of the Department of Applied Psychology from 1990-2006. Although retired from
Rutgers, he continues at the Graduate School of Applied and Professional Psychology as a principal investigator of
the New Jersey State Department of Education, Office of Special Education State Improvement Grant to evaluate
various components of special education delivery. He continues to teach and lecture and works extensively with
students in the areas of both clinical work and dissertation research. Dr. Schneider is professionally active and is
a member of the executive board of the | Have A Dream Foundation in Plainfield, New Jersey. He is a licensed
practicing psychologist and certified school psychologist.

Affiliated Faculty (GSAPP)
AFFILIATED FACULTY

Alexander Alperin, Psy.D., Rutgers University-New Brunswick

Wavne Fisher, Ph.D., University of Texas

Please learn more about GSAPP's affiliated faculty in our directory at Faculty and Staff Directory.
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Administration (GSAPP)

Administration

Dean's Office

Daniel Hart, Interim Dean

Lara Delmolino, Associate Dean for Administrative and Strategic Operations

Ryan Kettler, Associate Dean of Academic and Faculty Affairs

Timothy Cleary, Interim Associate Dean of Research

Daniel Rice, Assistant Dean for Student Success and Student Climate

Jennifer Durham, Special Assistant to the Dean

Bernadette Cariaga, Director of Finance, Business Manager

Department of Applied Psychology

Vanessa Bal, Chair

Sharon Glazer, Program Director, Programs in Organizational Psychology

SungWoo Kahng, Program Director, Programs in Applied Behavior Analysis

Deirdre Waters, Program Director, Masters of Applied Psychology Program
Department of Clinical Psychology

Nicole Cain, Chair

Angelica Diaz-Martinez, Program Director & Director of Clinical Training, Clinical Psychology Program
Department of School Psychology

Elisa Shernoff, Interim Chair

Letty DiLeo, Program Director, Programs in Multi-Tiered Systems of Support
Jennifer Foster, Program Director & Director of Clinical Training, School Psychology Program
Center Directors

Catriona Francis, Director of Douglass Developmental Disabilities Center

Margaret Swarbrik, Associate Director, Center of Alcohol and Substance Use Studies
Christopher Manente, Director, Rutgers Center for Adult Autism Services

Kelly Moore, Director, Center for Psychological Services
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Joshua M. Langberg, Director, Center for Youth Social Emotional Wellness

Stephanie Lyon, Executive Director, Answer

Program and Center Directors (EJB-G)
PROGRAM AND CENTER DIRECTORS

ACADEMIC PROGRAMS

Undergraduate Programs
Christina Torian, Assistant Dean of Undergraduate Education

Doctoral Program in Planning and Public Policy
Michael Smart, Director

Public Policy Program
Julia Sass Rubin, Director

Urban Planning and Policy Development Program
Mi Shih, Director

Health Administration Program
Ellen T. Kurtzman, Director

Informatics Program
Jim Samuel, Executive Director

RESEARCH CENTERS AND INSTITUTES

Bloustein Center for Survey Research
Nancy Wolff, Director

Center for Urban Policy Research
Clinton J. Andrews, Director
David Listokin, Associate Director
Jennifer Senick, Executive Director

e Bloustein Local

e Built Environment and Green Building (formerly Rutgers Center Green Building)

e Infrastructure Networks (formerly Center for Energy, Economic & Environmental Policy)

e Environmental Analysis and Communications Group
o Planning Healthy Communities Initiative
o Sustainable Raritan River Initiative

e Urban Policy

e Rutgers Economic Advisory Service (R/ECON)
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John J. Heldrich Center for Workforce Development
Carl Van Horn, Director
Andea Hetling, Associate Director

New Jersey State Policy Lab
Elizabeth Cooner, Executive Director

e Center for Negotiation and Conflict Resolution

Rutgers Urban and Civic Informatics Lab
Piyushimita "Vonu" Thakuriah, Director

Alan M. Voorhees Transportation Center
Robert B. Noland, Director

e National Transit Institute
Billy Terry, Director

e New Jersey Travel Independence Program (NJTIP @ Rutgers)
Karen Alexander, Director

e New Jersey Bicycle & Pedestrian Resource Center

e New Jersey Safe Routes to School

Ralph W. Voorhees Center for Civic Engagement
Kathe Newman, Director

Dean's Office Staff, 2025 (GSAPP)
Dean's Office Staff, 2025

Karen Cascio-Harford, Program Coordinator, Organizational PsyD Program

Rachel Diaz, Program Coordinator, Applied Psychology Department
Chanelle Greene, Administrative Coordinator, Dean's Office

Robin Hussey, Program Coordinator, School Psy.D. Program

Alice Lau, Assistant to the Deans

Julie Skorny, Program Coordinator, Clinical Psy.D. Program

Usha Yerramilly, Business Manager, Dean's Office

For an up-to-date listing of GSAPP staff, please visit our staff directory online.
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Academic Programs (GSAPP)
ACADEMIC PROGRAMS

The Graduate School of Applied and Professional Psychology (GSAPP) offers the doctorate in psychology (Psy.D.),
emphasizing training in assessment, intervention, and planned change techniques in clinical and school psychology.
Some GSAPP faculty are, in addition, members of the School of Graduate Studies faculty and participate in the
research-oriented doctor of philosophy (Ph.D.) clinical psychology program. The Psy.D. is awarded by the Graduate
School of Applied and Professional Psychology; the Ph.D. is awarded by the School of Graduate Studies.

Doctor of Psychology (Psy.D.)

Psy.D. Program in Clinical Psychology (Department of Clinical Psychology)

Psy.D. Program in School Psychology (Department of School Psychology)

Psy.D. and Psy.M. Programs in Organizational Psychology (Department of Applied Psychology)

Master of Psychology (Psy.M.)

Master's in Applied Behavior Analysis (M.A.B.A.)

Master of Applied Psychology (M.A.P)

Multi-Tiered Systems of Support

Bachelor of Arts/Master of Applied Psychology (M.A.P) Program

Organizational Psychology (O.P)

Certificate Program in Performance Psychology

Certificate Program in Suicide Prevention, Practice, and Policy

Clinical Child, Adolescent, Family. and Pediatric Psychology (CCAFP) Concentration

Community Psychology Concentration

Health Psychology Concentration

Multicultural Psychology Concentration

Certificate in Applied Behavior Analysis
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Doctor of Psychology (Psy.D.) (GSAPP)
DOCTOR OF PSYCHOLOGY (PSY.D.)

The doctor of psychology (Psy.D.) degree in professional psychology is offered with specializations in the areas of
clinical psychology, school psychology, and organizational psychology. The programs have separate but overlapping
curricula, with some shared courses and others geared to the needs of the specialty.

Graduates of the clinical and school psychology programs are potentially eligible for licensing as psychologists
in New Jersey. The Board of Psychological Examiners sets license eligibility rules and regulations. Students are
encouraged to familiarize themselves with the licensing regulations of the state(s) in which they plan to practice.

Doctor of Psychology (Psy.D.) (GSAPP)

American Psychological Association (APA) Resolution, January
1987

American Psychological Association (APA) Resolution, January 1987

The American Psychological Association (APA) takes the position that the use of the title "professional
psychologist" or "school psychologist" is reserved for those who have completed a doctoral training program in
psychology at a university, college, or professional school of psychology that is APA or regionally accredited. Only
those so-trained are qualified to provide independent direct delivery of professional services, including preventive,
assessment, and therapeutic services.

The APA also recommends that all applicants for licensure, as a minimum, must be graduates of a regionally
accredited institution of higher education and must have completed a doctoral training program accredited by the
APA.

Doctor of Psychology (Psy.D.) (GSAPP)

Definition of a Professional Psychologist

Definition of a Professional Psychologist

A professional psychologist is a member of the organized community of scientific psychology, who directs his or her
activities toward the task of helping individual, group, or organizational clients with the prevention and remediation
of problems in human behavior.

The disciplinary basis for modern professional psychology is comprehensive systematic psychology from biological
psychology through the overt and covert processes of individual, interpersonal, group, intergroup, and
organizational processes. The parallel range of professional skills includes the assessment and regulation of
psychobiological processes, analysis and change of individual behavior, interpersonal relationships, group and
intergroup dynamics, and the appraisal and planned change of social organizations.
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While this general conception of a professional psychologist is applicable to all areas of practice, areas of
specialization are required due to the extensive amounts of knowledge and competence that are specific to age,
gender, racial, ethnic, and family groups; institutional settings; problem types; and methods of assessment and
intervention.

Doctor of Psychology (Psy.D.) (GSAPP)

Modes of Instruction

Modes of Instruction

The school offers relatively little instruction using only the straight lecture mode. Instead, considerable emphasis
is placed upon learning by doing. Even in the first year of training, students observe clinical and applied
demonstrations, try out newly developing skills through role-playing, participate in classroom exercises, sit in with
experienced practitioners, and receive careful supervision in their preliminary attempts at the application of
professional techniques. Thus, applied issues and concerns are immediate and meaningful to the student. The
student's level of involvement becomes progressively more intense throughout the course of training. During the
later years, most courses include a seminar component oriented to case discussions or substantive theoretical
issues of clinical and applied import, a practicum component during which students see clients in the intervention
mode or problem area under study, and a supervision component in which the student receives guidance from an
experienced instructor. All three components are coordinated around a central conceptual issue, such as a mode of
intervention or a client problem.

Doctor of Psychology (Psy.D.) (GSAPP)

Time Commitments

Time Commitments

The amount of time needed to complete a program varies with the student's background, academic progress, and
extent of practicum training or assistantship aid, but cannot exceed university-imposed time limitations.

The programs require a minimum of four years of full-time study from the bachelor's level of entrance: three
years of graduate coursework and practicum placement, including summer sessions, plus a year of internship. With
the faculty's encouragement, many students choose to spread their coursework and dissertation over four years,
accepting an internship in their fifth year. The internship requires a minimum of 10 months of full-time work.

All beginning-level applicants, including applicants with advanced degrees in allied mental health fields but not in
psychology or with nonpractitioner master's degrees in psychology, should be prepared to attend the Graduate
School of Applied and Professional Psychology (GSAPP) on a full-time basis for at least the first three years.

Students who have completed some previous graduate work in psychology usually are able to transfer courses. This
allows greater freedom for the student in the choice of electives or the option of a lighter course load in the later
semesters.
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Psy.D. Program in Clinical Psychology (Department of
Clinical Psychology) (GSAPP)

PSY.D. PROGRAM IN CLINICAL PSYCHOLOGY (DEPARTMENT
OF CLINICAL PSYCHOLOGY)

Psy.D. Program in Clinical Psychology (Department of Clinical Psychology) (GSAPP)

Program Purpose and Philosophy

Program Purpose and Philosophy

The Clinical Psy.D. program subscribes to the scholar-practitioner model. The program’s major objective is to train
professionals who function as clinically sophisticated, evidence-based, culturally competent practitioners, with the capacity
to develop and provide evidence for new assessment and treatment theories, strategies, and procedures. Didactic training
in broad and general psychological principles is coupled with practical, graduated instruction in a range of
assessment and intervention modes. The program takes a pluralistic approach to theoretical orientation, exposing
each student to three broad conceptual and treatment orientations, including cognitive and behavioral,
psychodynamic, and systems theories. Infused into all educational and training experiences are awareness of,
sensitivity to, and consideration of appropriate approaches for individual differences, such as those associated with
age, ethnicity, culture, race, religion, language, socioeconomic background, gender, sexual orientation, and national
origin.

While students are required to master contemporary clinical practices, we also presume that over the course of
a career they will encounter new knowledge, and new clinical needs-- which translates into a need for openness,
flexibility, and a willingness to rise to the challenges posed by change. Our stress on clinical values and competency-
based practice is designed both to equip our graduates to continue to develop over a lifetime of challenges that may
not be evident to us today and to provide clinical leadership in the effort to develop new and better ways of relieving
suffering and promoting human growth.

The program prioritizes the integration of science and practice in a manner that is appropriately sequential. Specifically,
the program achieves its training objectives through careful linking of course work, clinical work, and other major program
requirements. This linkage is conducted in stage-specific phases, including the following:

1. Training begins with extensive, departmentally based efforts through foundational didactics and on-site clinical
work

2. Supervision and close monitoring is leveraged to integrate competency acquisition for psychologists in training.

3. Increasingly greater reliance on integration between effective interventions courses in which clinic-based clinical
work is required as part of the coursework and practicum-based instruction and supervision as the student
advances.

Psy.D. Program in Clinical Psychology (Department of Clinical Psychology) (GSAPP)
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Model Course Sequence for Clinical Psy.D.

Model Course Sequence for Clinical Psy.D.
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(To prepare for comprehensive exams and to meet other program requirements)

First Year
Fall Semester Spring Semester Summer Semester
1. +Analytic N .
Foundations (3 crs): | Elective (3) Cognitive & Affective Psychology (3 crs):
. 18:820:505
18:820:509
2.+Learning
Theory & Cognitive
Beha Yoral ° +Systems Theory & Analysis (3 crs): Biological Bases of Human Behavior (3 crs)
Vi

Foundations (3 cr):
18:820:507

18:820:508

18:820:622

3. ++Adult
Psychopathology (3
credits)

18:820:565

Cognitive Assessment (3 crs):
18:820:633

Assessment Team "Didactics:" specialized
instruction run by the GSAPP clinic

4. Clinical
Interviewing &
Assessment (3 crs):
18:820:531

++Child Psychopathology (3 crs):
18:820:563

Learning Disabilities/Adult (2 crs):
18:821:558

5. Supervision &
Professional

Development (1
cr): 18:821:653

Supervision & Professional
Development (1 cr): 18:821:653

6. General GSAPP
Clinic* (0.5 crs)
18:821:543

General GSAPP Clinic* (0.5 crs)
18:821:543

7. Practicum™**

(internal or Practicum™* (internal or external) (3 crs)
external) (3 crs) 18:820:689

18:820:689

8. Cognitive

Behavioral

Foundations
Supervision Group
(1.5) 18:821:641

Cognitive Behavioral Foundations

Supervision Group (1.5) 18:821:641
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9. Psychodynamic
Foundations
Supervision Group
(1.5) 18:821:642

Psychodynamic Foundations
Supervision Group (1.5) 18:821:642

+Required for General Comprehensive Exams

++Required for Clinical Comprehensive Exams

*1st -year Clinic: accounts for cases seen for Foundation courses and any other assessment, therapy cases seen.

**Practica: Any year you do a practicum (including internal practica you will register for Fall and Spring credits;
this will cover summer. You will ALSO register the practicum with the practicum coordinator through GSAPP

web, including Summer-only practica.

Second Year

Fall Semester

Spring Semester

Summer Semester

1. +Statistical
Methods (3 crs)
18:820:581

+Advanced Statistics and Research
Design (3 crs): 18:820:585

(Usually in July)

2. +Ethics and
Professional
Development (3
crs) 18:820:613 or
614

Social and Developmental Foundations
of Human Behavior (3 crs) 18:820:506

Online Diversity course often available

3. Elective (3 crs)
(Effective
Intervention 1)

Elective (3 crs) (Effective Intervention 2)

4. ++Diversity
course or
Elective (3 crs)
(Effective
Intervention 3)

++Diversity course or Elective (3 crs)
(Effective Intervention 3)

5. General GSAPP
Clinic* (0.5 crs)
18:821:543

General GSAPP Clinic* (0.5 crs)
18:821:543

6. Practicum**
(internal or
external) (3crs)
18:820:689

Practicum™* (internal or external) (3 crs)
18:820:689

+Required for General Comprehensive Exams
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++Required for Clinical Comphrehensive Exams

*2nd -year Clinic: Plan half-day commitment that will include a combination of assessment and therapy. 2nd
year students will get priority for assessment (est. > 2).

**Practica: Any year you do a practicum (including internal practica you will register for Fall and Spring credits;

this will cover summer. You will ALSO register the practicum with the practicum coordinator through GSAPP

web, including Summer-only practica.

Third Year

Fall Semester

Spring Semester

Summer Semester

1. History and

Training, Supervision & Consultation (3

Rising 4th year-students that intend to see
clients or do assessments over the summer

Systems (3 crs) crs) 18:821:655 mo?ths of JuI.y ?nd August you must

18:820:550 register for clinic credits (0.5 crs)
18:821:543

2.Required

Elective 1 (3crs)

Dissertation - Part 1 (3 crs) 18:820:702

3. Required
Elective 2 (3 crs)

Required Elective 3 (3 crs)

4. General GSAPP
Clinic* (0.5
crs) 18:821:543

General GSAPP Clinic* (0.5 crs)
18:821:543

5. Practicum**
(internal or
external)

18:820:689

(3crs)

Practicum™* (internal or external) 3 crs)
18:820:689

Clinical Orals (request committee 4-6
months in advance of orals) and pass
orals (and any remediation) by June 1in

the year you plan to apply for internship.

* Please take note: Students are required to register for six 3-credit courses over the Fall and Spring semesters

of their 3rd year. The allotment of courses can be either as four 3-credit courses in one semester and two
3-credit courses in the other semester (i.e., 4 and 2, or 2 and 4), or the allotment can be divided into three
3-credit courses in each semester (i.e., 3 and 3). Exceptions must be requested through Department Chair.

* For students entering Fall 2019-Commencing with students who matriculate in fall of 2019, the third year of
classes will consist of 12 credits in the fall, and 12 credits in the spring.

*>3rd -year Clinic: 3rd -year students are requred to see therapy/assessment cases. For any years after 3rd

-year, register for .5 credits in any semester you are seeing cases/assessments.
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**Practica: Any year you do a practicum (including internal practica you will register for Fall and Spring credits;
this will cover summer. You will ALSO register the practicum with the practicum coordinator through GSAPP
web, including Summer-only practica.

Fourth Year

Fall Semester

Spring Semester

Summer Semester

1. Dissertation -
Part 2 (3 crs)
18:820:701

Dissertation Part 3 (3 crs) 18:820:702

2. (Optional)
General GSAPP
Clinic*(0.5 crs)
18:821:543

(Optional) General GSAPP Clinic* (0.5
crs) 18:821:543

3. Practicum™**

(internal or Practicum™* (internal or external) (3 crs)
external) (3crs) 18:820:689
18:820:689

Apply for Internship (Fall of either 4th or 5th year):

(Note: Must have completed all developmental milestones and benchmark competencies, including:

- Passed Written Comprehensive Exams (general and clinical) and completed any remediation (see Student
Handbook for deadlines).

- Passed Oral Comprehensive Exams by June 1

Supervision & Professional Development (1 cr): 18:821:653

Dissertation (9 total credits, 3 of which may be from optional dissertation Preparation & Research course:

18:820:700)

Fifth Year

Fall Semester

Spring Semester

1. Internship in
Clinical
Psychology (3 crs)
18:821:657

Internship in Clinical Psychology (3 crs)
18:821:658

A total of 93 credits and 1,080 hours of supervised practica, with an array of experiences, is required. An
approved internship of 1,750 hours is also required.

*>4th -year Clinic (Optional): For any years after 3rd -year, register for 0.5 credits in any semester you are
seeing cases/assessments.
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**Practica: Any year you do a practicum (including internal practica you will register for Fall and Spring credits;
this will cover summer. You will ALSO register the practicum with the practicum coordinator through GSAPP
web, including Summer-only practica.

Psy.D. Program in Clinical Psychology (Department of Clinical Psychology) (GSAPP)

Internship Placements--Clinical Psychology Psy.D. Program

Internship Placements--Clinical Psychology Psy.D. Program

Internship Placements

2022-2025
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Internship ( Site Name) I(I:ﬁit:j/r)nship( Ig:z;n)Ship(
Albert Einstein College/Montefiore Medical Center Bronx NY
Andrus Children's Center Yonkers NY
Baruch College, CUNY New York NY
Baylor College of Medicine Houston TX
Bellevue - NYU Grossman School of Medicine New York NY
Childrens hospital Los Angeles Los Angeles CA
Cooper University Health Care Camden NJ
Department of Veterans Affairs Lyons NJ
Department of Veterans Affairs/New Jersey Health Care System East Orange NJ
Edith Nourse Rogers Memorial Veterans Hospital Bedford MA
Elmhurst Hospital Center Elmhurst NY
Hudson Valley-Montrose VA Montrose NY
Jackson Health System/Univ of Miami Miller Miami FL
Jacobi - NYC Health + Hospitals Bronx NY
James J. Peters VA Medical Center Bronz NY
Jesse Brown VA Medical Center Chicago IL
Kings County Hospital Brooklyn NY
Lenox Hill Hospital Northwell Health New York NY
Maimonides Medical Center Brooklyn NY
Manhattan Psychiatric Center New York NY
Miami Veterans Affairs Medical Center Miami FL
Milton Hershey School Hershey PA
Montefiore Medical Center/Albert Einstein College of Medicine Broxn NY
Mount Sinai Behavioral Health Center New York NY
Mt. Sinai Services, EImhurst Hospital Elmhurst NY
New York Presbyterian Hospital - Columbia University Medical Center New York NY
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New York University - Bellevue Hospital Center New York NY
NY/NJ VA Health Care Network/VA Western New York Healthcare System | Buffalo NY
Perelman School of Medicine-University of Pennsylvania Philadelphia VA . .
Medical Center Philadelphia PA
Rutgers Behavioral Health Care Newark NJ
Rutgers University Behavioral Health Care Piscataway NJ
RWJBH Trinitas Regional Medical Center Elizabeth NJ
Stony Brook University-Krasner Psychological Center Stony Brook NY
Trinitas Regional Medical Center Elizabeth NJ
University of Albany Albany NY
University of Miami Miller School of Medicine Miami FL
VA New York Harbor Health Care System/Margaret Cochran Corbin
Campus New York NY
VA NY Harbor Healthcare System, BRooklyn Campus Brooklyn NY
Veterans Affairs New Jersey Health Care System East Orange NJ
Veterans Affairs NY Harbor HCS-Manhattan Campus New York NY
Wellspan Philhaven CBT York PA
West Palm Beach VA Medical Center West Palm FL
Beach
Westchester Jewish Community Services White Plains NY
Woodhull North Brooklyn Health Network Brooklyn NY
Youth Consultation Service Institute East Orange NJ

Psy.D. Program in Clinical Psychology (Department of Clinical Psychology) (GSAPP)

Practicum Placements--Clinical Psychology Psy.D. and Ph.D.

Programs

Practicum Placements--Clinical Psychology Psy.D. and Ph.D. Programs

Practicum Placements

2020-2023
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Behavioral Health Institute of Monmouth County - Hazlet, NJ

Bellevue NYC Health & Hospitals: Child and Adolescent Track, Adolescent Inpatient Treatment Specialty - New
York, NY

Bellevue NYC Health & Hospitals: Adult Track, Substance Use Treatment Specialty - New York, NY

Center for the Treatment and Study of Anxiety, Perelman School of Medicine/University of Pennsylvania -
Philadelphia, PA

Child Mind Institute - New York, NY

Children's Day Unit at the New York State Psychiatric Institute/Columbia University Medical Center - New
York, NY

Children's Hospital of Philadelphia Child and Adolescent Mood Program - Philadelphia, PA

Children's Specialized Hospital - Mountainside, NJ

Columbia Center for Eating Disorders at the New York State Psychiatric Institute

Columbia Day Program- Columbia University Irving Medical Center - New York, NY

Columbia University Medical Center, Adult Outpatient Externship (formerly New York Presbyterian -
Columbia University Medical Center - Dept. of Psychiatry, Adult Outpatient Psychiatry Clinics) - New York, NY

Cooper Neuropsychology - Camden, NJ

Cooper University Health Care - Behavioral Medicine - Camden, NJ

Creedmoor Psychiatric Center

Fordham University Center for Psychological Services - New York, NY

Gouverneur/NYC Health + Hospitals

GSAPP- ADHD Clinic

GSAPP - Anxiety Disorders Clinic

GSAPP- Children (and Families) Healing After Trauma (CHAT)

GSAPP - Douglass Developmental Disabilities Center (DDDC)

GSAPP - Foster Care Counseling Project (FCCP)

GSAPP Psychological Clinic - Couples Clinic

GSAPP Psychological Clinic - Dialectical Behavior Therapy Clinic- Rutgers (DBT-RU)

GSAPP Psychological Clinic - Group Psychotherapy Services (GPS)

GSAPP- Health Psychology
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GSAPP- NJ Hope and Healing- FEMA Grant

GSAPP - Sports Psychology Clinic

GSAPP Psychological Clinic - Tourette Syndrome Therapeutic Program (TS)

GSAPP Psychological Clinic - Youth Anxiety & Depression Clinic (YAD-C)

Highland Park Community Teen Center - Highland Park, NJ

Icahn School of Medicine at Mount Sinai World Trade Center Mental Health Program

Institute for Personal Growth - Highland Park, NJ

International Rescue Committee - Elizabeth, NJ

Jamaica Hospital Medical Center/Adult Inpatient - New York, NY

Jersey Shore University Medical Center - Neptune, NJ

Judge Baker Children's Center - Boston, MA

Lenox Hill Hospital - Outpatient Center for Mental Health - New York, NY

LifeSPAN Lab - Piscataway, NJ

Lincoln Medical Center - Adult Inpatient Track - Bronx, NY

Manhattan Psychiatric Center - New York, NY

McLean Anxiety Mastery Program - Cambridge, MA

McLean-Franciscan Child and Adolescent Inpatient Mental Health Program - Brighton, MA

Montefiore Medical Center - Neuropsychology Assessment Service - Bronx, NY

Montefiore Medical Center - Rose F. Kennedy Children's Evaluation and Rehabilitation Center, Under Five
Program - Bronx, NY

Montefiore Medical Center, Psychology Externship in Primary Care, Department of Family and Social Medicine
- Bronx, NY

Mount Sinai Adult Psychology Program

Mount Sinai Center for Intensive Treatment of Personality Disorders (CITPD).

Mount Sinai- Comprehensive Adolescent Rehabilitation and

Mount Sinai Coping with Unique Experiences

Mount Sinai Hospital, Department of Psychiatry - Eating and Weight Disorder Program

Mount Sinai- St. Luke's Hospital Adult Outpatient Clinic & Psychiatric Recovery Center
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National Institute for the Psychotherapies - New York, NY

New Brunswick Counseling Center/Damon House

New York Presbyterian Hospital- Columbia University Medical Center, Child Track - New York, NY

New York-Presbyterian - Weill Cornell Medicine Track 1: Outpatient Cognitive Behavioral Therapy for
Children and Adolescents - New York, NY

New York Presbyterian/Weill Cornell - Program for Anxiety and Traumatic Stress Studies (PATSS) - New York,
NY

New York Presbyterian - Westchester Division Track 4: Inpatient CBT on a Women's Unit - New York, NY

New York Presbyterian Hospital - Westchester Division: Track 5: Child and Adolescent CBT Anxiety Disorders
- New York, NY

New York-Presbyterian - Westchester Division Track 6: Inpatient DBT on a Personality Disorders Unit - New
York, NY

New York-Presbyterian Track 9 Inpatient Adult Addiction Recovery - New York, NY

New York Psychoanalytic Society & Institute - New York, NY

Northwell Health: Center for Attention and Learning

Northwell Health - (formerly L1J) - Division of Child and Adolescent Psychiatry

Northwell Health - (formerly L1J) - Zucker Hillside Hospital

Northwell Zucker Hillside Behavioral Health College Partnership

Northwell Health Zucker Hillside Women's Inpatient Unit

Northwell Health Unified Behavioral Health Center (UBHC) for Military Veterans and Their Families

Northwell Health Staten Island University Hospital, Department of Rehabilitation Medicine

NYC Health & Hospitals - Correctional Health Services, Mental Health Training Program, on Rikers Island -
Flushing, NY

NYC Health+Hospitals Jacobi - Bronx, NY

NYU Langone Child Study Center - New York, NY

NYU Langone Health: Department of Child and Adolescent Psychiatry: ADHD and Early Childhood Externship
- New York, NY

NYU Postdoctoral Program in Psychotherapy and Psychoanalysis (“NYU Postdoc”) - New York, NY

Newark Beth Israel Medical Center Metropolitan Regional Diagnosis and Treatment Center (RDTC) - General
and FLEC Tracks - New York, NY
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North Central Bronx Hospital (NYC Health + Hospitals - North Central Bronx) - Bronx, NY

OMH Pandemic Stress Response Practicum - Albany, NY

Penn Center for Women's Behavioral Wellness - Philadelphia, PA

Penn Medicine Princeton House Behavioral Health - Princeton, NJ

Penn Medicine Princeton House Behavioral Health Women's Program - Princeton, NJ

Queens Hospital (NYC Health + Hospitals/Mount Sinai)

Rider University Counseling Services - Westminster Campus and Main Campus - Princeton, NJ

Rutgers - EOHSI Clinical Center - World Trade Center Health Program, Clinical Center of Excellence -
Piscataway, NJ

Rutgers - RWJ - The Boggs Center on Developmental Disabilities - NJLEND - New Brunswick, NJ

Rutgers - RWJMS - Family Medicine at Monument Square - New Brunswick, NJ

Rutgers - Social-Emotional Character Lab - Piscataway, NJ

Rutgers - The Cancer Institute of New Jersey

Rutgers University Counseling - ADAP and Psychiatric Services (CAPS) - New Brunswick, NJ

Seton Hall University Counseling and Psychological Services (CAPS)

South Beach Psychiatric Center Externship Program - Brooklyn, NY

St. Barnabas Hospital

Steven A Cohen Military Family Clinic at the University of Pennsylvania

Steven A. Cohen Military Family Clinic at the University of Pennsylvania - Philadelphia, PA

Substance Abuse Recovery and Rehabilitation Program (SARRTP) VA NJ Health Care System - East Orange, NJ

Supporting Healthy Relationships program at Montefiore Medical Center/Albert Einstein College of Medicine -
Bronx, NY

The Haven, Piscataway School Based Mental Health - Piscataway, NJ

VA New Jersey Health Care System - Mental Health Research and Program Development; Research Placement
- Lyons, NJ

VA New York Harbor Healthcare - Brooklyn Campus - Brooklyn, NY

VA New York Harbor Healthcare System - Manhattan Campus - New York, NY

Westchester Medical Center/Maria Fareri Children's Hospital/Boston Children's Health - Hawthorne, NY
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YCS Institute for Infant and Preschool Mental Health - Newark, NJ

Psy.D. Program in School Psychology (Department of
School Psychology) (GSAPP)

PSY.D. PROGRAM IN SCHOOL PSYCHOLOGY (DEPARTMENT
OF SCHOOL PSYCHOLOGY)

Psy.D. Program in School Psychology (Department of School Psychology) (GSAPP)

Program Purpose and Philosophy

Program Purpose and Philosophy

The doctor of psychology (Psy.D.) program in school psychology at the Graduate School of Applied and Professional
Psychology (GSAPP) of Rutgers, The State University of New Jersey, prepares doctoral-level psychologists for
professional practice with children and youth in schools and other community settings. We emphasize integration
of scientific knowledge with innovation in the delivery of psychological services to individuals, families, groups, and
organizations.

The school psychology program is based on the Psy.D./Practitioner-Scholar model of training, initially developed at
the 1973 Vail Conference on Levels and Patterns of Professional Training in Psychology. This model places primary
emphasis on delivery of psychological services and on the evaluation and improvement of services. The program
emphasizes professional practice based on an understanding of research-supported knowledge in the discipline.
The program supports a view of professional school psychology practice that is guided by knowledge of the theory
and research related to school psychology and by data-based decision-making in the practice setting.

The school psychology program educates and trains graduate students to think psychologically and systematically
about the nature of schooling, using a science-based approach to the design, implementation, and evaluation of
practices, programs, and services at the individual, group, and organizational levels, in order to support the
emotional, social, and academic development of students in schools. School psychology faculty members believe
that school psychological service delivery should be grounded in research findings that professional practices or
programs are likely to contribute to beneficial results for clients. In addition, faculty members believe that decision-
making about initiating, maintaining, modifying, and terminating practices, programs, and services should be data-
based and therefore reflective of the individual needs and goals of clients. Throughout the program's curriculum,
theoretical and research foundations are integrated with practice issues and didactic training is integrated with
field experiences, in part, to emphasize the relationship between science and practice.

Faculty members of the school psychology program educate and train students to provide school psychological
services that are referenced to educational and psychological needs and are evidence-based, culturally sensitive,
collaborative, and coordinated with other school practices, and informed by literatures on systems and
organizational functioning. The program promotes use of an approach to professional practice that includes data-
based clarification of needs and concerns, in which evidence is evaluated in terms of its technical reliability, validity,
and scientific meaningfulness, and the practitioner seeks to understand the problem or task within a theoretical
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framework. The social/organizational context is understood as a critical dimension of professional service delivery.
Evaluation of the results of professional activity is seen as an essential component of professional practice. Social
responsibility of the school psychologist is also emphasized as it relates to issues such as diversity and social justice.

School psychologists trained in this manner will understand: a) how to provide effective research-based
interventions for individual students with an emphasis on addressing emotional, social, and/or behavioral problems
that impede learning; and b) how to work with teachers, school administrators, and other stakeholders to develop
classroom, school, and other learning environments that promote healthy psychological development and
educational achievement.

Psy.D. Program in School Psychology (Department of School Psychology) (GSAPP)

Sample Four-Year School Psychology Program

Sample Four-Year School Psychology Program

First Year
Fall Semester

18:820:507 Learning Theory and Cognitive Behavior Foundations (3)
18:826:532 Basic Therapeutic Strategies with Children and Adolescents (3)
18:826:543 Human Development (3)

18:820:563 Child Psychopathology

18:826:630 Cognitive Assessment (3)

18:826:550 Introduction to School Psychology (3)

18:821:543 General GSAPP Clinic (0.5)

TOTAL CREDITS: 18.5
Spring Semester

18:820:503 Theoretical Foundations: Analytical (2) (first 10 weeks)
18:820:508 Systems Theory and Analysis (3)

18:820:565 Adult Psychopathology (3)

18:820:631 Social-Emotional/Behavioral Personality Assessment: Child (3)
--: ---: --- Required Diversity course or Elective (3)

18:820:689 Professional Practicum Placement (3)

18:826:506 Practicum Group Supervision (1)

18:821:543 General GSAPP Clinic (0.5)

TOTAL CREDITS: 18.5
Summer Semester

18:820:622 Biological Bases of Human Behavior (3)
18:826:555 Exceptional Children in the School, Family, and Community (3)
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TOTAL CREDITS: 6

Second Year

Fall Semester

18:820:581 Statistical Methods and Design Analysis (3)

--: ---: --- Required Diversity course or Elective (3)

18:826:557 Psychoeducational Foundations of Learning Disabilities* (3)
18:826:602 School-Based Psychological Interventions (3)

18:820:689 Professional Practicum Placement (3)

18:826:605 Advanced Practicum Supervision in School Psychology (3)
18:821:543 General GSAPP Clinic (0.5)

TOTAL CREDITS: 18.5
Spring Semester

18:820:550 History & Systems of Psychology (3)

18:820:585 Advanced Statistics and Research Design (3)

18:826:544 Pediatric Behavioral Medicine (3)

18:826:612 Consultation Methods (3)

18:820:689 Professional Practicum Placement (3)

18:826:606 Advanced Practicum Supervision in School Psychology (3)
18:821:543 General GSAPP Clinic (0.5)

TOTAL CREDITS: 18.5

Summer Semester

18:820:613 Professional Ethics Standards (3)
18:820:701 Dissertation in Professional Psychology (3)
TOTAL CREDITS: 6

Third Year

Fall Semester

18:826:609 Learning and Academic Interventions: Research to Practice (3)

18:826:558 Adult and Organizational Learning & Change: Effective Program Planning and Implementation (3)
18:820:701 Dissertation in Professional Psychology (3)

18:820:689 Professional Practicum Placement (3)

18:826:605 Advanced Practicum Supervision in School Psychology (3)

18:821:543 General GSAPP Clinic (0.5)

TOTAL CREDITS: 15.5
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Spring Semester

18:826:616 Program Evaluation (3)

18:820:702 Dissertation in Professional Psychology (3)

--: ---: --- Required Diversity course or Elective (3)

18:820:689 Professional Practicum Placement (3)

18:826:606 Advanced Practicum Supervision in School Psychology (3)
18:821:543 General GSAPP Clinic (0.5)

TOTAL CREDITS: 15.5

Fourth Year

Fall Semester

18:826:631 Internship in School Psychology (3)
Spring Semester

18:826:632 Internship in School Psychology (3)

Psy.D. Program in School Psychology (Department of School Psychology) (GSAPP)

Sample Five-Year School Psychology Program

Sample Five-Year School Psychology Program

Please note that the follow program is an example of a five-year program, which allows for enrichment through

additional courses, research, and/or extra paid practica. We encourage such programs for their training value.

First Year
Fall Semester

18:820:507 Learning Theory and Cognitive Behavior Foundations (3)

18:826:532 Basic Therapeutic Strategies with Children and Adolescents (3)

18:826:543 Human Development (3)

18:820:563 Child Psychopathology (3)
18:826:630 Cognitive Assessment (3)
18:826:550 Introduction to School Psychology (3)
18:821:543 General GSAPP Clinic (0.5)

TOTAL CREDITS: 18.5
Spring Semester

18:820:503 Theoretical Foundations: Analytical (first 10 weeks) (2)
18:820:508 Systems Theory and Analysis (3)
18:820:565 Adult Psychopathology (3)
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18:820:631 Social-Emotional/Behavioral/Personality Assessment: Child (3)
--: ---: --- Required Diversity course or Elective (3)

18:820:689 Professional Practicum Placement (3)

18:826:506 Practicum Group Supervision (1)

18:821:543 General GSAPP Clinic (0.5)

TOTAL CREDITS: 18.5
Summer Semester

18:820:622 Biological Bases of Human Behavior (3)
18:826:555 Exceptional Children in the School, Family, and Community (3)

TOTAL CREDITS: 6
Second Year

Fall Semester

18:820:581 Statistical Methods and Design Analysis (3)
--: ---: --- Required Diversity course or Elective (3)

18:826:557 Psychological Foundations of Learning Disabilities* (3)
18:826:602 School-Based Psychological Interventions (3)

18:820:689 Professional Practicum Placement (3)

18:826:605 Advanced Practicum Supervision in School Psychology (3)
18:821:543 General GSAPP Clinic (0.5)

TOTAL CREDITS: 18.5
Spring Semester

18:820:550 History & Systems of Psychology (3)

18:820:585 Advanced Statistics and Research Design (3)

18:826:544 Pediatric Behavioral Medicine (3)

18:826:612 Consultation Methods (3)

18:820:689 Professional Practicum Placement (3)

18:826:606 Advanced Practicum Supervision in School Psychology (3)
18:821:543 General GSAPP Clinic (0.5)

TOTAL CREDITS: 18.5

Summer Semester

18:820:613 Professional Ethics Standards (3)
TOTAL CREDITS: 3

Third Year
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Fall Semester

18:826:609 Learning and Academic Interventions: Research to Practice (3)

18:826:558 Adult and Organizational Learning and Change: Effective Program Planning and Implementation (3)

--: ---: --- Required Diversity course or Elective (3) *Can be taken any semester in the 3rd or 4th years*
18:820:689 Professional Practicum Placement (3)

18:826:605 Advanced Practicum Supervision in School Psychology (3)

18:821:543 General GSAPP Clinic (0.5)

TOTAL CREDITS: 15.5

Spring Semester

18:826:616 Program Evaluation (3)

18:820:702 Dissertation in Professional Psychology (3)

18:820:689 Professional Practicum Placement (3)

18:826:606 Advanced Supervision in School Psychology (3)

18:821:543 General GSAPP Clinic (0.5)

--: ---: --- Required Diversity course or Elective (3) *Can be taken any semester in the 3rd or 4th years

*

TOTAL CREDITS: 15.5
Fourth Year

Fall Semester

18:820:701 Dissertation in Professional Psychology (3)
18:820:689 Optional Advanced Practicum (Credits Not Required (NR) for degree) (3 NR)

TOTAL CREDITS: 3
Spring Semester

18:820:702 Dissertation in Professional Psychology (3)
18:820:689 Optional Advanced Practicum (Credits Not Required (NR) for degree) (3 NR)

TOTAL CREDITS: 3
Fifth Year

Fall Semester

18:826:631 Internship in School Psychology (3)

TOTAL CREDITS: 3
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Spring Semester

18:826:632 Internship in School Psychology (3)

TOTAL CREDITS: 3

Psy.D. Program in School Psychology (Department of School Psychology) (GSAPP)

Internship Placements and Supervisors--School Psychology

Psy.D. Program

Internship Placements -School Psychology Psy.D. Program

APA Approved

Mount Sinai Morningside & West New York, NY Child Track

Jewish Child Care Association (JCCA) Brooklyn, NY

Rutgers Biomedical and Health Sciences Newark, NJ

New Alternatives for Children-Art 31 Mental Health New York, NY
Johns Hopkins All Children's Hospital Saint Petersburg, FL

CARES New York, NY

Achieve Behavioral Health Airmont, NY School/Child Specialization
ANDRUS Yonkers, NY Child Outpatient

The School at Columbia University/CST New York, NY

Center for Anxiety New York, NY CBT/DBT Focus

Westchester Jewish Community Services Hartsdale, NY

Kennedy Krieger/Johns Hopkins/Behavioral Psych Baltimore, MD
Mount Sinai Hospital/Adolescent Health Center New York, NY
Nationwide Children's Hospital Columbus, OH

Audrey Hepburn Children's House/Hackensack Univ MC Hackensack, NJ
Hennepin Healthcare Minneapolis, MN Child Track

Auburn University Auburn, AL General Track

Rochester Institute of Technology-CHST Rochester, NY

Pittsburgh Psychology Internship Consort (P-PIC) Pittsburgh, PA

GSAPP Approved

Westchester Institute for Human Development Valhalla, NY
Sommerville Public Schools, New Jersey

South Brunswick Public Schools, New Jersey

The Haven, Piscataway, New Jersey

The Shepard Schools, New Jersey

Mount Sinai Division of ADHD, Learning Disabilities, and Related Disorders

The Quad Prep, NY

158/1518



Rutgers University

Psy.D. Program in School Psychology (Department of School Psychology) (GSAPP)

Practicum Placements
Practicum Placements
School Psychology Psy.D. Program 2021

Practicum Placements
Rutgers, The State University of New Jersey
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Achieve Behavioral Health

Baker Street Behavioral Health

Behavioral Care Center of New Jersey

Brooklyn Learning Center

Caring Cove

Center for Anxiety

Center for Anxiety and Behavior Therapy (CABT)

Center for Hearing and Communication

Chemed Health Center: Center for Health Education, Medicine, & Dentistry

Child Mind Institute - ADHD and Behavior Disorders Center

Child Mind Institute - Anxiety Disorders Center

Child Mind Institute - Autism Clinical Research

Child Mind Institute - Mood Disorders Center

Child Mind Institute - Neuropsychology Externship

Child Mind Institute: Learning and Development Center

Cognitive & Behavioral Consultants of Westchester and Manhattan, LLP

College of Staten Island (CUNY) Counseling Center

Columbia University Irving Medical Center

Community Assistance Resources and Extended Services, Inc.

Cooper Neurological Institute

Devereux Advanced Behavioral Health

Douglass Developmental Disabilities Center (DDDC)

East Jersey State Prison, Rutgers UBHC

Envisage Neuropsychology PC

Growing Minds Psychology

GSAPP - Children (and Families) Healing After Trauma - CHAT

GSAPP - Couples Clinic

160/1518



Rutgers University

GSAPP - Health Psychology Clinic

GSAPP - Paraprofessional Coaching Project

GSAPP - Path Project

GSAPP - Sports Psychology Clinic

GSAPP & DDDC - Chinese Immigrant Parents Autism Support Group

GSAPP Center for Youth Social Emotional Wellness (CYSEW) - ACCESS

GSAPP- ADHD Clinic

GSAPP- NJ Hope and Healing- FEMA Grant

GSAPP- Psychological Services Clinic

GSAPP- Youth Anxiety and Depression Clinic

GSAPP-Tourette's Syndrome Clinic

Home for Anxiety, Repetitive Behaviors, OC and Related Disorders (HARBOR)

International Rescue Committee (Elizabeth NJ)

Jewish Child Care Association (JCCA) - Residential Care

Kean University Counseling Center

Krasner Psychological Center Stony Brook University

Metro Regional Diagnostic and Treatment Center (RDTC)

Metropolitan Detention Center-Brooklyn

Metropolitan Center for Mental Health: Families and Individuals in Recovery (FAIR)

Metropolitan Detention Center-Brooklyn

Mid-Hudson Forensic Psychiatric Center

Navesink Psychological Services

Neurabilities/CNNH NeuroHealth

North Shore Psychological Services

Office of Mental Health, New York State

Rising Ground

Rutgers - EOHSI Clinical Center - World Trade Center Health Program,
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Rutgers - LifeSpan ASD Lab

Rutgers - RWJ - The Boggs Center on Developmental Disabilities

Rutgers - The Cancer Institute of New Jersey

Rutgers Center for Adult Autism Services

Rutgers University Behavioral Health Care--Newark

Seton Hall University Counseling and Psychological Services

Sheltering Arms

Stress and Anxiety Services of New Jersey

SUNY Purchase Counseling Center

The Baker Center for Children and Families: Center for Effective Therapy (CET)

The Leaguers

Westchester Institute for Human Development

Westchester Jewish Community Services

Worrywell Collective

Youth Development Clinic (YDC)

Psy.D. and Psy.M. Programs in Organizational
Psychology (Department of Applied Psychology)
(GSAPP)

PSY.D.AND PSY.M. PROGRAMS IN ORGANIZATIONAL
PSYCHOLOGY (DEPARTMENT OF APPLIED PSYCHOLOGY)

Psy.D. and Psy.M. Programs in Organizational Psychology (Department of Applied Psychology) (GSAPP)
Program Purpose and Philosophy
Program Purpose and Philosophy

The purpose of the organizational psychology program is to provide students with the finest possible graduate
education for the practice of organizational psychology.

The practice of organizational psychology consists of intervening with organizations to achieve one or more of
the following objectives: (1) raise performance, (2) improve processes and relationships, (3) enhance fairness and
equity, and (4) increase subjective well-being. Organizational psychologists work within the context of
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organizations, although interventions may focus on individuals, pairs of individuals, groups, combinations of groups,
or whole organizations. Methods of intervention derive from explicit psychological concepts and theories
appropriate to the objectives and entities engaged in change processes. When fully utilized, the practice of
organizational psychology begins with assessment or diagnosis, proceeds to design and implementation, and
concludes with evaluation of the efforts to bring about change. Organizational psychology is practiced with service-
delivering and product-generating organizations from the public, private, and not-for-profit sectors of society.
The curriculum provides training in general graduate applied psychology, core organizational psychology, and then
advanced and experiential organizational psychology. Any interested applicant can apply and register for up to
three core organizational psychology courses (in consultation with the program director), and upon successful
completion of those courses, if admitted into the program, may have those courses count toward the Psy.D. in
organizational psychology degree program.

Vision/Mission: The OP Programs will be the premier doctoral and masters programs in the nation, disrupting the status
quo with a specific focus on rigorously bridging science and application, equipping graduates with competencies that
traverse professional, organizational, and national cultural boundaries by emphasizing theory to guide practice and practice
to guide theory, always with the focus on creating and promoting a human-centered high-performance workforce and
healthy organizations.

Psy.D. and Psy.M. Programs in Organizational Psychology (Department of Applied Psychology) (GSAPP)

Psy.M. Sample 2-Year Organizational Psychology Curriculum
Psy.M. Sample 2-Year Organizational Psychology Curriculum
Fall Year 1

18:829:527 Cross-Cultural Organizational Psychology (CCOP)- co-req. Org Psyc (3)
18:829:548 The Science & Practice of Org'al Psychology (3)

18:820:581 Research Methods & Statistics Essentials | (3)

Spring Year 1

18:829:512 Introduction to Personnel & Work Psychology (3)

18:829:534 Introduction to OD & Change (3)

18:820:517 Research Methods & Statistics Essentials Il - prereq: Essentials | (3)
Summer Year 1

Elective (3)

Elective (3)

Fall Year 2

18:829:520 Foundations of Qualitative Research for the OP (3)

18:820:508 (Applied) Systems Theory & Analysis (ASTA)- prereq: Intro to OD/Change (3)
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18:829:618 Current Topics: Personnel Selection and Assessment - prereq: Intro to Personnel & Work Psyc (3)
Spring Year 2

18:829:542 Occupational Stress & Health Psychology (OSHP)- pre-req Org Psyc (3)

18:829:520 Research Methods & Statistics |1l OR Advanced Qualitative Analysis - prereq 11 (3)

18:829:537 Ethics in OP/OD Research & Consulting (3)

Psy.D. and Psy.M. Programs in Organizational Psychology (Department of Applied Psychology) (GSAPP)

PSY.D. Sample 4-Year Organizational Psychology Curriculum
PSY.D. Sample 4-Year Organizational Psychology Curriculum

Fall Year 1

18:829:527 Cross-Cultural Organizational Psychology (CCOP)- co-req. Org Psyc (3)

18:829:548 The Science & Practice of Org'al Psychology (3)

18:820:581 Research Methods & Statistics Essentials | (3)

Spring Year 1

18:829:512 Introduction to Personnel & Work Psychology (3)

18:829:534 Introduction to OD & Change (3)

18:820:517 Research Methods & Statistics Essentials |1 - prereq: Essentials | (3)

Fall Year 2

18:829:520 Foundations of Qualitative Research for the OP (3)

18:820:508 (Applied) Systems Theory & Analysis (ASTA)- prereq: Intro to OD/Change (3)

18:829:618 Current Topics: Personnel Selection and Assessment - prereq: Intro to Personnel & Work Psyc (3)
Spring Year 2

18:829:542 Occupational Stress & Health Psychology (OSHP)- pre-req Org Psyc (3)

18:829:520 Research Methods & Statistics |1l OR Advanced Qualitative Analysis - prereq 11 (3)
18:829:537 Ethics in OP/OD Research & Consulting (3)

Fall Year 3

18:829:617 Emotional Intelligence at Work (3)

18:844:507 Biological Bases of Behavior (3)
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18:829:631 Internship in Organizational Psychology (3)

18:820:700 Dissertation Prep and Research (3)

Comprehensive Examination (0)

Spring Year 3

18:829:531 Organizational Diagnosis and Cultural Dynamics (ODCD)- prereq: Intro to OD/Change (3)
18:829:618 Current Topics: Motivation and Leadership - prereq: Org Psyc (3)

18:829:559 Theory and Practice of Training and Development - prereq: Intro to OD/Change (3)
18:820:701 Dissertation Proposal - prereq: Diss. Prep Course (3)

Fall Year 4

18:820:702 Dissertation - prereq: Diss. Proposal (3-6)

Elective

Elective

Spring Year 4

18:820:703 Dissertation (3-6)

Elective

Master of Psychology (Psy.M.) (GSAPP)
MASTER OF PSYCHOLOGY (PSY.M.)

The degree of master of psychology (Psy.M.) is awarded to students matriculated in each of the doctoral programs
upon meeting the program requirements noted below; no students are admitted only for a master's degree except
for OP students, who may be admitted to the Psy.M. program.

The clinical psychology program requires two full years of coursework at the Graduate School of Applied and
Professional Psychology (a minimum of 36 credits), of which 27 credits are specific, required courses. Students
also must complete at least 12 experiential credits and have successfully completed the general comprehensive
examination plus the case-related question of the clinical psychology program comprehensive examination.

The school psychology program requires completion of the first three years of coursework as stipulated in the
sample four-year program, eligibility for the New Jersey school psychology certificate, and satisfactory completion
of the general comprehensive examination.

The organizational psychology Psy.M. program requires two full years of coursework (42 credits following the
OP Psy.M. curriculum) at the Graduate School of Applied and Professional Psychology (GSAPP). Up to 12 credits
may be reviewed for eligibility of transfer from other organizational psychology-related graduate programs (a
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request to review is not a guarantee of transfer and/or waiver). Students coming in with a master's in organizational
psychology or related field will not eligible to earn a second master's in organizational psychology at Rutgers
University but will be eligible to obtain the Psy.D. upon fulfillment of the Psy.D. in OP requirements.

Master's in Applied Behavior Analysis (GSAPP)
MASTER'S IN APPLIED BEHAVIOR ANALYSIS

The master's in applied behavior analysis (M.A.B.A.) program in the Department of Applied Psychology at the
Graduate School of Applied and Professional Psychology (GSAPP) trains students to become highly-skilled behavior
analysts who apply evidenced-based behavioral interventions to address the behavioral challenges of individuals in
need. Our program is perfectly aligned with Rutgers University's and GSAPP's mission to train professionals who
can integrate scientific knowledge with innovation in the delivery of clinical care that helps individuals and the local,
national, and global communities where they live. Students have the opportunity to learn through coursework as
well as real-world experiences. Graduates will be well-educated, qualified, and competent direct-service behavior
analysts and clinical researchers who have a special commitment to direct community involvement and to
underserved populations.

Students who enter our program will receive a 42-credit master's in applied behavior analysis degree, which
includes instruction in foundation knowledge of the scientific basis of applied behavior analysis (ABA) as well
as education and training in applied areas of behavior analysis. The foundation is based on knowledge of the
scientific basis of ABA and the values our school embraces--civic and global citizenship; social justice and helping
the underserved; and cultural diversity. It is our expectation that these values will become the lens through which
students view human interactions and will be emphasized in their supervision groups. The applied emphasis of the
program includes opportunities for students to receive training in socially significant areas of behavior analysis,
participate in practicum, and have opportunities to integrate their didactic and applied learning experiences. This
program will prepares graduates to become BCBAs who can independently practice ABA or continue to obtain
their doctorate in behavior analysis. Students will be required to integrate their learning through participation in
supervised fieldwork/practicum in ABA. Additionally, graduate students will demonstrate their clinical and research
proficiency through a capstone project or thesis. In sum, our M.A.B.A. program prepare graduates for careers as
scientist practitioners who perform public service in support of the needs of the citizens.

Master of Applied Psychology (M.A.P.) (GSAPP)
MASTER OF APPLIED PSYCHOLOGY (M.A.P)

Students enrolled in our program will earn a 42-credit Master of Applied Psychology (M.A.P.) degree, designed
to provide a strong foundation in the scientific principles of psychology, along with specialized training in applied
psychological practices. The curriculum reflects the mission of our school by emphasizing civic and global
responsibility, social justice, and cultural diversity.
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This comprehensive course of study equips students with the knowledge to understand both individual and group
behavior. It also develops their ability to apply quantitative and qualitative research methods to examine the
physical and environmental factors influencing human behavior. Additionally, students will gain an introductory
understanding of behavioral assessment and intervention strategies for psychological disorders while completing a
full academic year practicum.

The M.A.P. program prepares graduates with the theoretical knowledge, critical thinking, and problem-solving skills
necessary for success in both professional and academic settings. Students will have opportunities to engage in
scholarly activities that enhance their competitiveness for doctoral-level programs in psychology and related fields,
as well as for careers aligned with a master’s-level education in applied psychology.

Overall, students will build a solid foundation in psychological theory, complemented by experiential learning
through research or practicum experiences. This integrated approach supports both personal growth and
professional development in the diverse fields of applied psychology.

Multi-Tiered Systems of Support (MTSS) (GSAPP)

Multi-Tiered Systems of Support (MTSS) (GSAPP)

Program Purpose and Philosophy

Program Purpose and Philosophy

Pioneered by scholars in education and school psychology, Multi-Tiered Systems of Support (MTSS) is a framework
for providing comprehensive academic and behavioral health services for K-12 students. Use of this framework
has been strongly advocated by school systems, policymakers, and researchers at the state and national levels. To
effectively implement MTSS, school districts may need to provide more comprehensive school-wide programming
that requires additional professional development to build or expand their efforts. Training in MTSS is more
essential than ever for Teachers, Academic Coaches, Instructional Leaders, School Counselors, School
Psychologists, Child Study Team Members, and Administrators to address the ongoing academic and behavioral
health needs of students.

The Graduate School of Applied and Professional Psychology (GSAPP) in partnership with the Graduate School
of Education (GSE) at Rutgers University offers two convenient learning paths: A 30-credit Master of Applied
Psychology in MTSS and an 18-credit Certificate in MTSS focused exclusively on MTSS in school settings. Our MTSS
programs have been designed for current or future professionals in education (e.g., general or special educators,
instructional leaders, administrators, counselors, psychologists, or other support professionals) who are looking to
become agents of change in their schools or districts. These programs equip educators with the knowledge and
skills to implement, manage, and enhance MTSS frameworks in K-12 educational settings. MTSS is a proactive, data-
driven approach that integrates academic and behavioral supports to improve outcomes for all students. Both the
Master’s and Certificate programs emphasize the importance of practical, hands-on experience in which students
gain valuable insights and skills that they can immediately apply in their professional roles. The MTSS programs
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at Rutgers GSAPP also offer flexible learning options, including part-time enrollment and fully online classes. This
allows students to balance their studies with their professional responsibilities. Upon completion of the Master’s
or Certificate program, graduates will be able to:

1. Design and Implement an MTSS Framework: Develop a comprehensive, school-based MTSS framework
tailored to the specific academic, behavioral, and social-emotional needs of diverse student populations.

2. Utilize Data for Decision Making: Effectively use data to monitor student progress, guide interventions,
and adjust supports as needed.

3. Lead MTSS Initiatives: Assume leadership roles in educational settings, driving the successful adoption and
sustainability of MTSS practices.

4. Apply Evidence-Based Interventions: Select and implement interventions that are grounded in research and
proven to be effective in supporting students' academic, behavioral, and social-emotional learning needs.

5. Promote Inclusive Education: Advocate for and implement practices that ensure all students, including those
with disabilities or other learning challenges, have access to the support they need to succeed.

Multi-Tiered Systems of Support (MTSS) (GSAPP)

Master of Applied Psychology-Multi-Tiered System of Support
(MAP-MTSS) Option

Master of Applied Psychology-Multi-Tiered System of Support (MAP-MTSS)
Option

The MAP-MTSS program is a comprehensive, in-depth course of study that provides students with advanced
knowledge of MTSS practices. This program is ideal for professionals seeking leadership roles in education, school
psychology, or related fields.

Note: This degree does not lead to a master's in school psychology or a general master's in applied psychology.

1. Duration: 2-3 years (part-time).

2. Credits Required: 30 credits

3. Capstone Project: A hands-on project where students design, implement, or evaluate an MTSS framework
in areal-world educational setting.

MAP-MTSS Option Degree Requirements:
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MAP-MTSS Option Degree Requirements

Master of Applied Psychology in MTSS (30 Credits)

Required Foundational Courses

Course # Course School Cr.
18:820:325 Prevention and Intervention in Tiered Svetems (Fall) GEAPP 3
18:820:526 Assessment and Data-Based Decision Making (Spring) GSAPP 3
18:820:543 Leadership and Systems Consultation (Fall) GESAFPP 3

Electives (Select 5)

18:820:533 Data-Based Decizion Making in Early Feading (Fall) GEAFPP 3

18:820:541 Using MTES to Build Comprehensive School-Based Mentzl Health Programs | GSAPP 3
(Fall or Spring)

15:203:535 Teaching in Incluzive Classrooms (Fall and Spring) GSE 3
18:820:340 Multi-Tiered Svstems of Support in Secondary Educational Settings (Spring) GSAPP 3
18:820:339 | Data-Based Decizion Making in Early Math Slkalls (Spring) GSAPP 3
15-293.-TED Claszroom Organization for Inclusive and Special Classroom GSE 3
18:320.TBED | Multi-Tiered Social Emotional Learning and Behavioral Supports GSAPP 3
18:820:TBD | Pestorative Practices in Psvchological Wellness GSAPP 3

Capstone Project (Required)

Course # Course School Cr.

18:820:342 Capstone Project 1 & 2 (Fall and Spring) GSAFP [

Proposed MAP-MTSS Course Sequence

The order in which students take MTSS courses may vary depending on course availability and student schedules.

Assessment and Data-based Decision Making

. Semester 4 (6 credits)
Semester 1 (6 credits) .
. T Elective #4
Prevention & Intervention in Tiered Systems .
. o Elective #5
Leadership and Systems Consultation in MTSS
Semester 2 (6 credits
( ) Semester 5 (3 credits)

Capstone Project

Elective #1
Semester 3 (6 credits) .

. Semester 5 (3 credits)
Elective #2 .

. Capstone Project
Elective #3

Multi-Tiered Systems of Support (MTSS) (GSAPP)
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Master of Applied Psychology-Multi-Tiered System of Support
(MAP-MTSS) -MTSS Admissions Requirements and Application
Procedures

Master of Applied Psychology-Multi-Tiered System of Support (MAP-MTSS)
-MTSS Admissions Requirements and Application Procedures

Master of Applied Psychology-MTSS Admissions Requirements:

Bachelor’s degree (or advanced undergraduate), or higher degree in education, psychology, or related field
Undergraduate transcripts, demonstrating 3.0+ GPA, attach graduate transcripts if available

Personal Statement

ML Dd

Two letters of recommendation
Master of Applied Psychology-MTSS Applicaton Procedure:

Students must complete an online application and pay a $70.00 application fee. Applications are accepted on a
rolling basis, and students may apply for Fall or Spring admissions. Although applications are accepted on a rolling
basis, the following application submission dates are recommended.

For Admission: Application Deadline:
Spring 2026 January 1,2026
Fall 2026 August 15, 2026
Spring 2027 January 1,2027
Fall 2027 August 15,2027
Spring 2028 January 1,2028

Online Application Link

School Psychology - Multi-Tiered Systems of Support (MTSS) (MAP) Online

Multi-Tiered Systems of Support (MTSS) (GSAPP)

Certificate Program in Multi-Tiered Systems of Support (MTSS)
Certificate Program in Multi-Tiered Systems of Support (MTSS)

The Certificate program is designed for professionals who wish to enhance their knowledge and skills in MTSS
without committing to a full master’s program. This program is suitable for current educators, administrators, and
school psychologists who want to deepen their expertise in this area.

1. Duration: 1.5-3 years (part-time).
2. Credits Required: 18 credits.
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MTSS Certificate Requirements

MTS5S Certificate (18 Credits)

Course # Course School Cr.
13:820:525 | Prevention and Intervention in Tiered Systems GSAFP 3
13:820:526 | Assessment and Data-Based Decision Making GSAFPP 3
18:820:533 | Data-Based Decizion Making in Early Feading GSAFP 3
18:820-5343 [ Leadership and Svstems Consultation GSAFPP 3
13:293:535 | Teaching in Inclusive Classrooms GEE 3

15:283.TBD | Classroom Organization for Inclusive and Special Classroom GSE 3

Proposed MTSS Certificate Course Sequence:

One Course Per Semester*

Two Courses Per Semester*

Semester 1 (3 credits)
1. Prevention & Intervention in Tiered Systems

Semester 1 (6 credits)

1. Prevention & Intervention in Tiered

Systems

2. Leadership and Systems Consultation in MTSS

Semester 2 (6 credits)
1. Assessment and Data-based Decision Making

Semester 2 (6 credits)

1. Assessment and Data-based Decision Making
2. Data-Based Decision-Makingin Early
Reading

Semester 3 (3 credits)
1. Leadership and Systems Consultation in MTS

Semester 4 (6 credits)
1. Teachingin Inclusive Classrooms

2. Classroom Organization for Inclusive
and Special

Classroom

Semester 4 (3 credits)
1. Data-Based Decision-Making in Early Reading

Semester 5 (3 credits)
1. Teachingin Inclusive Classrooms

Semester 6 (3 credits)
1. Classroom Organization for Inclusive and Special
Classroom

Multi-Tiered Systems of Support (MTSS) (GSAPP)
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Certificate Program in Multi-Tiered Systems of Support (MTSS)
Admissions Requirements and Application Procedures

Certificate Program in Multi-Tiered Systems of Support (MTSS) Admissions
Requirements and Application Procedures

MTSS Certificate:

1. Bachelor’s degree (or advanced undergraduate), or higher degree in education, psychology, or related field
2. Undergraduate and graduate transcripts

3. Brief Statement of Interest
MTSS Procedures:

Students must complete an online application and pay a $70.00 application fee. Applications are accepted on a
rolling basis, and students may apply for Fall or Spring admissions. Although applications are accepted on a rolling
basis, the following application submission dates are recommended.

For Admission: Application Deadline:
Spring 2026 January 1,2026
Fall 2026 August 15,2026
Spring 2027 January 1,2027
Fall 2027 August 15,2027
Spring 2028 January 1,2028

Online Application Link

Multi-Tiered Systems of Support (MTSS) (Certificate) Online

Bachelor of Arts/Master of Applied Psychology (M.A.P.)
Program (GSAPP)

4+1 BACHELOR OF ARTS/MASTER OF APPLIED PSYCHOLOGY
(M.A.P.) PROGRAM

The 4+1 bachelor of arts/master of applied psychology (B.A./M.A.P.) program allows undergraduate students to
take a minimum of 6 graduate credits during their senior year of undergraduate studies. Students interested in

pursuing an advanced career in psychology or obtaining a doctorate in psychology in the future can apply to the
program during their junior year, and can obtain their bachelor's and master's degrees in five years total.

The B.A.//M.A.P. program will allow students to

1. accelerate their training through advanced standing;
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2. receive graduate-level training with options for specialization in certificate programs such as Certified
Alcohol and Drug Counselor (CADC) and eligibility to pursue the licensure level known as the Licensed
Alcohol and Drug Counselor (LADC) and Applied Behavior Analysis (BACB);

3. receive curricular instruction, practicum, and applied research experience needed to be prepared for
competitive admission criteria for doctoral level studies; and

4. reduce the cost of their graduate education.

Organizational Psychology (OP) (GSAPP)
ORGANIZATIONAL PSYCHOLOGY (OP)

The purpose of the organizational psychology program is to provide students with the finest possible graduate education for
the practice of organizational psychology.

The practice of organizational psychology consists of intervening with organizations to achieve one or more of
the following objectives: (1) raise performance, (2) improve processes and relationships, (3) enhance fairness and
equity, and (4) increase subjective well-being. Organizational psychologists work within the context of
organizations, although interventions may focus on individuals, pairs of individuals, groups, combinations of groups,
or whole organizations. Methods of intervention derive from explicit psychological concepts and theories
appropriate to the objectives and entities engaged in change processes. When fully utilized, the practice of
organizational psychology begins with assessment or diagnosis, proceeds to design and implementation, and
concludes with evaluation of the efforts to bring about change. Organizational psychology is practiced with service-
delivering and product-generating organizations from the public, private, and not-for-profit sectors of society.
The curriculum provides training in general graduate applied psychology, core organizational psychology, and then
advanced and experiential organizational psychology. Any interested applicant can apply and register and register
for up to three core organizational psychology courses (in consultation with the program director), and upon
successful completion of those courses, if admitted into the program, may have those courses count toward the
Psy.D. in organizational psychology degree program.

Vision/Mission: The OP Program will be the premier doctoral and masters programs in the nation, disrupting the status quo
with a specific focus on rigorously bridging science and application, equipping graduates with competencies that traverse
professional, organizational, and national cultural boundaries by emphasizing theory to guide practice and practice to
guide theory, always with the focus on creating and promoting a human-centered high-performance workforce and healthy
organizations.

Certificate Program in Performance Psychology
(GSAPP)

PERFORMANCE PSYCHOLOGY CERTIFICATE

The certificate in Performance Psychology (to be renamed Sport and Performance Psychology), which leads to
eligibility to sit for the Association of Applied Sport Psychology (AASP) certification as a certified mental
performance consultant (CMPC).
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The purpose of the performance psychology certificate is:

1. To educate and train participants about the relevant body of knowledge that has to do with sport and
performance psychology.

2. To assure that participants learn how to practice performance psychology by providing them with instruction and
supervised experiences in creating projects, dissertations, and other learning activities that will help them acquire
particular knowledge, skills, and abilities in areas of assessment, intervention, consultation, evaluation, professional
business planning, organizational analyses, and other related domains.

3. To generate new information about the application of psychology to performance, particularly in the service of
the development and performance enhancement of athletes, coaches, parents, administrators, organizations, the
performing arts and other relevant performance-based activities.

There is no additional accreditation for this program.

ADMISSION CRITERIA

1. Educational Background:

o Abachelor’s degree from an accredited institution is required.

o Preferred fields of study include psychology, kinesiology, sports science, counseling, education, or
related disciplines. This should consist of prerequisite coursework in General Psychology, Sport
and Performance Psychology, or Social Justice/Multicultural Psychology.

2. GPA Requirement:

o A minimum undergraduate GPA of 2.75 or better on a 4.0 scale is typically required.

o Applicants with a lower GPA may provide a written explanation and evidence of relevant
professional or academic experience.

3. Professional Experience (Optional but Preferred):
o Experience in sports coaching, athletic performance, mental health counseling, or related fields.
4. Statement of Purpose:

o A 500-750 word essay outlining the applicant's interest in sport psychology, career goals, and how

the certificate program aligns with their aspirations.
5. Letters of Recommendation:

o Two letters of recommendation from academic or professional references who can attest to the

applicant's qualifications, motivation, and potential for success in graduate-level study.
6. Resume or Curriculum Vitae:

o A detailed resume or CV highlighting educational achievements, professional experience,

certifications, and other relevant qualifications.

CURRICULUM

Course content is directly related to the task list and knowledge content areas required by the Association of
Applied Sport Psychology (AASP) and the American Psychological Association (APA), leading to eligibility for the
AASP CMPC certification.
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AASP: Professional ethics and standards, sport psychology (theory, research and practice of sport psychology),
sport science (physiological, biomechanical, motor, sociocultural, and philosophical bases of behavior),
psychopathology, helping relationships, research methods and statistics, psychological foundations of behavior
(biological, cognitive, affective, social, and individual difference bases of behavior), and diversity and culture.

APA: training in psychological skills of athletes, in the well-being of athletes, in the systemic issues associated with
sports organizations and in developmental and social aspects of sports participation. Knowledge of theory and
research in social, historical, cultural and developmental foundations of sport psychology; Principles and practices
of applied sport psychology, including issues and techniques of sport-specific psychological assessment and mental
skills training for performance enhancement and satisfaction with participation; Clinical and counseling issues with
athletes; Organizational and systemic aspects of sport consulting; Understanding of the developmental and social
issues related to sport participation; Knowledge of the biobehavioral bases of sport and exercise (e.g., exercise
physiology, motor learning, sports medicine).

The applied portion of the program requires that students complete direct services for athletes at all levels, both in
the individual and team models. Students can choose to register for Practicum (Professional Practicum Placement
[) and earn credit toward the performance training or can complete these applied hours under the supervision of
another AASP-certified supervisor.

COURSES

*Courses set forth by AASP include eight domains: Professional Ethics and Standards, Sport Psychology, Sport
Science, Psychopathology, Helping Relationships, Research Methods & Statistics, Psychological Foundations of
Behavior, Diversity and Culture.

*Students with a master’s in an allied profession may need one area instead of another, especially for sport
psychology and sport science (K2 and K3). Individual transcripts will be reviewed to determine if a substitute is
required and approved by the Director.

*400 hours of mentored experience are required to complete the CMPC, along with the successful completion of
the AASP examination. This is not included nor guaranteed as a part of this certificate program.
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1. Assessment and Intervention in Sport and Performance Psychology
18:844:617

2. Sport and Performance Psychology Theory and Practice
18:844:618

3. Advanced Sport and Performance Psychology (Coming Soon)
18:844:619

4. Civic and global citizenship, social justice, and cultural diversity
18:844:510*

Psychopathology

18:844:508*

Executive Coaching: Organizational Interventions at the Individual Level
18:829:565"

Psychology of Work and Careers

18:829:548*

~One of these four courses, or as approved by Director

5. Exercise Psychology

01:377:455

Psychophysiology

16:572:508

*Or other course to meet AASP K3 Sport Science Domain

**Professional Practicum Placement | (optional)
18:844:505
*OPTIONAL

~ One of the four courses are acceptable, or other courses that aligns with the AASP requirements and are
approved by the Director.

*Sport Science courses depend on course offerings from Kinesiology

**Practicum is optional and possible for advanced students that apply and are accepted into the training program,
only.

Certificate Program in Suicide Prevention, Practice, and
Policy (GSAPP)

SUICIDE PREVENTION, PRACTICE, AND POLICY CERTIFICATE

The School of Public Health in collaboration with The Graduate School of Applied and Professional Psychology
offers the first and only online certificate offered by a U.S. university that focuses exclusively on suicide prevention.

For application and additional information contact:

admissions@sph.rutgers.edu
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Admission Requirements

Students are required to have completed an accredited undergraduate program in the U.S. or its equivalent and
demonstrated academic achievement in an appropriate discipline.

The certificate is intended for working professionals and students in:
e Healthcare: Psychology, public health, social work, addiction, nursing, medicine
e Social and criminal justice: Law, public policy, social policy, social welfare, criminology
¢ Organizational settings: Corporations, the military, universities
e Media: Journalism, mass communications, social media
Curriculum and Learning Outcomes

This 12-credit program focuses on clinical, organizational, workplace, public health, and policy approaches to
suicide prevention. This unique approach to suicide prevention education will ensure that learners acquire
knowledge of the economic, political, commercial, and social determinants of suicide. The certificate will prepare
learners to implement, evaluate, and critique suicide prevention strategies at a time when the U.S. is experiencing
rising suicide rates.

Students can complete the certificate in two to three semesters, or they can plan a schedule for completing the
courses over a two-year period (maximum timeframe). The online course offerings make it convenient to continue
working or gain experience while earning the certificate.

Depending on the degree program and concentration, certificate courses may also be applied toward a degree at
the Rutgers School of Public Health. Certificate holders must apply and be admitted to the degree program.

Learning Outcomes

o Identify novel policy levers, health services interventions, or community initiatives that could decrease the
suicide rate.

e Summarize current evidence for individual-level suicide interventions and population-level suicide
prevention strategies.

e Summarize gold standard assessment tools for suicide risk used in specific contexts.

e Evaluate the role of social, community, policy, or commercial factors in amplifying or mitigating suicide risk.

e Evaluate current knowledge about suicide with respect to diverse identities and communities.

Courses
Courses are all fully online.

e HBSP 0682 - Understanding Suicide: Facts, Myths, & Solutions (3 cr.)

e HBSP 0683 - Societal, Commercial, and Policy Determinants of Suicide (3 cr.)

e HBSP 9512 - Evidence-Based Clinical Interventions for Suicide (3 cr.) Cross-listed with 512:90 at Rutgers
Graduate School of Applied and Professional Psychology
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e HBSP 9513 - Suicide Risk Assessment Across Populations and Settings (3 cr.) Cross-listed with 511:90 at
Rutgers Graduate School of Applied and Professional Psychology

Total Credits: 12

Graduates of CEPH-accredited schools and programs of public health may transfer up to six (6) credits towards a
certificate program if earned within the past seven years with a grade of B or better and are deemed appropriate by
the respective Certificate Program Coordinator.

Clinical Child, Adolescent, Family, and Pediatric
Psychology (CCAFP) Concentration (GSAPP)

CLINICAL CHILD, ADOLESCENT, FAMILY, AND PEDIATRIC
(CCAFP) CONCENTRATION AT GSAPP

I. Aim and Purpose

The purpose of Clinical Child, Adolescent, Family, and Pediatric Psychology (CCAFP) concentration at GSAPP is to
promote the advancement of, and formalize the competencies for, graduate training in clinical child and adolescent
psychology and pediatric psychology. Extant definitions of CCAFP include education and training for research
and practice that brings together the basic tenets of professional and health service psychology with a thorough
background in applied clinical sciences and practices focusing on children (defined as those under the age of 18 for
the purpose of this concentration) and families.

Clinical child and pediatric psychologists conduct scientific research and provide psychological services to infants,
toddlers, children, and adolescents, and their families. The research and practices conducted by clinical child and
pediatric psychologists focus on understanding, preventing, diagnosing, and treating psychological, cognitive,
emotional, social, behavioral, and family problems of children in a variety of settings, including inpatient and
outpatient clinics, children’s hospitals, schools, mental health centers, and other entities in the community. Of
particular importance is a scientific understanding of the basic psychological needs of children and adolescents and
how their influential social contexts, such as parents, peers, and teachers, influence socio-emotional adjustment,
cognitive development, behavioral adaptation, and health status of children and adolescents. Training also includes
inter-professional functioning with a range of mental health and health care professionals, including physicians,
psychiatrists, nurses, social workers, dieticians, speech therapy and audiologists, among others. This CCAFP
concentration recognizes a critical need for better documentation and further improvements of evidence-based
assessments and treatments for the children, adolescents, and families served. Thus, a major emphasis of the formal
training and practice will be guided by the most up-to-date empirical research base.

For greater information on the specialty of clinical child and adolescent psychology, and its place in the spectrum of
psychological specialties, please go to the website.

Clinical Child, Adolescent, Family, and Pediatric Psychology (CCAFP) Concentration (GSAPP)
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Faculty Sponsors

Faculty Sponsors

CCAFP Faculty Sponsors

Brian Chu, Ph.D.

Erum Nadeem, Ph,D.

Clinical Child, Adolescent, Family, and Pediatric Psychology (CCAFP) Concentration (GSAPP)

Competencies

Competencies

The CCAFP concentration aims to ensure that all CCAFP students have been exposed to, and have developed

competencies appropriate for entry-level professionals in the following domains:

No vk w0

Human Development

Child and Adolescent Psychopathology/Developmental Psychopathology

Child and Adolescent Assessment

Youth-focused Intervention Approaches

Multiple Systems Influences on Youth Development and Functioning.

Individual, Familial and Community Diversity

Research relevant to child and adolescent populations, development, and developmental psychopathology.

Clinical Child, Adolescent, Family, and Pediatric Psychology (CCAFP) Concentration (GSAPP)

Summary of Requirements

Summary of Requirements

Requirements for the CCAFP concentration are:

1.

Successful completion (defined as obtaining grade of B or better) of at least six (6) courses that focus on
clinical child and adolescent or pediatric psychology [examples below];

Satisfactory completion (defined as meeting all expectations for the professional competencies defined by
the Clinical or School Program) of two (2) full-time clinical practica [defined below]; and

Successful completion of a doctoral dissertation (defined as successfully defending dissertation) that
focuses onissues relevant to, or includes as samples of, child and adolescent populations.

Clinical Child, Adolescent, Family, and Pediatric Psychology (CCAFP) Concentration (GSAPP)
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Concentration Handbook

Concentration Handbook

CCAFP Concentration Handbook (detailed requirements)

Clinical Child, Adolescent, Family, and Pediatric Psychology (CCAFP) Concentration (GSAPP)

Requirements Checklist Form

Requirements Checklist Form

See the Requirements Checklist form.

Community Psychology Concentration (GSAPP)
COMMUNITY PSYCHOLOGY CONCENTRATION

The Community Psychology concentration at GSAPP involves a number of related courses, practicum experiences,
and research opportunities. Students can pursue this concentration through any of the existing doctoral programs:
Clinical, Organizational, or School Psychology.

Community Psychology Concentration (GSAPP)

Definition of Community Psychology
Definition of Community Psychology

By integrating research with action, Community Psychology seeks to understand and enhance the quality of life
of individuals, communities, and societies. Community Psychology approaches are characterized by collaboration
with stakeholders, interventions that focus on prevention and wellness promotion, ecological and systems levels
of analysis and action, an outreach versus waiting orientation, and a commitment to empowering underserved
communities.

Community Psychology Concentration (GSAPP)

Requirements

Requirements

A. Practicum
The Community Psychology Practicum should take place over a minimum of one semester (approximately one
day per week). Students should submit a proposal to the Community Psychology Concentration Practicum
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Subcommittee. The proposal should include: (1) a statement of the purpose and goals of the practicum, (2)
practicum site/setting, (3) student training goals, (4) a description of the supervisor’s expertise that will support
learning in the practicum, and (5) contributions to the community/organization.

B. Courses
1. Theoretical Foundations of Intervention: Systems

2. Program Evaluation
3. Psychological Interventions Ethnic & Racial Minority Clients and Families, Equity and Anti-Racism in Education,
or Diversity and Racial Identity

Choice of one of the following:

e Adult and Organizational Learning & Change

e Family Therapy

e Consultation Methods

e Public Policy in Mental Health

e Course from another Rutgers unit such as Public Health or Ph.D. Psychology approved by CPC faculty.

C. Dissertation

A Community Psychology Dissertation is encouraged but not required. The topic would relate to Community
Psychology. The dissertation committee would include at least one faculty member who has the expertise to guide
the dissertation from a Community Psychology perspective.

Procedure for Declaring a Community Psychology Concentration

A form listing the requirements, with check boxes next to each, is to be completed by the student and signed by the
Community Psychology Coordinator. The form is then inserted into the student’s file, and the Coordinator keeps a
roster of students who have declared the concentration.

Community Psychology Concentration (GSAPP)
Community Psychology Faculty
Community Psychology Faculty

German Cadenas, Ph.D.
Jamie Walkup, Ph.D.
Biographical Sketches

German Cadenas

Jamie Walkup
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Health Psychology Concentration (GSAPP)
HEALTH PSYCHOLOGY CONCENTRATION

Health Psychology Specialization

The purpose of the health psychology specialization at GSAPP is to promote the advancement of, and formalize
the competencies for, graduate training in clinical health psychology and integrated behavioral medicine. Health
psychology applies psychological theory, methods, and treatment to understand and promote physical health.
Health psychology is based on the biopsychosocial model, which posits that biological, psychological, and social
processes are centrally and interactively involved in physical health and illness. This initially provocative premise
has fueled major advances in psychology, medicine, nursing, and public health over the past 25 years.

Objectives
The concentration in health psychology has the following objectives:

1. Introduce students to the field of health psychology

2. Provide a range of coursework in theoretical, methodological, and applied areas of health psychology so
that students can individualize their learning of particular areas of health psychology.

3. Encourage students to engage in health psychology-related research and applications and prepare them
for careers in health psychology.

Health Psychology Faculty Sponsor

Kristen Riley, PhD

Health Psychology Concentration (GSAPP)

Competencies

Competencies

The health psychology concentration aims to ensure that all health psychology students have been exposed to and
have developed competencies appropriate for entry-level professionals in the following domains:

1. Clinical health psychology

Behavioral medicine

w

Health psychology and behavioral medicine related intervention approaches (e.g., smoking cessation,
cognitive behavioral therapy for insomnia [CBT-1])

Health disparities

Individual, familial, and community diversity

Dissemination and implementation science

N o » ok

Research relevant to health psychology and behavioral medicine populations

Health Psychology Concentration (GSAPP)
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Summary of Requirements

Summary of Requirements

Requirements for the health psychology concentration differ for school and clinical psychology students and are:

1.

Successful completion (defined as obtaining a grade of B or better) of at least three (3) courses that focus
on clinical health psychology as described in the Concentration Handbook.

Satisfactory completion of required practicum experiences (defined as meeting all expectations for the
professional competencies defined by the clinical or school program). Distinct requirements for clinical and
school students are described in the Concentration Handbook.

Attendance to two interprofessional education events through the Office of Interprofessional Education.
Successful completion of a doctoral dissertation (defined as successfully defending dissertation) that
focuses on issues relevant to, or includes as samples of, health psychology as described in the
Concentration Handbook.

Health Psychology Concentration (GSAPP)

Requirements Checklist Form

Requirements Checklist Form

Health Psychology Concentration Reguirements Checklist Form

Health Psychology Concentration (GSAPP)

Specialization Handbook

Specialization Handbook

Health Psychology Specialization at GSAPP Student Handbook Entry

Multicultural Psychology Concentration (GSAPP)
MULTICULTURAL PSYCHOLOGY CONCENTRATION

The multicultural psychology concentration offers students the opportunity to augment their multicultural
education at the Graduate School of Applied and Professional Psychology by specializing in the provision of
psychological services that are sensitive to individuals with differing worldviews. Through supervised training,
coursework, applied work, research, and experiential learning, students learn specialized knowledge, skills, and
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awareness of cultural dimensions that shape worldviews, such as race, ethnicity, age, gender identity and
expression, sexual orientation, disability, socioeconomic status, nationality, language, and religious/spiritual
orientation.

e Procedure for Declaring a Multicultural Psychology Concentration
A form listing the requirements, with check boxes next to each, is to be completed by the student and
signed by one of the multicultural psychology concentration program faculty sponsors. The form is then
inserted into the student's file, and the faculty sponsors keep a roster of students who have declared the
concentration. Once a year, students must update this form and submit it to the faculty sponsors.

e Multicultural Faculty Sponsors

Shalonda Kelly, Ph.D.

Multicultural Psychology Concentration (GSAPP)

Competencies

Competencies

1. Cultural Awareness and Knowledge of Self and Others: Students demonstrate awareness of how dimensions of
culture and identity influence the beliefs, values, and assumptions of themselves and others, which consequently
shape perceptions and interpersonal interactions. Students should also be familiar with theory and research related
to multicultural psychology and diversity issues.

2. Culturally Appropriate Skills in Applied Psychological Practices: Students incorporate cultural awareness and
knowledge into psychological skills in a variety of settings, including clinical, school, consulting, and organizational
settings.

3. Research: Students are able to design and conduct research using methodology that incorporates issues of culture
and diversity, as well as to critically evaluate research with respect to multicultural issues.

4. Organizational Change, Program Planning, and Policy Development: Students are engaged in activities that promote
diversity in organizations, including the Graduate School of Applied and Professional Psychology, and facilitate the
development of culturally informed policies.

Multicultural Supervision Course and/or Focus on our Diversity (FOOD) Groups

Multicultural Psychology Concentration (GSAPP)

Requirements

Requirements

A. Practicum Activities (Required)
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Student should be involved with at least three of the following seven activities in practica. These can be done over

several practica amounting to a total length of time of one year.

1.

N o ok w

Psychological interventions with individuals, groups, families, couples from diverse backgrounds (e.g., age,
SES, ethnicity, race, sexuality, etc.)

Assessments with individuals, groups, families, couples from diverse backgrounds (e.g., age, SES, ethnicity,

race, sexuality, etc.)

Participate in didactic presentations on cultural competence

Supervision incorporating cultural competence

Outreach with culturally diverse groups

Provide consultation/training to other professionals around cultural issues

Plan, development, or evaluate programs to provide culturally informed psychological services

This practicum must be supervised by a professional with appropriate credentials and experience and is subject
to approval by the multicultural concentration program faculty sponsors based on a brief student proposal of the

practicum.

B. Multicultural Supervision Course: Two Semesters (Required)

Two semesters, one class meeting per week. The supervision will allow for case presentations and peer supervision

of individual, couple, and/or group cases seen at various practica.

C. Courses (Required)

1. Core courses currently required for all GSAPP students -- choice of one of the following:

1.
2.
3.
4.

Psychological Interventions with Ethnic Minority Clients and Families
Diversity and Racial Identity

Psychodynamic Therapy with Diverse Populations

Treatment At-Risk Ethnic Minority Adolescents in Clinics and Schools

2. Systems Theory and Analysis (required of all students)

3. Choice of one of the following (not including one that has already been covered above)

1.

Bl

© N o U

Psychological Interventions with Ethnic Minority Clients and Families

Diversity and Racial Identity

Psychodynamic Therapy With Diverse Populations

Gender and Psychotherapy, and Gay, Lesbian, and Bisexual Issues (two courses for total of 3
credits)

Program Planning and Evaluation

Integrative Perspectives on Trauma

Treatment At-Risk Ethnic Minority Adolescents in Clinics and Schools

Crisis Intervention

*In addition, students are encouraged to obtain didactic instruction outside of GSAPP courses through attendance at

conferences (e.g. Teacher's College Winter Roundtable, Boston Culture Conference, GSAPP Culture Conference).

D. Multicultural Dissertation or Research (Required)
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A multicultural psychology dissertation or research experience is required to build students' competency in
multicultural research, which is one of the four major competencies of the concentration. The research experience
may be met via a literature review on a multicultural topic, and the review can be done as part of a course
requirement, such as the term paper for the Diversity and Racial Identity course. Or, the research experience may
be met via participation in a research project with a faculty member or supervisor who has a multicultural focus.
A dissertation should include a topic that is related to multicultural issues and be approved by the multicultural
faculty sponsors.

E. Organizational Change and Policy Development (Recommended)

Students are encouraged to apply their knowledge and skills in promoting culturally informed organizational
practices and policies. This may be done through various activities, such as taking on leadership roles in student
groups at GSAPP, participating in the Committee on Diversity, or planning and evaluating programs around
diversity, developing and implementing projects or policies related to culture and diversity at GSAPP, in their
practica, or in their workplace.

F. Further Learning (Recommended)

Students are encouraged to engage in further learning by:

e Immersion in foreign language
e Participation in research projects involving multicultural issues

e Community service/volunteer work

Multicultural Psychology Concentration (GSAPP)

Requirements Checklist Form

Requirements Checklist Form

Multicultural Psychology Requirements Checklist form

Certificate in Applied Behavior Analysis (GSAPP)
CERTIFICATE IN APPLIED BEHAVIOR ANALYSIS

The Graduate School of Applied and Professional Psychology offers a certificate program in applied behavior
analysis that meets the academic coursework requirements for Board Certification in Behavior Analysis (per the
national Behavior Analyst Certification Board (BACB).

Note: In addition to the academic coursework offered by this certificate, individuals pursuing a BACB credential
would also need a graduate degree, appropriate supervised experience, and passing grade on the national
certification exam.

For application and additional information contact:
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Professor SungWoo Kahng
Applied Psychology Department

s.kahng@rutgers.

edu

Certificate in Applied Behavior Analysis (GSAPP)

Admission Requirements

Admission Requirements

Students are required to have been admitted to a graduate degree programin a related field (education, psychology)

at any university.

Certificate in Applied Behavior Analysis (GSAPP)

Curriculum and Learning Outcomes

Curriculum

and Learning Outcomes

Course content is directly related to the task list and knowledge/content areas required by the Behavior Analyst
Certification Board (BACB). Course syllabi have been reviewed and approved by the BACB and given the status of

Approved Course Sequence.

Required credits: 18

The applied behavior analysis classes are taught in a six-course sequence and are approved by the Behavior Analyst
Certification Board (BACB) as meeting the academic requirements necessary for sitting for the certification exam.
For information about the BACB's other requirements for certification visit the website.

Learning Outcomes

The courses are designed to provide students with the necessary coursework requirements of the BACB. Students

will acquire knowledge in the following essential content areas:

e Concepts and principles of behavior analysis

e Ethical and professional conduct

e Research methods in behavior analysis

o

o

o

Measurement
Data analysis

Experimental design

e Clinical applications of behavior analysis

o

o

o

Identification of the problem and assessment

Fundamentals of behavior change and specific behavior change procedures
Intervention and behavior change considerations

Behavior change systems

Implementation management and supervision
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Courses Elzlrjr:;;s Credits
Basic Principles of Behavior Analysis 18:820:513 3
Introduction to Analysis and Single Case Design 18:820:512 3
Ethics for Behavior Analysts 18:820:521 3
Applications of Behavior Analytic Principles: Changing Behavior 18:820:514 3

Applications of Behavior Analytic Principles: Functional Assessment and
Treatment Development

18:820:516 3

Advanced Topics in Behavior Analysis: Teaching Children with Autism and Related
Disorders 18:820:517 3

TOTAL 18

Degree Requirements (GSAPP)
DEGREE REQUIREMENTS

Psy.D. Degree Requirements

M.A.B.A. Degree Requirements

M.A.P. Degree Requirements

M.T.S.S. Degree Requirements

O.P. Degree Requirements

Clinical Psy.D. Degree Requirements (GSAPP)
CLINICAL PSY.D. DEGREE REQUIREMENTS

The doctor of psychology (Psy.D.) is the degree offered by the Graduate School of Applied and Professional
Psychology. It is conferred in recognition of demonstrated excellence in professional practice, scholarship, and
investigation and evaluation of a special area within the field.

Clinical Psy.D. Degree Requirements (GSAPP)
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Credit Requirements

Credit Requirements

Entering Clinical PsyD students regardless of level, must devote a minimum of three years of full-time study, and
one-year of a full-time APA-accredited pre-doctoral internship acquired through the National Match, to be eligible
for the doctor of psychology (Psy.D.) degree. The Clinical Psy.D. requires a minimum of 93 academic credits and at
minimum, 1080 hours of supervised practica.

Clinical Psy.D. Degree Requirements (GSAPP)

Transfer of Credit and Residence Requirements for Advanced
Students

Transfer of Credit and Residence Requirements for Advanced Students

Graduate courses completed at other institutions, if they would normally form a part of the student's field of
concentration, may be accepted for credit toward the doctorate. The responsibility for requesting transfer of credit
lies with the student, in consultation with their adviser. Research, independent study, internship, practicum, or
courses with a grade lower than B are not transferable. A maximum of 30 graduate credits may be transferred.

Students Entering with Prior Graduate Education

For students entering the Rutgers school psychology program with prior graduate education, and who may desire
to transfer credit/and or waive courses, the following policies and procedures are applicable:

1. Students who have completed master's degrees or other graduate education from other accredited universities
may transfer up to 30 credits of graduate coursework and may waive any courses required in the Rutgers school
psychology program they have completed.

2. Entering student requests for transfers and waivers are subject to the approval of school psychology faculty after
review of syllabi and other written materials from courses that students wish to transfer or waive. Note that some
school psychology courses have competency exams that must be passed for successful transfer or waiver.

3. All school psychology program requirements must be met through completion of coursework and fieldwork at
Rutgers University or through transfer or waiver.

4. Entering students who obtain faculty approval to transfer and/or waive courses must complete at least 45
credit hours at Rutgers University including 12 credits of advanced practicum, 6 credits of advanced supervision,
6 credits of doctoral internship, and 9 credits of dissertation, as well as didactic courses chosen from unmet school
psychology program course requirements or electives. The OP student must complete at least 42 credit hours at
Rutgers University, 36 of which must be from within the OP program.
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5. All approvals for transfer of credit and waiver of courses must be requested and approved using the Transfer
of Credit and Application for Waiver of Required Course forms which are available from the school psychology
program administrator.

Clinical Psy.D. Degree Requirements (GSAPP)

Scholastic Standing
Scholastic Standing

Clinical Psychology Program

The faculty may consider a student for possible termination from the school for any of the following: not meeting
minimum levels of achievement in each course (i.e., earning less than a B), Incomplete (INC) which have not been
remediated to completion, or No Credit (NC) in practica, supervisory courses, or internship; failure to meet criteria
for profession wide competencies (PWCs), including unprofessional/unethical behavior; failure to pass any of the
three (3) comprehensive examinations (general, clinical and oral); consistent inability to meet practitioner
requirements as evidenced by faculty or supervisors' evaluations; or inability to complete a dissertation.

Clinical Psy.D. Degree Requirements (GSAPP)
Ll L3 °
Time Limits

Time Limits

A student who has earned a master's degree prior to enrollment in the professional school must complete all the
requirements of the program within seven years of matriculating as a Graduate School of Applied and Professional
Psychology (GSAPP) student.

A student admitted to the doctoral program at the bachelor's degree level must complete all requirements of the
program within eight years of the first registration as a GSAPP student.

Extensions may be granted by the department faculty only under extraordinary conditions as detailed in the policy
statement printed in the Student Handbook of Policies and Procedures. An approved leave of absence does not extend
the time limitations for the degree.

Clinical Psy.D. Degree Requirements (GSAPP)

Program Proposal

Program Proposal

The program proposal is an outline of the student's anticipated progression through the Graduate School of Applied
and Professional Psychology. All students receive a program proposal form, including applications for waivers

of courses and for transfer of course credits, during the summer following admission. Advanced-level students
meet with an adviser during their first semester to initiate their individual program proposal. Upon approval of
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all waivers by course instructors and approval by the adviser, the proposal is sent for review and approval to
the department chair and/or the program director (note that approval is granted by the program director in the
Organizational Psychology program). Students entering at the beginning level complete the program proposal
during the second semester of their second year and in the Clinical Psy.D. program it is a requirement for the
comprehensive examinations.

Following this approval, the student's program may not be materially affected by modifications in staff personnel,
program, or school policy. Minor adjustments, reflecting changes in the student's interests and needs, are
accomplished through requests initiated with and approved by the student's adviser and department chair.

Clinical Psy.D. Degree Requirements (GSAPP)

Changes in Degree Requirements
Changes in Degree Requirements

The requirements for the doctor of psychology (Psy.D.) degree are intended to provide the strongest possible
professional preparation for students undertaking these programs. Therefore, changes are necessary from time to
time. Unless the revised requirements fundamentally alter the nature of the work required of the student, either
qguantitatively or qualitatively, they go into effect immediately.

Substantial alterations are never imposed on students proceeding at a normal rate of progress toward the
completion of their work. Students are subject to new curriculum revisions unless they have an approved program
proposal.

Clinical Psy.D. Degree Requirements (GSAPP)

Comprehensive Examination

Comprehensive Examination

The purpose of the comprehensive examination is to establish high standards of mastery for the integration of
knowledge representing what should be known by professional psychologists and the ability to express that
knowledge. Prospective candidates for the doctorate are not permitted to proceed to the comprehensive
examination unless their record in coursework and supervision demonstrates evidence of satisfactory progress
toward doctoral-level practice. This evidence consists of both grades from course instructors and written
evaluations from supervisors

All candidates for the degree of doctor of psychology (Psy.D.) in clinical psychology are required to take the written
segments of the comprehensive examination, which are administered each summer, as soon as a major portion of
course requirements is completed. No student may take the comprehensive examination until an approved program
proposal is on file. In the school psychology program, prior approval by the student's adviser is necessary.

The examination is composed of three parts:

1. The written general part applies to all Graduate School of Applied and Professional Psychology doctoral students
and covers areas of knowledge common to the general field of professional psychology. Questions are solicited from
and prepared by faculty from each program working jointly. The general part is given over multiple days.
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2. The written program part is designed for students in the individual programs and requires knowledge of the
particular discipline.

3. The oral specialty part, which is only required by the clinical Psy.D. program, examines a segment of the student's
actual work with clients or consultees. The student is expected to present faculty examiners with a written, audio,
and/or video of awork sample. The case write-up is to reflect the student's thinking and theoretical orientation. The
examination generally lasts one to two hours.

The clinical Psy.D. program requires that the written general and program sections of the comprehensive
examination in addition to the oral comprehensive examination be completed successfully before the student is
permitted to apply for internship through the national match.

Clinical Psy.D. Degree Requirements (GSAPP)

Professional Dissertation

Professional Dissertation

Each candidate for the doctorate pursues, under faculty direction, an original investigation of a problem pertinent
to professional psychological practice or knowledge and presents the results of this investigation in a dissertation.
The proposed topic--the problem addressed and the strategy for dealing with it--must be shown to be
professionally relevant, i.e., the potential contribution of the dissertation to improved understanding or
constructive change in current practice must be explicitly established.

Many topics are suitable as dissertation projects, but may vary across the organizational, clinical and school
psychology programs. Students in the Organizational Psychology program complete dissertations within the
following categories: 1) Quantitative research study 2) Meta-analyses, and 3) Qualitative research study. School
Psychology program complete dissertations within the following categories: 1) Quantitative research study 2)
Meta-analyses, 3) Qualitative research study, 4) Systematic case study, and 5) Program Evaluation and Needs
Assessment. Along with these five types, students in the Clinical Psychology program may complete dissertations
within the additional categories: 1) Program Design, 2) Review of the literature, 3) Theoretical paper, and 4)
Alternative approach.

GSAPP students have complete dissertations that are systematic analyses of community needs for professional
services; systematic descriptions of services available to meet those needs; case studies of individuals, groups, or
organizations in a framework that includes thorough scholarly exploration of the issues the case represents; studies
of the technical properties of assessment procedures; studies of the processes of assessment or intervention; and
studies of specified client populations.

GSAPP students have also completed dissertations that are conceptual analyses of theoretical, metatheoretical,
methodological, or axiological issues in the assumptive foundations of practice; the design, implementation, and
evaluation of programs likely to improve professional services; and experimental or quasi-experimental studies of
the outcomes of alternative approaches to intervention.

Strategies of inquiry and modes of presentation will vary to suit the topics chosen. In all cases, however, a thorough
evaluation of pertinent theoretical and empirical literature is required, and the inquiry must be conducted in the
most rigorous and disciplined way that the subject matter and practical circumstances allow. The dissertation must
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define clearly the scope as well as the limits of the inquiry. Presentation must be conceptually coherent, consistent
with known empirical facts, articulated with prior literature on the topic, linguistically clear, and rhetorically
persuasive.

The professional dissertation is assigned 9 credits. The "size" is to be an approximation of the time and effort
demands of three core courses (9 credits). As a benchmark, the quality of each dissertation must be sufficiently high
to merit publication in an appropriate outlet. The dissertation requirement reflects the Graduate School of Applied
and Professional Psychology's understanding that high-quality scholarship is an integral part of professional
psychology.

Students may begin the dissertation at any point in the program, but cannot proceed to the oral defense of the
dissertation until they have successfully completed the comprehensive examinations.

Clinical Psy.D. Degree Requirements (GSAPP)

Student Handbook
Student Handbook

The Student Handbook of Policies and Procedures for the Graduate School of Applied and Professional Psychology
is available online. This handbook details information on course-related matters, internship and practicum
procedures, university regulations, and departmental and degree requirements.

Psy.D. Program in School Psychology (Department of
School Psychology) (GSAPP)

PSY.D. PROGRAM IN SCHOOL PSYCHOLOGY (DEPARTMENT
OF SCHOOL PSYCHOLOGY)

Psy.D. Program in School Psychology (Department of School Psychology) (GSAPP)

Program Purpose and Philosophy
Program Purpose and Philosophy

The doctor of psychology (Psy.D.) program in school psychology at the Graduate School of Applied and Professional
Psychology (GSAPP) of Rutgers, The State University of New Jersey, prepares doctoral-level psychologists for
professional practice with children and youth in schools and other community settings. We emphasize integration
of scientific knowledge with innovation in the delivery of psychological services to individuals, families, groups, and
organizations.

The school psychology program is based on the Psy.D./Practitioner-Scholar model of training, initially developed at
the 1973 Vail Conference on Levels and Patterns of Professional Training in Psychology. This model places primary
emphasis on delivery of psychological services and on the evaluation and improvement of services. The program
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emphasizes professional practice based on an understanding of research-supported knowledge in the discipline.
The program supports a view of professional school psychology practice that is guided by knowledge of the theory
and research related to school psychology and by data-based decision-making in the practice setting.

The school psychology program educates and trains graduate students to think psychologically and systematically
about the nature of schooling, using a science-based approach to the design, implementation, and evaluation of
practices, programs, and services at the individual, group, and organizational levels, in order to support the
emotional, social, and academic development of students in schools. School psychology faculty members believe
that school psychological service delivery should be grounded in research findings that professional practices or
programs are likely to contribute to beneficial results for clients. In addition, faculty members believe that decision-
making about initiating, maintaining, modifying, and terminating practices, programs, and services should be data-
based and therefore reflective of the individual needs and goals of clients. Throughout the program's curriculum,
theoretical and research foundations are integrated with practice issues and didactic training is integrated with
field experiences, in part, to emphasize the relationship between science and practice.

Faculty members of the school psychology program educate and train students to provide school psychological
services that are referenced to educational and psychological needs and are evidence-based, culturally sensitive,
collaborative, and coordinated with other school practices, and informed by literatures on systems and
organizational functioning. The program promotes use of an approach to professional practice that includes data-
based clarification of needs and concerns, in which evidence is evaluated in terms of its technical reliability, validity,
and scientific meaningfulness, and the practitioner seeks to understand the problem or task within a theoretical
framework. The social/organizational context is understood as a critical dimension of professional service delivery.
Evaluation of the results of professional activity is seen as an essential component of professional practice. Social
responsibility of the school psychologist is also emphasized as it relates to issues such as diversity and social justice.

School psychologists trained in this manner will understand: a) how to provide effective research-based
interventions for individual students with an emphasis on addressing emotional, social, and/or behavioral problems
that impede learning; and b) how to work with teachers, school administrators, and other stakeholders to develop
classroom, school, and other learning environments that promote healthy psychological development and
educational achievement.

Psy.D. Program in School Psychology (Department of School Psychology) (GSAPP)

Sample Four-Year School Psychology Program

Sample Four-Year School Psychology Program

First Year
Fall Semester

18:820:507 Learning Theory and Cognitive Behavior Foundations (3)
18:826:532 Basic Therapeutic Strategies with Children and Adolescents (3)
18:826:543 Human Development (3)

18:820:563 Child Psychopathology
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18:826:630 Cognitive Assessment (3)
18:826:550 Introduction to School Psychology (3)
18:821:543 General GSAPP Clinic (0.5)

TOTAL CREDITS: 18.5
Spring Semester

18:820:503 Theoretical Foundations: Analytical (2) (first 10 weeks)
18:820:508 Systems Theory and Analysis (3)

18:820:565 Adult Psychopathology (3)

18:820:631 Social-Emotional/Behavioral Personality Assessment: Child (3)
--: ---: --- Required Diversity course or Elective (3)

18:820:689 Professional Practicum Placement (3)

18:826:506 Practicum Group Supervision (1)

18:821:543 General GSAPP Clinic (0.5)

TOTAL CREDITS: 18.5
Summer Semester

18:820:622 Biological Bases of Human Behavior (3)
18:826:555 Exceptional Children in the School, Family, and Community (3)

TOTAL CREDITS: 6

Second Year

Fall Semester

18:820:581 Statistical Methods and Design Analysis (3)

--: ---: --- Required Diversity course or Elective (3)

18:826:557 Psychoeducational Foundations of Learning Disabilities* (3)
18:826:602 School-Based Psychological Interventions (3)

18:820:689 Professional Practicum Placement (3)

18:826:605 Advanced Practicum Supervision in School Psychology (3)
18:821:543 General GSAPP Clinic (0.5)

TOTAL CREDITS: 18.5
Spring Semester

18:820:550 History & Systems of Psychology (3)
18:820:585 Advanced Statistics and Research Design (3)
18:826:544 Pediatric Behavioral Medicine (3)
18:826:612 Consultation Methods (3)
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18:820:689 Professional Practicum Placement (3)
18:826:606 Advanced Practicum Supervision in School Psychology (3)
18:821:543 General GSAPP Clinic (0.5)

TOTAL CREDITS: 18.5

Summer Semester

18:820:613 Professional Ethics Standards (3)
18:820:701 Dissertation in Professional Psychology (3)
TOTAL CREDITS: 6

Third Year

Fall Semester

18:826:609 Learning and Academic Interventions: Research to Practice (3)

18:826:558 Adult and Organizational Learning & Change: Effective Program Planning and Implementation (3)

18:820:701 Dissertation in Professional Psychology (3)

18:820:689 Professional Practicum Placement (3)

18:826:605 Advanced Practicum Supervision in School Psychology (3)
18:821:543 General GSAPP Clinic (0.5)

TOTAL CREDITS: 15.5
Spring Semester

18:826:616 Program Evaluation (3)

18:820:702 Dissertation in Professional Psychology (3)

--: ---: --- Required Diversity course or Elective (3)

18:820:689 Professional Practicum Placement (3)

18:826:606 Advanced Practicum Supervision in School Psychology (3)
18:821:543 General GSAPP Clinic (0.5)

TOTAL CREDITS: 15.5

Fourth Year

Fall Semester

18:826:631 Internship in School Psychology (3)
Spring Semester

18:826:632 Internship in School Psychology (3)

Psy.D. Program in School Psychology (Department of School Psychology) (GSAPP)
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Sample Five-Year School Psychology Program

Sample Five-Year School Psychology Program

Please note that the follow program is an example of a five-year program, which allows for enrichment through
additional courses, research, and/or extra paid practica. We encourage such programs for their training value.

First Year
Fall Semester

18:820:507 Learning Theory and Cognitive Behavior Foundations (3)
18:826:532 Basic Therapeutic Strategies with Children and Adolescents (3)
18:826:543 Human Development (3)

18:820:563 Child Psychopathology (3)

18:826:630 Cognitive Assessment (3)

18:826:550 Introduction to School Psychology (3)

18:821:543 General GSAPP Clinic (0.5)

TOTAL CREDITS: 18.5
Spring Semester

18:820:503 Theoretical Foundations: Analytical (first 10 weeks) (2)
18:820:508 Systems Theory and Analysis (3)

18:820:565 Adult Psychopathology (3)

18:820:631 Social-Emotional/Behavioral/Personality Assessment: Child (3)
--: ---: --- Required Diversity course or Elective (3)

18:820:689 Professional Practicum Placement (3)

18:826:506 Practicum Group Supervision (1)

18:821:543 General GSAPP Clinic (0.5)

TOTAL CREDITS: 18.5
Summer Semester

18:820:622 Biological Bases of Human Behavior (3)
18:826:555 Exceptional Children in the School, Family, and Community (3)

TOTAL CREDITS: 6
Second Year

Fall Semester

18:820:581 Statistical Methods and Design Analysis (3)

--: ---: --- Required Diversity course or Elective (3)
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18:826:557 Psychological Foundations of Learning Disabilities* (3)
18:826:602 School-Based Psychological Interventions (3)
18:820:689 Professional Practicum Placement (3)

18:826:605 Advanced Practicum Supervision in School Psychology (3)
18:821:543 General GSAPP Clinic (0.5)

TOTAL CREDITS: 18.5
Spring Semester

18:820:550 History & Systems of Psychology (3)

18:820:585 Advanced Statistics and Research Design (3)

18:826:544 Pediatric Behavioral Medicine (3)

18:826:612 Consultation Methods (3)

18:820:689 Professional Practicum Placement (3)

18:826:606 Advanced Practicum Supervision in School Psychology (3)
18:821:543 General GSAPP Clinic (0.5)

TOTAL CREDITS: 18.5

Summer Semester

18:820:613 Professional Ethics Standards (3)
TOTAL CREDITS: 3

Third Year

Fall Semester

18:826:609 Learning and Academic Interventions: Research to Practice (3)

18:826:558 Adult and Organizational Learning and Change: Effective Program Planning and Implementation (3)

--: ---: --- Required Diversity course or Elective (3) *Can be taken any semester in the 3rd or 4th years*

18:820:689 Professional Practicum Placement (3)
18:826:605 Advanced Practicum Supervision in School Psychology (3)
18:821:543 General GSAPP Clinic (0.5)

TOTAL CREDITS: 15.5

Spring Semester

18:826:616 Program Evaluation (3)

18:820:702 Dissertation in Professional Psychology (3)
18:820:689 Professional Practicum Placement (3)
18:826:606 Advanced Supervision in School Psychology (3)
18:821:543 General GSAPP Clinic (0.5)
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--: ---: --- Required Diversity course or Elective (3) *Can be taken any semester in the 3rd or 4th years*

TOTAL CREDITS: 15.5
Fourth Year

Fall Semester

18:820:701 Dissertation in Professional Psychology (3)
18:820:689 Optional Advanced Practicum (Credits Not Required (NR) for degree) (3 NR)

TOTAL CREDITS: 3
Spring Semester

18:820:702 Dissertation in Professional Psychology (3)
18:820:689 Optional Advanced Practicum (Credits Not Required (NR) for degree) (3 NR)

TOTAL CREDITS: 3
Fifth Year

Fall Semester

18:826:631 Internship in School Psychology (3)
TOTAL CREDITS: 3

Spring Semester

18:826:632 Internship in School Psychology (3)

TOTAL CREDITS: 3

Psy.D. Program in School Psychology (Department of School Psychology) (GSAPP)

Internship Placements and Supervisors--School Psychology
Psy.D. Program

Internship Placements -School Psychology Psy.D. Program

APA Approved
e Mount Sinai Morningside & West New York, NY Child Track

e Jewish Child Care Association (JCCA) Brooklyn, NY
e Rutgers Biomedical and Health Sciences Newark, NJ
e New Alternatives for Children-Art 31 Mental Health New York, NY
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e Johns Hopkins All Children's Hospital Saint Petersburg, FL

e CARES New York, NY

e Achieve Behavioral Health Airmont, NY School/Child Specialization
e ANDRUS Yonkers, NY Child Outpatient

e The School at Columbia University/CST New York, NY

e Center for Anxiety New York, NY CBT/DBT Focus

e Westchester Jewish Community Services Hartsdale, NY

e Kennedy Krieger/Johns Hopkins/Behavioral Psych Baltimore, MD
e Mount Sinai Hospital/Adolescent Health Center New York, NY

e Nationwide Children's Hospital Columbus, OH

e Audrey Hepburn Children's House/Hackensack Univ MC Hackensack, NJ
e Hennepin Healthcare Minneapolis, MN Child Track

e Auburn University Auburn, AL General Track

e Rochester Institute of Technology-CHST Rochester, NY

e Pittsburgh Psychology Internship Consort (P-PIC) Pittsburgh, PA

GSAPP Approved

e Westchester Institute for Human Development Valhalla, NY

e Sommerville Public Schools, New Jersey

e South Brunswick Public Schools, New Jersey

e The Haven, Piscataway, New Jersey

e The Shepard Schools, New Jersey

e Mount Sinai Division of ADHD, Learning Disabilities, and Related Disorders
e The Quad Prep, NY

Psy.D. Program in School Psychology (Department of School Psychology) (GSAPP)
Practicum Placements
Practicum Placements

School Psychology Psy.D. Program 2021

Practicum Placements
Rutgers, The State University of New Jersey
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Achieve Behavioral Health

Baker Street Behavioral Health

Behavioral Care Center of New Jersey

Brooklyn Learning Center

Caring Cove

Center for Anxiety

Center for Anxiety and Behavior Therapy (CABT)

Center for Hearing and Communication

Chemed Health Center: Center for Health Education, Medicine, & Dentistry

Child Mind Institute - ADHD and Behavior Disorders Center

Child Mind Institute - Anxiety Disorders Center

Child Mind Institute - Autism Clinical Research

Child Mind Institute - Mood Disorders Center

Child Mind Institute - Neuropsychology Externship

Child Mind Institute: Learning and Development Center

Cognitive & Behavioral Consultants of Westchester and Manhattan, LLP

College of Staten Island (CUNY) Counseling Center

Columbia University Irving Medical Center

Community Assistance Resources and Extended Services, Inc.

Cooper Neurological Institute

Devereux Advanced Behavioral Health

Douglass Developmental Disabilities Center (DDDC)

East Jersey State Prison, Rutgers UBHC

Envisage Neuropsychology PC

Growing Minds Psychology

GSAPP - Children (and Families) Healing After Trauma - CHAT

GSAPP - Couples Clinic
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GSAPP - Health Psychology Clinic

GSAPP - Paraprofessional Coaching Project

GSAPP - Path Project

GSAPP - Sports Psychology Clinic

GSAPP & DDDC - Chinese Immigrant Parents Autism Support Group

GSAPP Center for Youth Social Emotional Wellness (CYSEW) - ACCESS

GSAPP- ADHD Clinic

GSAPP- NJ Hope and Healing- FEMA Grant

GSAPP- Psychological Services Clinic

GSAPP- Youth Anxiety and Depression Clinic

GSAPP-Tourette's Syndrome Clinic

Home for Anxiety, Repetitive Behaviors, OC and Related Disorders (HARBOR)

International Rescue Committee (Elizabeth NJ)

Jewish Child Care Association (JCCA) - Residential Care

Kean University Counseling Center

Krasner Psychological Center Stony Brook University

Metro Regional Diagnostic and Treatment Center (RDTC)

Metropolitan Detention Center-Brooklyn

Metropolitan Center for Mental Health: Families and Individuals in Recovery (FAIR)

Metropolitan Detention Center-Brooklyn

Mid-Hudson Forensic Psychiatric Center

Navesink Psychological Services

Neurabilities/CNNH NeuroHealth

North Shore Psychological Services

Office of Mental Health, New York State

Rising Ground

Rutgers - EOHSI Clinical Center - World Trade Center Health Program,
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Rutgers - LifeSpan ASD Lab

Rutgers - RWJ - The Boggs Center on Developmental Disabilities

Rutgers - The Cancer Institute of New Jersey

Rutgers Center for Adult Autism Services

Rutgers University Behavioral Health Care--Newark

Seton Hall University Counseling and Psychological Services

Sheltering Arms

Stress and Anxiety Services of New Jersey

SUNY Purchase Counseling Center

The Baker Center for Children and Families: Center for Effective Therapy (CET)

The Leaguers

Westchester Institute for Human Development

Westchester Jewish Community Services

Worrywell Collective

Youth Development Clinic (YDC)

M.A.B.A. Degree Requirements (GSAPP)
M.A.B.A. Degree Requirements

Students in the Master of Applied Behavior Analysis (M.A.B.A.) program will complete a 42-credit curriculum
designed to provide a strong foundation in the scientific principles of behavior analysis, along with specialized
training in applied behavior analysis (ABA). The program reflects the school’s mission by emphasizing civic and
global responsibility, social justice, and cultural diversity.

This comprehensive course of study equips students to make socially significant behavioral changes and to apply
single-case research methods to examine environmental influences on human behavior. Students will also gain
expertise in behavioral assessment and intervention strategies while completing a full academic year of practicum
experience.

The M.A.B.A. program prepares graduates with the theoretical knowledge, critical thinking, and problem-solving
skills needed for success in both professional and academic settings. Students will develop clinical competencies
aligned with careers in ABA and Board Certified Behavior Analyst (BCBA) certification. Additionally, they will have
opportunities to engage in scholarly activities that enhance their competitiveness for doctoral-level programs in
ABA and related fields.
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Overall, students will build a solid foundation in behavior analysis, enriched by experiential learning through
practicum or research. This integrated approach supports both personal and professional growth in the ABA field.

M.A.B.A. Degree Requirements (GSAPP)

Scholastic Standing
Scholastic Standing

A student may be considered for dismissal from the program for any of the following reasons:
- Receiving two grades of C, Incomplete (not remediated), or No Credit (NC)
- Consistent failure to meet practitioner requirements, as documented by faculty or supervisor evaluations

- Inability to complete the Capstone Project or Thesis

M.A.B.A. Degree Requirements (GSAPP)

Capstone Project or Thesis

Capstone Project or Thesis

Students may choose to complete either a Capstone Project or a Thesis:
Capstone Project:

This option includes a curriculum review and submission of a clinical portfolio. The curriculum review prepares
students for the BCBA exam, culminating in a practice exam. The clinical portfolio highlights students’ clinical
accomplishments throughout the program.

Thesis:

This is an original research project conducted under faculty mentorship. Students will develop a research question,
submit a proposal for approval, conduct the study, write a manuscript, and defend their thesis. The project should be
of a quality suitable for presentation at a national conference and ideally for publication in a peer-reviewed journal.

M.A.B.A. Degree Requirements (GSAPP)

Professional Practicum

Professional Practicum

All M.AB.A. students must complete a 450-hour professional practicum. Practica are field-based training
experiences conducted at either internal GSAPP placements or approved external sites, under the supervision of
qualified practitioners. These experiences are tailored to each student’s training level, completed coursework, and
site-specific opportunities.

The primary goal of the practicum is to bridge academic learning with real-world application. Students gain hands-
on experience applying classroom concepts and benefit from direct mentorship by experienced professionals.
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M.A.B.A. Degree Requirements (GSAPP)

Student Handbook
Student Handbook

The Student Handbook of Policies and Procedures for the Graduate School of Applied and Professional Psychology is

available online. It contains detailed information on coursework, internship and practicum procedures, university
regulations, and degree requirements.

M.A.P. Degree Requirements (GSAPP)
M.A.P. DEGREE REQUIREMENTS

Students enrolled in our program will earn a 42-credit Master of Applied Psychology (M.A.P.) degree, designed
to provide a strong foundation in the scientific principles of psychology, along with specialized training in applied
psychological practices. The curriculum reflects the mission of our school by emphasizing civic and global
responsibility, social justice, and cultural diversity. This comprehensive course of study equips students with the
knowledge to understand both individual and group behavior. It also develops their ability to apply quantitative
and qualitative research methods to examine the physical and environmental factors influencing human behavior.
Additionally, students will gain an introductory understanding of behavioral assessment and intervention strategies
for psychological disorders while completing a full academic year practicum.

The M.A.P. program prepares graduates with the theoretical knowledge, critical thinking, and problem-solving skills
necessary for success in both professional and academic settings. Students will have opportunities to engage in
scholarly activities that enhance their competitiveness for doctoral-level programs in psychology and related fields,
as well as for careers aligned with a master’s-level education in applied psychology.

Overall, students will build a solid foundation in psychological theory, complemented by experiential learning
through research or practicum experiences. This integrated approach supports both personal growth and
professional development in the diverse fields of applied psychology.

M.A.P. Degree Requirements (GSAPP)

4+1 Bachelor of Arts/Master of Applied Psychology (M.A.P.)
Program

4+1 Bachelor of Arts/Master of Applied Psychology (M.A.P.) Program

The 4+1 bachelor of arts/master of applied psychology (B.A./M.A.P.) program allows undergraduate students to
take a minimum of 6 graduate credits during their senior year of undergraduate studies. Students interested in
pursuing an advanced career in psychology or obtaining a doctorate in psychology in the future can apply to the
program during their junior year, and can obtain their bachelor's and master's degrees in five years total.

The B.A./M.A.P. program will allow students to

1. accelerate their training through advanced standing;
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2. receive graduate-level training with options for specialization in certificate programs such as Certified
Alcohol and Drug Counselor (CADC) and eligibility to pursue the licensure level known as the Licensed
Alcohol and Drug Counselor (LADC) and Applied Behavior Analysis (BACA);

3. receive curricular instruction, practicum, and applied research experience needed to be prepared for
competitive admission criteria for doctoral level studies; and

4. reduce the cost of their graduate education.

M.A.P. Degree Requirements (GSAPP)

Transfer of Credit and Residence Requirements for Advanced
Students

Transfer of Credit and Residence Requirements for Advanced Students

Graduate courses completed at other institutions, if they would normally form a part of the student's field of
concentration, may be accepted for credit toward the doctorate and master's degrees. Transfer of credit cannot be
granted until the student has completed at least one full semester of coursework at the Graduate School of Applied
and Professional Psychology with satisfactory grades. The responsibility for requesting transfer of credit lies with
the student, in consultation with his or her adviser. Research, independent study, internship, practicum, or courses
with a grade lower than B are not transferable. A maximum of 9 graduate credits may be transferred.

M.A.P. Degree Requirements (GSAPP)

Scholastic Standing
Scholastic Standing

The faculty may consider a student for possible termination from the school for any of the following: two grades
of C, Incomplete (which have not been remediated to completion), or No Credit (NC); consistent inability to meet
practitioner requirements as evidenced by faculty or supervisors' evaluations; or inability to complete the Capstone
Project.

M.A.P. Degree Requirements (GSAPP)
L d o °
Time Limits

Time Limits

A student who has earned a bachelor's degree prior to enrollment in the professional school must complete all the
requirements of the program within two years of matriculating as a Graduate School of Applied and Professional
Psychology (GSAPP) student. A student admitted to the master's program at the bachelor's degree level must
complete all requirements of the program within two years of the first registration as a GSAPP student. Extensions
may be granted by the department faculty only under extraordinary conditions as detailed in the policy statement
printed in the Student Handbook of Policies and Procedures. An approved leave of absence does not extend the time
limitations for the degree.
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Rutgers University

M.A.P. Degree Requirements (GSAPP)

Capstone Project

Capstone Project

The Capstone Project involves both an electronic portfolio submission and time article analysis. The electronic
portfolio is an opportunity for master's students in the applied psychology program to highlight their
accomplishments over the course of their studies. Graduate students compile items from their studies illustrating
successful completion of the master of applied psychology degree program. Examples of items include the
curriculum vitae (CV), work samples, advanced certification trainings, and other files that pertain to the field of
applied psychology outlined by a program rubric. Students also complete a timed article analysis to demonstrate
competency in evaluating peer reviewed psychology articles. Students have the opportunity to complete an honors
capstone project as an elective, in which students engage in research design, data collection, and the synthesis of
findings, culminating in a research paper and/or a poster presentation.

M.A.P. Degree Requirements (GSAPP)

Student Handbook
Student Handbook
The Student Handbook of Policies and Procedures for the Graduate School of Applied and Professional Psychology

is available online. This handbook details information on course-related matters, internship and practicum
procedures, university regulations, and departmental and degree requirements.

M.A.P. Degree Requirements (GSAPP)
Professional Practicum

Professional Practicum

All MAP students complete a 450 hour professional practicum. Practica are defined as field-based training
experiences, conducted either through internal placements at GSAPP or external sites, under the close supervision
of qualified practitioner supervisors. These experiences are tailored to each student’s level of training, completed
coursework, and the opportunities available at the practicum site. The primary goal of practica is to bridge academic
learning with real-world application. Students gain hands-on experience by applying concepts and skills learned in
the classroom, while also benefiting from direct mentorship by experienced field professionals.
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M.T.S.S. Degree & Certificate Requirements (GSAPP)
M.T.S.S. DEGREE & CERTIFICATE REQUIREMENTS

To successfully complete the MAP-MTSS program, students must earn a minimum grade of B or higher in all
required coursework. The program consists of three foundational courses and five elective courses, totaling 24
graduate credits. Upon completion of these courses, students will engage in a 6-credit applied Capstone Project,
which serves as an opportunity to synthesize and apply the knowledge and skills acquired throughout the program.

MT.S.S. Degree & Certificate Requirements (GSAPP)

MAP-MTSS Capstone Project
MAP-MTSS Capstone Project

The MAP-MTSS Capstone Project serves as a culminating experience that demonstrates a student’s mastery of
knowledge, skills, and competencies developed throughout the program. The project includes both written and
applied components and is designed to reflect each student’s ability to analyze, assess, and contribute meaningfully
to MTSS implementation in educational settings.

The Capstone is completed across two semesters and consists of four sequential phases:

Problem Identification and Literature Review
MTSS Framework Assessment

Program Proposal Development

ML Dd P

Final Capstone Submission and Presentation

Each phase builds upon the last, resulting in a comprehensive and practice-oriented project that prepares students
for advanced roles in MTSS leadership and consultation.New subpage content

MT.S.S. Degree & Certificate Requirements (GSAPP)

MTSS Certificate Completion Requirements
MTSS Certificate Completion Requirements

To earn the MTSS Certificate, students must successfully complete six required courses, totaling 18 graduate
credits. A minimum grade of B or higher is required in each course to demonstrate satisfactory academic
performance and meet program standards.

MTS.S. Degree & Certificate Requirements (GSAPP)
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Grading Policy

Grading Policy

Students enrolled in the MTSS program are required to earn a grade of B or higher in all courses and must maintain
a minimum cumulative GPA of 3.0 throughout the program. Students who do not meet these academic standards

will be subject to academic remediation, which may include the development of a formal improvement plan in
consultation with faculty advisors.

The grading scale for MTSS courses:

A Outstanding

B+ Intermediate grade

B Good

C Grades of C do not count towards graduation or certification
F Failing

INC Incomplete

Incomplete Grades: Students are expected to complete all course requirements within the designated timeframe
outlined in each syllabus. Incomplete grades are generally discouraged and are only considered under exceptional
circumstances. To be eligible for an incomplete, students must have completed at least 75% of the coursework.
Requests for an incomplete will only be considered in cases of significant health-related or personal emergencies,
and students must formally request an extension with appropriate documentation.

MT.S.S. Degree & Certificate Requirements (GSAPP)

Academic Standing: Warnings, Probation, and Dismissal
Academic Standing: Warnings, Probation, and Dismissal

Students who earn a grade of C or lower in a required course will receive a written notice and must retake the
course, earning a minimum grade of B. Accumulating two or more grades of C or below may result in placement
on academic probation. In such cases, the student will be required to follow a formal academic improvement plan.
Continued academic difficulties may result in suspension or dismissal from the program.

MT.S.S. Degree & Certificate Requirements (GSAPP)

MTSS Advising
MTSS Advising
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Upon entry into the program, each student is assigned a faculty advisor. Students are expected to meet with
their advisor every semester to discuss academic progress and professional development. In addition, faculty hold
regular office hours each semester and students are encouraged to take advantage of this time for additional
support and guidance.

Organizational Psychology Degree Requirements
(GSAPP)

ORGANIZATIONAL PSYCHOLOGY DEGREE REQUIREMENTS

The practice of organizational psychology (OP) consists of intervening with organizations to achieve one or more
of the following objectives: (1) raise performance, (2) improve processes and relationships, (3) enhance fairness and
equity, and (4) increase overall well-being. Organizational psychologists work within the context of organizations,
although interventions may focus on individuals, pairs of individuals, groups, combinations of groups, or whole
organizations. Methods of intervention derive from explicit psychological concepts and theories appropriate to the
objectives and entities engaged in change processes. When fully utilized, the practice of organizational psychology
begins with assessment or diagnosis, proceeds to design and implementation of intervention(s), and concludes
with evaluation of the efforts to bring about change. Organizational psychology is practiced with service-delivering
and product-generating organizations from the public, private, for-profit, and not-for-profit sectors of society. The
curriculum provides training in general graduate applied psychology, core organizational psychology, and then
advanced and experiential organizational psychology.

Students enrolled in the OP PsyD program must earn 72 credits and students enrolled in the OP PsyM program
must earn 42 credits. The OP programs bridge science and application, equipping graduates with competencies that
traverse professional, organizational, and national cultural boundaries by emphasizing theory to guide practice and
practice to guide theory, always with the focus on creating and promoting a human-centered high-performance
workforce and healthy organizations. The curriculum meets guidelines presented by Society for Industrial and
Organizational Psychology and European Network of Organizational Psychologists Reference Model, and draws
on essential competencies identified in Organizational Development Network. Students earning a PsyM in OP
are ready for the practitioner workforce and earning a PsyD in OP supports students wishing to advance their
studies and also contribute to teaching and research. PsyM students develop foundational skills in quantitative
and qualitative research methods and statistics, whereas PsyD students continue toward advanced statistics and
research design.

Organizational Psychology Degree Requirements (GSAPP)

Transfer of Credit and Residence Requirements for Advanced
Students

Transfer of Credit and Residence Requirements for Advanced Students

Graduate courses completed at other institutions, if they would normally form a part of the student's field of
concentration, may be accepted for credit toward the doctorate and master's degrees with approval of the OP
program director. Transfer of credit may not be granted until the student has completed at least one full semester of
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coursework at the Graduate School of Applied and Professional Psychology with satisfactory grades (B or better).
Only coursework taken within the last seven years may be eligible for transfer. The responsibility for requesting
transfer of credit lies with the student, in consultation with his, her, or their adviser. Courses with a grade lower
than B are not transferable. Independent study (including research), internship, and practicum are not transferrable.
Students wishing to complete only a PsyM degree in the OP program may be eligible to transfer up to 12 graduate
credits. A maximum of 30 graduate credits may be transferred toward the PsyD. Students transferring more than
12 graduate credits from a program other than GSAPP’s OP program, while working toward the PsyD, may not also
earn a PsyM in OP from Rutgers. Students earning a PsyM in OP at Rutgers may transfer all credits (with grades
of B or better) toward the PsyD, as long as all the coursework was completed within the last seven years and no
more than 12 credits applied to the PsyM were brought in from external institutions. A request to transfer credits
is evaluated and approval granted by the program director. A transfer request may be denied even if endorsed by a
faculty member.

Organizational Psychology Degree Requirements (GSAPP)

Academic Standing

Academic Standing

The faculty may consider a student for possible termination from the program for any of the following: two grades
of C or lower, Incomplete (which have not been remediated to completion), or No Credit (NC); consistent inability
to meet academic requirements as evidenced by faculty or supervisors' evaluations; or, for PsyD students, inability
to pass the Comprehensive exam, dissertation proposal, or dissertation defense. Students may also be dismissed for
unprofessional behavior after one verbal and two written warnings. Students must comply with Rutgers policies on
academic integrity. Violation of such rules are grounds for dismissal. Faculty may fail a student from a course for
violation of academic integrity.

Organizational Psychology Degree Requirements (GSAPP)
° . .

Time Limits
L] o L]

Time Limits

Students admitted into the OP PsyM program have six (6) years to complete it from the time of matriculation
into the OP PsyM degree program as a Graduate School of Applied and Professional Psychology (GSAPP) student.
Students admitted into the OP PsyD program have eight (8) years to complete their OP PsyD from the time they
matriculate into the OP PsyD degree program as a GSAPP student. [Note. Students entering the PsyD program with
a Master’s degree have seven (7) years to complete the PsyD. Students admitted into the PsyD program who take
six years to complete the PsyM in OP have only two years remaining to complete the PsyD.] Extensions may be
granted by the program faculty only under extraordinary conditions as detailed in the policy statement printed in
the Student Handbook of Policies and Procedures. An approved leave of absence does not extend the time limitations

for the degree.

Organizational Psychology Degree Requirements (GSAPP)

Experiential Learning

Experiential Learning
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The OP program offers two experiential learning pathways in addition to experiential learning activities in the
environment of an organized course. These pathways include individual studies and internship. Individual studies
may include independent study, structured study, or independent research. Internship consists of a clearly defined
experience in which a student has responsibility over a project from its inception through to completion. An
internship is roughly 10-12 hours per week for 15 weeks (total of about 180 hours per semester). All students must
complete an individual studies form with their advisor or faculty supervisor, and, if interning, the individual studies
form must be agreed upon and signed by the internship site supervisor.

Organizational Psychology Degree Requirements (GSAPP)

Comprehensive Examination
Comprehensive Examination

At the end of an OP doctoral student’s second year (assuming full-time course of studies for two years), the student
will be required to complete a comprehensive exam. Only upon passing the comprehensive exam will the student be
eligible to begin the dissertation proposal. Comprehensive examination will be administered in the summer before
the student’s third year (assuming the student is full-time).

Organizational Psychology Degree Requirements (GSAPP)
Dissertation
Dissertation

Students in the PsyD program will prepare a dissertation under the supervision of an OP faculty member and a
second reader from GSAPP. A second reader who is not from GSAPP may be considered with approval by the
majority of OP faculty.

Organizational Psychology Degree Requirements (GSAPP)
Additional Program Requirements
Additional Program Requirements

All OP graduate students (PsyM and PsyD) must attend in-person all new student orientation(s) their first year and
all low residency programs (each year). Students are responsible for covering their costs associated with travel,
food, and lodging. Failure to participate in low residency may result in dismissal from the program. Low residency is
typically held just before or just after spring break.

Organizational Psychology Degree Requirements (GSAPP)

Student Handbook
Student Handbook

The Student Handbook of Policies and Procedures for the Graduate School of Applied and Professional Psychology
is available online. This handbook details information on course-related matters, internship procedures, university

regulations, and departmental and degree requirements.
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Organizational Psychology Degree Requirements (GSAPP)

Course Requirements
Course Requirements
Students must complete at least 72 credits following the OP curriculum.
General Psychology:
1. Biological Bases of Behavior (3 credits)
Core OP courses (30 credits) include (3 credits each):

Organizational Psychology: Science & Practice
Introduction to Personnel and Work Psychology
Introduction to Organization Development
Cross-Cultural Organizational Psychology
Occupational Stress & Health Psychology

Ethics in OP/OD Research & Consulting
Organizational Diagnosis & Cultural Dynamics
(Applied) Systems Theory & Analysis

Research Methods & Statistics |

Foundations of Qualitative Research for the OP
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Distributed courses (12 credits) covering selections from:

1. Area 1:Industrial, Work, and Organizational Psychology (two 3-credit courses)
and

2. Area2: OP/OD Practice (two 3-credit courses)
Advanced and Experiential Organizational Psychology courses (18 credits):

Research Methods & Statistics Il (3 credits)

Research Methods & Statistics Il (3 credits)

Experiential Learning (internship, independent research) (3 to 9 credits)
Dissertation (9 to 15 credits)

> wDd

Electives (three 3-credit courses for a total of 9 credits)

Students may request (from the program director) approval to take up to nine credits of graduate courses outside
of the Organizational Psychology program. There is no automatic guarantee that approval will be granted.

Admission (GSAPP)
ADMISSION
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Clinical Psy.D. Admission Procedures

School Psy.D. Admission Procedures

Psy.D. Admission Procedures

M.A.P. Admission Procedures

M.A.B.A. Admission Requirements

M.T.S.S. Admission Requirements

O.P. Admission Requirements

General Qualifications for Admission

Special Students

Financial Offers and Acceptance Decisions

Clinical Psy.D. Admission Procedures (GSAPP)
CLINICAL PSY.D. ADMISSION PROCEDURES

You may only apply online. Applicants applying to the Clinical Psychology PsyD Program should not apply to any
other doctoral programs at GSAPP.

**Applicants are restricted from applying to more than one (1) doctoral psychology program in New Brunswick each term.
Applying to more than one program may significantly delay your application**

The Clinical PsyD & School PsyD Programs share a common deadline of December 1, 2025 for admissions entering
Fall 2026. All application materials should be submitted on or before the December 1st deadline.

For Admission: Application Deadline:
Sept. 2026 Dec. 1,2025
Sept. 2027 Dec. 1.2026

Application fee: Currently $70.00. Payment can be made by mailing in a check or online with credit card.

e Official transcripts from each undergraduate and graduate institution attended can be sent electronically
or mailed in a sealed envelope.

o If sending electronically, please send them to: e-transcripts@gradadm.rutgers.edu
(recommended)

o Because of back-logged university offices, applicants are advised to upload unofficial transcripts with
their applications. However, it is expected official transcripts will be sent, as well.

e "3"Completed Letters of Recommendation must be sent electronically.
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Please submit a personal statement describing your experiences related to, and your commitment to,
pursuing a career in professional psychology and a doctoral degree.
o Page length: 1.5-2 pages approximately 750 - 1000 words. Must be sent electronically.
In addition to the personal statement the Clinical program also requires a brief essay (300-500
words) describing how your life and/or professional experiences and aspirations relate specifically
to GSAPP’s mission

Clinical PsyD Program requires that GRE psychology subject test

Test of English as a Foreign Language (TOEFL) is also required of all foreign applicants whose native
language is not English. The TOEFL requirement may be waived for applicants who can present sufficiently
compelling evidence of their abilities in English

Request Official Transcripts using Parchment, eScrp-Safe, or National Student Clearinghouse. Chinese
Institutions will need to use CHESICC.

If an applicant has an international transcript, they must have a third-party transcript evaluation service
complete an evaluation into US.

Resume Must be sent electronically.

Indicate the program to which you are applying.

Note: You can check your application for materials received (transcripts, letters). Log into the portal and
go to supporting materials, you will be able to view what materials have been received and what are still
pending.

NOTE: Admission application materials should be sent directly to:

Offices of Graduate and Professional Admissions
Rutgers, The State University of New Jersey

ASB |

65 Davidson Road
Piscataway, NJ 08854

School Psy.D. Admission Procedures (GSAPP)
School PSY.D. ADMISSION PROCEDURES

You may only apply online . Applicants applying to the School Psychology PsyD Program should not apply to any
other doctoral programs at GSAPP.

Applicants are restricted from applying to more than one (1) doctoral psychology program in New Brunswick each term.
Applying to more than one program may significantly delay your application

The Clinical PsyD & School PsyD Programs share a common deadline of December 1, 2025 for admissions entering

Fall 2026. All application materials should be submitted on or before the December 1st deadline.

For Admission: Application Deadline:
Sept. 2026 Dec. 1,2025
Sept. 2027 Dec. 1.2026
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Application fee: Currently $70.00. Payment can be made by mailing in a check or online with credit card.

Official transcripts from each undergraduate and graduate institution attended can be sent electronically
or mailed in a sealed envelope.
o If sending electronically, please send them to: e-transcripts@gradadm.rutgers.edu

(recommended)
o Because of back-logged university offices, applicants are advised to upload unofficial transcripts with
their applications. However, it is expected official transcripts will be sent, as well.
"3" Completed Letters of Recommendation must be sent electronically.
Please submit a personal statement describing your experiences related to, and your commitment to,
pursuing a career in professional psychology and a doctoral degree.
o Page length: 1.5-2 pages approximately 750 - 1000 words. Must be sent electronically.
Test of English as a Foreign Language (TOEFL) is also required of all foreign applicants whose native
language is not English. The TOEFL requirement may be waived for applicants who can present sufficiently
compelling evidence of their abilities in English
Request Official Transcripts using Parchment, eScrp-Safe, or National Student Clearinghouse. Chinese
Institutions will need to use CHESICC.
If an applicant has an international transcript, they must have a third-party transcript evaluation service
complete an evaluation into US.
Resume Must be sent electronically.
Indicate the program to which you are applying.
Note: You can check your application for materials received (transcripts, letters). Log into the portal and
go to supporting materials, you will be able to view what materials have been received and what are still
pending.

NOTE: Admission application materials should be sent directly to:

Offices of Graduate and Professional Admissions
Rutgers, The State University of New Jersey

ASB |

65 Davidson Road
Piscataway, NJ 08854

M.A.P. Admission Procedures (GSAPP)
M.A.P. ADMISSION PROCEDURES

To be considered for admission to the M.A.P. program, applicants must meet the following requirements:

Minimum GPA: 3.0 in undergraduate or associate degree coursework

Letters of Recommendation: Two letters from individuals familiar with the applicant’s academic or professional

qualifications

Professional Statement: A statement outlining the applicant’s goals, interests, and reasons for pursuing the

program
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Prerequisites: General Psychology, Statistics, one additional Psychology elective

M.A.B.A. Admission Requirements (GSAPP)
M.A.B.A. ADMISSION REQUIREMENTS

e Minimum 3.0 GPA in undergraduate or associate degree transcripts.
e Two letters of recommendation.

e A professional statement.

e Transcripts from all previously attended schools.

e Previous courses or work experience in applied behavior analysis.

MTSS Admission Requirements and Procedures
(GSAPP)

MTSS Admission Requirements:

Master of Applied Psychology-MTSS Option:

1. Bachelor’s degree (or advanced undergraduate), or higher degree in education, psychology, or related field
2. Undergraduate transcripts, demonstrating 3.0+ GPA, attach graduate transcripts if available
3. Personal Statement
4. Two letters of recommendation
MTSS Certificate:

1. Bachelor’s degree (or advanced undergraduate), or higher degree in education, psychology, or related field
2. Undergraduate and graduate transcripts

3. Brief Statement of Interest
MTSS Admission Procedures:

Students must complete an online application and pay a $70.00 application fee. Applications are accepted on a
rolling basis, and students may apply for Fall or Spring admissions. Although applications are accepted on a rolling
basis, the following application submission dates are recommended.

For Admission: Application Deadline:
Spring 2026 January 1,2026
Fall 2026 August 15,2026
Spring 2027 January 1,2027
Fall 2027 August 15,2027
Spring 2028 January 1,2028
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NOTE: Both programs require access to reliable internet

O.P. Admission Requirements (GSAPP)
O.P. ADMISSION REQUIREMENTS

e O.P. ADMISSION REQUIREMENTS
o A completed application
o Two letters of recommendation
o CV/Résumé
o Transcripts of all undergraduate and/or graduate coursework
o Personal Statement (1,000 words)*
*As you prepare your personal statement, consider including the following:
o Whoyou are?
> Why you want to join this OP graduate program?
o What you aspire to do when you graduate or how you intend or hope to contribute to the field.
o Research you might have engaged in or have an interest in pursuing (it's okay not to write about
this if you do not know).
** For students with international credentials, a professional credential evaluation by an outside credential
evaluation service may be requested.

General Qualifications for Admission (GSAPP)
GENERAL QUALIFICATIONS FOR ADMISSION

An application to any one program implies a commitment to that particular program. Applicants can only apply to
one of the programs at the Graduate School of Applied and Professional Psychology, or the Ph.D. program at the
School of Graduate Studies. A person wishing to transfer from one program to another must go through the regular
admissions procedure, except for OP students, who may be admitted to the Psy.M. program.

General Qualifications for Admission (GSAPP)

Psy.D. Student Selection
Psy.D. Student Selection

Consideration for admission to the doctor of psychology (Psy.D.) programs requires a bachelor's or master's degree,
preferably with a major in psychology; an excellent scholastic average; favorable recommendations from at least
two faculty persons or supervisors (for OP applicants), and three (for Clinical and School applicants) who know
the academic and personal qualifications of the applicant; and appropriate statements from the applicant on the
application form. Requests for admission interviews are too numerous to honor. However, the admissions
committee may invite applicants for an interview after the initial screening of written applications. Efforts are made
to send notifications of decisions to all applicants by March.
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Students entering the programs at the Graduate School of Applied and Professional Psychology need not have
majored in psychology. However, they are generally expected to have taken the main courses for an undergraduate
major in the field. Prior to entering the program, students must have taken courses covering the following areas:
introductory psychology; statistics; abnormal psychology; and the biological bases of psychology. Students also
should have taken at least one and preferably two courses in the following areas: cognitive psychology; psychology
of perception, conditioning, and learning; developmental psychology; psychology of personality; and social
psychology. We prefer that one of the above listed courses have a laboratory component. All programs welcome
applications from Rutgers students who are properly prepared with good academic records and references.

Special Students (GSAPP)
SPECIAL STUDENTS

Courses at the Graduate School of Applied and Professional Psychology (GSAPP) are generally available only to
matriculated GSAPP students or alumni and clinical Ph.D. students enrolled in the School of Graduate Studies.
However, certain courses may be taken by qualified students matriculated in programs in social work, education,
or other nonclinical areas of mental health, depending upon their background and instructors' permission.
Professional staff members or psychology interns at Robert Wood Johnson Medical School who meet prerequisite
requirements may be able to register for theoretical courses, as defined by the GSAPP Faculty Council. A
nonmatriculated student may take a maximum of three GSAPP courses with instructors' permission.

All such individuals must contact the academic dean for further information before registering for a GSAPP course.

GSAPP endorses the American Psychological Association (APA) policy regarding training of psychologists who wish
to change their specialty:

"Psychologists seeking to change their specialty should take training in a program of the highest quality, and where
appropriate, exemplified by the doctoral training programs and internships accredited by the APA.

"With respect to subject matter and professional skills, psychologists taking such training must meet all
requirements of doctoral training in the new psychological specialty, being given due credit for relevant coursework
or requirements they have previously satisfied.

"It must be stressed, however, that merely taking an internship or acquiring experience in a practicum setting is not,
for example, considered adequate preparation for becoming a clinical, counseling, or school psychologist when prior
training has not been in the relevant area.

"Upon fulfillment of all formal requirements of such a training program,the students should be awarded a
certificate--thus according them due recognition for their additional education and experience."

For the detailed school policy, see the Academic Policies and Procedures chapter.
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Financial Offers and Acceptance Decisions (GSAPP)
FINANCIAL OFFERS AND ACCEPTANCE DECISIONS

An applicant may receive more than one offer of admission before April 15 and/or receive statements that he or
she is listed as an alternate. To protect a candidate against premature decisions, most graduate schools allow the
applicant until April 15 to make a final decision. This is in accordance with the resolution adopted by the Council of
Graduate Schools and supported by 317 universities and colleges and by the directors of four granting agencies:

"Acceptance of an offer of financial aid (such as a graduate scholarship, fellowship, traineeship, or assistantship) for
the next academic year by an actual or prospective graduate student completes an agreement which both student
and graduate school expect to honor. In those instances in which the student accepts the offer before April 15 and
subsequently desires to withdraw, the student may submit in writing a resignation of the appointment at any time
through April 15. However, an acceptance given or left in force after April 15 commits the student not to accept
another offer without first obtaining a written release from the institution to which a commitment has been made.
Similarly, an offer by an institution after April 15 is conditional on presentation by the student of the written release
from any previously accepted offer. It is further agreed by the institutions and organizations subscribing to the
above Resolution that a copy of this Resolution should accompany every scholarship, fellowship, traineeship, and
assistantship offer."

The Council of Graduate Departments of Psychology has modified the resolution regarding offering and accepting
financial aid after April 15:

"An acceptance given or left in force after April 15 commits the student not to solicit or accept another offer.
Offers made after April 15 must include the proviso that the offer is void if acceptance of a previous offer from a
department accepting this resolution is in force on that date. These rules are binding on all persons acting on the
behalf of the offering institution."

Financial Aid (GSAPP)
FINANCIAL AID

A majority of full-time graduate students at the university receive some financial aid. The amount of support each
student receives depends, in part, upon the availability of funds. The level of support often is dependent upon the
specific graduate program and the student's degree status. Aid ranges from loans to grants covering tuition charges
to awards sufficient to pay all educational and most living expenses. The sources of support include university
funds, federal and state government funds, corporate and individual bequests to the university, and grants from
educational and scientific foundations.

All students are strongly encouraged to file an application for financial aid.

For more information about all sources of aid and applicable deadlines, visit the Scarlet Hub online.

Restrictions on Financial Aid, Multiple Offers, and Employment
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Graduate students ordinarily may not accept two different financial awards from the university simultaneously.
Students who have applied for two different awards and are offered both should inquire at the dean's office of the
school of matriculation before acceptance. Students who hold fellowships, assistantships, internships, or Russell
Scholarships may not accept employment outside of their academic department without the permission of the
graduate director and the Graduate School of Applied and Professional Psychology Dean.

Graduate students who have received aid administered by the Office of Financial Aid must report to that office any

change inincome, such as scholarships, loans, gifts, assistantships, or other employment received subsequent to the
original aid award.

Academic Policies and Procedures (GSAPP)
ACADEMIC POLICIES AND PROCEDURES

Note: See the University Policies and Procedures section in the Rutgers Main catalog for university-wide academic
policies and procedures.

Graduate Student Mailing Access

Registration and Course Information

Class Schedules and Hours

Grades and Records

Scholastic Standing

Graduation

Graduate Student Mailing Access (GSAPP)
GRADUATE STUDENT MAILING ACCESS

Official communications among faculty, students, and staff are delivered by campus mail to the mailboxes available
to each faculty member and student. Certain official communications are mailed to the student's home address by
the U.S. Postal Service. It is the student's responsibility to keep the registrar and the program coordinator informed
of a current mailing address.

Registration and Course Information (GSAPP)
REGISTRATION AND COURSE INFORMATION

Registration and Course Information (GSAPP)
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General Procedures

General Procedures

Formal admission to the Graduate School of Applied and Professional Psychology and payment of all charges to the
cashier are prerequisites for registration. Once enrolled, students are expected to remain registered in every fall
and spring semester thereafter until completing the program and earning their degree.

A student's registration is activated through the proper submission of a term bill, accompanied by payment, or
through an appropriate claim of financial aid. Activation of registration does not occur if there are "holds" placed on
astudent's records because of failure to meet outstanding obligations.

Registration and Course Information (GSAPP)

Continuous Registration

Continuous Registration

All matriculated students must be in continuous registration for every fall and spring semester. Students satisfy
this requirement by registering for such coursework or dissertation study as may be required according to their
program proposals.

Leaves of absence are not ordinarily granted. If such a leave becomes necessary, the student must submit a written
request detailing reasons to their adviser and department chair. Such an approved leave, however, does not extend
the time limitations for the degree. See the "Time Limits" section of this document for more information.

Registration and Course Information (GSAPP)

Matriculation Continued

Matriculation Continued

Students may only register for O credits of Matriculation Continued if they make a request in writing and have
received written approval from the program director for a leave of absence for a specified time period. Copies of
such correspondence should be placed in the student's files in the administrative assistant office. Such leave does
not extend the university-imposed time limitations for completing the degreee.

Students who are obliged to interrupt their studies may, with the approval of their departmental chair, register
for matriculation continued (leave of absence). There is no tuition fee for this registration although a small fee is
charged. This category of registration is available only to students not present on campus and not using faculty
time or university research facilities. Those students who are away from campus but working on their dissertations
and in contact with their committees register for a minimum of 3 credits per semester, either for work on their
dissertation or for internship credits. Students are permitted to register for 1 credit for their dissertation work in
any one semester, in lieu of the 3-credit requirement.

Registration and Course Information (GSAPP)
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Summer Registration

Summer Registration

The requirement to remain in continuous registration from the time admitted until the degree is earned applies
only to the regular academic years (fall and spring semesters), not to the Summer Sessions. However, some required
courses may be offered during the Summer Sessions only, therefore students may be expected to complete required
courses during the Summer Sessions. Summer Session registration information is sent to each student with the
fall semester registration instructions. Summer Session course information is available online after March 10, or a
printed brochure may be obtained in the Office of Summer and Winter Sessions-New Brunswick, Rutgers, The State
University of New Jersey, 191 College Avenue, New Brunswick, NJ 08901-8546.

Registration and Course Information (GSAPP)

Late Registration

Late Registration

Students who do not complete registration during the period prescribed in the registration instructions may do so
during the late registration period. A late registration fee is charged.

Registration and Course Information (GSAPP)

Change of Courses and Withdrawal
Change of Courses and Withdrawal

Change of Courses:

Changes in registration for courses should follow the graduation schedule for Rutgers University-New Brunswick.

Please navigate carefully to be sure the dates you are reviewing are for graduate students.
Withdrawal from the University:

It is recommended that the student discuss their intention to withdrawal with their advisor and review the financial
implications of withdrawal. Students wishing to cancel their registration, withdrawal from all of their courses, or
take a leave of absence from the university, must follow the University Withdrawal Process to submit an official

online withdrawal form.

Registration and Course Information (GSAPP)
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Full- and Part-Time Students
Full- and Part-Time Students

A full-time student is defined as one who is enrolled for 9 or more credits; a part-time student is one who registers
for less than 9 credits. All courses, including practicum placements and audited courses taken "not for credit," are
totaled in determining a student's status. A full-time program averages 12 to 15 credits per semester. The maximum
program is normally 19.5 credits, although under some circumstances, additional credits may be permitted with the
approval of the academic advisor, program director, and academic dean.

Registration and Course Information (GSAPP)

Accessibility to Fall and Spring GSAPP Courses
Accessibility to Fall and Spring GSAPP Courses

A limited number of matriculated doctoral students in nonclinical areas of psychology; master's or doctoral level
students from the Graduate School of Education or the School of Social Work; or psychology interns from the
Robert Wood Johnson Medical School (RWJMS) may be able to register for theoretical courses, as defined by
the Graduate School of Applied and Professional Psychology (GSAPP) Faculty Council, by means of intercollege
registration, provided that (1) they meet admissions standards and prerequisites, (2) there is room in the course as
approved by the academic dean, and (3) they have the permission of the course instructor.

Meeting these same requirements, RWJMS staff not enrolled in a doctoral program may request permission to
officially audit GSAPP courses.

Nontheoretical courses are available only to students matriculated in GSAPP. This policy recognizes the school's
integrated and coordinated program of courses and its mission to train mental health professionals, as well as the
extraordinary number of applicants who wish access to these programs.

Requests for rare exceptions to this policy must be documented in writing by the student to the academic dean, who
consults with the course instructor and the program director.

A maximum of three courses in GSAPP may be taken by graduate students who are not matriculated in GSAPP.

Registration and Course Information (GSAPP)
° . .
Time Limits

If a student does not complete the program within the stipulated limits, he or she will be terminated unless their
faculty grants a written extension with a specific date and/or timetable for completing the program.

e Astudent admitted to the doctoral program at the bachelor's degree level must complete all requirements

of the program within eight years of first registration as a degree student in GSAPP.

e A student who has been accepted at an advanced level (a Master’s degree in clinical psychology for the

clinical program or a school psychology certification prior to enrollment in the school program) must
complete all requirements of the program within seven years of the first registration in GSAPP.
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e An approved leave of absence does not extend the time limitations.

e The Department Chair may grant an extension of time for completion of the degree under the following
conditions:

1. The student shall have completed all requirements except the dissertation or internship.

2. The student must request an extension in writing, including written evidence of progress on the
dissertation or internship, setting forth a realistic timetable for their completion.

3. The student may have to appear at a hearing of a Departmental Committee, whose members
are designated by the Department Chair, appointed to consider whether to grant approval of the
extension.

4. The department may choose to place additional requirements on the student as a condition for
granting the extension since the student has not fulfilled the time limits as contracted in the
Program Proposal. Additional requirements can include interim submission of material (e.g.,
submitting dissertation material in writing every three months) or other requirements to
demonstrate satisfactory completion of the program.

5. Given these four conditions, an extension shall be granted only under extraordinary conditions
and at the recommendation of the dissertation committee.

Class Schedules and Hours (GSAPP)
CLASS SCHEDULES AND HOURS

Starting and closing dates for each semester and scheduled holidays can be found in the academic calendar.

Students are expected to be present at each meeting of their classes.

Class Schedules and Hours (GSAPP)

Absence Due to Religious Observance

Absence Due to Religious Observance

Itis the policy of the university to excuse without penalty students who are absent because of religious observances
and to allow the makeup of work missed because of such absence. Examinations and special required out-of-

class activities ordinarily are not scheduled on those days when such students refrain from participating in secular
activities. Absences for reasons of religious obligation are not counted for purposes of reporting.

Class Schedules and Hours (GSAPP)

Cancellation of Classes

Cancellation of Classes

The President of the university or a designated official is authorized to cancel classes at the university or any of
its parts in the event that weather conditions so dictate. During severe weather conditions, announcements will be
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made over local radio stations and the principal broadcasting stations in New York and Philadelphia. Cancellations
and information regarding delayed openings and closings will be made available at the Rutgers University-New
Brunswick campus Operating Status page.

Grades and Records (GSAPP)
GRADES AND RECORDS

GSAPP follows the Rutgers University-New Brunswick grading scale.

Grades and Records (GSAPP)

Credit Prefixes
Credit Prefixes

The number of credits appearing on course records and registration cards may be preceded by a letter prefix as
follows:

E Only clinical students are given E credits for their work as full-time teaching, graduate, or research assistantships.
These E credits are listed on your official transcript but are not counted into the total number of regular credits for
which you are registered each semester and are not counted toward the number of credits needed to graduate.

N Course is audited, i.e., "not for credit"" Examination is not permitted; a final grade of S (satisfactory) or U
(unsatisfactory) is assigned.

Grades and Records (GSAPP)

Transcripts

Transcripts

Official Transcripts, Verifications, and Term Grade Reports

Requests for official transcripts for all current and former students will be processed through the Transcript

Request Application.

Current Students: View Term Grades, Transcripts, and Class Schedules

View term grades, transcripts, and class schedules through MyRutgers.

NOTE: If you do not have a social security number, Rutgers Id or RUTGERS BIOMEDICAL AND HEALTH SCIENCES
(formerly UMDNJ) ID, or you are not willing to supply it, you will not be able to request a transcript through this
system.

To request a RBHS transcript, please download the Official Transcript Form, and mail it to the Registrar's office.

To request a Rutgers transcript, please download the Official Transcript Form, and mail it to the Registrar's office.
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Grades and Records (GSAPP)

Student Identification Cards
Student Identification Cards

I.D. cards are needed for parking permits and use of university athletic facilities and the library.

For information go to the Institutional Planning and Operations website.

Keep your stamped tuition receipt until the I.D. cards arrive.

Grades and Records (GSAPP)

Holds
Holds

The privileges of registration, advance registration, and receipt of a diploma are barred to students having
outstanding obligations to the university. Obligations may take the form of unpaid monies, unreturned or damaged
books and equipment, parking fines, other charges for which a student may become legally indebted to the
university, and failure to meet immunization requirements or to comply with disciplinary sanctions or
administrative actions.

University departments and offices may place "holds" on registration and diplomas for any students having an
outstanding obligation.

Scholastic Standing (GSAPP)
SCHOLASTIC STANDING

The rules of the Graduate School of Applied and Professional Psychology (GSAPP) governing scholastic standing--
including policy statements on academic probation, dismissal, and readmission--may be found in the GSAPP Student
Handbook of Policies and Procedures.

Each program annually monitors the academic and practitioner progress of all students. Any of the following
requires the faculty to consider a student's possible termination from the school: three grades of C, Incomplete
(which have not been remediated to completion), or No Credit; failure to pass the comprehensive examination;
consistent inability to meet practitioner requirements as evidenced by faculty or supervisors' evaluations; or
inability to carry out a dissertation.

Scholastic Standing (GSAPP)
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Student Academic Appeals
Student Academic Appeals

Student academic appeals are handled within the structure of the graduate degree program. The student should
take the issue to the director of the graduate program or a designee for review and mediation. The director, or
a designee, consults with all parties and proposes a resolution. If this is unsuccessful, the matter is referred to a
faculty committee. The committee may consult with whomever it chooses in arriving at a recommendation in the
matter and, in extraordinary cases, may ask third parties from among the faculty to review previous decisions by the
faculty involved.

While action within the faculty is normally final, a student may appeal to the dean in cases where he or she feels
that the process by which the program reached its decision was unfair. The case is then reviewed by the dean or the
designee of the dean, whose decision is final.

Graduation (GSAPP)
GRADUATION

Degrees are conferred by the university only after a formal application has been filed with the registrar and upon
recommendation of the faculty. Diplomas are given out at the annual commencement each May; a student who
completes degree requirements at any other time may request a letter for use until commencement. If you wish to
receive a letter indicating the exact date of fulfillment of all academic requirements, this can be requested from the
academic dean upon completion of all requirements (i.e., repayment of all outstanding debts, if any, and receipt of
all complete and corrected dissertation copies). This letter will be backdated to the day of the dissertation defense,
completion of your internship, or completion of other relevant final requirements.

The Graduate Diploma Application Form must be completed by the candidate and received by the registrar. Due
dates and other information related to diplomas can be found online.

These dates are set by the university and must be followed. Unless the application is filed by the deadline, the
degree will not be conferred and graduation will be delayed.

If you do not wish to attend commencement, indicate that fact on the Graduate Diploma Application. Please note
the address to which the diploma may be mailed during the months of June or July. Diplomas will be withheld from
a student who is under any financial obligation to the university.

Student Services (GSAPP)
STUDENT SERVICES

Student Groups at GSAPP

Graduate Student Association (GSA)
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Student Groups at GSAPP (GSAPP)
STUDENT GROUPS AT GSAPP

All GSAPP students are welcome to join any of these student organizations.

Student Groups at GSAPP (GSAPP)

Asian Students' Association
Asian Students' Association (ASA)

The Asian Students' Association (ASA) promotes the social, cultural, and academic interests of Asian students at the
Graduate School of Applied and Professional Psychology via a meaningful exchange of knowledge and information.
Membership is extended to all Asian graduate students enrolled at the Graduate School of Applied and Professional
Psychology. Members meet once a month. Events planned include both social and educational activities for those
at the school as well as those in the mental health fields within the Rutgers community.

Student Groups at GSAPP (GSAPP)

Association of Neuropsychology Students and Trainees (ANST)
Interest Group at Rutgers University

Association of Neuropsychology Students and Trainees (ANST) Interest Group

The Association of Neuropsychology Students & Trainees (ANST) Interest Group is open to all Rutgers students

and focuses on disseminating important information about training and professional issues relevant to the field
of neuropsychology. As group members, students are provided the opportunity to share and receive knowledge
about clinical neuropsychology, assessment, and other brain-related topics.

Student Groups at GSAPP (GSAPP)

Black Graduate Students and Allies (BGSA)
Black Graduate Students and Allies (BGSA)

Black Graduate Students and Allies, BGSA was founded to help increase the number of Black and other diversity
students at GSAPP, to enhance student life, and to provide support and community during the rigorous experience
of graduate school. We are actively involved in a number of events throughout the year to achieve these goals. We
have dinners and informal gatherings where we share, give support, and socialize, and we are constantly searching
out new directions to cultivate our experience in graduate school.

Student Groups at GSAPP (GSAPP)
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Committee on Diversity

Committee on Diversity

The GSAPP Committee on Diversity (COD) is an organization that is a faculty and student collaboration dedicated
to issues of diversity, inclusion and equity in the practice of professional psychology. The COD is open to all and
creates opportunities for outreach and diversity training, education, and training in multicultural psychology by
fostering connections between faculty, students and alumni, especially connecting alumni of color with current
GSAPP students. TheCOD s student-focused, committed to social justice, and creates nonjudgmental
opportunities to learn and listen. The COD is an official committee of the dean;s office at GSAPP.

Student Groups at GSAPP (GSAPP)

Hispanic Organization of Professional Psychology Students
(HOPPS)

Hispanic Organization of Professional Psychology Students (HOPPS)

As an organization, the Hispanic Organization of Professional Psychology Students (HOPPS) has set forth many
goals. Among its most important is to provide a supportive and nurturing environment for its members. An equally
important goal is to actively assist the Graduate School of Applied and Professional Psychology (GSAPP) in
recruiting qualified Hispanic students to our programs. Other goals include: educating the larger GSAPP community
to the needs of the Hispanic community, sponsoring educational and social activities that celebrate Latino culture,
and collaborating with other GSAPP student organizations and alumni.

Student Groups at GSAPP (GSAPP)

International Students Group (ISG)
International Students Group (ISG)

The International Students Group (ISG) was formed in 2001 in an effort to organize, support, and facilitate the
integration of international students into the Graduate School of Applied and Professional Psychology (GSAPP)
culture. ISG members are GSAPP students who identify themselves as international students regardless of
immigration status. One of the ISG's primary purpose is to help incoming international students achieve a smooth
transition into GSAPP life, as well as to guide international students in the application process and to advocate for
international students needs. The group also aims to serve as a resource for GSAPP by informing about the needs
and achievements of therapists and clients from foreign countries, by enhancing the dialogue with practitioners and
scholars from eclectic backgrounds, and by broadening the range of learning and relational opportunities for the
GSAPP community.

Student Groups at GSAPP (GSAPP)
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Jewish Student Alliance (JSA)
Jewish Student Alliance (JSA)

The Jewish Student Alliance (JSA) is one of the Committee on Diversity (COD) groups at the Graduate School of
Applied and Professional Psychology (GSAPP). The JSA explores and celebrates Jewish culture to add meaning
and cultural education to our psychological education. Meetings are often held around Jewish holidays (Hannukah,
Purim, Passover, Shavuot).

Student Groups at GSAPP (GSAPP)

Psychoanalytic Community at Rutgers (PCaR)
Psychoanalytic Community at Rutgers (PCaR)

The Psychoanalytic Community at Rutgers (PCaR) is a learning community for those with an interest in
psychoanalytic and psychodynamic theories and therapies.

Student Groups at GSAPP (GSAPP)

Psychology Students for Social Action (PSA)
Psychology Students for Social Action (PSA)

As graduate students, we recognize that we hold a position of privilege. We acknowledge that with the precept
"do no harm" comes an equally important impulse to work toward healthier people and healthier communities.
As a student group, we recognize that education is an important piece of critical engagement and that action
and advocacy are also required. We aim to be not only responsible citizens, but responsible psychologists. That
practice begins as students. As students, we believe in improving access to mental health resources for students and
community members and providing a forum for discourse surrounding pressing mental health issues. We provide
a space for students to discuss and engage with current events and larger social issues within clinical practice. Our
understanding of human psychology propels us to affirm the inherent value, dignity, and human rights of every
person.

Student Groups at GSAPP (GSAPP)

Queer Student Association (QSA)

Queer Student Association (QSA)

The Queer Student Association (QSA) represents the lesbian, gay, bisexual, transgender, queer, questioning, and
intersex community at GSAPP. We address issues of sexual and gender identity and practices that are relevant to

clinical practice. The QSA hosts relevant viewings and discussions of movies, maintains a queer presence during
GSAPP events, provides consultation to student clinicians, and organizes social activities.
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Student Groups at GSAPP (GSAPP)

Student Alliance (SA)
Student Alliance (SA)

The Student Alliance is the group for all other student groups and the liaison between the GSAPP students and
faculty. We meet a few times per semester and would like to support GSAPP students in any way possible! Come
to SA meetings with any ideas you may have to improve our program!

Graduate Student Association (GSA) (GSAPP)
GRADUATE STUDENT ASSOCIATION (GSA)

GSAPP encourages its students to be involved in the Rutgers-New Brunswick GSA.

Course Listing (GSAPP)
COURSE LISTING

Explanation of Three-Part Course Numbers

GSAPP Courses

Explanation of Three-Part Course Numbers (GSAPP)
EXPLANATION OF THREE-PART COURSE NUMBERS

The number preceding each course title is divided into three parts. The first two digits are the administrative code
(standing for the school or faculty offering the course), the next three digits are the subject code, and the final three
digits specify the course code.

Administrative Codes
The administrative codes used in this chapter are:

13 Undergraduate Psychology - Graduate School of Applied and Professional
Psychology (GSAPP)

16 School of Graduate Studies
18 Graduate School of Applied and Professional Psychology (GSAPP)

Subject Codes
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Courses with the following subject codes are listed in this chapter:
820 Professional Psychology

821 Clinical Psychology

826 School Psychology

829 Organizational Psychology

830 Undergraduate Psychology

844 Applied Psychology

Course Codes

Courses coded from 500 to 799 are graduate courses. Usually, fall semester courses end with odd numbers and
spring semester courses end with even numbers.

Two course codes separated by a comma indicate that each semester course may be taken independently of the
other. Two course codes separated by a hyphen indicate that satisfactory completion of the first semester course is
a prerequisite for the second semester; the first semester may be taken for credit without taking the second, except
if a statement is added to indicate that both semester courses must be completed in order to receive credit.

Credits

Credits awarded for the successful completion of each course are indicated in parentheses following the course
title. The notation E indicates that the course is experiential, and the credits do not count toward the total credits
required to graduate. However, E credits are listed on official transcripts and counted in the total number of credits
for the semester. Examples of E-credit courses include graduate assistantships, professional practicum placement
(in a work setting), and psychological clinic practicum (treating clients in the GSAPP clinic under supervision).

The notation BA indicates that the number of credits is determined by arrangement with the department offering
the course.

Individual course offerings may vary from year to year as circumstances dictate. The university reserves the right
to cancel or modify any course or program listed herein.

Individuals who are not matriculated in any of the GSAPP Psy.D. programs or the School of Graduate Studies clinical
Ph.D. program but who wish to take courses offered by GSAPP should consult the section on Accessibility to Fall
and Spring GSAPP Courses in the Academic Policies and Procedures chapter.

All applications (therapy) courses require a minimum of one case with appropriate supervision.

GSAPP Courses (GSAPP)
GSAPP COURSES

GSAPP Courses (GSAPP)
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Undergraduate Courses in Psychology 830

Undergraduate Courses in Psychology

13:830:300 Introduction to Clinical and School Psychology (3)

This course is intended for undergraduates who are considering careers in applied areas of psychology, specifically
focusing on clinical and school psychology. It will provide an overview of professional roles in both specialty areas
as well as current topics in educational settings and clinical practice. We hope it will help you learn more about
the field and answer questions you may have as you plan for your future. We will begin with on overview of the
professional practice of clinical and of school psychology, including the history of each field, theoretical foundations,
roles and functions. We will explore assessment and intervention, the research base, ethics, work with diverse
populations, and admission to graduate school. Each overarching topic will be examined from the perspective of
both clinical and school psychology. Students will be exposed to different models of professional practice and career
paths in schools and clinical mental health settings.

13:830:399 Psychology of Intimate Relationships (3)

This course does not count toward the major or minor in psychology. The course will explore the psychology of close
(romantic) human relationships. Examples of topics covered are the biological bases of our need for relationship
and of attraction, how relationships form and how they come apart, the value of both awareness of the self and
empathy for the other in maintaining high-quality relationships, and the impact of wider social and cultural factors.
This course aims to engage you both academically and personally. We will explore what the research tells us about
relationships, but will be actively applying what we are learning in experiential ways. There is no factor more central
to life satisfaction than the nature and quality of our closest relationships, and we can apply the knowledge base
available to us to do a better job. You are likely to find that the literature contains much that may influence the way
you look at relationships and at yourself.

13:047:102 The Impact of Drugs & Alcohol on the Brain (3)

The course provides a general overview and introduction to the psychopharmacology of alcohol, and major drugs
classes as well as prescription drugs commonly used in treating mental health and addiction issues. It covers basic
pharmacology and neuroscience, specific to addiction counseling. Students will learn the strengths and limitations
of a strictly disease-based approach to understanding addictive behaviors, and ways to integrate this information
into the bio-psycho-social-spiritual approach. Students will conceptualize the role that biologically based etiological
factors play in the development of addictive disorders, and how those factors serve to promote continued drug/
alcohol use despite serious health consequences. The course will also examine antiracist lens, the impact of diverse
identities ( i.e.: age, race, gender, social class, culture, ethnicity, spirituality, religion, sexual orientation, national
origin, and physical and mental ability on biologically based issues related to addictive and co-occurring disorders.

GSAPP Courses (GSAPP)
Professional Psychology 820
Professional Psychology 820

18:820:503 Theoretical Foundations: Analytical (2)
The model of human functioning offered by psychoanalytic/psychodynamic theory, with a focus on understanding
the personin the context of their development. A goal for the class is for students to obtain "psychoanalytic literacy,"
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familiarity with terms and concepts from this tradition that the students will encounter in a variety of contexts
throughout their careers. Topics include: the unconscious, play and dreams, defense mechanisms, psychodynamic
understandings of personality, theories of group dynamics and bullying, the integration of attachment theory into
modern psychoanalytic psychotherapy, and applications of the theory to school and clinical practice.

18:820:505 Cognitive and Affective Psychology (3)

Reviews selected theory and research in the areas of cognitive and affective psychology. Format will be a mix of
lecture, formal presentations, and class discussion based on assigned readings, and demonstrations/activities to
emphasize key concepts.

18:820:506 Social and Developmental Foundations of Human Behavior (3)

This course is designed to provide students with an integrated overview of the social and developmental
foundations of human behavior. It is difficult to understand any human behavior--either typical or atypical--without
employing a developmental perspective. Likewise, human behavior is largely influenced by social factors and
processes. These influences on human behavior wane and wax over a period of time, with time defined variously
(i.e., historically, chronologically, biologically, and/or other experience-related time scales). Furthermore, these
influences are not uniform across subgroups and across different contexts. To pull together these various issues,
a life-span systems perspective will be utilized to examine contemporary, as well as classic issues in social and
developmental psychology.

18:820:507 Learning Theory and Cognitive Behavioral Foundations (3)

Introduces students to cognitive behavioral and learning theories, concepts, principles, and strategies, especially
as they apply to psychotherapy. Students will become familiarized with several theories, techniques, and strategies
that form the basis of most CBT approaches. In addition, they will learn to generate, from a learning theory
perspective and a cognitive theory perspective, explanations of (case formulations of) (case conceptualizations of)
(interpretations of) human events, through modeling, rehearsal, and shaping. Finally, case conceptualization skills
from a CBT standpoint will be emphasized.

18:820:508 Systems Theory and Analysis (3)
What is systems theory? Systems of psychology. Learn about how systems concepts are used in cognitive psychology
and as a theoretical foundation for work with individuals, families, groups, organizations, and communities.

What are the social impacts when systems fail? Social aspects of behavior. Use systems theory to better understand
and deal with the social forces that affect clinical psychologists and their clients, contributing to individual
differences in behavior, human development, psychopathology, cultural and individual diversity, systems of
oppression, and health disparities.

What can we do to fix it? Dissemination and implementation science. Become familiar with the systemic factors that
affect the implementation and dissemination of evidence-based treatment programs and clinical interventions.
Become familiar with the organizational dynamics of schools, clinics, hospitals, and other human service
organizations where clinical psychologists work.

18:820:509 Analytic Foundations (3)
This course is designed to introduce students to fundamental tenets of psychoanalytic theory and therapy, with
an emphasis on clinically relevant models and concepts. Examines ways in which practitioners working in the
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psychoanalytic/psychodynamic tradition think about the people we work with, the nature of their distress, and the
potential benefits of psychoanalytically informed treatment. Students will video-record an initial session with a
client conducted from a psychodynamic framework and write a case formulation of that client.

18:820:511 Practicum I (3)

Practica are defined as field practice (either through internal practica housed at GSAPP or external practica at other
sites) pursued under the intensive on-site supervision of practitioner supervisors. The practicum experience will
vary according to the student's training level, the coursework taken, and the experiences available at the particular
site. Practica are designed to provide you with the opportunity to practice what has been and is being learned
through coursework, as well as an opportunity to learn directly from experienced field supervisors. Students can
learn about possible clinical practica through the annual Practicum Fair. Clinical and School psychology students are
approved for these positions by the GSAPP coordinator of practicum placements.

18:820:512 Introduction to Analysis and Single-Case Design

Introduces the student to the process of analysis using baseline logic and learning how it applies to single-case
methodology. Provides an overview of behavior measurement and recording, visual analysis, and graphing. Basic
single-case research designs will be discussed, including general characteristics, strengths, and considerations.
General issues regarding internal and external validity will be explored, as well as ethical considerations in research
design and implementation. Students will practice applying the principles of research design and ethics to the
interpretation of research literature.

18:820:513 Basic Principles of Behavior Analysis

Presents the student with an introduction to the basic principles and historical overview of applied behavior
analysis, learning theory, and the fundamental principles of science and behavior. Students will learn to distinguish
between respondent and operant models of behavior and conditions. Concepts and principles of behavior including
reinforcement, punishment, stimulus control, verbal behavior, and motivional operations will be defined and
discussed in the context of behavioral learning theory in order to establish a theoretical foundation for applications
in advanced-level courses.

18:820:514 Applications of Behavior Analytic Principles: Changing Behavior

Presents information on the applications of behavior analytic principles in changing behavior. Specifically, students
will learn to select behavior targets for change, to establish and strengthen behavior, and to weaken behavior.
Strategies for strengthening behaviors include a review of reinforcement, prompting, commonly used instructional
approaches (e.g. DTI, incidental teaching), delayed reinforcement systems (e.g., token systems, contracts), and self-
management approaches. Strategies covered for weakening behavior include extinction, differential reinforcement
procedures, positive punishment procedues (e.g., aversive stimuli, overcorrection), and negative punishment
procedures (e.g., time-out, response cost). Significant time is spent on discussing the ethics of behavior reduction
and the negative side effects of the use of punishment procedures. The application of these principles in changing
behavior will be illustrated through reviewing a variety of books and articles, which highlight the breadth, power,
and ethical considerations of applied behavior analysis (ABA) in this context.

18:820:516 Advanced Topics in Applied Behavior Analysis: State-of-the-Art Strategies for Teaching Children with
Autism and Related Disorders

A sampling of state-of-the-art teaching strategies for children with autism and related disorders. Specifically, the
student will develop a framework for conceptualizing verbal behavior and gain familiarity with the application
of this framework to the education of children with autism and related disorders. Furthermore, the student will
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develop an understanding of additional teaching strategies, such as precision teaching, rate building, and activity
schedules. Other topics addressed include effective strategies for staff training and for working with families,
increasing social skills in learners with acute stress disorders (ASDs), and collaborating with other disciplines. The
goal of this course is to develop an understanding of the unique applications of a variety of applied behavior
analysis (ABA) instructional techniques for learners with autism. The students should be able to conceptualize a
comprehensive ABA program, and be able to select specific methodologies to address specific skill deficits.

18:820:517 Applications of Behavior Analytic Principles: Functional Assessment and Functional Analysis

Focuses on understanding the functions of challenging behavior, becoming familiar with various methods of
determining the functions of behaviors, and developing behavior intervention plans that match the functions of the
behaviors. The student will learn how to observe, collect data, and interpret data in the assessment of challenging
behaviors. Specifically, students will learn the methods for obtaining descriptive data and the procedures for
conducting systematic manipulations, such as functional analyses (FA). Variations of FA procedures will be
described, including brief FA and procedures that are easier to implement in natural settings. Specific single-subject
experimental designs will be reviewed in the context of FA. The ethical considerations inherent in behavioral
assessment, treatment, and research will be reviewed. A variety of articles describing state-of-the-art methods for
FA will be assigned and discussed.

18:820:518 Intensive Practicum in Applied Behavior Analysis and Autism
Offers students pursuing certification in applied behavior analysis practicum experience working with individuals
with autism.

18:820:519 Intensive Practicum in Home-Based Applied Behavior Analysis and Autism
Provides students pursuing certification in applied behavior analysis with practicum experience working with
individuals with autism in home-based service delivery settings.

18:820:521 Ethics For Behavior Analysis

This course will familiarize the student with ethical issues and responsibilities of special educators and behavior
analysts in the fields of education and mental health. Informed consent, due process, protection of confidentiality,
and selection of least intrusive, least restrictive behavior change procedures will be presented and discussed within
the context of case method. Ethical decision-making processes will be emphasized, and the relationship between
ethics and law will be explored.

Prerequisites: 18:820:512, 18:820:513.

18:820:522 Personnel Supervision and Management in Applied Behavior Analysis

This course will offer an introduction to the application of behavior analytic concepts and principles to problems of
human behavior in complex organizations such as businesses, human service agencies, industries, and governments.
Students will learn the basics of performance management, behavioral systems analysis, and supervision. Students
will practice applying the concepts discussed in class through a semester-long OBM project.

18:820:523 Applied Behavior Analysis and Autism

Through weekly reading assignments, group discussions, and brief lectures, students will learn the principles and
techniques currently employed to support individuals with autism spectrum disorder (ASD) acquire functional
language, appropriate social behavior, and general academic and living skills, as well as decrease problematic
behaviors. Students will have the option to participate in the coursework for Registered Behavioral Technician
(RBT) certification.
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18:820:524 Pediatric Feeding Disorders
Through weekly reading assignments, group discussions, rehearsal in class, and lectures, students will learn the
behavior-analytic principles and techniques currently employed to help children with feeding disorders.

18:820:525 Prevention and Intervention in Tiered Systems (3)

The purpose of this course is to provide students with an in-depth introduction to the foundational concepts and
recent history of multi-tiered systems of service delivery (MTSS) in primary and secondary school settings. Students
will learn of the rationale behind and intended outcomes of tiered services in K-12 settings; how tiered services are
often organized and function; and critically, how school systems begin the process of designing and implementing
tiered services.

As this is the introductory course to MTSS, students will be exposed to topics of instruction, social-emotional
learning, school climate, assessment, intervention across contexts, and culturally responsive practices. By
participating in this initial, introductory course, students will have the foundational knowledge required to begin
helping their school systems evaluate the range of services currently available and identify future implementation
needs.

18:820:526 Assessment and Data-Based Decision-Making in MTSS (3)

The purpose of this course is to provide students with the foundational knowledge and applied skills required
to engage in multiple forms of assessment used within a MTSS framework, and to use data collected from such
assessments to guide decision making and consultation at the individual and systems levels. This course will help
students learn the basics of educational and behavioral measurement, assessment, and evaluation, and will
familiarize students with current best practices in data-based decision making. It is expected that students
completing this course will be able to translate findings from research into data practices that guide and improve
services for all learners.

18:820:529 Analysis of Quantitative Data

Presents the student with an introduction to the graphical depiction and analysis of quantitative data, with an
emphasis on quantitative or computational models of behavioral data. Students will learn to distinguish between
common models of behavior, including those in the domains of matching, behavioral economics, and relapse. Basic
learning processes including reinforcement, punishment, stimulus control, and motivating operations will be
discussed in relation to their independent and combined effects on responding. Students will learn to construct
common models, simulate experimental conditions they might encounter in a clinical setting, conduct model fits of
obtained behavioral data, and describe how well the model performed.

18:820:531 Clinical Interviewing and Assessment

Preparation for clinical work through experiential training. Demonstration and practice of basic helping skills and
strategies for facilitating communication and change, with exploration and feedback on one's helping style. Provides
the basic orientation to the role of the practicing psychologist.

18:820:533 Data-based Decision Making for Intervention in Elementary Literacy

One of the largest barriers to effective implementation of MTSS is knowing how to intervene, and with which
interventions. Informed by the latest science, as well as field-based experience, this course has been designed to
offer in-depth training on reading interventions for the elementary grades. Course participants will gain expertise
in the science of learning to read, and in evidence-based reading intervention. Lessons will cover how to determine
which students require intervention, the nature of each student’s skill-based needs, and how to use data to find
interventions that target those needs.
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18:820:534 Culture in ABA

This course is designed to prepare students to bring a lens of cultural awareness to their practice of ABA. A primary
focus will be learning how cultural variables can impact different aspects of behavioral intervention including
building therapeutic rapport with families, client intake, behavioral assessment, treatment, and social validity.
Students will gain

knowledge and tools that prepare them to provide culturally responsive intervention to clients and to work
effectively in diverse professional settings. For context, a brief history of the field's treatment of marginalized
groups and a basic overview of concepts such as systemic oppression, privilege, and intersectionality will be
provided. Finally, cultural-level analysis of large-scale problems of social significance will be discussed along with
ways that students can seek to address inequality and promote social justice as behavior analysts and as global
citizens.

18:820:538 Sexuality and Psychology (3)

In this course, students will develop a foundational understanding of human sexuality, exploring its various
dimensions including anatomy, physiology, and sexual/gender identity development. Students will be exposed to
common sexual challenges and disorders as outlined in the DSM-5, and will critically examine notions of sexual
normalcy and pathology. Through an integrative lens, students will be exposed to therapeutic techniques for
addressing sexual concerns within the context of psychotherapy, and will begin developing the professional skills
necessary to provide non-judgmental, culturally responsive and inclusive sexually informed-care.

18:820:539 Intervention and Data-based Decision Making for Elementary Mathematics

This course provides students with an opportunity to learn about multi-tiered systems of support (MTSS) within the
framework of elementary mathematics. This will begin with an overview of elements of academic intervention and
an introduction to data-based individualization in mathematics. The course will also focus on how young learners
acquire numeracy skills and strategies for intervention, as well as discussing skills development of basic operations
and problem solving in elementary mathematics. In addition to gaining knowledge of foundational skills, methods of
how to foster the development of these skills in children who require intervention and assessment strategies that
inform intervention will be explored.

18:820:541 Using Multi-Tiered Systems of Support (MTSS) to Build Comprehensive School-Based Mental Health
Services-Change to systems

The purpose of this course is to provide students with the foundational knowledge and applied skills required to
develop comprehensive school-based mental health (CSBMH) programs using a MTSS framework. This course will
provide an overview of MTSS and facilitate students' understanding of key components of well-developed CSBMH
programs. The course will highlight the importance of developing prevention and intervention programming
focused on using social-emotional learning to build evidence-based prevention and intervention programs.
Readings and assignments will challenge students to explore issues of diversity, equity, and inclusion and their
influence on systemic change. Students will also begin to develop their understanding of school systems, and the
steps required to implement sustainable CSBMH programes. It is expected that students completing this course will
be able to translate findings from research into implementation practices that guide and improve the delivery of
mental health services.

18:820:542 MAP-MTSS Capstone Project 1 & 2
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For this course, students will engage in a comprehensive capstone project that integrates their knowledge of
Multi-Tiered Systems of Support (MTSS) with real-world applications. This course will allow students to identify
an issue related to tiered services within a school or district and develop an evidence-based, data-driven plan to
address it. Students will conceptualize the issue through psychological theory and empirical research while applying
MTSS principles to propose systemic improvements. The project will include both an applied component and the
development of a formal program proposal.

18:820:543 Leadership and Systems Consultation (3)

The successful development and implementation of multi-tiered systems of support (MTSS) in schools requires
careful planning by school leadership and involvement from many key stakeholders, such as teachers and support
staff. This often requires multiple forms of ongoing consultation by individuals who not only have technical
knowledge of evidence-based practice but also possess skills in guiding other educators through a process of
problem-solving and professional development. This course aims to give students foundational skills that will
enable consultation services to enhance the quality of Tier 1 programming and operations at the Tier 2 and Tier
3 levels of an MTSS framework and develop skills in consultation around large-scale planning and initial
implementation of MTSS.

18:820:550 History and Systems of Psychology (3)

This course examines the nature and sources of the major theoretical paradigms in psychology. The focus is on
historical and epistemological roots of the dominant schools of psychology, as well as on the diverse value
frameworks and images of the human being that underlie contemporary approaches to psychopathology,
personality, and psychotherapy. Develops the student's ability to examine critically the different theoretical
approaches in professional psychology. Paradigms studied include positivism and associated philosophy-of-science
models, behaviorism, psychoanalysis, pragmatism, hermeneutics, postmodernism, cultural psychology, humanistic
psychology, and existential-phenomenology.

18:820:559 Theory and Practice of Adult Learning and Training

Experiential learning of the issues and problems that confront adults in training groups: issues of trust, resistance
to change, power and authority, norms and practices, cultural diversity, and conflict management. Design and
facilitation of adult training modules for corporate employees, health service workers, educators, and parents.
Focuses on the individual as a unit of learning.

18:820:560 Self, Psychopathology, and the Modern Age (3)

Offers an interpretive or hermeneutic perspective on psychological aspects of modern culture and society. The
course focuses on various forms of psychopathology and on exemplary expressions of modernist and postmodernist
culture (including literature and the visual arts)--with each used to shed light on the nature of the self and
subjectivity in the modern era. The forms of psychopathology considered include schizophrenia and schizoid
personality disorder, as well as some of the following: narcissistic personality, borderline personality, depression,
eating disorders, and dissociative identity disorder. Provides an introduction to hermeneutics, phenomenology, and
cultural psychology as alternative approaches to an understanding of personality and psychopathology.

Not offered every year.

18:820:563 Child Psychopathology: Theoretical, Experimental, and Descriptive (3)

This course will provide an overview of the most common expressions of child and adolescent psychopathology. The
learning objectives include conceptual, empirical, and clinical issues related to the mental health of children and
adolescents. The diverse factors that influence the etiology and expression of disorders will be considered, such as
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genetics, family influences, and culture. Students will become familiar with the DSM-5 and how to conceptualize
cases. Students will also be taught how to communicate as a professional through writing and presentations in order
to convey information in a clear and understandable manner. Although interventions will be discussed, they will not
be a primary emphasis in this course. This course is designed to advance the student's understanding of the current
state of knowledge with regard to etiological factors and the diagnostic issues related to the expression of various
childhood disorders.

18:820:565 Adult Psychopathology: (3)

Largely DSM-based. Covers the process of diagnosis, differential diagnosis, case description, and the conduct of
specialized diagnostic assessments including the mental status examination and various tests and inventories.
Students visit local psychiatric facilities to interview patients and write findings. Classroom instruction combines
interactive group exercises and role-plays, web-based resources, video and film characterizations, lectures,
readings, and class discussion. Frequent papers and assignments are required.

18:820:568 Equity and Anti-Racism in Education (3)

What would it look like for all learners to have equitable, fair, and just opportunities for success in school? By
taking this course, students are invited to understand the multidimensional, dynamic concepts of oppression and
marginalization and their role in education. We will adopt an intersectional perspective that recognizes multiple
social categories and the associated power imbalances within them, while also centering race as a focal point of
analysis. We will investigate pervasive narratives about the educational experiences of historically marginalized
groups, explore what sustains those narratives, and identify ways to disrupt them. We will analyze policies and
practices that hold promise for addressing systemic inequalities in education. Finally, we will engage in and value
sticky dialogues about (in)equity, marginalization, and (anti)racism, and think critically about our own personal
assumptions about and experiences with these topics.

18:820:570 Psychological Intervention with Ethnic and Racial Minority Clients and Families (3)

Focuses on the psychological and cultural experiences of African American, Hispanic/Latino, Asian, Asian Indian,
and gay and lesbian populations. Implications of these findings are discussed in terms of their impact on assessment,
intervention, research, and training in the cross-cultural context. The need for alternative strategies in the delivery
of psychological services to minorities is addressed. Both semesters (fall and spring) include both didactic and
experiential group process formats.

Prerequisite: Must be at least a second-year GSAPP student.

18:820:575 Diversity and Racial Identity (3)

Using an empirically and theoretically based seminar format with both didactic and discussion components, this
course teaches about the history, experiences, and backgrounds of racial and ethnic groups such as African
Americans, Asians, and Hispanics/Latinos. Examines how diverse factors such as sexuality, gender, religion,
socioeconomic status, and tendency to stereotype may function as risk and protective factors that are associated
with human functioning, and how they may influence the development of one's identity. Students learn to alter and
improve consideration of what is healthy or abnormal, while acquiring a broader repertoire of effective practices
with diverse populations in the areas of intervention, assessment, research, and supervision/training. The course
considers cross-cultural societal and organizational contexts. The course meets diversity requirements and may
facilitate preparation for dissertation and/or comprehensive exams.

Prerequisite: One completed year of doctoral study.
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18:820:581 Statistical Methods and Design Analysis (3)

Develops a practical, conceptual understanding of statistical data analysis, hypothesis testing, statistical inference,
and power analysis. Develops skills in conducting and interpreting several types of analysis of variance (ANOVA),
chi square analysis, and Pearson correlation/bivariate regression analysis. This course also develops theoretical
knowledge and applied skills in psychometrics including classical test score theory, reliability, validity, and test
construction. SPSS computer software is used for data analysis.

18:820:585 Advanced Statistics and Research Design (3)

This course is designed to provide students with experience conducting and interpreting multiple regression analyses and
understanding more advanced statistical topics (e.g., moderation, mediation, power). This course will also provide students
with an overview of common research designs and methodologies, along with the issues about the threats to valid inference
and interpretation of research results. Finally, the course addresses psychometrics and measurement issues in psychology
and considers how culture and race may play a role in statistical analyses and interpretation. The material presented in this
course will provide the necessary knowledge and skills for critically analyzing and evaluating research. .

Prerequisite: 18:820:581.

18:820:593 Community Psychology (3)

This course will introduce community psychology to students as a specific approach to understanding a range of
mental health and psychosocial issues. The course will take a broad ecological and global perspective in terms of
examining some of the most pressing large-scale concerns we face at this time (e.g., chronic illness; discrimination
and stigmatization; disasters, epidemics, and complex emergencies; violent conflicts; and the "three I's": inequality,
injustice, and intolerance). The course will address how specific community-based interventions can impact the
health of local communities through promoting cultural dialogue, engagement, and well-being, with a continued
focus on prevention. Three basic questions will guide the course: 1) what are the factors in various community
settings (large and small) that most strongly affect psychological well-being? 2) what are the best evidence-based
programs for preventing mental, emotional, and behavioral problems and promoting psychological well-being?
3) what do we know about the problems associated with implementing these programs and the most effective
implementation strategies?

18:820:595 Self-Regulation Methods: Mind/Body Interventions

Use of relaxation methods, breathwork, meditation, and biofeedback. The kinds of psychological and medical
disorders that can be helped by these interventions are discussed. Data from clinical research and theoretical bases
for these interventions are presented. Class time is divided between didactic and practice. Students are evaluated
by observation and exam and are expected to demonstrate personal competence with the practices, a theoretical
understanding of the psychological and psychophysiological aspects of these practices, and an ability to teach
clients.

18:820:601,602 Independent Study in Professional Psychology (BA,BA)

Papers required based on independent study.

Prerequisites: Prior to registration, students must consult faculty members to determine arrangements and secure an
approval form.

18:820:610 Seminar in Professional Psychology (BA)

18:820:613 Ethics and Professional Development (3)
This class will explore the values and ethical ideas that guide the professional practice of psychology, including
philosophical foundations of ethical principles, professional codes of conduct, professional self-definition and self-

242/1518



Rutgers University

regulation, and governmental sanctions (judicial, legislative, and executive). Sample areas covered: history and
identity of professional psychology; APA's Ethical Principles and Standards; informed consent; competence;
multiple relationships; confidentiality vs. access to clinical information; the ethics of self-care; practicing ethically
within organizational pressures and demands; the ethics of multicultural competence/humility; obtaining licensure
as a psychologist, and ethical issues in emergent areas of practice such as telepsychology, social media and artificial
intelligence. Students are expected to enhance their capacities for ethical reflection and decision-making by
learning applicable laws and codes, exploring their own values and commitments, then discussing and working
through the dilemmas that arise when these come into conflict. Students will also be encouraged to reflect on
their own professional development and understanding of the field as one of life-long learning within a diverse and
interconnected community of practice and scholarship.

18:820:614 Professional Ethics, Standards, and Career Development (3)

This class will explore the values and ethical ideas that guide the professional practice of psychology, including
philosophical foundations of ethical principles, professional codes of conduct, professional self-definition and self-
regulation, and governmental sanctions (judicial, legislative, and executive). Sample areas covered: history and
identity of professional psychology; APA's Ethical Principles and Standards; informed consent; competence;
multiple relationships; confidentiality vs. access to clinical information; the ethics of self-care; practicing ethically
within organizational pressures and demands; the ethics of multicultural competence/humility; obtaining licensure
as a psychologist, and ethical issues in emergent areas of practice such as telepsychology, social media and artificial
intelligence. Students are expected to enhance their capacities for ethical reflection and decision-making by
learning applicable laws and codes, exploring their own values and commitments, then discussing and working
through the dilemmas that arise when these come into conflict. Students will also be encouraged to reflect on
their own professional development and understanding of the field as one of life-long learning within a diverse and
interconnected community of practice and scholarship.

18:820:622 Biological Bases of Human Behavior (3)

Basic principles necessary for understanding brain behavior relationships; emphasis on linkage between models
of neuropsychological functions, physiological mechanisms, and biochemical processes; issues, methods, and
problems fundamental to understanding the role and limitations of psychotropic drugs in management and
treatment of major clinical problems such as pain, anxiety, major affective disorders, schizophrenia, other
psychoses, and alcohol and drug dependencies.

Prerequisite: Undergraduate course in physiological psychology or equivalent, or 18:820:500.

18:820:631 Social-Emotional, Behavioral, and Personality Assessment: Child (3)

The purpose of this course is to attain knowledge of school-based social-emotional, behavioral, and personality
assessment of children and adolescents. The course integrates multidimensional assessment (interviews, direct
behavioral observations, behavioral ratings, functional behavioral analysis, and screening tools) with current
theories, research, and best practices. Assessment includes the evaluation of externalizing disorders, internalizing
disorders, social competence, adaptive skills, and personality. Issues related to working with children from diverse
populations will be integrated throughout the course in the form of lectures, assignments, and discussions.

18:820:633 Cognitive Assessment (3)

The purpose of this course is to develop competent skills for the cognitive assessment of children, adolescents, and
adults. This course integrates the skills of administration and scoring of major cognitive assessment instruments
(i.e., WISC-V, WAIS-IV, WJ-IV COG) in the context of recent cognitive theories and research. An overview of the
Stanford Binet Intelligence Scale and other tests will also be presented. The Cattell-Horn-Carroll Theory of
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Cognitive Abilities will be contrasted with other conceptualizations of intelligence. The conceptualizations of
intelligence will examine the historical and contributions of racism in the development of the tests and how
information from the tests is used in education, employment, and and social intercourse. The topics of Learning
Disorders and neuro-psychological assessment are introduced along with historical, conceptual, and relevant
clinical issues. The APA/AERA Ethics Codes and Professional Standards pertinent to testing and dissemination
of test results will be discussed along with educational, employment, and social implications of assessment and
development of communication skills and appropriate interventions. Issues of assessing culturally and linguistically
diverse individuals are integrated throughout the course and systemic cultural contributors to the "achievement

gap.

18:820:634 Psychodynamic Interview

Enhance interviewing skills and formulate a case within a broad, psychodynamic, and life-history framework,
arriving at a diagnostic impression, along with appropriate recommendations for treatment. Students interview
clients while being observed and receive feedback oninterviewing style and assessment reports. Each student must
conduct one interview based on videotaped interviews.

18:820:638,639 Personality Assessment: Adult (3,3)

An introduction to the major "projective" techniques used in the psychological assessment of adults: the Thematic
Apperception Test and the Rorschach Inkblot Method. The main focus will be on learning to administer, code (in the
case of the Rorschach), and interpret these tests; and, more generally, to understand their relevance for developing
a complex grasp of personality structure and dynamics. Some individual supervision is provided.

18:820:689 Professional Practicum Placement (3)
One day per week. Required during most semesters for full-time Psy.D. students. Special section(s) for regional
public school practicum. For characteristic placements, see listings under each program.

18:820:700 Advanced Dissertation and Research (3)

Dissertation research design and conduct, from selecting a topic through interpreting the results, and writing the
final manuscript. Group supervision in dissertation research. This course can be used to meet some of the 9 required
dissertation credits.

18:820:701,702 Dissertation in Professional Psychology (3,3)

Required of all Psy.D. students actively involved in and soliciting input on dissertation preparation, literature
research, data collection, and writing of a doctoral project (fall, spring, summer).

Student must register with a particular faculty adviser.

18:820:703 Dissertation in Professional Psychology (1)
For students defending during the first two weeks of September only (by special permission of the department
chair).

18:820:800 Matriculation Continued (0)
May be used only if a student has a written official leave of absence granted by the department chair.

18:820:811 Graduate Fellowship (0)
18:820:866 Graduate Assistantship (BA)

18:820:877 Teaching Assistantship (BA)

244/1518



Rutgers University

GSAPP Courses (GSAPP)

Clinical Psychology 821
Clinical Psychology 821

18:821:511 Suicide Risk Assessment Across Populations and Settings (3)

This course addresses the assessment of suicide and related topics. In order to address suicide, one must assess
suicide, but suicide assessment is not easy. Students are provided with an overview of psychological measurement
and the theories and topics related to suicide that inform assessment. The main focus of the course will be reviewing
the gold-standard measurements for suicide ideation and behavior, as well as understanding factors one should
consider when picking an assessment for a particular use. Issues related to diversity and ethics will be attended to
throughout the course.

18:821:512 Evidence-Based Clinical Interventions for Suicide (3)

The suicide rate has risen steadily over the past decades with over 800,000 people dying by suicide each year
globally (WHO, 2014). Over the last 50 years, several interventions have been formulated and tested to treat
suicidal thoughts and behaviors (STBs), and thereby reduce the rate of suicide. This course introduces students to
interventions that have been designed to reduce the suicide rate and/or suicidal behavior. The course covers the
history of such interventions and then focuses on evidence-based approaches to the treatment of suicide risk at
an individual level. Throughout the course, students will learn an overview of a number of different approaches to
treating suicide risk, the evidence supporting (or failing to support) their use for diverse populations, and the key
target mechanisms addressed by the interventions.

18:821:543 General GSAPP Clinic (0.5)
Required of all clinical and school students.

18:821:547 Introduction to Group Psychotherapy (3)

The study of group leadership and group therapy covered through lectures and readings; experiential process group
and/or observation of an ongoing psychotherapy group; sharing or group leadership experiences; and observation
of videotapes.

18:821:555 CBT: Essential Skills for Treatment of Anxiety Depression & Personality Disorders (3)

This course focuses on the clinical application of specific behavioral and cognitive principles and practices that are
used with adults with anxiety and depression. The focus is on adult populations, but the principles and practices
have broad applicability. Principles will include cognitive and learning theories. Practices will include case
conceptualization, treatment planning, progress/outcomes monitoring, exposure-based interventions, behavioral
activation, and cognitive restructuring. The course will also expose students to third-wave practices, such as
mindfulness and values-based behavioral approaches (e.g., Acceptance and Commitment Therapy). Students are
required to complete an experiential component of the course, which typically entails applying course-taught
techniques with a case that the student is seeing through the school clinic or at the student's external practicum.
Prerequisite: 18:820:504 (school), 820:509 (clinical), or instructor's approval.

18:821:558 Learning Disabilities - Adult (2)
Training in psychological assessment and integrative report writing is a fundamental and necessary requisite for
being a well-rounded psychologist. The primary objective of this course is to teach and train students on individual
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psychological tests (cognitive, academic, neuropsychological, objective personality) in preparation for conducting
cognitive evaluations through the GSAPP Center for Psychological Services Clinic. Through didactic lecture,
experiential group exercises, and group supervision of cases, students are expected to demonstrate knowledge
and competency in the administration, scoring, and interpretation of various assessment tools, and understand
how foundations of assessment are relevant to the field. In addition to providing training on particular assessment
tools, the course is also designed to expose students to a range of disorders that are commonly assessed using
cognitive measures (ADHD, Specific Learning Disorder, etc.). This course is designed for student interaction and
application of principles offsets and measurement. The didactic component of the course will be expanded by case
data presentations, pragmatic experiential experiences (e.g., in-class mock administration/scoring of measures), and
group discussion of cases.

18:821:561 Health Psychology (3)

This course is designed to introduce students to the field of health psychology, including an overview of psychology
and health, stress, coping, health promotion, substance use, health disparities, weight management and nutrition,
positive psychology/spirituality/meaning, pain, chronic illness and complementary and integrative medicine, health
services and adherence, heart disease and stroke, cancer, HIV/AIDS, and the future of health psychology. There is
a focus on applications to clinical practice, including individual, group, and community-level interventions, working
related clinical systems, and dissemination and implementation science.

18:821:562 Behavioral Couples Therapy (3)

Introduces students to national couple trends and normative couple behavior. Teaches theoretical and empirical
bases of behavioral couples therapy and clinical applications. Topics include interviewing; ethics; self-report and
observational assessment procedures; treatment planning; intervention techniques such as behavior exchange,
communication, and problem solving; and cognitive and affective interventions. Applies behavioral couples therapy
to couples from diverse ethnic/racial backgrounds and to gay/lesbian couples.

18:821:601 Independent Study in Clinical Psychology (3)

Register for "By Arrangement" credits. Prior to registration, students should consult faculty members to determine
arrangements. Students are required to submit papers based on their studies. Faculty member must sign-off on
gold-colored "Independent Study" form. Submit signed form to student services coordinator.

Prerequisite: Students must consult faculty members to determine arrangements.

18:821:605 Integrative Perspectives on Trauma (3)

This course is designed to introduce students to the treatment of trauma-spectrum disorders, focusing on
interventions for adults. Evidence-based treatments for PTSD and Complex Trauma will be reviewed, with
emphasis on clinical examples and applications. Individual, family, and community approaches to understanding
trauma will be presented, as well as political and ecological perspectives that reflect the prevalence of trauma-
spectrum disorders in global mental health. Informed by a philosophy and value of cultural responsiveness, the
course examines the applicability and appropriateness of major trauma interventions for various cultural and ethnic
communities.

18:821:608/609 Clinical Research and Treatment for Youth Anxiety and Depression (3,3)

This clinical applications course will provide didactic and experiential training in state-of-the-art diagnostic,
assessment, and treatment procedures for youth anxiety and mood disorders (ages 8-17). Course 608 is run in
the fall and is open to anyone. Course 609 runs in the spring and is only open to students who are selected for
the Youth Anxiety and Depression Clinic practicum. In the fall (608) course, students will become competent in
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the administration of a structured diagnostic interview (e.g., Anxiety Disorders Interview Scale; Child Depression
Rating Scale) and objective measurement (e.g., Multidimensional Anxiety Scale for Children, Revised Child Anxiety
and Depression Scale). Students will develop a knowledge base of theoretical and empirical research on the
phenomenology, assessment, and treatment of internalizing disorders in youth, focusing on evidence-based
protocols. Students will receive didactic and experiential training in multiple manual-based treatments, including
the Coping Cat, Primary and Secondary Enhancement Therapy, and the Individual Behavioral Activation Therapy
protocols. Students who enroll for the course may also participate in a clinical research setting, recruiting research
participants, collecting data, administering assessments, and providing treatment. This will provide a model for how
research can be completed within a service setting. Students must receive permission from the instructor prior to
enrolling for or attending this course.

Prerequisite: Student must be selected by instructor to take this course.

18:821:612 Fundamentals of Dialectical Behavior Therapy (3)

Familiarizes students with dialectical behavior therapy (DBT), an evidence-based psychosocial treatment initially
developed for suicidal individuals with borderline personality disorder (BPD). Students will be taught the primary
theories, principles, and strategies that inform DBT. Students will also become familiar with the latest research on
DBT for BPD as well as adaptations for other populations. Lecture, demonstration, multimedia applications, and
group discussion will be used as the primary teaching methods. DBT is a complex treatment with multiple facets.
This course will be a necessary prerequisite before using DBT in an applied setting.

18:821:613 Dialectical Behavior Therapy in Practice (3)

Focuses on the clinical application of dialectical behavior therapy (DBT), an evidence based treatment designed
for individuals with borderline personality disorder and comorbid psychological disorders. Students learn how
to conduct a multidimensional assessment using structured clinical interviews, generate a DBT case
conceptualization, and implement DBT. Students will have a variety of opportunities to gain experiential practice
that may include DBT individual therapy, co-therapy on a DBT case, rating tapes of DBT sessions, and/or co-
leading DBT skills-training groups. The emphasis for experiential practice will be on developing adherence to the
DBT model, maintaining fidelity to the model, and conducting outcomes and psychotherapy process assessment
in clinical cases. Topics will focus primarily on adult cases. This course is part of a one-to-two year practicum
experience.

Prerequisites: 18:821:612 and/or instructor's approval.

821:614 Practice in DBT 1l (BA)

This course is the second of a yearlong sequence that focuses on the clinical application of Dialectical Behavior
Therapy (DBT), an evidence-based treatment designed for individuals with borderline personality disorder and
comorbid psychological disorders. Students learn how to conduct a multidimensional assessment using structured
clinical interviews, generate a DBT case conceptualization, and implement DBT. Students will have a variety of
opportunities to gain experiential practice that may include DBT individual therapy, co-therapy on a DBT case,
rating tapes of DBT sessions, and/or co-leading DBT skills training groups. The emphasis for experiential practice
will be on developing adherence to the DBT model, maintaining fidelity to the model, and conducting outcomes and
psychotherapy process assessment in clinical cases. Topics will focus primarily on adult cases. This course is part of
a one-to-two year practicum experience.

Prerequisites: 18:821:613 and instructor's approval.
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18:821:615,616 Family Therapy (3,3)

Discusses family systems theory as a new paradigm for conceptualizing human dilemmas; major theoreticians
and schools in the family therapy field; core concepts and their relevance for the clinical application; phases of
psychotherapy with a family, basic interventions, implementation of change, and the main attitudes of a family
therapist exemplified through clinical experiences; formulation of a psychosocial assessment of a family system with
the therapist's use of self within the "therapeutic system." Participants study their own clinical work and focus on
specific strategies of intervention according to different types of families. Family therapy case with supervision
required.

This is a yearlong course; both semesters required. Prerequisites: Advanced standing. Previous counseling/therapy
experience and coursework required.

18:821:617 Psychoanalytic Case Formulation and Diagnosis (3)

This course will utilize clinical experiences with adult and child psychotherapy clients to focus on complex clinical
issues in psychodynamic psychotherapy, integrating case presentations with assigned reading from the empirical,
theoretical/clinical, and professional literatures. Students will have several opportunities to present diagnostic
and session material, as well as to develop consultation skills. This course also offers an exciting opportunity to
learn from and to receive case consultation from senior clinicians at the Austen Riggs Center, a residential
psychodynamic treatment facility in Stockbridge, MA. The Austen Riggs Center has been providing high-quality
psychodynamic care for patients with severe mental illness for the past 100 years. Faculty from the Austen Riggs
Center will join course sessions via Zoom to present on a variety of psychoanalytic topics unique to their milieu as
well as to provide consultation for ongoing clinical cases being presented in this seminar.

18:821:623 Introduction to Neuropsychological Assessment (3)

This course is an advanced seminar with the goal of introducing students to the theory and practice of Clinical
Neuropsychology. This specialized subfield of Clinical Psychology aims to assess and interpret the relationship
between nervous system function, cognition, emotion and behavior; and to apply this knowledge to the design of
individualized patient interventions. Students will gain an understanding of the field through review of adult and
pediatric neurodevelopmental and neurological disorders. The psychosocial adjustment of patients living with each
disorder and the dynamics among individuals involved in their care are additional themes of emphasis. The course
takes an interdisciplinary approach integrating information from several subfields of medicine (e.g. neurology,
neuroradiology and psychiatry) and psychology (e.g. cognitive, abnormal, developmental, biological, health
psychology). Students will acquire knowledge through review of both clinical cases and research outcomes. | will
also introduce you to some neuropsychological tests. An introductory background in neuroscience is required.

18:821:624 Theory and Practice of CBT Il (3)

Required of Ph.D. clinical students and open to Psy.D clinical students. The focus is mainly on the dissemination and
implementation of evidence-based CBT treatments for adults. There is an emphasis on effective global applications
of CBT including the nature of successful cultural adaptations of specific treatments for problems such as
depression, substance abuse, and eating disorders. Different forms of diversity (e.g., sexual orientation) are also
covered.

Required of clinical Ph.D. students. Prerequisite: Only students who took the spring segment may register for fall.

18:821:625 Theory and Practice of CBT I (3)
Required of all first-year Ph.D. students in the clinical program; open to students from the Psy.D. program. Provides
comprehensive and in-depth coverage of cognitive behavior therapy for adult clinical disorders. The guiding
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principles of social learning (social cognitive) theory are emphasized. Consistent with the philosophy of the clinical
Ph.D. program, the course integrates theory, research methodology, and clinical application.
Required of all first-year Ph.D. students in the clinical program.

18:821:633 Existential, Phenomenological, and Humanistic Psychology and Psychotherapyy (3)

The course offers an introduction to existential, phenomenological, and humanistic approaches in clinical
psychology and psychotherapy. The primary emphasis will be on existential-humanistic therapy and existential
analysis, and on phenomenological approaches to treatment, with attention paid to cultural and multicultural issues
connected with these developments. More than other psychological approaches, existentialism and humanism
emphasize the importance of a sense of meaning and the role a person's general orientation or vision of existence
can play in psychological well-being. Phenomenology seeks a rich and accurate understanding of subjective life--
of "what it is like" to be a particular individual or to experience a particular kind of mental disorder. Students will
be introduced to the psychological, philosophical, and cultural perspectives that have inspired and undergird these
approaches. The focus, however, is on clinical interventions and their theoretical basis, hence on the relevance such
perspectives have for practice, especially in psychotherapy.

Not offered every year.

18:821:635 Integrative Couple Therapy |

Students will learn the theoretical and empirical bases of various modalities of couples therapy, such as Behavioral
Couple Therapy, Emotionally Focused Therapy, Imago, Experiential/Body-Based Treatment, and the Gottman
Method. Students will also learn about treating couples using systems- and multiculturally-informed perspectives.
To facilitate application of the material, students will review tape of real couples therapy sessions and may have
the option to take on their own couple case. Special topics include trauma, mindfulness/self-regulation, individual
psychopathology, family caregiving (kids, parents, extended family), sex therapy, infidelity, intimate partner
violence, and separation/divorce. Students will have the opportunity to take this as a year-long course to receive
comprehensive training in couple therapy. However, students have the option of taking either semester of this
course, depending on scheduling availability and interests in topics

18:821:636 Integrative Couple Therapy Il

Students will learn the theoretical and empirical bases of various modalities of couples therapy, such as Behavioral
Couple Therapy, Emotionally Focused Therapy, Imago, Experiential/Body-Based Treatment, and the Gottman
Method. Students will also learn about treating couples using systems- and multiculturally-informed perspectives.
To facilitate application of the material, students will review tape of real couples therapy sessions and may have
the option to take on their own couple case. Special topics include trauma, mindfulness/self-regulation, individual
psychopathology, family caregiving (kids, parents, extended family), sex therapy, infidelity, intimate partner
violence, and separation/divorce. Students will have the opportunity to take this as a year-long course to receive
comprehensive training in couple therapy. However, students have the option of taking either semester of this
course, depending on scheduling availability and interests in topics covered.

18:821:637 Basic Principles and Methods of Psychoanalytic Therapy (3)

This course focuses on the clinical application of evidence-based psychodynamic/psychoanalytic treatment models
for adult clients. Students will learn how to conduct a multidimensional psychodynamic assessment using
semistructured clinical interviews, generate a psychodynamic case conceptualization, and implement an evidence-
based treatment model. The evidence-based psychodynamic treatments to be covered include: Transference-
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Focused Psychotherapy (TFP), Mentalization-Based Therapy (MBT), and Interpersonal Reconstructive Therapy
(IRT).
Prerequisite: 18:821:535 or permission of instructor.

18:821:639,640 Short-Term Dynamic Psychotherapy (3,3)

Psychodynamic understanding and technique as applied to the short-term treatment (10 to 35 sessions) of selected
clients; current models of practice based on either drive/structural, relational, cognitive/dynamic, emotion-focused
or integrative concepts; and theory and application demonstrated through use of videotapes. Discussion topics
include psychotherapy integration, transference and resistance, curative factors, research approaches, gender and
sociocultural factors, modern attachment and mindfulness-based approaches, and values and visions in
psychotherapy. Therapy case with supervision required.

Yearlong course; both semesters required for credit to be given. Prerequisite: Previous course in psychoanalytic theory or
therapy and/or supervised experience in psychodynamic therapy.

18:821:641 Cognitive Behavioral Therapy Foundations Supervision (1.5)
Required of first-year clinical students.

18:821:642 Psychodynamic Foundations Supervision (1.5)
Required of first-year clinical students.

18:821:653 Supervision & Professional Development (1)
Biweekly group supervision to discuss cases and issues that arise in practicum settings.
Required for first-year clinical Psy.D. students.

18:821:655 Training, Supervision, and Consultation: Expanded Roles and Competencies of Health Service Psychologists
(3)

The professional roles of psychologists are ever-expanding and today's clinical psychologists must be prepared
to assume multiple roles throughout one's career. This class is designed to expose students to the current body
of research on training, clinical supervision, and professional consultation in psychology. Training refers to the
educational and instructional processes involved in the initial (e.g., graduate education) or ongoing (e.g., continuing
education) learning to establish competence as a psychologist. Supervision refers to mentored activities that
influence a provider's direct or indirect service with clients of psychological care. Consultation refers to a diverse
array of activities wherein psychologists provide specialty services or work in collaboration across professions and
in diverse settings (e.g., medical, school, forensic, business). The course includes multiple experiential assignments
and learning opportunities to begin the student's development in training and supervisory competencies.
Prerequisite: Must be a third-year clinical student or above.

18:821:657,658 Internship in Clinical Psychology (3,3)

Required for all Psy.D. students in the clinical psychology program, usually during the fourth or fifth year of training.
Provides a 12-month (1,750 hours) supervised experience in a setting determined by the program chair and the
student.

Prerequisites: Students must have completed all coursework and required pre-internship practicum hours and
successfully passed the written comprehensive exams.
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18:821:659 Part-Time Internship in Clinical Psychology (BA)

For students who have approval to complete the supervised experience over a two-year period. Register for 2
credits in the fall and 1 credit in the spring semester, totaling 3 credits each year.

Prerequisite: Special permission from the department chair.

GSAPP Courses (GSAPP)

School Psychology 826
School Psychology 826

18:826:506 Practicum Group Supervision (1)
Biweekly group supervision addressing issues that arise in practicum settings.
Required of all first-year non-advanced school psychology students during their first semester of practicum.

18:826:532 Basic Therapeutic Strategies with Children and Adolescents (3)

This course introduces first year graduate students to the therapeutic interview and to basic attending and
communication skills that are essential to both the initial visit and the ongoing therapeutic process. Students will
demonstrate the knowledge, skills, attitudes, and self-awareness necessary to conduct effective initial therapeutic
interviews and ongoing therapeutic interventions. Throughout the course, they will improve upon their use of
“micro-counseling” skills as listed in the syllabus. In this course, students will consider multicultural and diversity
aspects as they relate to the major concepts of this course. The course will also prepare students for conducting
intakes at community-based mental health clinics, including the Psychological Clinic at Rutgers.

18:826:543 Human Development (3)

This course is designed to provide students with an overview of human development throughout the lifespan, as
relevant to school and clinical psychologists. In this course we will explore how processes of physical, cognitive,
and socio-emotional development occur across the lifespan, emphasizing an ecological-systems view of dynamic
person - context interactions in families, schools, communities, and culture. We will critically examine prevailing
theoretical and conceptual perspectives on development and related themes. Throughout the course, students will
develop an understanding of the processes that underlie developmental change, including contributing biological
and environmental factors, and the contextual factors such as cross-cultural, familial, school, and peer-group
influences. Students will acquire foundational knowledge of developmental psychology including the theories and
science of development, needed for effective service delivery of professional work in psychology.

Required for school psychology students; elective for all others.

18:826:544 Pediatric Behavioral Medicine (3)

This course focuses on the foundational knowledge needed to deliver effective, integrated pediatric behavioral healthcare
in a variety of child-serving systems, including healthcare settings and schools. The course will examine concepts and skills
related to integrated behavioral healthcare and interprofessional collaboration. Additionally, evidence-based screening,
prevention, and treatment practices for commonly occurring pediatric conditions will be explored.

18:826:550 Introduction to School Psychology (3)

This course provides an introduction to the profession and practice of school psychology. Topics to be discussed
include the historical confluences of school psychology and psychological services in schools and the roles and
functions of school psychologists. Current legal, ethical, and professional issues, in addition to relevant educational
laws and the cultures of schools, will be discussed.
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18:826:555 Exceptional Children (3)

This course is designed to introduce the student to the topics of human disability and exceptionality. The areas emphasized
are normalization, stigma, inclusion, intellectual disability, intellectual superiority, sensory impairment, physical disability,
emotional/behavioral disability, special education services, and personal and family impact.

18:826:557 Psychological Foundations of Learning Disabilities (3)

Focuses on the administration, scoring, and interpretation of major standardized assessment approaches (e.g.,
cognitive, achievement), and assessing various child learning difficulties. The roles of RTI, CHC theory, and cross-
battery assessment approaches for the identification and monitoring of learning difficulties and disabilities are
presented. Under faculty supervision, the completion of two comprehensive clinic-based cases is required.
Prerequisites: Successful completion of the first year of full-time study at GSAPP and high competency of administration
and scoring of major cognitive assessment batteries.

18:826:558 Adult and Organizational Learning and Change: Effective Program Planning and Implementation (3)
Examines theory, research, and practice of adult and organizational learning and change. Emphasizes bringing
evidence-based practices and programs to schools and other human service settings through understanding the
process of innovation implementation. Focuses on how to incorporate a new practice or program in the functioning
of anindividual, group, or organization in systems change efforts.

18:826:602 School-Based Psychological Intervention (3)

This course is designed to introduce doctoral students to the research, theory, and practice of implementing
evidence-based practices in schools to improve the emotional, social, and behavioral functioning of children and
adolescents. The course will address theory, case conceptualization, and research related to behavioral and
cognitive behavioral interventions and will expose students to direct and indirect common practice elements along
with manualized interventions to address internalizing and externalizing behaviors in school-aged children. The
course is also designed to expose students to specific issues related to delivering tiered interventions in schools
including fidelity, adaptation, cultural competence, and the integration of the best available research with clinical
expertise in the context of student characteristics, culture, and preferences.

Prerequisites: 18:820:502, 503, 504, and 635; 18:826:605, 606.

18:826:605,606 Advanced Group Supervision in School Psychology (3,3)

Provides for personal and professional growth and development through small-group supervision by faculty and
peer group. Focuses on the integration of coursework with the professional, ethical, and legal issues encountered in
school practicum placements.

Required of all school psychology students for two years, starting with the second year.

18:826:609 Learning and Academic Interventions: Research to Practice (3)

Provides students with a comprehensive theoretical and research foundation in human learning as well as the key
characteristics and features of common academic intervention strategies targeting academic skills (e.g., reading,
writing, math) and academic behaviors (e.g., studying, homework completion). A self-regulated theoretical
framework will also be used to help conceptualize the development and implementation of academic interventions
in school contexts.

18:826:612 Consultation Methods (3)

Overview of theory, research, and practice of school-based consultation methods. Indirect models of delivering
educational and mental health services by consultants in schools and school-related settings serving diverse
populations and communities. Consultants learn research-based, data-driven methods for improving consultee(s)
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capacities (e.g., educators, parents) that lead to improved client(s) outcomes. Behavioral consultation, conjoint
behavioral consultation, mental health consultation, and instructional consultation approaches addressed. Course
requires a school-based consultation project.

18:826:616 Program Evaluation (3)

This course aims to develop students' knowledge, skills, and abilities that contribute to effective evaluation of
programs that add value to individuals and groups in organizations (profit, nonprofit) and related community
settings. Students will learn a range of evaluation models, methods, and approaches used in the field. They will
develop an in-depth understanding of program theory and program process while considering how to be culturally
responsive. Students will develop skills in communicating findings, selecting measures, and analyzing quantitative
and qualitative program data. Students will hone their abilities to communicate using formal, professional writing
and presentations.

Required of all third-year school psychology students. Prerequisites: Prior courses in statistics. Students are not permitted
to audit this course.

18:826:630 Cognitive Assessment (3)

The purpose of this course is to attain knowledge on cognitive assessment and skills in administering measures
of cognitive abilities. This course integrates administration and scoring of major cognitive assessment instruments
in the context of theory, research, and best practices. Students will be introduced to interpretation of cognitive
assessment results, as well as communication of findings through written reports. The course will reinforce basic
issues of measurement such as reliability and validity, address the assessment of persons representing various
stages of development, and introduce a wide variety of measures. Issues of assessing children and adolescents
from a diverse set of populations are integrated throughout the course in addition to specified lectures. Upon
completion, students will be qualified to administer the measures on which they have been trained, and to monitor
themselves in obtaining competence to administer, score, and interpret a wide range of cognitive assessment
measures.

Required for first-year school psychology students.

18:826:631,632 Internship in School Psychology (3,3)

Supervised experience of 1,500 hours (departmental requirement) or 1,750 hours (predoctoral licensing
requirement) in a setting determined by the internship coordinator and the student.

Required of all students in the school psychology program.

GSAPP Courses (GSAPP)

Organizational Psychology 829
Organizational Psychology 829

18:829:511 Organizational Psychology: Science & Practice (3)
Reviews basic research and theory concerning work and careers; examines various strategies for improving the
quality of life at work and promoting optimal career development.

18:829:512 Introduction to Personnel & Work Psychology (3)
This course provides an in-depth exploration of psychological principles and practices applied to workplace settings
as they relate to personnel and work psychology. Students will gain a comprehensive understanding of how
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psychological theories and research inform various aspects of organizational behavior, human resource
management, and employee performance. Emphasis will be on the application of research and theory relevant to
the practice of organizational psychology in applied settings.

18:829:514 Introduction to Organization Development & Change (3)

Focusing on psychological and systems-based frameworks, this course provides an introduction to the field of
Organizational Development and Change (OD&C), equipping students with fundamental knowledge and skills to
enter/contract; diagnose organizational pain points; and design, implement, and evaluate evidence-based
interventions that facilitate transformational change at multiple levels of organizational functioning, including
interpersonal, group, intergroup, and systemic.

18:829:520 Foundations of Qualitative Research for the Organizational Psychologist - Organizations (3)

This course serves as an introduction to the principles and applied practices of qualitative research within the
context of organizational psychology and equips students to conduct rigorous qualitative research in organizational
settings. Students will explore relevant contemporary research and engage in hands-on activities and practical
exercises to develop their qualitative research skills.

18:829:521 Interviewing and Observation - Organizations (3)

Skills of observation and interviewing within an organizational context. How phenomena of organizational life can
influence how procedures are carried out and kinds of information they provide. Introduces nature of fieldwork,
theory of role relations in organizations, and how to work with one's subjective experiences in fieldwork.

18:829:525 Experiential Group Dynamics (3)

Group and intergroup dynamics using a combination of experiential and didactic methods. Experiential sessions
focus on the "here-and-now" experiences of people in the room. As events unfold, attention may turn to the
dynamics of the several groups represented in the course. Didactic sessions provide opportunities to step back from
the here-and-now events and reflect upon what has occurred.

18:829:531 Cross-Cultural Organizational Psychology (3)

This course examines topics in organizational psychology from a cross-cultural lens, focusing on portability of
Western-based theories and practices to other cultures. Topics include cultural values, methodological
equivalences, intercultural training, group processes, organizational justice, work-family issues, leadership,
negotiations, acculturation and expatriation/repatriation. Co-requisite: 18:829:548 or permission from instructor.

18:829:531 Organizational Diagnosis and Cultural Dynamics (3)

Theory and method of group relations and organizational diagnosis. Combination of lectures, discussions,
classroom exercises, and a field project for those who choose it.

Prerequisite: 18:829:525.

18:829:536 Ethics in Organizational Psychology/Organizational Development Research and consulting (3)

The course will reinforce Industrial, Work, and Organizational Psychology (IWOP) values and ethical principles and
standards of the American Psychological Association, as well as the Human Systems Development Consortium.
Students will apply ethical judgments in organizational consulting practice, identifying potential ethical issues,
proposing solutions to simulated or actual challenges faced by organizations, and demonstrate abilities to navigate
ambiguous organizational situations. Prerequisites: Intro to Personnel & Work Psychology, Cross-Cultural
Organizational Psychology, Applied Systems Theory & Analysis, or permission from instructor.
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18:829:542 Occupational stress and Health psychology (3)

This course surveys the organizational environment that affects cognitive processes and subsequent physiological,
psychological and behavioral responses affecting individual and organizational performance. Topics include the
role of the person, such as biology and personality; the role of the organization, such as workplace climate and
work roles; and different types of individual and organizational stress management interventions that contribute to
individuals' health & well-being.

Prerequisite: 18:829:548.

18:829:559 Theory and Practice of Training & Development (3)

Experiential learning of the issues and problems that confront adults in training groups: issues of trust, resistance
to change, power and authority, norms and practices, cultural diversity, and conflict management. Design and
facilitation of adult training modules for corporate employees, health service workers, educators, and parents.
Focuses on the individual as a unit of learning.

18:829:565 Executive Coaching: Organizational Interventions at the Individual Level (3)

Introduction to a disciplined, theory-based approach to executive coaching emphasizing multilevel forces impacting
individual behavior. Student will apply theory and methods learned through readings, class discussion, and case
study analysis to a supervised executive coaching project.

Prerequisites: 18:829:521 and 18:829:531.

18:829:604 Psychology of Group Behavior & Decision Making (3)

Examines the group dynamics of organizations using both historical and contemporary materials. Understanding of
organizations as entities through an understanding of their group dynamics rooted in authority, function, gender,
race and ethnicity, and generation. Investigates the balance between personality and group representational forces
in accounting for behavior of leaders.

18:829:605,606 Supervision in Organizational Psychology (3,3)
Provides personal and professional development through group supervision; practicum experiences analyzed to
facilitate integration of thought and action.

18:829:610 Proseminar on Theories in Organizational Psychology: A Comparative, Case-Based Approach (3)

Provides the opportunity to learn a variety of theoretical models of assessment and intervention in organizational
psychology (OP). A distinctive aspect of the course will be the presentations of intensive case studies by outside
instructors. The cases will viewed from multiple theoretical perspectives in part as a way of learning about those
perspectives. The focus will be a systematic, comparative approach of how different theories play out in actual
organizational cases. The instructors will be drawn from both GSAPP and the resources of the larger OP community
outside GSAPP such as non-GSAPP OP faculty at Rutgers--adding to the span of students' exposures to OP theories
and practice. A coordinating faculty instructor will be aresource in all classes and will provide continuity throughout
the class.

18:829:616 Organizational systems theory and analysis (3)

Covers family systems theory as a new paradigm for conceptualizing human dilemmas; the major theoreticians
and schools in the family therapy field; core concepts and their relevance for application; basic interventions,
implementation of change, and the main attitudes of a family therapist exemplified through a variety of systematic
experiences; formulation of a psychosocial assessment; and the psychologist's use of self. A number of different
schools of family therapy are explored, including structural, Bowenian, strategic, behavioral, narrative, and
multisystemic.
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18:829:617 Current Topics in Organizational Psychology: Emotional Intelligence at Work (3)

Reviews research on the link between social and emotional competence and work performance. Considers actual
programs and strategies designed to enhance these competencies, and the empirical research concerning their
effectiveness. Addresses implementation, dissemination, and evaluation issues.

18:829:618 Current Topics in Organizational Psychology (3)
Special topics on various aspects of organizational psychology. Topics change from year to year based on student
and faculty interests as well as recent developments in the field.

18:829:631,632 Internship in Organizational Psychology (3,3)

At least 10 months of supervised experience in a setting determined by the program and the student. Required for
all organizational psychology students. Student must have completed all required practicum credits, all required
courses, and passed the written comprehensive exams.

18:829:635,636 Part-Time Internship in Organizational Psychology (3,3)

Two-to-three days per week of supervised experience in a setting determined by the program and the student.
Students must have completed all required practicum credits, all required courses, and passed the written
comprehensive exams.

18:829:682 Judgment and Decision-Making (3)

Explores theory and research on judgment and decision-making, including decision theory and judgmental
heuristics. Includes research from cognitive, social, and clinical psychology as well as organizational behavior and
management.

GSAPP Courses (GSAPP)

Applied Psychology 844
Applied Psychology 844

18:844:501 Practicum Group Supervision (3)

Practica are defined as field practice (either through internal practica housed at GSAPP or external practica at other
sites) pursued under the intensive on-site supervision of practitioner supervisors. The practicum experience will
vary according to the student's training level, the coursework taken, and the experiences available at the particular
site. Practica are designed to provide you with the opportunity to practice what has been and is being learned
through coursework, as well as an opportunity to learn directly from experienced field supervisors. Students can
learn about possible clinical practica through the annual Practicum Fair.

Clinical and school students are approved for these positions by the GSAPP coordinator of practicum placements.

18:844:502 Independent Study - Capstone Experience (0)

Independent study is a good opportunity for students to understand the research process from the ground up and
experience firsthand what goes into the process of collecting data and writing a paper. While the course is through
arrangement with individually faculty members and what is required may differ between the faculty, most faculty
require working a set number of hours in a laboratory, attending laboratory meetings, and writing a final paper for
the course.
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18:844:503 Honors Capstone (3)

The electronic portfolio is an opportunity for graduate students in the applied psychology program to highlight their
accomplishments over the course of their studies. Graduate students compile items from their studies illustrating
successful completion of the master of applied psychology degree program. Examples of items include the
curriculum vitae (CV), work samples, advanced certification trainings, and other files that pertain to the field of
applied psychology outlined by a program rubric.

18:844:505 Professional Practicum Placement | (3)

Practica are defined as field-based training experiences, conducted either through internal placements at GSAPP
or external sites, under the close supervision of qualified practitioner supervisors. These experiences are tailored
to each student’s level of training, completed coursework, and the opportunities available at the practicum site.
The primary goal of practica is to bridge academic learning with real-world application. Students gain hands-on
experience by applying concepts and skills learned in the classroom, while also benefiting from direct mentorship by
experienced field professionals. Information about available clinical practica is shared on the Applied Canvas page
and meetings with the practicum coordinator are encouraged.

Clinical and school students are approved for these positions by the GSAPP coordinator of practicum placements.

18:844:506 Statistical Methods and Research Design (3)

The primary goal of this course is to provide students with an overview of the statistical methods and designs commonly
utilized in psychological research to become a good consumer and producer of scientific research products. To this end,
first, this course will expose students to various research designs and their logics, such as experimental, quasi-experimental,
observational, and longitudinal study designs. Students will also learn how to utilize various techniques of data analysis,
including multiple and logistic regression analyses. This course will include lectures and computer lab sessions.

18:844:507 Biological Bases of Human Behavior (3)

In today's health care climate, psychologists are often required to serve beside medical personnel in integrated
health care teams for assessment and treatment of complex cases. This course will prepare students for these
interactions by providing them with a comprehensive overview of key aspects of biology that explain or otherwise
interface with normal and/or dysfunctional behavior. Scientific constructs, techniques, and theories will be
examined in depth. Biological topics include the peripheral and central nervous system, the neurobiological systems
that underlie sensation, motor behavior, emotion, cognition, self-other representation, and social behavior. We
will also integrate understanding of altered behavioral processes of brain-damaged and psychiatric patients with
knowledge of basic neuronal and neurobiological processed. Each week students will be required to read the
textbook chapters, case studies, and watch a video dealing with a specific topic in the biological basis of behavior.

18:844:508 Psychopathology (3)

This course is designed to introduce students to the diagnosis, causal factors, and treatments of the major
psychological disorders in childhood, adolescence, and adulthood. Historical and contemporary conceptions of
abnormal behavior will be explored as well as controversies within the field regarding the classification, assessment,
and treatment of psychological disorders. Behavioral, cognitive, interpersonal, sociocultural, genetic, and
biological/neuroscience aspects of psychopathology will be covered as appropriate. The course will emphasize
descriptive psychopathology (e.g., phenomenology, epidemiology, natural course of disorder). Issues of etiology,
treatment, access to mental health services, and cultural issues to be considered will also be covered.
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18:844:510 Special Topics Seminar: Civic and Global Citizenship, Social Justice, and Cultural Diversity (3)

This course consists of graduate-level material to prepare students to address issues related to multiculturalism
and various issues of diversity. As the material within the topics of civic and global citizenship, social justice, and
cultural diversity are constantly changing, the course material is variable depending on the political climate, the
instructor, and other social justice issues within the American and global cultures. Research related to
microagressions, racism, prejudice, social justice, and issues of diversity will form the framework of the course.

18:844:511 Ethics and Professional Development Seminar (3)

This course will provide an overview of professional psychology education and practice, including historical ethical
issues and court cases as well as current practical applications of the American Psychological Association (APA)
ethics code.

18:844:512 Public Policy in Mental Health (3)

This course examines the federal and state policies affecting mental health and substance use education, funding,
reimbursement, and treatment in a variety of settings. The course will focus on understanding U.S. mental health
and substance use policies, including the organization, delivery, and financing of service systems and the roles of
professionals and the public and private sectors. Situations that impact practitioners, patient access and quality of
care, and behavioral health care delivery will be carefully examined. An emphasis will be on learning skills for critical
analysis of contemporary policy issues and practitioner dilemmas, especially policies that aim to: expand access to
care, reduce behavioral health disparities, improve provider alignment to patient need, encourage service delivery
reform, increase community services, and reduce reinstitutionalization. Students will be trained in gathering and
evaluating information that can inform their perspective on policy and services.

18:844:513 Introduction to Autism Spectrum Disorders (3)

This course will provide a broad overview of current research and practices related to autism spectrum disorder
(ASD). Topic areas span a wide range of professional disciplines (e.g., psychology, psychiatry, neuroscience, genetics).
As is the case with many introductory courses, the goal is to expose students to a breadth of information, rather
than go into any one area in great depth. Readings and discussions will draw from a range of perspectives (research,
professional practice, family members and self-advocates, media). Students are expected to gain knowledge about
research findings and best practices. However, assignments will emphasize application of that knowledge to inform
critical thinking and evaluation of new information (e.g., case studies, research articles, media coverage, etc.), rather
than regurgitation of facts.

18:844:514 Autism in Adulthood (3)

This course will focus on increasing students understanding of autism spectrum disorder (ASD) in adulthood. There
will be a focus on understanding ASD in the context of ongoing development from transition age/young adulthood
through later life. Topics will likely include: presentation of ASD symptoms, the unique challenges faced by autistic
adults, strengths and adaptability, evidence-based and emerging practices for supporting adults, and quality of life
in the context of aging. The course will encourage interdisciplinary perspectives, drawing from literature from fields
such as psychology, social work, public health, and neuroscience.

18:844:517 Applied Behavior Analysis and Autism (3)
Through weekly reading assignments, group discussions, and brief lectures, students will learn the ABA-based
principles and techniques currently employed to help individuals with autism spectrum disorder (ASD) acquire
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functional language, appropriate social behavior, and general academic and living skills, as well as decrease
problematic behaviors. Students will have the option to participate in the coursework for Registered Behavioral
Technician (RBT) certification.

18:844:524 Addiction and Evidence-Based Prevention/Intervention Techniques (3)

This is a master's-level course designed to introduce students to substance use and its societal impact as well as
research and treatment designed to address these issues in both larger populations (college/community level) and
individual clinical settings. The course uses a combination of lecture, discussion, peer-reviewed journal reading
and critique, and the learning/application of clinical skills. Emphasis will be placed on epidemiology of drugs use,
substance use disorders, etiology of substance use disorders, and intervention/prevention efforts.

18:844:525 Social Psychology & Health Behavior

This course focuses on social psychological applications to health risk behaviors and addictive behaviors. Topics
include social influences, motivations, identity, emotion regulation, and other topics based on students' interests.
The course is a combination of discussion, peer reviewed journal reading and critique, and the learning/application
of social psychology to a health behavior of interest.

18:844:526 Professional Development

This course focuses on professional development in applied psychology. Topics include research in clinical, social,
health, school, I/0, ABA, cognitive, and developmental psychology. Furthermore, the course will also focus on the
discussion and development of professional materials (e.g., CV, cover letters, personal statements) that students
can use to apply to either jobs or advanced graduate education.

18:844:527 Foundations in Psychotherapy (3)

This course introduces students to the major psychological theories (behavioral, cognitive behavioral, cross
cultural, energy, evolutionary, humanistic/existential, positive psychology, psychodynamic, systems). By the end of
this course, students should be able to understand, recognize and describe the different theories and apply them
to beginning clinical practice. Exposure to psychological theories of practice is necessary for students providing
clinical practice on practicum, for entry level positions in mental health agencies, and to build a foundation of study
for students applying for doctoral programs

18:844:617 Assessment and Intervention in Sport Psychology (3)

The purpose of this course is to assist your development in areas considered relevant to professional sports
psychology practice. That is, you will be considered in your role as a doctoral student in professional psychology
at GSAPP, or as a Ph.D. student in the Department of Psychology at Rutgers University, or as a student or postdoc
in another setting, or as a psychologist already engaged in the practice of psychology. Through the materials that
comprise this syllabus, you will learn about the process of assessment in sports psychology as well as assessment
in emerging, related areas such as the performing arts. More specifically, you will learn how to use assessment
information obtained on athletes, other performers, and teams as a basis for designing customized and potentially
worthwhile interventions with these target populations, as well as for larger organizational entities that are
associated with sports and with performance, such as theater ensembles.

18:844:618 Sports Psychology: Theory, Research, and Practice (3)

The course will provide you with opportunities to develop a base of information about sports psychology---its
predominant theoretical and empirical bases and about the practice of sports psychology. In addition, the course
content may refine your thinking about whether, and to what extent, you want to pursue additional education and
training in sports psychology.
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18:844:680 Foundations in Alcohol Studies: Biology, Psychology, and Sociology (3)

Foundations in Alcohol Studies introduces the master of applied psychology (M.A.P.) student to lawful aspects
of physical and mental functioning with relevance to alcohol use and misuse, and to associated forms of mental
disorder and social distress. This course is required for the Alcohol Certification component of the M.A.P. program.

GSAPP Courses (GSAPP)

Certification Courses - Applied Behavior Analysis (ABA)
Certification Courses - Applied Behavior Analysis (ABA)

The courses listed below are certification courses intended for non-Graduate School of Applied and Professional
Psychology (GSAPP) students, although GSAPP students may elect to take one or more of these courses.

18:820:512 Introduction to Analysis and Single-Case Design (3)

Introduces the student to the process of analysis using baseline logic and learning how it applies to single-case
methodology. Provides an overview of behavior measurement and recording, visual analysis, and graphing. Basic
single-case research designs will be discussed, including general characteristics, strengths, and considerations.
General issues regarding internal and external validity will be explored, as well as ethical considerations in research
design and implementation. Students will practice applying the principles of research design and ethics to the
interpretation of research literature.

18:820:513 Basic Principles of Behavior Analysis (3)

Presents the student with an introduction to the basic principles and historical overview of applied behavior
analysis, learning theory, and the fundamental principles of science and behavior. Students will learn to distinguish
between respondent and operant models of behavior and conditions. Concepts and principles of behavior including
reinforcement, punishment, stimulus control, verbal behavior, and motivational operations will be defined and
discussed in the context of behavioral learning theory in order to establish a theoretical foundation for applications
in advanced-level courses.

18:820:514 Applications of Behavior Analytic Principles: Changing Behavior (3)

Presents information on the applications of behavior analytic principles in changing behavior. Specifically, students
will learn to select behavior targets for change, to establish and strengthen behavior, and to weaken behavior.
Strategies for strengthening behaviors include a review of reinforcement, prompting, commonly used instructional
approaches (e.g., DTI, incidental teaching), delayed reinforcement systems (e.g., token systems, contracts), and self-
management approaches. Strategies covered for weakening behavior include extinction, differential reinforcement
procedures, positive punishment procedures (e.g., aversive stimuli, overcorrection), and negative punishment
procedures (e.g., time-out, response cost). Significant time is spent on discussing the ethics of behavior reduction
and the negative side effects of the use of punishment procedures. The application of these principles in changing
behavior will be illustrated through reviewing a variety of books and articles, which highlight the breadth, power,
and ethical considerations of applied behavior analysis (ABA) in this context.

Prerequisites: 18:820:512, 18:820:513.

18:820:516 Applications of Behavior Analytic Principles: Functional Assessment and Treatment Development (3)
A sampling of state-of-the-art teaching strategies for children with autism and related disorders. Specifically, the
student will develop a framework for conceptualizing verbal behavior and gain familiarity with the application
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of this framework to the education of children with autism and related disorders. Furthermore, the student will
develop an understanding of additional teaching strategies, such as precision teaching, rate building, and activity
schedules. Other topics addressed include effective strategies for staff training and for working with families,
increasing social skills in learners with acute stress disorders (ASDs), and collaborating with other disciplines. The
goal of this course is to develop an understanding of the unique applications of a variety of applied behavior
analysis (ABA) instructional techniques for learners with autism. The students should be able to conceptualize a
comprehensive ABA program, and be able to select specific methodologies to address specific skill deficits.
Prerequisites: 18:820:512, 18:820:513.

18:820:517 Advanced Topics in ABA: Teaching Children with Autism and Related Disorders (3)

Focuses on understanding the functions of challenging behavior, becoming familiar with various methods of
determining the functions of behaviors, and developing behavior intervention plans that match the functions of the
behaviors. The student will learn how to observe, collect data, and interpret data in the assessment of challenging
behaviors. Specifically, students will learn the methods for obtaining descriptive data and the procedures for
conducting systematic manipulations, such as functional analyses (FA). Variations of FA procedures will be
described, including brief FA and procedures that are easier to implement in natural settings. Specific single-subject
experimental designs will be reviewed in the context of FA. The ethical considerations inherent in behavioral
assessment, treatment, and research will be reviewed. A variety of articles describing state-of-the-art methods for
FA will be assigned and discussed.

Prerequisites: 18:820:512, 18:820:513, 18:820:814.

18:820:521 Ethics for Behavior Analysis (3)

This course will familiarize the student with ethical issues and responsibilities of special educators and behavior
analysts in the fields of education and mental health. Informed consent, due process, protection of confidentiality,
and selection of least intrusive, least restrictive behavior change procedures will be presented and discussed within
the context of case method. Ethical decision-making processes will be emphasized, and the relationship between
ethics and law will be explored.

Prerequisites: 18:820:512, 18:820:513.

18:820:522 Personnel Supervision and Management in Applied Behavior Analysis (3)

This course will offer an introduction to the application of behavior analytic concepts and principles to problems of
human behavior in complex organizations such as businesses, human service agencies, industries, and governments.
Students will learn the basics of performance management, behavioral systems analysis, and supervision. Students
will practice applying the concepts discussed in class through a semester-long OBM project.

Prerequisites: 18:820:512, 18:820:513.

About the School (MGSA)
ABOUT THE SCHOOL

Established in 1976, Mason Gross School of the Arts at Rutgers, The State University of New Jersey, comprises
a vibrant community of nearly 1,200 creators--dancers, filmmakers, musicians, theater artists, visual artists, and
designers unafraid to take risks as they collaborate with our renowned faculty of professional working artists.
Mason Gross graduates emerge, not merely with a degree, but with a commitment to making innovative and
purposeful contributions to the wider community--onstage, backstage, in the gallery, the classroom, the studio, and
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beyond. Mason Gross School of the Arts nurtures curiosity, skill, critical thought, and innovation in creating art and
scholarship that touches hearts, challenges minds, imparts joy, and awakens a sense of shared humanity. We uphold
the highest standards of inclusive excellence in artistry, pedagogy, and scholarship while affirming the role of the
arts in shaping the world around us.

Mason Gross offers undergraduate and graduate degrees in art & design, dance, filmmaking, music, and theater,
as well as courses and programs in the arts for the wider university and public programming for the community at
large. Our faculty are leading the way in creating challenging, rewarding curricula that celebrate the diversity of the
arts and prepare students for a wide range of career paths.

Situated just 45 minutes from New York City and a little over an hour from Philadelphia, Mason Gross serves as
the flagship public arts conservatory at Rutgers, a Big Ten research university serving more than 66,000 students.
Rutgers is the nation's eighth-oldest institution of higher learning and a member of the prestigious Association of
American Universities. Students at Mason Gross benefit from our distinctive identity as an arts conservatory within
a leading public research university in a richly diverse region with a robust arts scene. Our students have access to
major research collections in the Rutgers University Libraries and a vast array of extra- and co-curricular activities.

Courses in the arts are taught on the New Brunswick and Piscataway campuses and online.

Admission (MGSA)
ADMISSION

All applicants to Mason Gross School of the Arts must complete two applications: the Rutgers University
application AND the Mason Gross talent assessment. The talent assessment collects applicant talent through
audition, interview, or portfolio. An additional submission fee, separate from the Rutgers University application fee,
is required on the Mason Gross talent assessment. Mason Gross applicants are reviewed by faculty members for
both admission and merit scholarship based on the Mason Gross talent assessment. Applicants receive information
on how to access the Mason Gross talent assessment after the Rutgers University application is submitted. For
deadlines, submission fees, and audition/portfolio requirements, visit admissions.

Regardless of U.S. residency status, an English proficiency examination is required of all applicants who did not
complete an undergraduate degree in the U.S. or in a country where English is the principal language. Even if the
applicant holds a master's-level degree from the U.S. or from a country where English is the principal language, the
applicantis required to submit a passing English proficiency exam. To review acceptable exams and minimum scores,
visit: Graduate and Professional Admissions.

For any questions about the application and admissions process, contact admissions@mgsa.rutgers.edu.

Academic Policies and Procedures (MGSA)
ACADEMIC POLICIES AND PROCEDURES

Note: See the University Policies and Procedures section in the Rutgers Main catalog for university-wide academic

policies and procedures.
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Registration and Course Information

Class Schedule and Hours

Grades and Records

Academic Standing

Registration and Course Information (MGSA)
REGISTRATION AND COURSE INFORMATION

Registration and Course Information (MGSA)

Registration for Newly Admitted Students
Registration for Newly Admitted Students

Newly admitted students will receive registration materials electronically before the start of the fall and spring
semesters. Official registration and billing forms should be received well before the first day of classes.

You will receive admission information via U.S. mail within several days after you are formally admitted. The
admission information contains your formal certificate of admission, and in some cases, other relevant information
for admitted students. In most cases, you will also receive additional information separately from the graduate
school and program to which you have been admitted.

Newly admitted students who fail to receive these materials at least two weeks before the start of the semester of
their admission should contact the graduate admissions office immediately. Contact options for each campus can be
found at Contact Us.

Registration and Course Information (MGSA)

Registration for Continuing Students

Registration for Continuing Students

Registration for continuing students takes place well in advance of each semester, usually through the online
registration system. Students should check their home, departmental, and Rutgers email account mailboxes for
official communications. It is the student's responsibility to contact the registrar to request registration information
if he or she fails to receive it by the third week in March for the fall semester and the third week in October for the
spring semester. Registration information and the New Brunswick Registrar contact link can be found at the Office

of the Registrar.

Registration and Course Information (MGSA)
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Continous Registration

Continuous Registration

All students in degree programs must maintain their status in the school by registering each fall and spring semester

in coursework, research, dissertation study, or Matriculation Continued (see_Matriculation Continued). Students
who fail to maintain continuous registration in coursework, research, or Matriculation Continued must apply for
reinstatement if they are to continue in good standing. Such students are charged a reinstatement fee for each
semester in which they failed to register. The current fee for Mason Gross School of the Arts is $750 per semester
missed with a cap of $1500.

Registration and Course Information (MGSA)

Matriculation Continued

Matriculation Continued

Graduate students enrolled in MGSA degree programs who have completed all credit-bearing curricular
requirements may register for matriculation continued in order to maintain continuous enrollment as well as retain
access to university facilities. Students who register for matriculation continued are permitted to progress on non-
credit degree requirements (e.g. exams, recitals, etc.).

Students are permitted to register for matriculation continued only after they have satisfied all credit-bearing
curricular requirements. In music, D.M.A. students who have not completed the Lecture-Recital requirement may
register for matriculation continued only if their Lecture-Recital paper has been fully approved by their advisor
before the start of the semester in question.

No more than two semesters of matriculation continued are permitted for each student. If these two semesters
are exhausted, students must take a formal leave of absence or register for at least one credit. There will be no
exceptions to this policy. Late registration for Matriculation Continued is not allowed beyond the second week
of the semester. After this time, the student is required to apply for reinstatement, depending on degree status,
and if approved, will have to pay a reinstatement fee based on the number of semesters missed (see Continous
Registration). Students wishing to drop all courses and add Matriculation Continued must do so before the first day
of the semester.

While matriculation continued is O-credit and carries no tuition costs, students who register for matriculation
continued must pay registration fees as established by the university and the school.

If a student has completed their coursework and intends to progress on degree requirements, but has already
exhausted their two semesters of matriculation continued, they must register for one credit of Independent Study
to maintain good standing in their program. Semesters of Matriculation Continued registration count in the time
limit allowed for degree completion.
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Students on F-1 visas may not register for matriculation continued. If there is a medical concern or other issue,
students on F-1 visas must speak with their graduate adviser/director and Rutgers Global. Students on temporary
visas who interrupt their studies must in most cases leave the United States during such periods; students in this
position are strongly advised to consult with Rutgers Global at the earliest opportunity.

Registration and Course Information (MGSA)

Reinstatement

Reinstatement

Students who have interrupted their graduate registration without completing their degree program and who failed
toregister for Matriculation Continued must apply for reinstatement to resume their studies. They may be required
to reaudition or submit a current artistic portfolio, depending on the requirements of their department. Under the
reinstatement process, students must pay a reinstatement fee for each semester in which they were not enrolled
and fill out the appropriate reinstatement forms. These forms, which are available online or from the Office of the
Dean, require the signature of the graduate program director or adviser and Assistant Dean for Advising & Student
Success. The current fee for Mason Gross School of the Arts is $750 per semester missed with a cap of $1500.

Registration and Course Information (MGSA)

Summer Registration

Summer Registration

The requirement of the Mason Gross School of the Arts that its students remain in continuous registration from
the time they are admitted until they earn their degrees applies only to the spring and fall semesters, not Summer
Session. Information about Summer Session is available at the Office of Summer & Winter Sessions, 3 Rutgers Plaza
New Brunswick, NJ 08901; the registrar's office; or online at Summer Session.

Registration and Course Information (MGSA)

Change of Registration and Withdrawal
Change of Registration and Withdrawal

After the second week of classes, the only routinely permissible changes of registration are withdrawals from
individual courses or withdrawal from all courses. Both procedures are allowed without academic penalty until the
end of the eighth week, and may be accomplished through WebReg or by a form that is available on the ScarletHub.
The date on which the registrar receives notification of withdrawal from the student governs the academic and
financial consequences of the withdrawal. Detailed information can be found in the University Withdrawal Process

page. A student who stops attending a course without notifying the registrar will receive a grade of F in that course.
A student who withdraws from courses may receive a partial refund according to the rules described on the Student
Accounting website.

Registration and Course Information (MGSA)
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Late Registration

Late Registration

Arrangements with the cashier regarding payment of tuition and fees are part of the registration process, and
registration is a prerequisite to class attendance. Continuing students who fail to register during the advance
registration period may do so only during scheduled late registration periods and not later than the seventh
calendar day following the start of the semester. A fee must be prepaid for any late registration submitted after the
published date.

Registration and Course Information (MGSA)

Registration and Bill Payment

Registration and Bill Payment

All students who register on time should receive a term bill including instructions for payment. All students,
regardless of method of payment, must contact the cashier in accordance with those instructions or their
registration will be canceled. These procedures for registration and bill payment must be completed in order for a
student to be enrolled officially in courses at the university.

Registration and Course Information (MGSA)

Intercollege Registration

Intercollege Registration

A student enrolled in the Mason Gross School of the Arts may take courses offered by other divisions of the
university. However, the student must first obtain the approval of their graduate program director or adviser. In
addition, other approvals may be required, for example, from the department or program offering the course that
the student intends to take.

Registration and Course Information (MGSA)

Graduate Enrollment in Undergraduate Courses

Graduate Enrollment in Undergraduate Courses

Any Mason Gross course numbered 500 or above is designed for graduate students and normally carries credit
toward one of the Mason Gross graduate degrees. Certain advanced undergraduate courses numbered in the 300s
and 400s also may be approved for a given graduate student, either as a regular part of his or her graduate program
or to remedy a deficiency in preparation. When a matriculated graduate student is permitted or requested to enroll
in a course numbered below 500, explicit approval by the student's adviser is required, and the credit prefix E, G, or
N must appear on the transcript. The definitions for these credit prefixes are listed below:
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E. Course excluded from credit toward a degree. The student must complete all coursework, including the final
exam.

G. An undergraduate course for which credit has been approved toward the degree program.

N. Course is taken not-for-credit; no examination; final grade of S (satisfactory) or U (unsatisfactory) assigned.

Registration and Course Information (MGSA)

Courses Taken Not-for-Credit (Official Audit)
Courses Taken Not-for-Credit (Official Audit)

A student may enroll in a course without receiving academic credit if (1) space is available, (2) the instructor has
approved the audit, and (3) the graduate program director or adviser has given advance approval. At registration,
an N is placed in the credit prefix column on the course-request card. All course requirements except the final
examination must be completed. The student is graded S or U (satisfactory or unsatisfactory), and the course and
grade are entered on the student's permanent record, but no credit is given toward a degree for the course.

Registration and Course Information (MGSA)

Auditing Courses Without Registration
Auditing Courses Without Registration

Upon obtaining permission of the instructor of the course and subject to the availability of space, full-time students
of the school may audit courses without registration. It is understood that no academic credit is earned in this
manner. No official record is kept of courses audited. At Mason Gross School of the Arts, auditing studio courses is
not typically permitted.

Registration and Course Information (MGSA)

Transfer Credit

Transfer Credit

Approval of transfer credit is determined by each department. Typically, transfer-of-credit requests may be
considered if the following items are submitted to the Graduate Director or Adviser to which the student is
assigned.

e Official transcript from the institution from which the credit transfer is requested
e Materials from the original courses being transferred, including, as possible, syllabi, assignments, course
materials, etc.

Additional transfer credit requirements can be found in department and degree handbooks and through
consultation with an adviser or program director.
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Registration and Course Information (MGSA)

Full-Time and Part-Time Students
Full-Time and Part-Time Students

For statistical, billing, and veteran-certification purposes, a full-time student is defined as one who is taking at least
9 credits per semester, depending on departmental requirements. A part-time student is one taking fewer than
9 credits per semester. All courses, including those taken not-for-credit, are counted in computing credits taken.
Under some circumstances, students taking part-time credit loads may apply for consideration as full-time; this
option must be discussed and approved by the individual Graduate Director or Adviser.

Registration and Course Information (MGSA)

Time Limit for the Degree

Time Limit for the Degree

It is possible to complete all coursework and requirements for the master of fine arts, master of music, and doctor
of musical arts degrees in three years (six semesters) of continuous registration and coursework. The time limit for
completion of the master of fine arts degree at the Mason Gross School of the Arts is five years (10 semesters) for
theater arts and four years (eight semesters) for art & design. The master of music degree must be completed in
four years (eight semesters). Candidates for the doctor of musical arts and artist diploma have a maximum of five
years (ten semesters) from the date of admission to complete that degree. Summer Session is not included in these
counts.

Registration and Course Information (MGSA)

Maximum Credit Load
Maximum Credit Load
The maximum credit load is usually not in excess of 18 credits. Students holding teaching assistantships must

register their appointments as E credits (no credit earned toward the degree, and no grade computed in the
cumulative grade-point average).

Registration and Course Information (MGSA)

Rutgers-Princeton Cooperative Exchange Program

Rutgers-Princeton Cooperative Exchange Program

Rutgers and Princeton Universities have had an exchange program since 1964. This informal program does not
require admission to or registration at the host institution, and no funds are exchanged between the two
universities. The student pays tuition only at his or her home institution. The policies of this program stipulate
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that (1) participants must be matriculating candidates for a doctoral program; (2) exchange is limited to one or two
graduate courses per semester per student; and (3) the courses must be part of the student's degree program and
unavailable at the home institution. To participate, a Rutgers student must request permission from the graduate
director or adviser and must register for 16:001:816 Princeton Exchange (BA) (normally 3 credits). In addition, a
student must have a form (obtained from the Rutgers graduate registrar) signed by the graduate program, dean, and
Princeton course instructor. This form is then submitted to the dean of the Graduate School, Princeton University.
Princeton grades are assigned and are recorded on the student's record via this form.

Class Schedule and Hours (MGSA)
CLASS SCHEDULE AND HOURS

Starting and closing dates for each semester, scheduled holidays, and other important scheduling information are
listed in the academic calendar at Rutgers University Academic Calendar. All class periods are 160 minutes in

length, meeting once a week, unless otherwise specified. There are 15 weeks of instructional activity for each
course.

Class Schedule and Hours (MGSA)

Attendance

Attendance

Each instructor is required to maintain an accurate record of attendance for each of his or her classes or sections.
Students are expected to be present at each meeting of their classes. Exceptions to this rule may be made in the
case of illness and in such other instances as seem justified to the instructor.

University examinations will not be scheduled on Saturdays except in those courses that regularly meet on
Saturday.

Class Schedule and Hours (MGSA)

Absence Due to Religious Observance

Absence Due to Religious Observance

Itis the policy of the university to excuse without penalty students who are absent because of religious observances
and to allow the students to make up work missed because of such absence. Examinations and special, required, out-
of-class activities ordinarily will not be scheduled on those days when such students may not participate in secular
activities. Absences for religious obligation will not be counted for reporting purposes. A student absent from an
examination because of a required religious observance will be given an opportunity to make up the examination
without penalty.

Class Schedule and Hours (MGSA)
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Cancellation of Classes

Cancellation of Classes

It is the general policy of the university not to cancel classes because of inclement weather. For more information,
see the University Policies and Procedures section.

Arrangements for makeup work are announced by individual instructors.

Grades and Records (MGSA)
GRADES AND RECORDS

In the Mason Gross School of the Arts, outstanding work is graded A, and good work is graded B. Candidates for all
degrees normally are expected to earn a grade of B or better in all coursework. Each department establishes policies
with regard to grades below B for candidates for master's degrees. At the doctoral level, no grade below a B may be
counted toward the degree without petition to and approval from the Graduate Performance Committee. A grade
of F is assigned to students who fail to earn credit in a course they complete. Students who fail to complete a course
and do not withdraw their registration (either from the course or from the university) in the prescribed manner of
written notification to the graduate registrar also receive an F.

Additionally, the Mason Gross School of the Arts graduate school uses the following grade symbols:
IN incomplete

S satisfactory (used in courses taken not-for-credit)

U unsatisfactory (used in courses taken not-for-credit)

W withdrawal (officially withdrew)

Aninstructor may assign an IN grade if he or she thinks added time is warranted to allow a student to make up work
that was incomplete at the end of the semester. Excluding Summer Session, the instructor may permit a student to
take as many as two additional semesters to make up incomplete coursework. Incompletes generated in a Summer
Session must be made up by the end of the following spring semester. Graduate program directors may establish
shorter time limits for a student to complete an IN grade.

The university grants an extension of time beyond these deadlines to make up an IN grade only in cases of specific
medical or extreme hardship cases. Moreover, the extension is granted only if the student provides a written
statement describing the medical condition or hardship.

When a graduate student is permitted or requested to take an undergraduate course (those courses numbered
below 500), the student must get specific approval for credit from the graduate program director or adviser. Credits
for these courses appear on the transcript with one of the following prefixes: G (approved for credit toward the
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graduate degree), E (not approved for credit toward the graduate degree), or N (official audit; no degree credit; no
final exam; S or U grade). For further information on this topic, see the Registration and Course Information section

of this chapter.

Grades and Records (MGSA)

Grades for Graduate Students in Undergraduate Courses

Grades for Graduate Students in Undergraduate Courses

Graduate students, in a master's degree program only, who register in undergraduate courses for graduate credit
are graded according to the rules of the school or faculty offering the courses in which they are enrolled.

Grades and Records (MGSA)

Transcripts

Transcripts

Requests for official transcripts of a student's academic record should be made through the portal at Transcript/
Enroliment Certification & Term Grade Report System. At least 10 days should be allowed for processing the

request.

Grades and Records (MGSA)

Holds
Holds

The privilege of registration and advance registration are barred to students who have outstanding obligations to
the university. Obligations may take the form of unpaid monies, unreturned or damaged books and equipment,
parking fines, other charges for which a student may become legally indebted to the university, and failure to comply
with disciplinary sanctions or administrative actions.

University departments and offices may place "holds" on registration for any students with an outstanding
obligation.

Grades and Records (MGSA)
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Student Identification Cards
Student Identification Cards

Students must have an active role and be registered in official University schools and degree programs to be eligible
to receive an RU ID. Additionally, you must have activated your NetlD and uploaded your photo online. Those
with multiple roles will receive an RU ID that indicates their primary relationship with the University based on the
following hierarchy (employees, students, and guests). Do not alter or punch holes in your RU ID.

You must upload your photo online for your RU ID. This can be done via your enrollment pathway.

Photo requirements, restrictions, and an online photo submission tutorial can be viewed online. You will receive an

email confirmation of your photo's approval status (approved or denied). Please check your official Rutgers email
account, your personal email account, and your Spam/Junk folders. If your photo did not meet the requirements,
please upload a new photo that does.

Most new graduate students will need to visit an ID Card Service Center to obtain their RU ID.

You can find more information and service center locations online.

Grades and Records (MGSA)

Student Complaints about Grades
Student Complaints about Grades

Students who wish to file a complaint about a course grade or a grade received for a particular piece of work in
a course should first attempt to resolve the matter through discussion with the instructor. If the issue cannot be
resolved satisfactorily between the student and instructor, the student may specify in writing the basis for the
complaint and request a review by the director or adviser of the graduate program offering the course.

A written complaint about a grade for work completed while the course is in progress must be submitted to the
program director or adviser no later than two weeks after notification of the grade. A student must submit a written
complaint about a final course grade to the program director or adviser no later than four weeks after the official
notification of grades. A student who wishes to appeal the decision of the graduate program must do so in writing
to the Office of the Dean. Written notification of the action taken by the graduate director or adviser or the dean is
sent to the student within six weeks of filing an appeal, excluding weeks in which classes are not in regular session.

Academic Standing (MGSA)
ACADEMIC STANDING

Academic Standing (MGSA)
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Scholastic Standing
Scholastic Standing

Normally, candidates for graduate degrees are expected to earn a grade of B or better in all coursework.

Each student's program is monitored by the entire faculty, and their work is evaluated at the end of each semester.
Only those students whose work meets approval by the faculty may proceed to the next year of the program.

Official notification of academic probation, academic warning, academic dismissal, or artistic dismissal is handled
by the Mason Gross School of the Arts Scholastic Standing Committee. The committee acts on recommendations
submitted by the departmental Scholastic Standing Committee.

Any student may be required to terminate their graduate studies and withdraw from the Mason Gross School of the
Arts if they fail to maintain satisfactory academic or professional standards in any phase of the graduate program.
Failure to maintain professional standards is regarded grounds for as artistic dismissal. Artistic dismissal is subject
to review by the dean of the school.

Upholding Professional Standards

Mason Gross trains students to be professional artists. As such, students are expected to comport themselves with
integrity according to the accepted standards of the profession both in their work at Mason Gross and in their
outside performances and exhibitions. As has been the policy and practice of the Mason Gross School of the Arts for
many years, failure to maintain professional standards is grounds for artistic dismissal whether the behavior occurs
on or off campus.

Academic Standing (MGSA)

Comprehensive Examinations
Comprehensive Examinations

Comprehensive examinations are required for all students in the music program. The examinations are given twice
yearly, once in each semester.

Academic Standing (MGSA)

Committees and Advisers

Committees and Advisers

If a student's program includes a performance, an exhibition, or a thesis, supervision of the student's course of
study and research and the conduct of the final examination are carried out by a three-member committee. Each
committee consists of members or associates of the graduate faculty of the Mason Gross School of the Arts, and
all nominations to the panel must be approved by the director or adviser of the program. One member of the
committee serves as its chair. If a student's program does not include a thesis, the committee is appointed shortly
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before the final examination or performance. In any case, the student is encouraged to seek advice during the
course of study from the graduate program director or adviser, committee chair, and professors supervising their
courses.

Academic Standing (MGSA)

Submission of the Thesis

Submission of the Thesis

For a student whose program includes a thesis, the thesis must be approved by the chair of the student's committee
and accepted by the other members of the panel. The final draft of the thesis should be prepared in accordance with
the instructions available on the Electronic Theses and Dissertations submission website. After the thesis has been
accepted by the committee, the approved document must be submitted electronically to the dean of the Mason
Gross School of the Arts no later than four weeks before commencement (or no later than the announced deadline
for October and January-dated diplomas).

Academic Standing (MGSA)

Graduation

Graduation

Degrees are conferred upon recommendation of the Mason Gross School of the Arts faculty. A candidate entering
the final semester of their program should submit a diploma application to the graduate registrar and an application
for admission to candidacy to the dean's office. This can be completed online.

Degrees at Mason Gross are conferred and diplomas are issued fall (January), spring (May), and summer (August).
However, there is only one commencement ceremony held each spring. M.F.A. or M.M. students graduating in
August and requiring only 6 or less credits to complete the degree requirements may participate in that year's
spring ceremony. If more than 6 credits are required to complete the degree requirements, the M.FA. or MM,
students will be eligible to participate in the following year's spring ceremony. D.M.A. students with any outstanding
requirements will be ineligible to participate until the following year's spring ceremony.

Diplomas are withheld from all students having unpaid financial or library accounts or other outstanding obligations
to the university.

The graduate diploma application must be completed and submitted online by the candidate. This must be done
according to the deadlines on the Scarlet Hub graduation and diploma information webpage. Unless the application
is filed by the appropriate date, the degree will not be conferred and graduation will be delayed.

If, after filing the application for a diploma, a candidate is unable to complete the degree requirements by the end of
the semester specified, another application must be filed.

Academic Standing (MGSA)
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Time Limits for Degrees

Time Limits for Degrees

The time limit for completion of the master of fine arts degree at the Mason Gross School of the Arts is five
years for theater arts and four years for art and design. The master of music degree must be completed in four
years. Candidates for the doctor of musical arts and artist diploma have a maximum of five years from the date of
admission to complete that degree.

At no point in the program should the student allow their academic registration in the Mason Gross School of
the Arts to lapse. The entire master's or doctoral program must be completed within the specified period. Under
exceptional circumstances, to be initiated by the student with his or her graduate program director or adviser
and the dean, this limit may be extended. Students are referred to the section of the Mason Gross catalog titled
Registration and Course Information for details about the requirement for continuous registration.

Academic Standing (MGSA)

Teaching Assistantships
Teaching Assistantships

Graduate students may qualify for financial assistance from Mason Gross, as determined by departmental need,
student need, and artistic/academic merit. In most cases, financial assistance is contingent upon engagement in
work that contributes to the department or school. In some cases depending on eligibility, qualifications, and
experience, graduate students may receive experience teaching under the supervision of a faculty mentor or
appointments as part-time lecturers.

Continuation of graduate financial awards is dependent on success in the program, including a semester G.PA. of
3.0 or better, satisfactory artistic standing, and fulfillment of the responsibilities of the work assignment. Decisions
about the allocation of funds for graduate financial awards are made by the Mason Gross dean's office in
consultation with the department administration.

Graduate Programs in Art and Design (MGSA)
GRADUATE PROGRAMS IN ART AND DESIGN

Degree Program: Master of Fine Arts
Chair, Department of Art & Design: Jacqueline Thaw, Associate Professor

Master of Fine Arts in Design

Director, Graduate Program in Design: Gerry Beegan, Professor

The Rutgers master of fine arts (M.F.A.) degree in design is a two-year, full-time course of study that combines
creative work and critical inquiry. This program focuses on research-driven design and enables collaborations with
scholars and experts throughout all fields of study at Rutgers University. Students delve deeply into the innovative
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use of technology and interdisciplinary research in the creation of online and print publications, exhibitions,
information, interfaces, and more. This program prepares designers for a contemporary design studio practice that
contributes to the future of arts, science, humanities, and technology.

Master of Fine Arts in Visual Arts

Director, Graduate Program in Visual Arts: Jeanine Oleson, Associate Professor

The Rutgers master of fine arts (M.F.A.) degree in visual arts at Mason Gross School of the Arts was established in
1960 as the first nondisciplinary-specific fine art graduate program in the United States. Today, the two-year, full-
time program continues to flourish through the rigorous cultivation of community, dialogue, experimentation, and
creative thinking and making across media, approaches, and perspectives. Graduate students pursue their creative
work in dialogue with each other, with faculty, and with the greater community. We are a diverse, tight-knit, and
pluralistic community of artists, and our graduate students contribute to and benefit from all that our community
offers. Our location, in New Brunswick, New Jersey, offers our students the space and time to concentrate and
immerse themselves in their creative pursuits while only an hour away from New York City and Philadelphia.

Each semester, the school invites approximately 20 visiting artists, critics, and curators to meet with students
in their studios and deliver a public lecture. Recent guests include El Arakawa, Fia Backstrom, Yevgeniya Baras,
Tourmaline, Cara Benedetto, Anna Betbeze, Meriem Bennani, Trisha Donnelly, Huma Bhabha, Hannah Black,
Damien Davis, Aki Sasamoto, Hugh Hayden, Sharon Hayes, Gregor Huber, Amy Yao, Tiona Nekkia McClodden,
Camilo Godoy, Mika Rottenberg, Cameron Rowland, Sable Elyse Smith, Anna Shteynshleyger, A.L. Steiner, Mimi
Smith, Lumi Tan, Stewart Uoo, Geo Wyeth, B. Wurtz, Carolyn Lazard, American Artist, Sanya Kantravosky, and
Layga Nuna Yawar.

Members of the Faculty

Art and Design Admission

Master of Fine Arts in Design Arts Program

Master of Fine Arts in Visual Arts Program

Art and Design Graduate Courses

Members of the Art and Design Faculty (MGSA)
MEMBERS OF THE ART AND DESIGN FACULTY

For individual faculty profiles, please visit our website.
Ahmet Atif Akin (Design)

Gerry Beegan (Design)

Mark Thomas Gibson

Marc Handelman
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Heather Hart

Sue Huang (Design)
Steffani Jemison
Julie Langsam

Cheon pyo Lee
Miranda Lichtenstein
Barbara Madsen
Mark McKnight
Jeanine Oleson

Hanneline Rggeberg

Jacqueline Thaw (Design)

Didier William

Chat Travieso, - Tepper Family Endowed Chair

Some of our distinguished graduate faculty who retired from the department after many years of teaching include
Emma Amos, Mark Berger, Judith K. Brodsky, Mel Edwards, Lauren Ewing, Leon Golub, John L. Goodyear, Geoffrey
Hendricks, Gary Kuehn, Ardele Lister, Toby MacLennan, Diane Neumaier, Raphael Ortiz, Tom Nozkowski, Martha

Rosler, Joan Semmel, Peter Stroud, Patrick Strzelec, Stephen Westfall, and John Yau.

Art and Design Admission (MGSA)
ART AND DESIGN ADMISSION

M.F.A.IN VISUAL ARTS

The Master of Fine Arts (M.F.A.) degree in visual arts is a full-time, two-year program with no midyear admissions.
Admission into the program requires submitting applications to both Rutgers University and the Department of Art

& Design at Mason Gross School of the Arts. Each application has a separate deadline.

1. Rutgers University Application (submitted via the University Portal)

e An official transcript from each postsecondary institution attended. Transcripts must be sent from the

institution to Rutgers' Office of Graduate and Professional Admissions.
e Three letters of recommendation.

e Personal Statement
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In 300-500 words, discuss your creative practice within a personal and critical context. Please include why you
believe graduate study at Mason Gross School will contribute to reaching your artistic growth and personal/
professional goals.

The university application must be submitted FIRST in order to gain access to the Department of Art and Design
application. Typically five business days after submitting the university application, applicants will receive an email
invitation to complete the Department of Art and Design application.

For the university application, apply at Graduate and Professional Admissions or Art and Design.
2. Department of Art and Design Application (submitted via Slate)

e Department questionnaire.

e Personal statement (please submit the same statement used for the university application).

e Résumé/CV (please include current and recent employment, artistic involvement, and related skills/
experience/training).

e Portfolio.

Portfolio must consist of 20 slides of works created within the last two years.

Slides can be a combination of completed works, detail shots, film stills, and time-based works.

Each slide should be captioned with title, dimensions, materials, brief description, and date of creation.
Images can be up to 5MB each and videos can be up to 250MB each.

For time-based work (video, film, performance), please submit between 5-10 videos. Each video may be up to 10
minutes in length. Links to Vimeo and YouTube files are acceptable. When applicable, please provide passwords for
protected links to ensure your files are accessible to reviewers. Acceptable Slate file formats are here below:

-Video: 3g2, .3gp, .avi, .m2v, .m4v, .mkv, .mov, .mpeg, .mpg, .mp4, .mxf, webm, wmv Apple ProRes is supported.
-Slide: .bmp, .gif, .jpg, .jpeg, .png, .tif, .tiff
-Document: doc, .docx, .odg, .odp, .odt, .pdf, .ppt, .pptx, .rtf, wpd

For more information on the application process, visit_ Admissions. If you face issues submitting your application
please email admissions@mgsa.rutgers.edu.

For general information, use the contact form on the Rutgers' Office of Graduate and Professional Admissions
website or call 848-932-7711.

M.F.A.IN DESIGN

The Master of Fine Arts (M.F.A.) degree in design is a full-time, two-year program with no midyear admissions.
Admission into the program requires submitting applications to both Rutgers University and the Department of Art
& Design at Mason Gross School of the Arts. Each application has a separate deadline.
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1. Rutgers University Application (submitted via the University Portal)

e An official transcript from each postsecondary institution attended. Transcripts must be sent from the
institution to Rutgers' Office of Graduate and Professional Admissions.

e Three letters of recommendation.

e Statement of Research Interests.
In 300-500 words, discuss your intentions for research and design exploration in graduate study. Describe
how this intention relates to your current creative practice as well as to your personal and professional
long-term goals.

The university application must be submitted FIRST in order to gain access to the Department of Art and Design
application. Typically five business days after submitting the university application, applicants will receive an email
invitation to complete the Department of Art and Design application.

2. Department of Art and Design Application (submitted via Slate)

1. Department questionnaire.

2. Statement of Research Interests (please submit the same statement used for the university application).
In 300-500 words, discuss your intentions for research and design exploration in graduate study. Describe
how this intention relates to your current creative practice as well as to your personal and professional
long-term goals.

3. Portfolio.

Please submit up to 20 images that represent the range of your creative work.

Slides can be a combination of completed and/or in-progress works, in any medium.

Each slide should be captioned with title, dimensions, materials, brief description, and date of creation.
Images can be up to 5MB each and videos can be up to 250MB each.

For time-based work (video, film, performance), each video may be up to 10 minutes in length. Links to
Vimeo and YouTube files are acceptable. When applicable, please provide passwords for protected links to
ensure your files are accessible to reviewers.

Acceptable Slate file formats are here below:

-Video: 3g2, .3gp, .avi, .m2v, .m4v, .mkv, .mov, .mpeg, .mpg, .mp4, .mxf, .webm, .wmv Apple ProRes is
supported.

-Slide: bmp, .gif, .jpg, .jpeg, .png, .tif, .tiff

-Document: doc, .docx, .odg, .odp, .odt, .pdf, .ppt, .pptx, .rtf, wpd
4, Résumé/CV.

For more information on the application process, visit Admissions. If you face issues submitting your application
please email admissions@mgsa.rutgers.edu.

For general information, use the contact form on the Rutgers' Office of Graduate and Professional Admissions
website or call 848-932-7711.
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Information and Regulations for All Graduate Design &
Visual Art Students (MGSA)

INFORMATION AND REGULATIONS FOR ALL GRADUATE
DESIGN AND VISUAL ARTS STUDENTS

Information and Regulations for All Graduate Design & Visual Art Students (MGSA)

Financial Support

Financial Support

M.F.A.in Design

As a public institution, we are committed to supporting an economically diverse population. We aim to find the
maximum financial assistance possible for master of fine arts (M.F.A.) in design graduate students and to provide it
in an equitable manner.

Every accepted student in the M.F.A. in design program receives a partial scholarship from Mason Gross School of
the Arts.

The Department of Art and Design also offers part-time employment in jobs that support the operation of the
undergraduate and graduate design area.

Teaching Opportunities

We do not offer traditional teaching assistantships. M.F.A. in design students interested in gaining teaching
experience can do so via a for-credit, semester-long teaching mentorship under faculty supervision. Upon
completion of the mentorship, students become qualified for teaching assignments as part-time lecturers (PTL).

If and when appointed as a part-time lecturer, a graduate student is paid the full PTL rate.

NOTE: Graduate teaching positions or continuous teaching assignments are not guaranteed. Opportunities are
contingent on faculty recommendation, experience, expertise, and position availability.

M.F.A. in Visual Arts

In line with the school's belief that graduate study in art should be accessible to students from a diverse range of
backgrounds, all incoming graduate students in visual arts are awarded a fellowship the equivalent of full out-of-
state tuition in the first year and full in-state tuition for the second year of the program (international students
continue to receive out-of-state tuition in their second year). Students are responsible for covering all additional
university fees including health insurance, campus fees, housing, and materials.

Additional financial support comes in the form of a host of department jobs that support its operations.

Teaching Opportunities
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Studios
Studios

Every visual arts graduate student is assigned a studio space with 24-hour access. Second-year graduate students
are given priority.

Every design graduate student is given 24-hour access to the shared design studio space. Students are expected to
share the space respectfully with their peers.

Use of studios is contingent upon following U.S. Environmental Protection Agency guidelines for the safe and
environmentally responsible use of art materials. Safety Rules for Graduate Students is distributed at the beginning
of the academic year. Failure to comply will result in revocation of studio privileges. All students are required to
complete online Rutgers University Environmental Health and Safety Training on Art Safety at the start of each
academic year. First-year students cannot move into their studios until they complete the training and provide proof

of completion.

Students are permitted to use only university locks (not personal) when securing their studios. This is a university
regulation enforced by the Division of Fire Safety. Studios must be painted and cleaned according to the rules
and regulations, and graduating master of fine arts students must vacate by May 31. Students registered for
Matriculation Continued may not keep their studio space beyond this date.

All artwork and possessions used in studios and galleries are not covered by Rutgers University insurance. It is
strongly recommended that students obtain their own insurance. Information is available online for purchasing

insurance to cover student's personal belongings brought on campus.
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Fire Regulations

Fire Regulations

All students must comply with Rutgers University's fire regulation code. No bedding is permitted in the studios and
studios are not to be used as a residence. Hot pots are illegal, as are hot plates and toaster ovens, microwaves, and

extension cords. Power strips are allowed. The Division of Fire Safety checks the studios; students found to violate
the fire code could lose their studio rights.
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MASTER OF FINE ARTS IN DESIGN PROGRAM

The Rutgers master of fine arts (M.F.A.) degree in design is a two-year, full-time course of study that combines
creative work and critical inquiry. This program focuses on the innovative use of technology and interdisciplinary
research in the creation of publications, experiences, exhibitions, information, interfaces, and more--preparing
designers for a contemporary design studio practice that contributes to the future of arts, science, humanities, and
technology.

This program attracts students who value experimentation, collaboration, and criticality. It combines studio work
and the study of historical, theoretical, and cultural contexts with opportunities for collaboration with experts in a
wide range of fields at Rutgers University. The program emphasizes research-driven work, empowering designers
to identify, question, and synthesize quantitative and qualitative data and material from primary sources to
underpin their creative projects. Design becomes a tool for inquiry and investigation alongside communication and
expression.

Through seminars, studio courses, and independent work, M.F.A. design graduate students develop skills and
experience to:

¢ |dentify meaningful and appropriate subjects for design investigation

e Collaborate with research partners on complex projects that address cross-disciplinary concerns
e Visualize, design, prototype, and produce ambitious, innovative projects

e Situate their work within current scientific, social, and political contexts

This program is ideal for visual designers and other makers who seek to deepen their skills in order to initiate their
own projects and contribute to and lead collaborative project teams. Graduates will find career opportunities in
various creative, technological, media, and educational fields, in a wide range of roles such as information designer,
interface designer, design researcher, graphic and/or digital producer, coordinator of digital laboratories,
coordinator of collaborative design projects, and more.

An integral part of the pro